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>>Committee commenced at 9:00 
 
Chairperson (Ms. Angnakak): Good 
morning. Thank you for joining us today. 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2013-14-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 
ᐅᓂᒃᑳᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥᒃ ᓄᓇᕗᒥ  

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᓄᕕᐱᕆ 24, 2015 

 
 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᑑᓂ ᐋᖁᐊᖅ 
ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᐃᒃᓯᕙᐅᑕᖅ 
ᔫ ᐃᓄᒃ 
ᑕᐃᕕᑦ ᔪᐊᓇᓯ 
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ 
ᓯᑏᕝ ᒪᑉᓴᓚᒃ 
ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 
ᐋᓚᓐ ᕋᒻᐴᑦ 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᑭᐊᕆᓐ ᐊᒡᓘᒃᑲᖅ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
ᑐᓵᔩᑦ: 
ᒍᐃᓐ ᐊᖑᓛᓕᒃ 
ᒧᐊᒐᓐ ᐊᕐᓇᑲᓪᓚᒃ 
ᑭᐅᕈᓪ ᓴᓂᐊ 
ᐋᓐᑐᓘ ᑎᐊᓚ 
ᐋᓚᓐ ᒪᒃHᐊᒐᒃ 
ᒥᐊᓕ ᓇᓱᒃ 
ᕕᓕᑉ ᐸᓂᐊᖅ 
ᑕᐃᕕᑦ ᐅᕌᐳᑦᔅ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᓵᓐᑐᕋ ᐃᓅᑎᖅ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᑳᓖᓐ ᐋᕆᐊᒃ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᑎ, 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕝᕕᖓ 
 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:00ᒧᐊᖅᑎᓪᓗᒍ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᐊᕐᓇᒃᑲᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᐅᓐᖓᕈᓐᓇᖅᓯᒐᔅᓯ ᐅᓪᓗᒥ.  
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My name is Pat Angnakak. I represent 
the riding of Iqaluit-Niaqunnguu, and I’ll 
be chairing this meeting today. 
 
Before proceeding, I ask all Members, 
witnesses, and visitors to place their 
cellphones, BlackBerrys, and any other 
electronic device on silent mode. 
 
I almost forgot a very important thing, 
and that is, before we proceed any more, 
Mr. Enook, would you say the prayer for 
us. 
 
>>Prayer 
 
Chairperson: Thank you, Mr. Enook. 
Number 2 on our agenda is the review 
and adoption of the agenda. Agreed? 
 
Some Members: Agreed. 
 
Chairperson: Thank you. Let me begin 
again. I would like to formally welcome 
everyone present to this meeting of the 
Legislative Assembly Standing 
Committee on Oversight of Government 
Operations and Public Accounts. 
 
We are meeting today on the occasion of 
our Standing Committee’s televised 
hearings on the most recent annual report 
of the Languages Commissioner of 
Nunavut.  
 
I would first like to introduce my 
Standing Committee colleagues: 
 
 Tony Akoak, Member for Gjoa 

Haven; 
 

 Joe Enook, Member for Tununiq; 
 

 David Joanasie, Member for South 
Baffin; 
 

ᐹᑦ ᐊᕐᓇᒃᑲᕐᒥᒃ ᐊᑎᖃᖅᐳᖓ ᑭᒡᒐᖅᑐᐃᓪᓗᖓ 
ᐃᖃᓗᐃᑦ-ᓂᐊᖁᓐᖒᒻᒥᒃ, ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓂᐊᖅᑐᖓ ᐅᓪᓗᒥ ᑲᑎᒪᓂᕐᒧᑦ.  
 
ᐅᓪᓗᒥ ᑲᑎᒪᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂ ᐊᐱᕆᔪᒪᔭᒃᑲ 
ᑲᑎᒪᔩᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ ᑕᕝᕙᓂᓗ 
ᐳᓛᕆᐊᖅᓯᒪᔪᐃᑦ ᐅᖄᓚᐅᑎᕋᓛᖏᑦ ᐅᐊᔭᒨᖅᑐᓪᓗ 
ᖃᒥᓐᖓᑲᐃᓐᓇᖁᓪᓗᒋᑦ ᓂᐸᐃᖅᑎᑲᐃᓐᓇᕐᓗᒋᓪᓘᓐᓃᑦ. 
 
 
ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᐳᐃᒍᑲᓴᒃᑲᒪ, ᒥᔅᑕ ᐃᓄᒃ 
ᑐᓯᐊᖅᑎᑦᑎᔪᓐᓇᖅᐲᑦ ᒪᑐᐃᕈᑎᒥᒃ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᑲᑎᒪᔾᔪᑎᒃᓴᑦᑎᓐᓂ 2. ᕿᒥᕐᕈᔭᐅᓂᖓ ᐊᖏᖅᑕᐅᓂᖓᓗ 
ᑲᑎᒪᔾᔪᑕᐅᓂᐊᖅᑐᑦ. ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐱᒋᐊᒃᑲᓐᓂᓚᐅᕐᓚᖓ. ᑐᓐᖓᓱᒃᑎᑦᑐᒪᕙᔅᓯ ᐃᓘᓐᓇᓯ 
ᑕᕝᕙᓃᑦᑐᓯ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᒃᑏᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᒃ ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒡᓗ. 
 
 
 
ᐅᓪᓗᒥ ᑲᑎᒪᔾᔪᑎᖃᖅᐳᒍᑦ ᑲᑎᒪᔨᕋᓛᑦᑕ ᑕᓚᕖᓴᒃᑯᑦ 
ᑐᓵᑎᑦᑎᓂᕆᔭᖓᓐᓂᒃ ᒫᓐᓇᓵᖑᓚᐅᖅᑐᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᖓᓄᑦ ᓄᓇᕗᒻᒧᑦ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᐃᒍᐃᔪᒪᕗᖓ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲᓂ: 
 
 
 ᑑᓂ ᐋᖁᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᓱᖅᑑᒧᑦ; 

 
 

 ᔫ ᐃᓄᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᑐᓄᓂᕐᒧᑦ; 
 
 

 ᑕᐃᕕᑎ ᔪᐊᓇᓯ, ᒪᓕᒐᓕᐅᖅᑎ ᕿᑭᖅᑖᓘᑉ 
ᓂᒋᐊᓄᑦ; 
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 Pauloosie Keyootak, Member for 
Uqqummiut; 

 
 Steve Mapsalak, Member for Aivilik; 
 
 Simeon Mikkungwak, Member for 

Baker Lake; 
 

 Allan Rumbolt, Member for Hudson 
Bay; 
 

 Alexander Sammurtok, Member for 
Rankin Inlet South; and 
 

 Tom Sammurtok, Member for Rankin 
Inlet North-Chesterfield Inlet. 

 
The terms of reference for this Standing 
Committee include the mandate to review 
the reports of the Languages 
Commissioner of Nunavut.  
 
Ms. Sandra Inutiq assumed her duties as 
the Languages Commissioner of Nunavut 
on January 14, 2013. This is Ms. Inutiq’s 
third appearance before a Standing 
Committee of the Legislative Assembly, 
and I would like to welcome her and her 
staff. 
 
The Languages Commissioner’s 
responsibilities are established by two 
pieces of territorial legislation: the 
Official Languages Act and the Inuit 
Language Protection Act, both of which 
were passed in 2008 by the Second 
Legislative Assembly of Nunavut. 
Nunavut’s new Official Languages Act 
came into force on April 1, 2013 while 
the Inuit Language Protection Act has 
been coming into force in stages. 
 
The Languages Commissioner of 
Nunavut has three main areas of 
responsibility: the investigation and 
resolution of concerns relating to 

 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᓄᑦ; 
 
 

 ᓯᑏᕝ ᒪᑉᓴᓚᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ; 
 
 ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ; 

 
 

 ᐋᓚᓐ ᕋᒻᐴᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᒧᑦ; 
 

 
 ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᓂᒋᐊᓄᑦ; ᐊᒻᒪᓗ 
 

 ᑖᒻ ᓴᒻᒧᖅᑐᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 
ᐅᐊᖕᓇᖓᓄᑦ-ᐃᒡᓗᓕᒑᕐᔪᖕᒧᑦ. 

 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑐᑭᑖᕈᑎᖏᑦ ᐱᖃᓯᐅᑎᕗᖅ 
ᐱᓕᕆᐊᒃᓴᖃᕐᓂᖅ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐊᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᓄᓇᕗᒻᒥ.  
 
 
ᒥᔅ ᓵᓐᑐᕋ ᐃᓅᑎᖅ ᐱᒋᐊᓚᐅᖅᓯᒪᕗᖅ ᑲᒥᓯᓇᐅᓂᕐᒥᓂᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᒻᒧ ᔮᓄᐊᕆ 14, 2013.  
ᑕᒪᓐᓇ ᒥᔅ ᐃᓅᑎᐅᑉ ᐱᖓᔪᒋᓕᖅᑕᖓᓐᓂᒃ 
ᓴᖅᑭᓐᓂᕆᓕᖅᐸᐅᒃ ᑲᑎᒪᔨᕋᓛᕆᔭᐅᔪᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᒻᒪ ᑐᓐᖓᓱᖁᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖏᓪᓗ. 
 
 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑲᒪᒋᔭᖃᖅᑎᑕᐅᓯᒪᕗᖅ 
ᒪᕐᕉᖕᓄᑦ ᒪᓕᒐᓕᐅᖑᓯᒪᔫᖕᓂᒃ, ᐃᓕᓴᕆᔭᐅᔪᓄᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ 
ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᕐᒧᑦ, ᑕᒪᒃᑮᒡᓗ 
ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ 2008-ᖑᑎᓪᓗᒍ ᐊᐃᑉᐹᓂ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ ᓄᓇᕗᒻᒧᑦ. ᓄᓇᕗᒻᒥ ᓄᑖᖅ 
ᐃᓕᓴᕆᔭᐅᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖅ 
ᐊᑐᓕᖅᑎᒋᐊᓚᐅᖅᓯᒪᕗᖅ ᐊᐃᐳᕈ 1, 2013-ᒥ ᐊᒻᒪᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖅ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᑎᑕᐅᓪᓗᓂ ᐊᕕᒃᑐᓯᒪᑎᑕᐅᔪᑎᒍᑦ. 
 
 
 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᓄᓇᕗᒻᒥ ᐱᖓᓱᓪᓗᐊᑕᓂᒃ 
ᑲᒪᒋᔭᖃᖅᐳᖅ: ᖃᐅᔨᓴᐃᓂᖅ ᐋᖅᑮᖃᑦᑕᕐᓂᕐᓗ 
ᐃᓱᒫᓘᑕᐅᔪᓂᒃ  
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language rights, to provide guidance and 
support to various bodies and institutions 
on their obligations and duties with 
respect to language rights, and the 
administration of her office. 
 
As I mentioned, Ms. Inutiq has 
previously appeared before a Standing 
Committee during her term of office. On 
April 16 and 17, 2014, that Standing 
Committee reviewed the 2011-12 Annual 
Report of the Office of the Languages 
Commissioner and presented its own 
report on that review to the Legislative 
Assembly in May of 2013. On September 
22, 2014, the Standing Committee 
reviewed the Languages Commissioner’s 
2012-13 annual report and [presented] its 
own report on that review to the 
Legislative Assembly in October of 2014.  
 
The Languages Commissioner’s annual 
report for 2014-15 was tabled in the 
House last month on November 9, 2015. 
The Standing Committee is pleased to 
have the opportunity today to discuss 
issues relating to the Office of the 
Languages Commissioner’s mandate and 
its responsibilities and activities over this 
period, as well as Ms. Inutiq’s future 
plans for its activities. 
 
I am pleased to take this opportunity to 
note that the Standing Committee’s 
recommendations from its review of the 
Languages Commissioner’s 2012-13 
annual report have been taken into 
consideration in her 2014-15 annual 
report. Committee Members 
acknowledge the Office of the Languages 
Commissioner’s effort to provide a 
greater level of detail and analysis 
concerning the office’s activities and 
initiatives over this period than was 
contained in previous annual reports.  
The information provided enhances the 

ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓄᑦ, ᑐᑭᓕᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐃᑲᔪᕐᓂᖃᖃᑦᑕᕐᓗᓂᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
ᑎᓕᐅᖅᑕᐅᔾᔪᑎᖃᖅᑐᓄᑦ  
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑎᒎᖓᔪᓂᒃ, ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᑎᑎᕋᕐᕕᐊᓂᒃ. 
 
ᐅᖃᖅᑲᐅᒐᒪ, ᒥᔅ ᐃᓅᑎᖅ ᓴᖅᑭᓯᒪᕗᖅ ᑲᑎᒪᔨᕋᓛᑦ 
ᓵᖓᓂ ᑲᒥᓯᓇᐅᓂᕆᔭᖓᓂ. ᐊᐃᐳᕈ 16 ᐊᒻᒪᓗ 17, 
2014-ᖑᑎᓪᓗᒍ, ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᕿᒥᕐᕈᓚᐅᖅᓯᒪᕗᖅ 2011-12 ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᕆᔭᐅᔪᒥᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ 
ᑎᑎᕋᕐᕕᐊᑕ ᐊᒻᒪᓗ ᐅᓂᒃᑳᕆᐊᖅᑐᓚᐅᖅᓯᒪᓪᓗᓂ 
ᐅᓂᒃᑳᖓᓂᒃ ᑕᐃᔅᓱᒪᐅᑉ ᕿᒥᕐᕈᔭᐅᓂᖓᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᒪᐃ 2013-ᖑᑎᓪᓗᒍ. ᓯᑎᐱᕆ 22, 
2014-ᖑᑎᓪᓗᒍ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑐᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ 2012-13-ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖓᓄᑦ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᑐᖅ ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐅᓂᒃᑳᓕᐅᖅᖢᑎᒃ ᐅᑐᐱᕆ 2014-
ᖑᑎᓪᓗᒍ.  
 
 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ 
ᐅᓂᒃᑳᖓ 2014-15ᖑᑎᓪᓗᒍ ᓄᕕᐱᕆ 9-ᖑᑎᓪᓗᒍ 
2015ᒥ ᓴᖅᑭᑕᐅᕋᑖᓚᐅᖅᑐᖅ. ᑲᑎᒪᔨᕋᓛᖑᔪᑦ 
ᖁᕕᐊᓱᒃᑐᑦ ᐅᓪᓗᒥ ᐱᕕᒃᓴᖃᕋᒥᒃ ᐅᖃᐅᓯᖃᕈᒪᓪᓗᑎᒃ 
ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ ᐱᔾᔪᑎᖏᓐᓄᑦ ᑎᑎᕋᕐᕕᖓᑕ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦᑕ. ᑲᒪᒋᔭᖏᓪᓗ 
ᐱᓕᕆᐊᒃᓴᖏᓪᓗ ᐅᖃᐅᓯᕆᓂᐊᕐᓗᒋᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ, 
ᒥᔅ ᐃᓅᑎᐅᑉ ᓯᕗᓂᒃᓴᒥ ᐱᓕᕆᔪᒪᓂᐊᖅᑕᖏᑦ 
ᐅᖃᐅᓯᕆᓂᐊᕐᓗᒋᑦ. 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒫᓐᓇ ᐱᕕᖃᕐᓂᓐᓂᑦ ᓇᓗᓇᐃᖅᓯᔪᒪᓪᓗᖓ 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᖏᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᖢᑎᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ 2012-
13-ᒥ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓯᒪᖕᒪᑕ ᐃᓗᐊᓂ 2014-15 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᓕᐊᖓᑕ ᐃᓗᐊᓂ. 
ᑲᑎᒪᔨᕋᓛᑦ ᐃᓕᓴᖅᓯᕗᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ 
ᑎᑎᕋᕐᕕᖓᑕ ᐱᓕᕆᓇᓱᒃᑕᖓ ᓇᓗᓇᐃᖅᓯᒪᓂᖅᓴᓂᒃ 
ᐅᓂᒃᑳᖁᓪᓗᒍ ᐱᓕᕆᕕᖓᑕ ᐱᓕᕆᓯᒪᔭᖓᓂᒃ. 
ᑭᖑᓂᑦᑎᓐᓂ ᐅᓂᒃᑳᓕᐊᕆᕙᒃᑕᖓᓂᒃ 
ᐃᓗᓕᖃᕐᓂᖅᓴᐅᓗᓂ ᑐᓴᒐᒃᓴᐃᑦ ᐱᕚᓪᓕᖅᓯᒪᔪᑦ  
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transparency and accountability expected 
of all public office-holders. 
 
In keeping with parliamentary practice, 
the Standing Committee anticipates 
reporting its findings and 
recommendations to the Legislative 
Assembly during the upcoming [winter] 
sitting. Under Rule 91(5) of the Rules of 
the Legislative Assembly, the 
government will be required to table a 
formal response to our report within 120 
days of its presentation. 
 
I would like to conclude by addressing 
some housekeeping matters.  
 
This hearing is being televised live across 
Nunavut on local community cable 
stations and direct-to-home satellite 
service. Transcripts of the hearing will be 
posted on the Legislative Assembly’s 
website. 
 
For the benefit of our recording system, I 
ask witnesses to wait until I invite you to 
speak before activating your microphone. 
 
I also ask witnesses to always go through 
the Chair when responding to Members’ 
questions and interventions. 
 
Members of the Standing Committee 
have been provided with a number of 
reports and other documents for their 
ease of reference during this hearing. For 
the benefit of our witnesses and 
interpreters, I ask Members to be precise 
when quoting from or making reference 
to specific documents. 
 
With that, I will again welcome today’s 
witnesses to this hearing. Please proceed 
with the opening comments on behalf of 
the Languages Commissioner. 
Thank you. Ms. Inutiq. 

ᓴᖅᑭᔮᕐᓂᖅᓴᐅᓪᓗᑎᒡᓗ ᓂᕆᐅᒋᔭᐅᓯᒪᔪᑦ ᐃᓘᓐᓇᖏᓐᓂ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦᑕ ᑎᒍᒥᐊᖅᑕᖏᓐᓂ ᐃᓛᒃ 
ᐊᒡᓚᒡᕕᖁᑎᖏᓐᓃᓐᖔᖅᑐᑦ.  
 
ᑕᒪᒃᑯᐊ ᐱᖁᔭᐃᑦ ᐱᐅᓯᖏᑦ ᒪᓕᒡᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, 
ᑲᑎᒪᔨᕋᓛᑦ ᓂᕆᐅᒃᐳᑦ ᐅᓂᒃᑳᓕᐅᓛᕐᒪᑕ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑎᒡᓗ ᒪᓕᒐᓕᐅᖅᑎᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
[ᐅᑭᐅᒃᑯᑦ] ᑲᑎᒪᕐᔪᐊᓕᖅᐸᑕ. ᐊᑐᕐᓗᒍ ᒪᓕᒐᖅ 91(5) 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦᑕ ᒪᓕᒐᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᓴᖅᑭᑎᔭᕆᐊᖃᓛᖅᑐᑦ ᑭᒡᒍᓯᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓄᑦ 
ᐅᓪᓗᑦ 120 ᐊᓂᒍᓚᐅᖄᖅᑎᓐᓇᒋᑦ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒍ. 
 
 
 
ᐱᔭᕇᖅᐸᓪᓕᐊᓗᖓ, ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒋᑦ 
ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᔪᑦ.  
 
 
ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᖅ ᓄᓇᕘᒥ ᓄᓇᓕᖕᓂᓗ 
ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᖅ ᑲᑎᒪᓂᕗᑦ ᑕᒪᒃᑯᓄᖓ 
ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᒃᑯᓪᓗ, ᑲᑎᒪᔾᔪᑎᕕᓃᓪᓗ 
ᐃᓕᔭᐅᓂᐊᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓᒍᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᓂᐱᓕᐅᕆᔪᑦ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓘᓐᓇᖏᑦ 
ᑕᒪᒃᑯᐊ ᐅᖃᓪᓚᖕᓂᐊᖅᑐᑦ ᓂᓪᓕᖁᓕᕌᖓᒃᑭᑦ ᑭᓯᐊᓂ 
ᓂᓪᓕᖃᑦᑕᕐᓂᐊᖅᐳᓯ ᖃᓂᓐᖒᑏᑦ ᐃᑭᓚᐅᖅᑳᖅᑎᓐᓇᒍ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᒃᑯᑦ ᐊᖅᑯᑎᖃᐃᓐᓇᖃᑦᑕᕐᓗᓯ 
ᑭᐅᑎᓪᓗᓯ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᑯᑎᖏᓐᓄᑦ.  
 
 
ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᓕᐊᓂᒃ 
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐊᓯᖏᓐᓂᒡᓗ ᑎᑎᖅᑲᓂᒃ 
ᓱᖅᑯᐃᖅᓯᓯᒪᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑭᓱᓂᒃ 
ᐃᓗᓕᖃᕐᒪᖔᑕ ᑲᑎᒪᑎᓪᓗᒋᑦ. ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ 
ᑐᓵᔩᓪᓗ ᐱᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᑲᑎᒪᔩᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᓇᑭᓪᓗ ᑎᑎᖅᑲᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᔭᐅᓐᓂᕐᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ. 
 
ᑕᕝᕗᖓ ᑎᑭᓪᓗᒍ, ᑐᓐᖓᓱᒃᑎᑦᑐᒪᕙᒃᑲ 
ᐊᐱᖅᓱᖅᑕᐅᓂᐊᖅᑐᑦ ᑕᕝᕗᖓ ᑲᑎᒪᓂᕐᒧᑦ. ᐊᑏ 
ᒪᑐᐃᕈᑎᖕᓄᑦ ᐅᖃᐅᓯᖃᕆᐊᕈᓐᓇᕐᓂᐊᓕᖅᐳᑎᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑭᒡᒐᖅᑐᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᐃᓅᑎᖅ. 
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Ms Inutiq (interpretation): Thank you. 
Good afternoon, Members. Let me first 
introduce the witness with me, Karliin 
Aariak, an Inuit language investigator. 
 
Thank you for giving me the opportunity 
to stand before you as we review the 
2013-14 Annual Report of the Languages 
Commissioner of Nunavut.  
 
I had planned to discuss the activities and 
mandate of my office, but the 
Chairperson already covered those and so 
I will skip that part for now. 
 
I will then outline some of the key 
activities conducted by our office in 
2013-14.  
 
During the 2013-14 year, the Office of 
the Languages Commissioner 
experienced staff shortages. As you 
know, staff vacancies can cause a serious 
impact on an organization’s capacity and 
the fulfillment of its mandate. Despite 
capacity issues faced, the Office of the 
Languages Commissioner was able to 
continue to make progress in the 
following key activities: 
 
 a review of six concerns from the 

public; 
 

 organized a drawing contest that 
resulted in a poster for language 
weeks; 
 

 created a private sector survey; 
 

 co-releasing with the Nunavut 
District Education Authorities and the 
Department of Education a 
documentary called “Millie’s Dream” 
about Millie Kuliktana’s work to 
revitalize Inuinnaqtun; 

 

ᐃᓅᑎᖅ: ᖁᔭᓐᓇᒦᒃ, ᐅᓪᓗᒃᑯᑦ ᑲᑎᒪᔨᐅᔪᓯ. 
ᓇᓗᓇᐃᖅᑳᕐᓗᒍᖃᐃ ᑕᕝᕙᓃᖃᑎᒋᔭᕋ ᑳᓖᓐ ᐋᕆᐊᒃ 
ᐊᓪᓚᕕᑦᑎᓐᓂ ᖃᐅᔨᓴᖅᑎ ᓇᐅᑦᑎᖅᓱᖅᑎ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓄᑦ. 
 
 
ᖁᔭᓐᓇᒦᒃ ᑕᒫᓃᑦᑐᓐᓇᕋᒪ ᓯᕗᓂᔅᓯᓐᓂ ᕿᒥᕐᕈᑎᓪᓗᑕ 
2013-14 ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᒥᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᓄᓇᕗᒥ.  
 
ᓯᕗᓪᓕᕐᒥᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᓚᐅᕋᓗᐊᕋᒪ ᐃᖅᑲᓇᐃᔮᓐᓂ 
ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᓐᓂ ᐃᒃᓯᕙᐅᑕᐅᑉ 
ᐅᖃᐅᓯᕆᒌᕋᑖᕐᖓᒍ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᔾᔮᖏᑲᓚᐅᖅᑕᕋ. 
 
 
ᒫᓐᓇ ᑕᐃᒍᕐᓂᐊᓕᕆᕙᒃᑲ ᐱᓕᕆᓪᓗᐊᑕᕆᓚᐅᖅᑕᕗᑦ 
ᑎᑎᕋᕐᕕᑎᓐᓂ 2013-14-ᖑᑎᓪᓗᒍ.  
 
 
2013-14 ᐊᕐᕌᒍᖓᓂ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᓪᓚᕝᕕᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓚᐅᖅᑐᖅ. ᖃᐅᔨᒪᒐᕕᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᓄᖅᑲᖓᑎᑦᑎᒍᓐᓇᓪᓚᕆᖕᒪᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ. 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᓪᓚᕝᕕᖓ ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᒻᒪᐃᓛᒃ ᐅᑯᓂᖓ 
ᐱᓕᕆᐊᖑᓚᐅᖅᑐᓂ: 
 
 
 
 
 ᕿᒥᕐᕈᓂᕐᒥᒃ ᐱᖑᓲᔪᖅᑐᓂᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᑭᒃᑯᑐᐃᓐᓇᕐᒥᖔᖅᑐᓂᒃ;  
 
 ᑖᓐᓇ ᑲᒪᒋᓚᐅᖅᑕᕗᑦ. ᐋᖅᑭᔅᓱᐃᓯᒪᔪᑦ 

ᑎᑎᖅᑐᒐᕐᓂᑭᓴᐅᑎᑦᓯᓂᕐᒥ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᒍᑦ 
ᐊᑭᓐᓇᕐᒥᐅᑕᒥᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓇᓱᐊᕈᓯᐅᑎᓪᓗᒍ, ᓵᓚᔅᓴᖅᑎᑦᑎᓇᓱᓐᓂᕐᒦᓛᒃ;  

 
 ᓴᖅᑭᑎᑦᑎᓂᕐᒥᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᖃᐅᔨᓴᕈᑎᒥᑦ; 
 
 ᓄᓇᕗᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᓪᓗ ᓴᖅᑭᑕᐅᓯᒪᔪᓂ “ᒥᓕᐅᑉ 
(ᕿᑐᐸᑦ) [ᑕᑯᓐᓇᓐᖑᐊᒐᖓ]” ᒥᒃᓴᓅᖓᔪᖅ ᒥᓕ 
ᖁᓕᒃᑖᓇᐅᑉ ᐱᓕᕆᐊᖓᓂᒃ ᐆᒻᒪᑎᑦᓯᓂᕐᒥᒃ 
ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ; 
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 participated in the public consultation 
for Nunavut on the implementation of 
the Official Languages Act for the 
French language; and 
 

 meetings with languages stakeholders 
took place. 

 
During 2013-14, there were six language 
concerns raised. Five of these concerns 
were admissible. Of the admissible 
concerns raised, the vast majority were 
related to the availability of information 
in both written and spoken forms by 
territorial institutions to the public or to 
the public service. The inadmissible 
concern was related to municipality 
services that do not fall under the Official 
Languages Act. That was one 
inadmissible concern. 
 
In this annual report, we have included 
separate sections on both the private 
sector and the systemic investigation to 
provide a more detailed update on these 
areas. It is the view of the Office of the 
Languages Commissioner that a coming 
into force date for the provisions related 
to the private sector should be set. This 
will continue the momentum towards 
achieving equality amongst the official 
languages.  
 
To provide an update on the systemic 
investigation on the Qikiqtani General 
Hospital, the Office of the Languages 
Commissioner finalized a report on the 
systemic investigation and provided it to 
the Department of Health. A summary 
and recommendations will be included in 
the 2014-15 annual report and the report 
itself will be tabled along with the annual 
report. 
 
In this annual report, there are five 
recommendations put forward by the 

 ᐃᓚᒋᔭᐅᓂᕐᒥᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐅᖃᖃᑎᖃᕐᓂᕐᒥᒃ 
ᓄᓇᕗᒥ ᐊᑐᓕᖅᑎᑦᓯᓂᕐᒥᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒥᒃ ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᑦ; 
ᐊᒻᒪᓗ  

 
 ᑲᑎᒪᖃᑎᖃᕐᓂᖅ ᐅᖃᐅᓯᖃᖃᑕᐅᔪᓂᑦ ᑲᔪᓯᓯᒪᔪᖅ. 
 
 
2013-14-ᒥ ᐱᖓᓲᔪᖅᑑᓚᐅᖅᑐᐃᓛᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔪᑦ. ᑕᓪᓕᒪᐅᓪᓗᑎᒃ ᑖᒃᑯᓄᖓ ᐃᓱᒫᓘᑎᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᓚᐅᖅᑐᑦ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ. ᐃᓱᒫᓘᑕᐅᔪᑦ 
ᐊᒥᓲᓂᖅᓴᐃᑦ ᐊᒃᑐᐊᓂᖃᓚᐅᖅᑐᑦ 
ᐊᑐᐃᓐᓇᐅᒍᓐᓇᕐᓂᖏᓐᓄᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᒃᓴᑦ ᑕᒪᕐᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂ ᐅᖃᐅᓯᕐᓂ ᓄᓇᕗᒥ ᐱᓕᕆᕝᕕᐅᔪᓂ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓪᓘᓐᓃᑦ ᐱᔨᑦᑎᕐᓂᕐᒥᑦ.  
ᓴᖅᑭᖅᑕᐅᔪᓐᓇᓐᖏᑦᑐᑦ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐊᑦᑐᐊᓂᓖᑦ 
ᕼᐋᒻᒪᓚᐅᔪᓂᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒥᒃ ᐊᑖᓃᒍᓐᓇᓐᖏᑦᑐᑦ. 
ᑖᓐᓇ ᑲᒪᒋᔪᓐᓇᓚᐅᓐᖏᑕᕗᑦ ᐊᑕᐅᓯᖅ. 
 
 
ᑖᔅᓱᒫᑉ ᐊᕐᕌᒍᓕᒫᕐᒧᑦ ᐅᓂᒃᑳᕐᒥ ᐃᓚᓕᐅᑎᓯᒪᔪᖅ 
ᐊᓯᖏᓐᓂᒃ ᑎᑎᖅᓯᒪᔪᓂᒃ ᑕᒪᕐᒥᒃ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓂᒃ 
ᐊᑐᖅᑕᐅᕙᑦᑐᓂᓪᓗ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᒪᓂᖅᓴᐅᔪᓂᒃ 
ᐅᓪᓗᒥᒨᖓᔪᓂᑦ ᑖᒃᑯᓇᓐᖓᑦ. ᑖᒃᑰᓈᕐᓂᕆᔭᖓ, 
ᑕᑯᓇᖕᓂᕆᔭᖓ, ᐊᓪᓚᕕᖓᑕ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᑦ ᐅᓪᓗᕐᒥ ᒪᓕᒐᒋᐊᓖᑦ ᐊᑦᑐᐊᓂᓖᑦ 
ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐋᖅᑭᑦᑕᐅᒋᐊᓕᒃ. 
ᑕᐃᒪᐃᓕᖓᒋᐊᖃᖅᑐᕆᓕᖅᑕᕋ, ᑕᒪᓐᓇ 
ᑲᔪᓯᑎᑦᑎᖏᓐᓇᕐᓂᐊᖅᑐᖅ ᑐᕌᒐᖃᕐᒥᑦ 
ᐊᔾᔨᒌᖏᑎᑦᑎᓂᕐᒥᑦ ᐱᔨᑦᑎᓂᕐᒥ ᐃᓕᓴᕆᔭᐅᔪᓂ 
ᐅᖃᐅᓯᕐᓂ.  
 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒥ ᓄᑖᓐᖑᒋᐊᖃᖅᓯᒪᔪᓂᒃ 
ᐊᑐᖅᑕᐅᕙᑦᑐᓂ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕕᖓᓂᑦ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕕᖓ 
ᑭᖑᓪᓕᖅᐹᓕᐅᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᒥᑦ. ᐃᓗᓕᒫᖏᓐᓂ 
ᖃᐅᔨᓴᕐᓂᖅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᓇᐃᓈᖅᓯᒪᔪᖅ ᐊᑐᓕᖁᔨᓂᖅ ᐃᓚᒋᔭᐅᓂᐊᖅᑐᖅ 
2014-15 ᐊᕐᕌᒍᓕᒫᒥ ᐅᓂᒃᑳᕐᒥ ᐅᓂᒃᑳᕐᓗ ᓇᒻᒥᓂᖅ 
ᓴᖅᑭᑎᑕᐅᓂᐊᖅᑐᖅ ᒪᓕᓪᓗᓂᓗ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᕐᒥ. 
 
 
ᑖᔅᓱᒪᖓᑦ ᐊᕐᕌᒍᓕᒫᕐᒧᑦ ᐅᓂᒃᑳᕐᒥ, ᑕᓪᓕᒪᐅᔪᑦ 
ᐊᑐᓕᖁᔨᓂᐅᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ ᐊᓪᓛᑦ  
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Office of the Languages Commissioner. 
These relate to the need to provide clarity 
around expected language services and 
communications from municipalities, 
more language supports available for the 
private sector, including an accredited 
translation bureau and programs to 
support the pharmaceutical industry, as 
well as the coming into force of the 
sections related to the private sector. It is 
also our observation that it is important 
that there be awareness raised about the 
role of the Inuit Uqausinginnik 
Taiguusiliuqtiit. 
 
In closing, I thank you for providing me 
with the opportunity to outline some of 
the key activities of the Office of the 
Languages Commissioner. I look forward 
to discussing this annual report with you 
today. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Are there any questions on 
Ms. Inutiq’s opening comments? Mr. 
Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Good 
morning, Ms. Inutiq and your official, 
Ms. Aariak. Welcome to the Assembly.  
 
I have a question on your opening 
comments. You stated that “a coming 
into force date for the provisions related 
to the private sector should be set.” I’ll 
speak in English. Can you (interpretation 
ends) realistically (interpretation) tell us 
when this can be set up? Thank you, 
Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): We have 
stated here that we want the Act to be 

ᐊᓪᓚᕕᖓᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ. ᑖᒃᑯᐊ 
ᐊᑦᑐᐊᓂᓖᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒋᐊᖃᕐᓂᕐᒥᑦ 
ᐱᔭᕆᐊᖃᕐᓂᕐᒥᓪᓗ ᑐᑭᓯᒪᓇᖅᓯᑎᑦᑎᓂᕐᒥᑦ 
ᓂᕆᐅᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᓪᓗ ᕼᐊᒪᓚᒃᑯᓐᓂᑦ, ᐅᖃᐅᓯᕐᒧᓪᓗ 
ᐃᑲᔪᖅᑐᒃᑲᓐᓂᕐᓂᕐᒥᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒥᑦ 
ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᔪᓪᓗᑎᒃ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑐᑭᓕᐅᕆᔨᒃᑯᓐᓂᑦ ᐱᓕᕆᐊᓂᓪᓗ 
ᐃᑲᔪᖅᑐᕐᓂᕐᒥᑦ ᐄᔭᒐᓕᐅᕐᕕᐅᔪᓂᑦ. ᐊᒻᒪ, 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥ ᑎᑎᕋᖅᓯᒪᓂᐅᔪᓂᑦ ᐊᑦᑐᐊᓂᓕᖕᓂᑦ 
ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ. ᑕᑯᓐᓇᕐᒥᔪᒍᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᑦ 
ᐅᔾᔨᕈᓱᑦᑎᑦᑎᓂᖅ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ.  
 
 
 
ᐱᔭᕇᕈᑎᒋᓗᒍ ᖁᔭᓐᓇᒦᖅᐳᖓ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᒐᒪ. 
ᓇᓗᓇᐃᔭᐃᓂᕐᒥᑦ ᐱᓕᕆᐊᖑᔪᓂᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕕᖓᓄᑦ. ᓂᕆᐅᑦᑎᐊᖅᑐᖓᓗ 
ᐅᖃᖃᑎᖃᕐᓂᐊᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᑦ ᑖᔅᓱᒥᖓ ᐊᕐᕌᒍᓕᒫᖅ 
ᐅᓂᒃᑳᕐᒥ ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᑖᒃᑯᓂᖓ 
ᐱᒋᐊᕈᑎᒋᕋᑖᖅᑕᖏᓐᓂ ᐊᐱᖅᑯᑎᑕᖃᖅᑳ? ᒥᔅᑕ 
ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᓪᓗ ᑕᒪᑦᓯ 
ᑲᒥᓯᓇ ᐃᓅᑎᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᒥᔅ ᐋᕆᐊᒃ 
ᑐᓐᖓᓱᒋᑦᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ.  
 
ᐅᓇ ᐱᒋᐊᕈᑎᓐᓃᕕᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ 
ᐊᐱᕆᖅᑳᕈᒪᔪᖓ ᑖᒃᑯᐊᒎᖅ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᑐᕌᖓᔪᑦ 
ᓇᒻᒥᓂᖃᖅᑎᓄᑦ. ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ 
ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂ ᑐᕌᖓᓂᖃᕆᐊᖃᕐᒪᑕᒎᖅ 
ᑭᓯᐊᓂ ᐅᖃᖅᓯᒪᖅᑲᐅᒐᕕᑦ ᓲᕐᓗ 
ᐋᖅᑭᑦᓯᒪᔭᕆᐊᖃᓕᖅᑐᖅ. ᐅᓪᓗᖓ, ᑖᒃᑯᐊ … ᐃᓛᖃᐃ, 
ᖃᓪᓗᓈᑎᑑᕌᕐᔪᒡᓗᖓᖃᐃ. (ᑐᓵᔨᑎᒍᑦ) ᐱᓪᓚᑦᑕᑎᒍᑦ 
(ᑐᓴᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᖃᕈᓐᓇᖅᐲᑦ ᑖᓐᓇ 
ᐋᖅᑭᑦᓯᒪᒍᓐᓇᕋᔭᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᑖᓐᓇ ᐅᕙᓂ ᐅᖃᖅᓯᒪᒐᑦᑕ 
ᐊᑐᓕᖅᑎᖁᓪᓗᑎᒍᑦ ᒪᓕᒐᖅ.  
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implemented. We did the investigation on 
the private sector to see if the private 
sector is ready because we have been 
planning for the past three years and 
letting them know that they’re going to 
have to follow this Act when it’s 
implemented to provide services in 
Inuktut.  
 
For the past three years, we have been 
notifying them. We actually started in 
2009 to 2013 and we had a staff member 
doing that for us. The staff member 
would call these private businesses and 
also keep them informed by mail via the 
post office of the fact that our office is 
available and if they have any questions, 
they can ask our office. These are the 
laws that are going to have to be followed 
from now on. Our staff members sent 
three mailings to private businesses 
explaining that.  
 
There were 550 businesses in 2011 and 
2012 that were sent notices to help them 
understand what the law will mean. 
Forty-one businesses contacted us to ask 
questions in 2013 in regard to the 
information we sent out. We have done a 
lot of work in planning and we also 
investigated by giving out 100 
questionnaires, to which we have 
received 17 responses. We have them 
here in the report. In the responses, they 
said that they were aware of what 
obligations they would have under the 
new law. Once it is implemented, I think 
it should run smoothly.  
 
Some people are resistant to it. Quebec 
went through the same thing when they 
had to put up a lot of French words and 
signs, and similar things. There was a lot 
of resistance to the language rights and 
we saw the same thing here. That’s my 
response. Thank you, Madam 

ᐃᒪᐃᓕᖓᖅᑰᔨᒻᒪᓪᓕ ᖃᐅᔨᓴᓚᐅᕋᑦᑕᐃᓛᒃ 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᐃᑦ ᐱᕙᒌᔭᖅᓯᒪᖅᑰᔨᓕᕐᒪᖔᑕ. 
ᒪᓕᒐᐅᑉ ᐸᕐᓇᐃᓯᒪᒐᑦᑕ ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᔾᔪᐃᓗᑕ ᐃᒪᐃᓕᖓᔭᕆᐊᖃᓛᓕᖅᑐᓯ, ᒪᓕᒐᖅ 
ᓂᕆᐅᒋᒐᑦᑎᒍᑦ ᐊᑐᓕᖅᑎᑕᐅᓛᕐᓂᖓᓂᒃ ᐱᔨᑦᑎᕐᓂᕐᒧᑦ 
ᐃᓄᒃᑐᑦ.  
 
 
 
 
ᐊᕐᕌᒍᓂ ᐱᖓᓱᓂᒃ ᖃᐅᔨᒃᑲᖅᐸᓪᓕᐊᓯᒪᓕᖅᐸᕗᑦ. 
ᐱᒋᐊᓪᓚᕆᓚᐅᖅᑐᒍᑦ 2009-ᒥᒃ 2013ᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑕ ᑖᔅᓱᒥᖓ ᑲᒪᔪᒥᒃ 
ᐅᖄᓚᑲᑕᑉᐸᑦᑐᓂ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ 
ᑐᓴᐅᒪᑎᕙᒃᑐᓂᒋᓪᓗ ᑎᑎᖅᑲᕐᓂᐊᕐᕕᑎᒍᑦ ᑎᑎᕋᕐᕕᑦᑕ 
ᐊᑐᐃᓐᓇᐅᓕᓐᓂᖓᓂᒃ ᐊᐱᖅᑯᑎᖃᖅᐸᑕᓗ. 
ᑕᒪᒃᑯᐊᖑᕗᑦ ᒪᓕᒐᐃᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᐃᑦ 
ᒫᓐᓇᒥᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᑦ ᐱᖓᓱᐊᖅᑎ 
ᐊᐅᓪᓚᑎᑦᑎᓚᐅᖅᐳᑦ ᑎᑎᖅᑲᓂᐊᕐᕕᑎᒍᑦ 
ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ ᑐᒪᑐᒥᖓ.  
 
 
 
 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ 550-ᖑᓚᐅᖅᐳᑦ 2011-ᒥ ᐊᒻᒪᓗ 
2012 ᓇᔅᓯᐅᔾᔨᕕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐅᖃᓕᒫᒐᕐᒥᑦ 
ᐃᑲᔫᑎᐅᓂᐊᖅᑐᒥᒃ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᒪᖔᑕ, ᐊᒻᒪ 
41-ᓂᒃ ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖅᑐᑕ 2012 2013 ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᒐᐃᑦ ᒥᒃᓵᓄᑦ. ᐱᓕᕆᓯᒪᕕᔾᔪᐊᕋᑦᑕᐃᓛᒃ 
ᐸᕐᓇᓐᓂᕐᒧᑦ ᐊᒻᒪ ᖃᐅᔨᓴᓚᐅᕆᓪᓗᑕ 100-ᖑᔪᐃᑦ 
ᐊᐱᖅᑯᑏᑦ ᑐᓂᓪᓗᑎᒍᑦ. 17 ᑭᐅᓯᒪᓚᐅᕐᖓᑕ ᑕᕝᕙ 
ᐅᕙᓃᑉᐳᑦ ᑭᐅᔭᐃᓯᒪᔪᑦ. ᖃᐅᔨᒪᓂᕋᓚᐅᖅᑐᑦ ᒪᓕᒐᐅᑉ 
ᐃᓗᐊᓃᑦᑐᑦ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᓛᕐᓂᕐᒥᒃ.  
ᑕᐃᒪᐃᒻᒪᑦ ᒫᓐᓇᑦᑎᐊᖅ ᐊᑐᓕᕋᓗᐊᕈᓂ ᖃᓄᕐᖓᐃᑦ, 
ᖃᓄᐃᒃᑲᔭᖅᑰᖏᑦᑐᖅ.  
 
 
 
 
 
ᐃᓚᒋᒻᒪᒍᑦᑕᐅᖅ ᐱᔪᒪᖏᓐᓂᖅ. ᑯᐸᐃᒃᒥ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒻᒪᒻᒥᒻᒪᑦ ᐅᐃᕖᑎᑐᑦ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ 
ᐱᔨᑦᑎᕆᐊᖃᓕᖅᑎᑕᐅᓪᓗᑎᒃ. ᐱᔪᒪᖏᓐᓂᖅ 
ᓴᓐᖏᔪᐊᓘᓚᐅᕐᒥᒻᒪᑦ ᑖᓐᓇᑦᑕᐅᖅ 
ᐅᔾᔨᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᑖᔅᓱᒥᖓ 
ᐸᕐᓇᑉᐸᓪᓕᐊᑎᓪᓗᑕ. ᑕᐃᒪᑲᓚᐅᖅ. ᖁᔭᓐᓇᒦᒃ,  
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Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. You talk about the resistance and 
people who don’t want it. Would you be 
able to order them to comply? Can the 
government order them to follow the new 
laws if they don’t want to follow it?  
 
Ever since Nunavut was created, English 
has always had a stronger presence than 
our language, even in the workplace. 
Whether it is government or a private 
business, the Inuktitut language and the 
other official languages should be able to 
be used. How will you achieve this if 
businesses don’t want to follow it or they 
don’t realistically try to follow it? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Under the 
Act, there is a reference to an 
implementation plan. This is a way that 
private businesses can slowly develop, 
following a plan that we have put 
together with them. There is a process 
that they have to follow.  
 
We have also made information available 
on a recording or people can call the 
phone number for the information. We 
send all the correspondence to 
everybody. They can give us their plan 
and we can translate it for them. We can 
work with them if they can’t implement it 
on their own right away.  
 
For those businesses that are resistant to 
it, we will have to investigate them and 
find a way for them to become compliant. 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᖃᐅᓯᕆᕋᑖᕋᕕᐅᒃ 
ᓲᕐᓗ ᐱᒍᒪᖏᑦᑐᐃᑦ, ᖃᓄᕐᓕᑭᐊᖅ ᐱᖁᔭᖅ 
ᓴᓐᖏᓂᕆᓗᒍ ᓲᕐᓗ ᑎᓕᒍᓐᓇᕋᔭᖅᐱᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᒐᕙᒪᒃᑯᑦ ᑎᓕᓯᔨᐅᒐᔭᖅᑲᑦ. ᓲᕐᓗ ᑕᒪᒃᑯᐊ 
ᓇᒻᒥᓂᖃᖅᑐᐃᑦ ᐅᑦᑑᑎᒋᓗᒋᑦ ᒪᓕᒍᒪᓐᓂᖏᑉᐸᑕ.  
 
 
ᐃᓛᒃ, ᑖᓐᓇ ᓲᕐᓗ ᓄᓇᕗᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒻᒪᒻᒪᓂᑦ 
ᐅᖃᐅᓯᕗᑦ ᖃᓪᓕᕋᖅᑕᐅᔪᕐᔫᔮᑐᐃᓐᓇᕙᒻᒪᑦ 
ᓴᓐᖏᓂᕆᒋᐊᓪᓚᕈᓐᓇᕋᓗᐊᖅᑕᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓂᓘᓐᓃᑦ ᒐᕙᒪᐅᑉᐸᑦ ᓇᒻᒥᓂᕆᔭᐅᑉᐸᑦ 
ᐃᓄᑦᑎᑐᑦ ᐊᓯᖏᓪᓗ ᑕᐃᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓰᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᑕᐃᒃᑯᐊᓕ ᖃᓄᖅ ᐱᓕᕆᐊᕆᔭᐅᒐᔭᖅᐸᑦ 
ᒪᓕᒐᓱᐊᖏᑦᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᓱᕈᖏᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᐸᕐᓇᐅᑎᓂᒃ 
ᑐᓂᓯᒍᓐᓇᕐᓂᕐᒥᑦ ᐱᑕᖃᕐᒪᑦ ᐃᓚᖏᑦ 
ᒪᓕᑲᐅᑎᒋᔪᓐᓇᔾᔮᖏᒻᒪᑕ ᐃᓛᒃ 
ᐊᑐᓕᖅᑎᑦᑎᑲᐅᑎᒋᔪᓐᓇᕋᔭᖏᒻᒪᑕ ᒪᓕᒐᕐᓂᑦ 
ᐸᕐᓇᐅᑎᓂᒃ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ ᑐᓂᓯᔪᓐᓇᕐᖓᑕ.  
 
 
 
ᐃᒪᐃᓕᖓᓇᓱᓐᓂᐊᖅᑐᒍᑦ ᐸᕐᓇᔅᓯᒪᔪᒍᑦ ᐅᖄᓚᐅᑎᕗᑦ 
ᓂᐱᓕᐅᖅᓯᒪᔪᖅ ᑭᐅᔭᐅᖃᑦᑕᓕᕐᓂᐊᖅᑐᖅ. ᐆᒥᖓ 
ᐅᓪᓗᒥ ᐊᒻᒪ ᑎᑎᖅᑲᐃᑦ ᐃᓄᓕᒫᓅᖓᖃᑦᑕᖅᑐᑦ ᐅᓪᓗᒥ 
ᐆᒥᖓ ᐃᓄᒃᑑᖓᓕᖅᑎᓛᖅᑕᕗᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᓂᓯᔪᓐᓇᑦᑎᐊᕐᒪᑕ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᑲᐅᖅᑐᕈᓐᓇᖏᒃᑯᑎᒃ. 
 
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᔪᒪᓂᖃᖅᑰᔨᖏᑦᑐᑦ ᖃᐅᔨᓴᕐᓗᑎᒍᑦ 
ᑭᓯᐊᓂᐅᒐᔭᕐᖓᑦ ᐊᒻᒪ ᑎᓕᐅᕆᓗᑎᒍᑦ ᐋᖅᑭᒍᑎᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᐃᓕᖓᑎᖃᑦᑕᕋᑦᑎᒍᑦ.  
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If we are told about a private business 
that is not complying with the Official 
Languages Act, we would have to 
investigate that business and inform them 
of their obligations under the Act. 
That is the way the Act is set up. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie, will you be 
asking another question? Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I would like to 
ask a question on an issue that is not 
included in your report, but it’s a matter I 
would like clarification on. I recall the 
Languages Commissioner once wrote 
correspondence to our Premier. I believe 
that was a little over a year ago. I would 
like to ask: did you ever receive a 
response from the Premier? That will be 
my final question. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Joanasie. 
Ms. Inutiq. 
 
Ms. Inutiq (interpretation): No. Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
(interpretation) Are you done? Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. I wish to welcome the 
Languages Commissioner and her 
official. First of all, I would like to ask 
for clarification on her opening 
comments. In the last paragraph on the 
first page, it reads in English, 
(interpretation ends) “The inadmissible 
concern was related to municipality 
services that do not fall under the Official 

ᑕᐃᒪᐃᓕᖓᒻᒪᑕ ᒫᓐᓇ ᐅᖃᐅᔾᔭᐅᒍᑦᑕ 
ᐱᔨᑦᑎᑦᑎᐊᖏᑦᑐᑦ ᐅᖃᐅᓯᕐᓂᒃ  
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᑦ ᖃᐅᔨᓴᓕᕐᓗᑕ. ᖃᐅᔨᓴᕇᕉᑦᑕ 
ᑎᓕᐅᕆᓕᕐᓗᑕ ᐃᒫᒃ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕆᐊᖃᖅᑐᓯ 
ᐱᔨᑦᑎᑦᑎᐊᕐᓂᐊᕈᔅᓯ ᐊᒻᒪ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓃᑦᑐᓂᒃ 
ᒪᓕᑦᑎᐊᕐᓂᐊᕈᔅᓯ. ᑕᐃᒪ ᐋᖅᑭᔅᓯᒪᔪᖅ ᒪᓕᒐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ 
ᐊᐱᕆᒃᑲᓐᓂᕐᓂᐊᖅᑭᑦ? ᒥᔅᑕ ᔪᐊᓇᓯ 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑕᖅ. 
ᑕᕝᕙᓃᖏᑦᑐᓂᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᓱᖓᓪᓗ ᐃᖅᑲᐅᒪᒐᒪ ᑖᓐᓇ ᑲᒥᓯᓇ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᓚᐅᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ 
ᓯᕗᓕᖅᑎᒋᔭᑦᑎᓐᓄᑦ ᐊᕐᕌᓂᑲᓪᓚᐅᓕᖅᓱᓂ. 
ᐊᐱᕆᔪᒪᔭᕋ: ᑭᐅᔾᔪᑎᓂᒃ ᐱᓚᐅᖅᓯᒪᓐᓂᕐᒪᖔᖅ 
ᓯᕗᓕᖅᑎᒥᒃ? ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐋᒡᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 
ᑐᓐᖓᓱᖕᓂᐊᖅᐳᖅ ᑲᒥᓯᓇᐅᔪᖅ ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ. ᑖᓐᓇ ᕼᐃᕗᓪᓕᖅᐹᖅ 
ᑐᑭᕼᐃᒋᐊᕈᐊᕈᑎᒋᔭᕋ ᑕᒡᕙᓂ ᐅᒃᑯᐃᕈᑎᖕᓂ ᒪᒃᐱᐊᓂ 
ᑖᓐᓇ ᖁᓪᓕᖅᐹᖓᓂ, ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖓ. ᖃᑉᓗᓈᑐᑦ 
ᑎᑎᖅᑭᕆᓂᐊᖅᐸᕋ, (ᑐᓵᔨᑎᒍᑦ) 
“ᓴᖅᑭᖅᑕᐅᔪᓐᓇᓐᖏᑦᑐᑦ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐊᑦᑐᐊᓂᓖᑦ 
ᕼᐋᒻᒪᓚᐅᔪᓂᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ  
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Languages Act.”  
 
(interpretation) What I would like to have 
further explained is: as the Languages 
Commissioner for all of Nunavut, you 
deemed a municipal issue that was raised 
as a concern inadmissible. It was ruled 
not to be a languages issue. Can you give 
a more detailed explanation? Do all 
municipalities in Nunavut fully 
understand what is and what is not 
covered under the Languages Act? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): This concern 
was raised by an individual who was not 
receiving proper services in English and 
reported it to our office. Under the Act, 
we do not have the mandate to deal with 
English language services in the 
municipalities. We do have the mandate 
to deal with Inuktitut services in hamlets 
under the Inuit Language Protection Act, 
but with regard to English language 
services, we do not have that authority.  
 
As for the requirement to provide English 
language services, I’ll explain it in 
English. (interpretation ends) If it is 
deemed that there is a significant demand 
under the Official Languages Act, the 
Minister of Languages is supposed to 
pass a regulation deeming that there is a 
significant demand in a community for 
languages of English and French. 
 
Until there’s a regulation identifying that 
a community has to provide services in 
English or French, we don’t have the 
jurisdiction to investigate concerns with 
municipalities in those languages. Right 
now, the only obligation to provide 
services is for municipalities under the 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒥᒃ ᐊᑖᓃᒍᓐᓇᓐᖏᑦᑐᑦ.” 
 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒻᓇ ᑐᑭᓯᒍᐊᕈᑎᒋᔭᕋ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑎᓪᓗᑎᑦ ᓄᓇᕘᓕᒫᒥ 
ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦᒦᑦᑐᑦ ᓄᓇᓖᑦ ᑖᓐᓇ ᓄᓇᓕᖓ 
ᓄᓇᓕᐅᔪᖅ ᑎᑎᕋᐅᓯᕆᓯᒪᔭᐃᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ 
ᓴᖅᑭᑕᐅᓂᑰᔪᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒃᑐᐊᓂᖃᖏᒻᒪᑦ. 
ᑖᒻᓇ ᐅᖃᐅᓯᕆᒋᐊᒃᑲᓐᓂᖅᑑᓪᓗᐊᕈᖕᓂ ᐊᒻᒪᓗ 
ᓄᓇᓕᓗᒃᑖᑦ ᓄᓇᕗᑦᒥ ᑐᑭᓯᐅᒪᒐᓗᐊᖅᐸᑦ ᓱᓇᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒃᑐᐊᖏᒻᒪᖔᑕ ᐱᖁᔭᖓᓄᑦ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᐃᓱᒻᒥᕈᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᖃᓪᓗᓈᑎᑐᑦ ᐱᔨᔅᓯᖅᑕᐅᑦᑎᐊᖏᒻᒪᑦ. ᐊᓪᓚᕕᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑖᔅᓱᒪᐅᑉ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 
ᖃᓪᓗᓈᑎᑐᑦ ᐱᔨᑦᑎᖅᑕᐅᖏᓐᓂᕐᒥ 
ᑲᒪᒋᔭᖃᕈᓐᓇᖏᓐᓇᑦᑕ. ᕼᐋᒻᓚᒃᑯᓐᓅᖓᒑᖓᒥᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᔾᔨᓇᓱᖕᓂᕐᒥᐅᑉ ᐱᖁᔭᖓᓂ 
ᐃᓄᒃᑑᖅᑐᓂᒃ ᕼᐊᒪᓚᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᖃᕈᓐᓇᕋᓗᐊᕋᑦᑕ 
ᑭᓯᐊᓂ ᖃᓪᓗᓈᑎᑑᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᕈᓐᓇᖏᓐᓇᑦᑕ.  
 
 
 
 
ᖃᓪᓗᓈᑎᑐᑦ ᐱᔨᑦᑎᕆᐊᖃᕈᑎᒃ ᒪᓕᒐᐅᑉ 
ᖃᓪᓗᓈᑎᑐᖃᐃ ᐅᖃᕈᒃᑯ ᑖᓐᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ 
ᖃᐅᔨᔭᐅᒃᐸᑦ ᑐᓴᕆᐊᖅᑐᖃᓪᓗᐊᖃᑦᑕᖃᑦᑕᖅᑲᑦ ᑕᕝᕘᓇ 
ᐱᖁᔭᐅᑉ ᐊᑖᒍᑦ ᑖᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᕆᐊᓕᒃ ᒪᓕᒐᕋᓛᓕᐅᕆᐊᓕᒃ 
ᐱᖁᔭᐅᑉ ᐊᑖᓃᑦᑐᒥᒃ. ᐅᖃᕐᓗᓂ ᓄᓇᓕᒻᒥ ᑕᕝᕙᓂ 
ᑐᔅᓯᕋᖅᑐᖃᓪᓗᐊᑲᓪᓚᒻᒪᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ ᐅᐃᕖᑎᑐᓪᓗ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒍᒪᔪᓂᑦ.  
 
 
 
ᑕᐃᒫᒃ ᓇᓗᓇᐃᖅᓯᒋᐊᖃᕋᔭᖅᑐᖅ ᓄᓇᓕᒻᒥ ᑕᐃᒪᓕ 
ᐅᖃᐅᔾᔨᓕᕐᓗᓂ ᓄᓇᓕᒃ ᑖᓐᓇ ᐅᐃᕖᑎᑐᓪᓗ 
ᖃᓪᓗᓈᑎᑐᓪᓗ ᐱᔨᑦᑎᕋᖁᔨᒍᓐᓇᖅᑐᖅ. ᑭᓯᐊᓂᓕ 
ᐅᕙᒍᑦ ᐅᖃᐅᓯᓕᕆᔨᒃᑰᓪᓗᑕ ᐅᖃᐅᔾᔨᒍᓐᓇᖏᑦᑐᒍᑦ 
ᕼᐊᒪᓚᐅᔪᓂᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐱᔨᑦᑎᕋᑦᑎᐊᖁᔨᓂᕋᕐᓗᑕ. 
ᒫᓐᓇᓕ ᐱᔨᑦᑎᕋᖃᑦᑕᕈᓐᓇᕆᐊᖃᕐᖓᑕ ᕼᐊᒪᓚᐃᓂᓛᒃ 
ᑕᕝᕘᓇ ᐊᑖᒍᑦ  



 13

Inuit Language Protection Act in Inuktut. 
Until those regulations are passed, our 
office does not have jurisdiction.  
 
That is actually one of our 
recommendations, to provide clarity, 
because there are some municipalities 
where it’s clear, like Iqaluit, where 
there’s a huge English-speaking 
population and French-speaking 
population that the municipality, it would 
seem, should provide services in all 
official languages, English, French, and 
Inuktut, but the only obligation so far is 
Inuktut until the regulations are passed. 
That’s the reference that was made. That 
is why it was an inadmissible concern. 
We couldn’t investigate it.  
 
In the second part of your question, 
(interpretation) you also asked about the 
communities and whether they know 
their roles and responsibilities under the 
Act. We have sent out questionnaires to 
the communities and asked the hamlet 
councils about what their roles and 
responsibilities are, if they knew their 
roles and responsibilities under the 
Official Languages Act, and whether they 
need more information.  
 
We have sent out two sets of 
questionnaires to the communities, but 
we had very little response. We also 
thought about calling the communities to 
get the information that we would like to 
get and to find out whether they know 
their roles and responsibilities under the 
Act regarding language services. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᓴᐳᔾᔨᒍᑎ ᐱᖁᔭᐅᑉ 
ᐃᓄᑦᑎᑑᕐᓗᑎᒃ. ᑕᐃᒃᑯᐊᓕ ᒪᓕᒐᖏᑦ 
ᒪᓕᒐᕈᖅᑎᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ ᐊᓪᓚᕝᕕᕗᑦ 
ᐊᐅᓚᑦᑎᒍᓐᓇᖏᑦᑐᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᐅᓯᕐᓂ.  
 
ᑖᓐᓇ ᐊᑐᓕᖁᔨᐊᑦᑕ ᐃᓚᒻᒥᔭᖓ 
ᓇᓗᓇᐃᖅᑐᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᕼᐊᒪᓚᑕᖃᕐᖓᓂᓛᒃ 
ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐃᖃᓗᐃᓪᓗ ᐱᖃᑕᐅᓪᓗᓂ ᐊᒥᓱᐊᓗᓐᓂ 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᓲᖁᑎᓖᑦ ᐅᐃᕖᑎᑐᓪᓗ. ᑖᒃᑯᓄᖓ 
ᕼᐊᒪᓚᒋᔭᐅᔪᓄᓂᓛᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᖅᑑᔮᖅᑐᓂ 
ᐊᑐᕐᓗᑎᒃ ᑕᒪᒃᑮᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ 
ᐅᐃᕖᑎᑐ ᖃᓪᓗᓈᑎᑐᑦ ᐃᓄᑦᑎᑐᓪᓗ. ᒫᓐᓇᓕ 
ᐊᔭᐅᕆᒍᓐᓇᑐᐃᓐᓇᕋᑦᑕ ᐃᓄᑦᑎᑐᑐᐊᖅ ᒪᓕᒐᐃᑦ 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᕋᓛᖑᓂᕋᖅᑕᐃᑦ 
ᑲᔪᓯᑎᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ. ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᕗᖅ. 
ᑕᕝᕗᖓ ᑕᐃᒫᒃ ᑕᐃᔭᐅᓯᒪᕗᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᓐᓂ, 
ᑕᐃᔭᐅᓯᒪᕗᖅ ᑲᒪᒋᔪᓐᓇᓂᓐᖏᑕᕗᑦ 
ᐃᓱᒫᓘᑎᒋᔭᐅᔫᒐᓗᐊᖅ. 
 
 
ᐊᐱᖅᑯᑎᕕᑦ ᐊᐃᑉᐹᓂᒃ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᐊᐱᕆᕋᑖᕋᕕᑦ ᐃᓄᒃᑎᑑᖔᕐᓗᖓᖃᐃ, ᓄᓇᓖᑦ 
ᖃᐅᔨᒪᒻᒪᖔᑕ ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᖏᓐᓂ ᒫᓐᓇ 
ᐊᐱᖅᑯᑎᓂᒃ ᑐᓂᓯᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᓄᓇᓕᖕᓄᑦ 
ᐊᐱᖅᓱᖅᓯᒪᓪᓗᑕ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓃᑦᑐᓂ 
ᖃᐅᔨᒻᒪᒻᒪᖔᑕ ᐊᒻᒪ ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖏᓐᓂ 
ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᐊᒻᒪ ᐊᐳᕈᑎᓂᒃ ᑭᓱᓂᒃ 
ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕈᓐᓇᖏᑦᑐᓂᒃ ᐱᑕᖃᕐᒪᖔᑦ 
ᖃᐅᔨᓇᓱᑦᑐᑕ.  
 
 
 
ᒪᕐᕈᐊᖅᑎᖅᑐᑕ ᓇᔅᓯᐅᔾᔨᓯᒪᓕᕋᓗᐊᖅᑐᒍ ᓄᓇᓕᖕᓄᑦ 
ᑭᐅᔭᐅᑦᑎᐊᖅᓯᒪᖏᓐᓇᑦᑕ ᐃᓱᒪᓕᐅᖅᓯᒪᓕᕋᓗᐊᖅᑐᒍᑦ 
ᐅᖄᓚᐅᑎᒃᑯᑦᑎᐊᒻᒪᕆᖃᐃ ᐊᐱᖅᓱᖃᑦᑕᕈᑦᑕ 
ᓇᔅᓯᐅᔾᔨᑐᐃᓐᓇᖏᓪᓗᑕ ᑎᑎᖅᑲᓂᒃ.  
ᑖᓐᓇ ᒫᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᖃᐅᔨᓴᕋᓱᑦᑕᕋᓗᐊᕗᑦ 
ᓄᓇᓖᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᒪᖔᑕ ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖏᓐᓂ 
ᐅᖃᐅᓰᑦ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ  
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Chairperson. Listening to your responses 
and following what I understand, it’s 
quite obvious that English, French, and 
Inuktut are officially recognized. As a 
government, the documents that we 
produce are required to be written in all 
official languages. In your earlier 
response, I seemed to understand that the 
local governments have not implemented 
the Act. Do I understand that correctly? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): There are 
two ways. There’s the Inuit Language 
Protection Act, which only focuses on the 
Inuktitut language and the requirement to 
provide the services in Inuktitut. This Act 
has been implemented. Just recently in 
Baker Lake when I went to the hamlet 
council and spoke in Inuktitut, they had 
to provide the services back in Inuktitut.  
 
We also have the Official Languages Act, 
which requires services to be provided in 
French, English, and Inuktitut, but it 
would be only under the regulations of 
the Official Languages Act. There are a 
lot of English speakers in Baker Lake. 
The Minister of Languages would have to 
make it a requirement to provide services 
in English if there is a request.  
 
Since there are two ways, it can be 
difficult to explain definitely. I hope that 
makes it clear. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Do you have another 
question, Mr. Mikkungwak? Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒻᓇ ᑭᐅᑎᓪᓗᑎᑦ ᑐᓵᑉᓗᑎᑦ ᒫᓐᓇ 
ᑐᑭᓯᐅᒪᔭᑉᑯᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᖁᔭᖓᓐᓂᒃ ᓇᓗᓇᖏᒻᒪᑦ 
ᖃᑉᓗᓈᑐᑦ, ᐅᐃᕖᑐᑦ, ᐃᓄᒃᑐᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᓕᕐᒪᑦ 
ᑲᓇᑕᒥ. ᐊᒻᒪᓗ ᒐᕙᒪᐅᑉᓗᑕ ᑕᒪᒃᑯᐊ ᑎᑎᖅᑲᑦ 
ᐱᓕᕆᐊᕆᕙᒃᑕᕗᑦ ᑕᒪᐃᓐᓄᑦ 
ᑎᑎᕋᖅᓯᒪᐃᓐᓇᕆᐊᖃᖅᑕᕐᒪᑕ. ᑎᑎᖅᑲᑦ 
ᓴᖅᑭᑕᐅᓂᐊᕌᖓᑕ ᓄᓇᓕᖕᓄᑦ ᐅᐊᑦᓯᐊᖅ ᑭᐅᑎᓪᓗᑎᑦ 
ᑐᑭᓯᔫᔮᕋᒪ ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᑦ ᑕᒪᑦᓱᒥᖓ ᐱᖁᔭᒥᒃ 
ᐊᑐᖏᑦᑐᑦ. ᓱᓕ, ᑎᐊ’ᓇ ᑐᑭᓯᔪᖔ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑖᓐᓇ ᒪᕐᕈᐃᓕᖓᒻᒪᑦ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᓴᐳᒻᒥᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐃᓄᒃᑐᑐᑦᑎᐊᖅ ᐅᖃᐅᓯᖃᖅᑐᓂᒃ 
ᓄᓇᓖᑦ ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖏᓐᓄᑦ. ᑖᓐᓇ ᐊᑐᓕᖅᓯᒪᔪᖅ 
ᒪᓕᒐᖅ ᒫᓐᓇ ᖃᒪᓂᑦᑐᐊᕐᒥ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ 
ᕼᐊᒪᓚᒃᑯᖏᓐᓅᕐᓂᕈᒪ ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᒍᒪ 
ᐱᔨᑦᑎᖅᑕᐅᑦᑎᐊᕆᐊᖃᕋᔭᖅᑐᖓ.  
 
 
 
 
 
ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᖓᓂ 
ᑕᕝᕙᐅᖕᒥᖕᒪᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᕖᑐᑦ 
ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖅᑲᑕ ᖃᒪᓂᑦᑐᐊᕐᒥ ᒪᓕᒐᒃᑯᑦ, ᑭᓯᐊᓂ 
ᐅᖃᖅᓯᒪᒋᐊᖃᕋᔭᖅᑐᖅ. ᐄ, ᖃᓪᓗᓈᑎᑑᕈᓐᓇᖅᑐᑦ 
ᐊᒥᓲᓕᕐᖓᑕ ᖃᒪᓂᑦᑐᐊᕐᒥ. ᒥᓂᔅᑑᑉ ᑖᓐᓇ 
ᑲᒪᒋᔭᕆᐊᖃᕋᔭᖅᑕᖓ ᒪᓕᒐᓕᐅᕐᓗᓂ 
ᐱᔨᑦᑎᕆᐊᖃᖅᑐᕆᔭᐅᓕᖅᑲᑕ ᕼᐊᒪᓚᑦᑯᑦ ᖃᓪᓗᓈᑎᑐᑦ 
ᐅᐃᕖᑎᑐᓪᓗ.  
 
 
ᑖᓐᓇ ᒪᕐᕈᐃᓕᖓᓂᖓᓄᑦ ᓇᓗᓇᕈᔪᖃᑦᑕᕐᖓᑦ 
ᐅᖃᐅᓯᕆᑦᑎᐊᕆᐊᖓ ᐊᒻᒪᓗ ᑐᑭᓯᑎᑦᑎᑎᐊᕋᓱᒋᐊᖓ. 
ᑐᑭᓯᓇᖅᐳᕐᓗᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᐱᕆᒃᑲᓂᕐᓂᐊᖅᑭᑦ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
 
ᒥᑭᓐᖑᐊᖅ:  
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Thank you very much, Madam 
Chairperson. Yes, I do understand that. 
As the Languages Commissioner of 
Nunavut, and looking at all of the 
Nunavut communities, it also indicates 
here in the Act, and as the official 
watchdog of languages, you indicated 
that there would have to be regulations 
under the Act for them to be required to 
provide those services. With respect to 
the regulation, is that from your office or 
would this regulation have to be adopted 
at the community level? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): Just a 
moment. 
 
If I understood your question correctly, 
the Minister of Languages would set up 
the regulation under the Act.  
 
In order to find out what is a requirement, 
we would like to see… . It is in one of the 
recommendations we made. Just a 
minute. 
 
It’s the first recommendation and we will 
touch up on it later when we get to the 
recommendations. In the first one, we 
have, “…the Minister of Languages pass 
regulations on expected language 
services and communications for all 
municipalities according to their 
respective significant demand.” Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Good morning and 
welcome to the House, Commissioner 

ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᒻᓇ ᑐᑭᓯᑦᑎᐊᕆᐊᒐ. 
ᑭᓯᐊᓂ ᐅᖃᐅᓯᓕᕆᓂᖅ ᑲᒥᓯᓇᐅᓪᓗᑎᑦ ᓄᓇᕘᓗᒃᑖᒧᑦ. 
ᑖᒃᑯᐊ ᓄᓇᓖᓪᓗ ᓄᓇᕗᒻᒦᑦᑐᖅ ᑕᒪᔅᓱᒥᖓ ᐱᖁᔭᒥᒃ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᐱᖁᔭᒥᒃ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐊᐅᓚᑦᑎᔨᐅᑎᓪᓗᑎᑦ. ᑖᒻᓇ ᐊᑐᐊᒐᖅ 
ᐊᑐᐊᒐᕆᔭᐅᔭᕆᐊᖃᖅᑐᖅ ᓴᖅᑭᑕᐅᔭᕆᐊᓕᒃ 
ᓇᓗᓇᐃᔭᕋᕕᐅᒃ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑖᒻᓇ ᒪᓕᒋᐊᓕᒃ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᑕᐃᒪ ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ ᐅᕙᓪᓘᓐᓃᑦ 
ᓄᓇᓕᖕᒥᒃ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᐸ ᐱᖁᔭᕐᓄᑦ 
ᐊᑕᓕᕐᓂᐊᕐᓗᒍ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐅᐊᑦᑎᐊᕈᐊᐃ.  
 
 
ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᕈᒃᑯ, ᑐᑭᓯᑦᑎᐊᕋᓱᕋᑖᕋᒃᑯ ᐊᐱᖅᑯᑏᑦ. 
ᒥᓂᔅᑕ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕ ᐋᖅᑭᒋᐊᖃᕋᔭᖅᑕᖓ 
ᖃᓄᐃᓕᖓᖁᒍᓂᐅᖏᓛᒃ.  
 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓗᑕ ᖃᓄᖅ ᓄᓇᓖᑦ 
ᐱᔨᑦᑎᕆᐊᖃᕐᒪᖔᑕ 
ᑕᐃᒪᐃᓕᖓᖁᔪᒥᓇᓕᕋᓗᐊᕋᑦᑕᐃᓛᒃ. ᑖᓐᓇ 
ᐱᖁᔭᕘᖅᑕᑎᓐᓂᒃ ᐱᖃᑕᐅᔫᒐᓗᐊᖅ. ᐅᐊᑦᑎᐊᕈᐊᐃ.  
 
ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ, ᐃᓄᑦᑎᑑᖅᑐᓂᒃ. ᐅᐊᑦᑎᐊᕈᖃᐃ 
ᐅᖃᐅᓯᕆᒃᑲᓂᕐᓂᐊᖅᑕᕋᓗᐊᕗᑦ ᑖᒃᑯᐊ 
ᐱᖁᔨᕗᖔᖅᑕᕗᑦ ᐅᖃᐅᓯᕆᓕᕈᑦᑎᒍᑦ. ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᖅ ᓄᓇᓕᓐᓅᖓᒻᒪᑦ ᒥᓂᔅᑕ ᑎᓕᐅᕆᓪᓗᑎᒍᑦ 
ᑖᒃᑯᓂᖓ, ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᓃᓛᒃ ᓴᖅᑮᖁᓪᓗᑎᒍᑦ 
ᓇᓕᐊᒃ ᓄᓇᓖᑦ ᐱᔨᑦᑎᖅᑎᐊᕆᐊᖃᖅᐸᑦ ᓇᓕᐊᓐᓂᒃ 
ᐅᖃᐅᓯᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ ᐊᒻᒪ 
ᑐᓐᖓᓱᒋᑦ ᑲᒥᓯᓇ  
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Inutiq and Karliin Arreak. Welcome.  
 
I have two questions for further clarity. 
To make sure that I’m understood, I will 
speak in Inuktitut. You touched up on an 
issue for which I would like further 
clarification on. You indicated that 
there’s resistance or reluctance by some 
of the private sector in implementing the 
Act.  
 
Why is it that there’s reluctance or 
resistance on the part of the private 
sector? Is it because it’s going to be a 
financial burden on their part or is it just 
reluctance or resistance because they 
don’t believe in implementing the Act? 
Do you have any of the reasons why 
there’s reluctance from the private 
sector? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): There was a 
time at a meeting when an individual 
indicated that it would be very hard to 
implement the Act and that it’s hard to 
find Inuktitut-speaking people because 
most of the people who speak Inuktitut 
are hired by the government and 
interpreters are not readily available. 
Even though translators might be reliable, 
the Inuktitut documents that they produce 
might not be up to par. That’s one of the 
concerns they had.  
 
Part of it is to change their practices. I 
don’t know if it’s due to laziness, but it’s 
sometimes hard to make changes in an 
organization. I’m not sure. I can’t really 
respond to your question because we 
haven’t asked them why they are 
reluctant to implement the Act. The 
challenges that are faced in the private 
sector are not enough Inuktitut-speaking 

ᐃᓅᑎᖅ ᐊᒻᒪᓗ ᑳᓖᓐ ᐋᕆᐊᒃ, ᑐᓐᖓᓱᒋᑦ.  
 
 
ᒪᕐᕉᖕᓂᖅᑲᐃ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. 
ᑐᑭᓯᒋᐊᕈᑎᒋᔪᒪᓪᓗᒋᒃ ᐊᒻᒪᓗ ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕋᒪ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᖕᓂᐊᖅᑐᖓ.  
ᐃᖕᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᖅᑳᓚᐅᕐᓚᒍ. 
ᑕᐃᒃᑯᐊᒎᖅ ᐃᓚᖏᑦ ᐊᑐᓕᕈᒪᓗᐊᖅᑰᔨᖃᑦᑕᖏᒻᒪᑕ 
ᐱᔪᒪᓂᖏᑦ ᐱᔪᒪᓐᖏᓐᓂᖏᑦ ᓴᓐᖏᔪᐊᓘᖕᒪᑕᒎᖅ. 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᖅᑳᓚᐅᕐᓚᒍ ᑖᓐᓇ.  
 
 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᒪᓐᖏᑦᑐᐊᓘᕙᑦ? 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᐱᑦ? ᑮᓇᐅᔭᖅᑐᒃᑲᓐᓂᑐᐃᓐᓇᓕᒑᖕᒪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᕈᒪᓐᖏᓐᓂᑐᐃᓐᓇᕐᒧᑦ 
ᐊᑐᓐᖏᑦᑐᓐᓇᑐᐊᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᕿᐊᓱᖕᓂᑯᒧᑦ, 
ᐅᒃᐱᕆᔭᖃᓐᖏᓐᓂᑯᒧᑦ? ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᐱᑦ 
ᖃᓄᐃᒻᒪᑦ ᐊᑐᕈᒪᓐᖏᑦᑐᐊᓘᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᑲᑎᒪᔪᓃᑦᑐᑕ ᖃᖓᐅᓚᐅᖅᓯᒪᔪᑭᐊᖅ 
ᐅᖃᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᐱᔭᕆᑐᔪᐊᓘᓂᐊᖅᑐᕉᖅ ᑖᓐᓇ 
ᐊᑐᓕᖅᑎᑦᑎᓇᓱᓪᓗᒍ. ᑖᓐᓇ ᐅᖃᐅᔾᔭᐅᓯᒪᔪᖅ 
ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐱᓇᓱᑦᑐᓂ 
ᐊᔪᕐᓇᖃᑦᑕᕐᒪᒡᒎᖅ ᐱᔪᓐᓇᑦᑎᐊᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒍᔭᐅᖃᑦᑕᕐᒪᑕ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᑦᑕᖅᑯᖅ ᐊᒻᒪ 
ᐅᕙᓃᑦᑐᖅ ᑭᓱᐃᑦ, ᑐᓵᔩᑦ ᐊᑐᐃᓐᓇᐅᓐᖏᓗᐊᖃᑦᑕᕐᖓᑕ 
ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᔪᑦ ᓈᒻᒪᓈᑦᑎᐊᕐᒪᖔᑕ 
ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᕐᖓᑕ. ᑖᒃᑯᐊᖑᑦᑕᖅᑯᑦ.  
 
 
 
ᐃᓚᒋᒻᒪᒍᑦᑕᐅᖅ ᐊᓯᔾᔩᓇᓱᓐᓂᖅ ᐊᑐᖅᑕᐅᔪᓂ 
ᖃᓄᕐᖓᐃ … ᐃᕿᐊᓱᓐᓂᕐᒨᖓᒻᒪᖔᑦ ᓇᓗᓇᔭᕋ. 
ᑭᓯᐊᓂ ᐊᓯᔾᔩᓇᓱᓐᓂᖅ ᐊᔪᕐᓇᖅᑐᐸᓗᕈᓘᖃᑦᑕᕐᖓᑦ.  
ᑕᐃᒫᒃ ᐊᐅᓚᓂᖏᑦ ᐋᖅᑭᔅᓯᒪᒌᕐᖓᑕ … 
ᐱᔭᕆᑐᓂᕐᒨᖓᕈᔪᑦᑑᖅ? ᖃᓄᑭᐊᖅ … ᖃᓄᖅ 
ᑭᐅᓪᓚᕆᒋᐊᔅᓴᖅ ᓇᓗᕈᔪᑦᑕᕋ. ᖃᓄᕐᓕ ᐃᓱᒪᒻᒪᖔᑕ 
ᐊᐱᖅᓱᓪᓚᑦᑖᖅᑐᑕ ᐊᐱᖅᓱᖅᓯᒪᖏᓐᓇᑦᑕ. ᑖᒃᑯᐊ 
ᑐᓴᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᑲᒪᒋᕙᓪᓕᐊᑎᓪᓗᑎᒍᑦ.  
ᑖᓐᓇ ᐅᖃᐅᓯᕆᕙᒃᑲ ᐱᔭᕆᑐᓂᕋᖅᑕᐅᓯᒪᓂᖓ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᔪᕐᓇᖃᑦᑕᕐᓂᖏᑦ ᐊᒻᒪ ᑐᓵᔩᑦ 
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personnel, reliance on 
interpreter/translators and what their 
abilities are. That’s the response I can 
provide at this time. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Maybe you 
responded to this question and perhaps I 
didn’t hear it and I do apologize, but 
what is your office going to do and how 
do you respond when there’s reluctance 
or resistance on the part of the private 
sector? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): Well, there 
are some private sector businesses that 
have readily implemented the Act in their 
offices. It might be a challenge, but if 
there is willingness, they could 
implement the legislation into their 
operations and be able to hire Inuktitut-
speaking personnel.  
 
We didn’t bring the booklet that we 
produced, but there are pictures of private 
sector signage outside of their buildings. 
There are those in the private sector that 
have implemented the Act. We took 
some pictures and used them as models 
of how it could be implemented by others 
in the private sector. We did produce a 
booklet outlining what would be required 
in the Act.  
 
We are open to the general public. You 
can get in touch with us by phone and we 
can send out information if you ask for it. 
Thank you, Madam Chairperson. 
 

ᐊᑐᐃᓐᓇᐅᓗᐊᖏᓐᓂᖏᑦ ᐊᒻᒪ ᑐᓵᔨᑕᖃᓕᕋᓗᐊᕌᖓᑦ  
ᐱᐅᒻᒪᖔᑕ ᑲᒪᒋᔭᐅᔪᑦ. ᑖᓐᓇ 
ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᕐᓂᑰᒻᒪᑦ. ᑖᒃᑯᐊᑐᐊᖅ 
ᑭᐅᔪᓐᓇᑲᓚᐅᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖄ 
ᑭᐅᖅᑲᐅᔭᕋᓗᐊᑦ, ᑐᓴᑦᑎᐊᕐᓂᖏᒃᑯᒃᑯ ᒪᒥᐊᓇᖅ. 
ᑕᐃᒪᐃᓕᐅᖅᑐᖃᖅᑎᓪᓗᒍᓕ ᖃᓄᖅ ᖃᓄᐃᓕᖃᑦᑕᖅᐱᑦ, 
ᖃᓄᖅ ᑭᐅᖃᑦᑕᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐅᖃᐅᔾᔨᓯᒪᔪᒍᑦ ᐃᒫᒃ, ᐃᓚᖏᑦ 
ᐊᑐᓕᖅᑎᑦᑎᑦᑎᐊᖅᑐᑎᒎᖃᑦᑕᕐᖓᑕᓕ 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᑖᒃᑯᐊ ᑕᑯᑎᑦᑎᓪᓗᑎᒃ 
ᐊᔪᕐᓇᖏᑦᑐᖅ. ᐊᒻᒪ ᐃ, ᐃᓚᖓᒍᑦ ᐱᔭᕆᑐᔫᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᐱᓇᓱᓪᓗᓂ. ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᑦᑎᐊᖅᑐᑦ ᑖᒃᑯᐊ 
ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ. ᑕᑯᑎᑦᑎᓇᓱᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓂᑦ ᐱᔨᑦᑎᑦᑎᐊᖅᑐᓂᒃ ᐃᓄᒃᑐᑦ.  
 
 
ᐊᒻᒪ ᑕᐃᒫᖏᓐᓇ ᐅᖃᓕᒫᒐᖅ ᓴᖅᑭᓕᓚᐅᖅᓯᒪᔭᕗᑦ. 
ᓇᒃᓴᕈᓐᓃᑦᑕᓚᐅᕐᒥᒐᑦᑎᒍᑦ ᐊᔾᔨᓐᖑᐊᖃᖅᑐᓂ 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᓯᓚᑖᓂ ᓇᓗᓇᐃᒃᑯᑕᖅ ᐊᒻᒪ ᖃᓄᖅ 
ᐱᑕᖃᕇᖅᑐᑦ ᓇᓗᓇᐃᖅᑐᑎᒍᑦ ᐃᒪᐃᓕᖓᒌᖅᑐᑦ. ᑕᒃᑰᒃ 
ᐃᒪᐃᓕᖓᔪᓐᓇᖅᑐᑎᑦ ᐃᑲᔫᑎᐅᓂᐊᕐᖓᑦ 
ᖃᓄᐃᓕᖓᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᑕᐃᒫᒃ 
ᓴᖅᑮᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᐃᔅᓱᒥᖓ ᐅᖃᓕᒫᒐᕐᒥᑦ. ᒫᓐᓇᒧᑦ 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ.  
 
 
 
ᐊᒻᒪ ᒪᑐᐃᖓᓇᓱᓐᓂᖅ ᐊᐱᖅᑯᑎᖃᖅᑐᖃᕐᒪᖔᑦ 
ᐅᖄᓚᑲᑕᓐᓂᖅ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓂᒃ ᓇᒃᓯᐅᔾᔨᑲᑕᖕᓂᖅ. 
ᑕᐃᒪᑲᓚᐅᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I would like some 
clarification on the first page of your 
opening comments. It states, “During the 
2013-14 fiscal year, the Office of the 
Languages Commissioner had some 
capacity issues. As you know, capacity 
issues can really an organization’s ability 
to get things accomplished.” Can you 
clarify if that is still the case today? I 
know that this is from the 2013-14 annual 
report, but what is the status of that 
today? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): There are 
seven positions in our office and there are 
presently four positions filled. The 
retention of employees has been the most 
challenging part since I started. I think 
that’s it. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Do you know why 
it’s difficult to get staff? There are only 
seven positions and you can’t fill them 
all. Why? Do you know the reason? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): It’s hard to 
give you a proper answer. I don’t know 
why we can’t fill the positions. Right 
now, we have three positions open; one is 
a communications officer. They are 
advertised for three weeks and once it is 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᓇᓂ ᐱᒋᐊᕈᑎᖕᓂ 
ᑐᑭᓯᒋᐊᕐᕕᖃᕈᒪᔪᖓ ᑕᕝᕙᓂ ᒪᒃᐱᖅᑐᕌᖓᓂ 
ᓯᕗᓪᓕᖅᐹᒥᒃ. ᐅᓂᒃᑳᖃᕋᕕᑦ ᐃᒪᐃᓕᖓᔪᖅ, “2013-14 
ᐊᕐᕌᒍᖓᓂ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓚᐅᖅᑐᖅ. ᖃᐅᔨᒪᒐᕕᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᓄᖅᑲᖓᑎᑦᑎᔪᓐᓇᓪᓚᕆᖕᒪᑦ.” 
ᑖᓐᓇ ᑐᑭᓯᒋᐊᖅᑎᒃᑲᓐᓂᓚᐅᖅᑎᒍᑦ ᐅᓪᓗᒥ ᓱᓕ 
ᑕᐃᒪᐃᑉᐱᓰ? ᐅᓇ ᖃᐅᔨᒪᓪᓗᖓ 2013-14 
ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂᒃ ᑐᓐᖓᕕᖃᕋᑦᑕ. ᐅᓪᓗᒥᒧᑦ 
ᖃᓄᐃᓕᖓᓕᖅᐸ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: 7-ᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᔅᓴᐃᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ. 
ᒫᓐᓇ ᑎᓴᒪᐅᓪᓗᑎᒃ ᐃᓄᖃᖅᑐᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕋᓱᓐᓂᖅ ᑖᓐᓇ 
ᐊᔪᕐᓇᓛᐸᓘᓯᒪᔪᖅ ᑕᐃᒪᓐᖓᓂᒃ ᐱᒋᐊᔪᒐᒪᓂᒃ. 
ᑕᐃᒪᖃᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᕕᑦ ᖃᓄᐃᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒡᒐᖅᑐᐊᓘᖕᒪᖔᔅᓯ? ᑖᒃᑯᐊ 
ᖃᔅᓰᓐᓇᑯᓘᒐᓗᐊᕐᒪᑕ 7-ᖏᓐᓇᐅᒐᓗᐊᕐᒪᑕ 
ᐃᓐᓄᒃᑐᐃᓐᓇᐅᔪᓐᓇᓐᖏᑦᑐᒡᒎᖅ. ᖃᓄᐃᒻᒪᑦ? 
ᖃᐅᔨᒪᖅᑰᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᓇᓗᓇᕐᒥᔪᖅ ᑭᐅᑦᑎᐊᕆᐊᖓ. 
ᖃᓄᐃᒻᒪᒃᑭᐊᖅ. ᒫᓐᓇ ᐱᖓᓱᓂᒃ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓚᐅᕋᑦᑕ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᒃ. ᐊᑕᐅᓯᖅ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ ᓴᖅᑭᔮᖃᑦᑕᕐᖓᑕ ᐅᓇ 
ᐱᔭᔅᓴᖅ ᐱᓇᓱᐊᕈᓯᕐᓂᑦ ᐱᖓᓱᓂᒃ. ᑖᓐᓇ  
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closed, we have to re-advertise it because 
there are no applicants. We had to 
advertise it twice. We just recently did 
interviews for one position and we will 
be advertising another position, that 
being for a coordinator. It’s difficult to 
answer your question properly. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. If I understand 
correctly, you have four employees right 
now. What are the titles of the four 
positions or what do they do? Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): There are 
myself, the Languages Commissioner; 
our Inuktitut language investigator, 
Karliin; a French researcher; and our 
receptionist. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Are you done? (interpretation 
ends) Does anybody have any more 
questions to the commissioner’s opening 
comments? No. We will go on to the 
questions over the annual reports. Mr. 
Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you, Madam Chairperson. Welcome.  
First of all, my question is (interpretation 
ends) in the executive summary of your 
2013-14 annual report, you state that 
pharmacies, and I quote, “will need 
support through extensive terminology 
development as well as assistance in the 
creation of appropriate software.” Can 

ᐊᓂᒍᕋᓗᐊᕐᖓᑦ ᓱᓕ ᓴᖅᑭᑎᒃᑲᓐᓂᕆᐊᖃᓚᐅᕋᑦᑎᒍᑦ 
ᐱᓇᓱᑦᑐᖃᓐᖏᒻᒪᑦ. ᐃᖅᑲᓇᐃᔮᕐᓗᒥᒃ, ᒪᕐᕈᐊᖅᑎ 
ᑕᑯᔅᓴᐅᑎᒋᐊᖃᓕᖅᑐᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ. 
ᐊᐱᖅᓱᖃᑦᑕᕐᓂᕐᒥᒃ ᐱᔭᕇᖅᓯᕋᑖᑦᑎᐊᓚᐅᕆᓪᓗᑕ 
ᐊᑕᐅᓯᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᒧᑦ. ᐊᒻᒪ 
ᓴᖅᑮᑲᓐᓂᕐᓂᐊᓕᕆᓪᓗᑕ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒧᐊᖓᔪᒥᒃ.  
ᑖᓐᓇ ᑭᐅᑦᑎᐊᕆᐊᔅᓴᖅ ᓇᓗᓇᕈᔪᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᑎᓴᒪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑰᕋᔅᓯ, ᑐᑭᓯᑦᑎᐊᕈᒪ. ᑖᒃᑯᐊ ᑎᓴᒪᑦ 
ᐃᖅᑲᓇᐃᔮᖏᑦ ᖃᓄᖅ ᐊᑎᖃᖅᐸᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑭᓱᓕᕆᔨᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐅᕙᖓᑦᑕᐅᖅ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᐊᒻᒪ 
ᖃᐅᔨᓴᖅᑎ ᓇᐅᑦᑎᖅᑐᖅᑎ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓅᖓᔪᓂᒃ, ᑳᓖᓐ ᖃᐅᔨᓴᖅᑎ ᓇᐅᑦᑎᖅᑐᖅᑎ 
ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᓅᖓᔪᑦ, ᐊᒻᒪ ᐊᓪᓚᑦᑎᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᑕᐃᒫᖅᑮᑦ? 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᔅᓴᓕᑦᑕᖃᒃᑲᓂᖅᐹ ᑲᒥᓯᓇ 
ᒪᑐᐃᕈᑎᒋᓪᓗᓂᒋᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓄᑦ? ᐋᒡᒐ. 
ᑲᔪᓯᒋᐊᕐᓂᐊᕋᑦᑕ ᐊᐱᖅᑯᑎᓂᒃ ᑖᒃᑯᓄᖓ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᓄᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ. ᒥᔅᑕ ᒪᑉᓴᓛᖅ.  
 
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᑐᓐᖓᓱᒋᑦ. 
ᓯᕗᓪᓕᕐᒥ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᓐᓇ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑕᐃᒪ ᑕᕝᕙᓂ ᓇᐃᓪᓕᒋᐊᖅᓯᒪᔪᓂᒃ 2013-14 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ ᑖᒃᑯᐊ 
ᐄᔭᒐᖅᑖᕐᕖᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᑕᒎᖅ 
ᑕᐃᒎᓯᓂᒃ ᐋᖅᑭᓱᖅᑕᐅᓂᖏᓐᓂ ᐃᑲᔪᖅᑕᐅᓗᑎᓪᓗ 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᖏᑦ.  
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you indicate if you have raised these 
concerns with the Inuit Uqausinginnik 
Taiguusiliuqtiit and, if so, what were the 
outcomes of that discussion? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Mapsalak. 
Ms. Inutiq.  
 
Ms. Inutiq: Yes, I have been in 
communication with both the offices of 
the Minister of Languages and Inuit 
Uqausinginnik Taiguusiliuqtiit. The new 
executive director and I have agreed to 
meet on a monthly basis just to have 
continual communications because there 
are several observations that my office 
has made that will need the Inuit 
Uqausinginnik Taiguusiliuqtiit’s 
involvement, including this one. They’re 
aware of the need for this and we started 
brainstorming on actions as to how to 
assist the pharmaceutical businesses. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mapsalak. 
 
Mr. Mapsalak: Thank you. Maintaining 
a full staff complement appears to be an 
ongoing concern in your annual reports. 
In your view, what factors are currently 
preventing your office from maintaining 
a full staff complement? Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Mr. Mapsalak. 
I think that was talked about a little a bit 
before, but perhaps you can answer the 
question, please, Ms. Inutiq. 
 
Ms. Inutiq: I have asked the same 
question and, as I said, it’s a difficult 
question to answer. I can only guess that 
it’s a Nunavut-wide issue. There’s a lot 
of movement in jobs. One of the 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑖᒃᑯᐊ ᐃᓱᒫᓘᑏᑦ 
ᓴᖅᑭᓯᒪᒻᒪᖔᖅᐱᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᓄᑦ? ᐄ, ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇᐃᑉᐸᑦ ᑭᓱᓂᒃ 
ᓴᖅᑭᑦᑐᖃᓚᐅᖅᐸ ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒌᓐᓂᐅᔪᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓛᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒋᓯᒪᔭᒃᑲ 
ᑕᒪᕐᒥᒃ. ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. ᑕᐃᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦᑕ ᐊᖓᔪᖅᑳᖓ ᐊᖏᖃᑎᒌᒃᓯᒪᔪᒍᑦ 
ᑕᖅᑭᑕᒫᑦ ᑲᑎᖃᑦᑕᕈᒪᓪᓗᓄᒃ. ᑖᒃᑯᐊ 
ᑲᔪᓯᑦᑎᐊᖅᑎᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᒃ. 
ᓲᖃᐃᒻᒪᑦ ᐅᓄᑲᓪᓚᖕᒪᑕ. ᐅᔾᔨᕆᓯᒪᔭᕗᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᐃᓚᐅᕝᕕᒋᔭᕆᐊᖃᕐᒪᒍ. ᑖᓐᓇᓘᒋᓪᓗᓂ 
ᖃᐅᔨᒪᑦᑎᐊᖅᑐᑦ ᑕᒪᑐᒥᖓ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ. 
ᑕᐃᒪ ᖃᓄᖅᑑᕈᓘᔭᖅᓯᒪᓕᓚᐅᕋᑦᑕ 
ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ 
ᐄᔭᒐᓕᕆᔩᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒪᑉᓴᓛᖅ.  
 
 
ᒪᑉᓴᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ ᓈᒪᔪᓂᒃ ᑕᒪᓐᓇ 
ᐃᓱᒫᓘᑕᐅᖏᓐᓇᖅᑰᔨᖕᒪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᐅᓂᒃᑳᓂᒃ. 
ᑕᐃᑐᒃᑕᕐᓂᓪᓕ ᑭᓱᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑎᑎᕋᕐᕖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᖏᓐᓂᖓ ᓈᒪᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓛᖅ. 
ᑖᓐᓇ ᐅᖃᐅᓯᐅᒐᓛᖅᑰᖅᑲᐅᔫᒐᓗᐊᖅ ᐃᒻᒪᖃ 
ᑭᐅᔪᓐᓇᖅᑕᐃᖅᑲᐃ ᐊᐱᖅᑯᑎ? ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 
ᐊᐱᕆᖃᑦᑕᖅᓯᒪᖕᒥᔪᖅ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐊᒃᓱᕈᕐᓇᕐᒪᑦ 
ᑖᓐᓇ ᐊᐱᖅᑯᓯᖅ ᑭᐅᓇᓱᒃᖢᒍ ᐊᒻᒪᓗ ᐃᓱᒪᒐᒪ. 
ᒥᒃᓴᐅᓴᒍᓐᓇᑐᐃᓐᓇᖅᑕᕋ ᓄᓇᕗᓕᒫᒥ ᑕᐃᒪᐃᖅᑰᕐᒪᑦ.  
ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᔪᒻᒪᕆᖕᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᖅ 
ᓅᑦᑕᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓂ 
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requirements of the jobs in our office is 
bilingualism in two official languages 
and those kinds of people are very sought 
after by various offices for their skill sets. 
I can only guess that it’s those factors. 
Thank you, Madam Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mapsalak. 
 
Mr. Mapsalak: Thank you. In the 
executive summary of your 2013-14 
annual report, you state that your office 
has, and I quote, “been getting involved 
with the International Association of 
Languages Commissioners,” and that as a 
result, “many opportunities have surfaced 
and sharing of reports and research is 
constant.” As of today, what specific 
types of research and reports has your 
office been able to access through this 
association that has allowed you to 
improve your role as the Languages 
Commissioner of Nunavut? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Mapsalak. 
Ms. Inutiq. 
 
Ms. Inutiq: One big one was when we 
were doing the systemic investigation on 
the Qikiqtani hospital. We also had done 
a similar project with the Wales 
Languages Commissioner. That was very 
informative in terms of the kind of 
approach that they took and the issues 
that they looked at. That’s one example. 
The other is that there are questions that 
are posed to the association of projects 
that one jurisdiction is doing and they ask 
whether others are interested in 
partnering on issues such as employment 
and language services as a result.  
 
Our office has not partnered per se, but I 
find that the work of other languages 

ᐱᑕᖃᕆᐊᖃᕐᒪᑦ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓯᕆᐊᖃᕐᓗᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔫᖕᓂᒃ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓰᖕᓂᒃ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᓪᓗ ᑭᓐᖒᒪᔭᐅᔪᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑎᑎᕋᕐᕕᓐᓂ ᑕᒪᒃᑯᐊ  
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐃᒪᓐᓇ 
ᓇᓚᐅᑦᑖᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᑕᒪᒃᑯᓂᖓᖃᐃ ᐱᔾᔪᑎᓕᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒪᑉᓴᓛᖅ.  
 
ᒪᑉᓴᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕙᓂ 
ᓇᐃᓈᖅᓯᒪᔪᓂᒃ 2013-14 ᐅᓂᒃᑳᖏᓐᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᐅᖃᖅᓯᒪᒐᕕᑦ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᓯᒎᖅ 
ᑕᐃᒧᖔᕐᓗᒍ ᑖᓐᓇ, “ᐃᓚᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕᒎᖅ ᑲᓇᑕᐅᑉ 
ᓯᓚᑖᓂ ᓄᓇᕐᔪᐊᒥ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓴᓅᔪᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᐊᑐᐃᓐᓇᐅᔪᑦ 
ᓴᖅᑭᑦᑐᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᐊᒥᖅᑲᖃᑦᑕᕐᓂᖅ 
ᐅᓂᒃᑳᓕᒻᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᓪᓗ ᑲᔪᓰᓐᓇᖅᑐᑦ. ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᓪᓗᒍ ᖃᓄᐃᑦᑐᓪᓚᑦᑖᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 
ᐅᓂᒃᑳᓂᓪᓗ ᑎᑎᕋᕐᕕᓯ ᑎᒍᓯᔪᓐᓇᖃᑦᑕᖅᓯᒪᕙᑦ ᑕᕝᕘᓇ 
ᑲᑐᔾᔨᖃᑎᒌᑎᒍᑦ ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᖅᑎᓇᓱᓪᓗᒍ ᑖᓐᓇ 
ᐱᓕᕆᐊᑦ ᑕᑯᓪᓗᒍ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓅᓪᓗᑎᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᖏᔪᒻᒪᕆᐅᓚᐅᖅᑐᖅ 
ᑕᐃᔅᓱᒪ ᖃᐅᔨᓴᕐᓂᕐᒪᕆᓐᓂ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑕ 
ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ. ᑖᕙᓂ ᑯᐃᓐᓇ ᓄᓇᖓᓐᓂ 
ᐊᔾᔨᑲᓴᖓᓂᒃ ᐱᓕᕆᓯᒪᔪᒥᓃᑦ ᑕᐃᑲᓂ Wales-ᓂ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑖᓐᓇ 
ᖃᐅᔨᓇᖅᑐᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᖃᓄᕐᓕ 
ᐱᒋᐊᕈᑎᖃᓲᖑᒻᒪᖔᑕ ᑕᐃᔅᓱᒥᖓ ᐋᖅᑭᔅᓱᐃᓇᓱᒃᓱᑎᒃ. 
ᑕᐃᓐᓇ ᑐᑭᓕᐅᑎᓗᒍ ᑖᓐᓇ ᐊᑕᐅᓯᖅ ᐊᒻᒪᓗ ᐊᓯᐊ 
ᐊᐱᖅᑯᑎᑕᖃᐅᕐᒥᒻᒪᑦ ᐊᐱᖅᑯᑕᐅᕙᑦᑐᓂᒃ ᑕᐃᒃᑯᓄᖓ 
ᐱᓕᕆᖃᑎᒌᑦᑐᓄᑦ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑖᕙᓂ 
ᐱᓕᕆᔪᖃᕐᒪᑦ ᐊᐱᕆᕙᒃᑐᑎᓪᓗ ᐱᔪᒪᓂᖅᑕᖃᕐᒪᖔᖅ 
ᑲᑐᔾᔨᖃᑎᖃᕈᒪᔪᓂᒃ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ. 
 
 
 
ᑎᑎᕋᕐᕕᕗᓪᓕ ᐱᔭᐅᓪᓚᑦᑖᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓱᖓᓂᒃ 
ᐊᓯᖏᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ  
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commissioners is very informative in our 
work and also leading up to one of the 
anticipations I have had, which is the 
Language Acts review. One of the 
discussions in the association is just 
looking at various language rights and 
legislative approaches in each jurisdiction 
and what kind of impact that has. We’re 
unique here where we have private sector 
obligations or future obligations. The 
association also looks to us as a model of 
how things are legislated and language 
rights are upheld, I suppose.  
 
It’s also the network of being able to ask 
a question. There was one issue our 
office dealt with and one of the concerns. 
I asked the group, “Has anybody dealt 
with a similar situation,” and then I 
received feedback. Those are the ways 
that the association is working. I have not 
taken the opportunity to partner or 
collaborate directly, but it’s the network 
and the information that you’re able to 
receive. Thank you. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mapsalak. 
 
Mr. Mapsalak: Thank you. I have 
another question. In the executive 
summary of your 2013-14 annual report, 
you state that organizations, such as 
housing authorities and institutions of 
public government are not clearly 
categorized as private sector entities or 
territorial institutions and that the current 
language legislation needs to be clear on 
the obligations of these entities. Can you 
provide some examples of specific 
institutions of public government that 
you are referring to? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Mapsalak. 
Ms. Inutiq.  

ᑲᒥᓯᓇᐅᔪᐃᑦ ᖃᐅᔨᓇᑦᑎᐊᖅᑐᒻᒪᕆᐅᖃᑦᑕᖅᑐᑦ 
ᐱᓕᕆᐊᑦᑎᓐᓂᒃ. ᑕᕝᕗᖓ ᑎᑭᐅᑎᕙᓪᓕᐊᓪᓗᒍ 
ᐅᐸᒍᑎᕙᓪᓕᐊᓪᓗᒍ ᓂᕆᐅᓐᓂᕐᒧᑦ ᐅᕙᓐᓄᑦ ᑖᓐᓇ  
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐃᑦ ᕿᒥᕐᕈᔭᐅᓂᖓ. ᑕᐃᒪᓗ 
ᑕᕝᕙᓂ ᑲᑐᔾᔨᖃᑎᒌᓐᓂ ᐅᖃᖃᑎᒌᓐᓂᖅᑕᖃᖃᑦᑕᕐᒥᒻᒪᑦ 
ᐅᖃᐅᓯᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓄᑦ ᒪᓕᒐᐃᑦ ᐊᑐᓂ 
ᓄᓇᓕᕐᔪᐊᖑᔪᓂ ᖃᓄᕐᓗ ᐊᑦᑐᖅᓯᓯᒪᒻᒪᖔᑦ. 
ᐊᔾᔨᐅᖏᑦᑑᒐᑦᑕ ᒫᓂ ᓇᒻᒥᓂᓖᑦ ᐱᔭᔅᓴᖃᐅᕐᒪᑕ 
ᓯᕗᓂᔅᓴᒥᓗ ᐱᔭᔅᓴᖃᐅᖅᑐᑎᐅᒻᒪᑕ ᑖᒃᑯᐊ 
ᑲᑐᔾᔨᖃᑎᒌᑦᑕᐅᖅ ᐅᕙᑦᑎᓐᓄᑦ ᕿᕕᐊᖃᑦᑕᕐᒥᒻᒪᑕ 
ᐃᔾᔪᐊᖅᓯᔪᒪᓪᓗᑎᒃ ᖃᓄᕐᓕ ᒪᑯᐊ ᒪᓕᒐᑎᒍᑦ 
ᐅᖃᐅᓯᕐᒧᓪᓗ ᐱᔪᓐᓇᐅᑏᑦ ᖃᓄᖅ 
ᓇᖏᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ. 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᓐᓂᑦᑎᒍᑦ ᐊᐱᕆᔪᓐᓇᓲᖑᒐᑦᑕ. 
ᐊᑕᐅᓯᖅ ᑕᐃᒪ ᐃᓱᒪᒋᔭᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᑲᒪᒋᔭᐅᓚᐅᖅᑐᖅ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐃᓚᖓ. ᑕᐃᒪᓕ 
ᐊᐱᖅᓱᓚᐅᕋᒃᑭᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ ᐊᔾᔨᑲᓴᖓᓂᒃ 
ᐊᑐᖅᓯᒪᒻᒪᖔᑕ. ᑭᐅᔭᐅᓚᐅᕆᓪᓗᖓᓗ ᑕᐃᒪᓐᓇ ᑕᕝᕙ 
ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᑑᑎᖃᖅᐳᑦ. ᐃᒻᒪᖄ ᑕᐃᒪ 
ᐱᔪᓐᓇᖅᓯᓚᐅᓐᖏᓐᓇᒪ ᐱᓕᕆᖃᑎᖃᕆᐊᔅᓴᖅ 
ᖃᓄᖅᑑᖃᑎᖃᕆᐊᔅᓴᕐᓘᓐᓃᑦ ᐊᑕᐅᓯᐅᖃᑎᒋᓗᒍ 
ᑖᒃᑯᓇᓂ ᐱᓕᕆᖃᑎᒌᑦᑐᓂᒃ. ᑖᒃᑯᐊᓗ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐱᔪᓐᓇᖃᑦᑕᖅᑐᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒪᑉᓴᓚᒃ. 
 
ᒪᑉᓴᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕗᓕᖅᑎᓄᑦ 
ᓇᐃᓈᕈᑎᒃ 2013-14 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᒥ 
ᐅᖃᖅᓯᒪᒐᕕᑦ ᑎᒥᐅᔪᐃᑦ ᓲᕐᓗ ᓄᓇᓕᓐᓂ ᐃᒡᓗᓕᕆᔩᑦ 
ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᑕ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑎᑦᑐᑦ 
ᐊᒻᒪᓗ ᒫᓐᓇᒃᑯᑦ ᒪᓕᒐᐃᑦ ᐅᖃᐅᓯᖅᑕᖏᑦ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᑕᒪᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ. 
ᐆᑦᑑᑎᒃᓴᖃᕈᓐᓇᖅᐲᑦ ᑎᒥᓪᓗᐊᑕᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. ᒥᔅ 
ᐃᓅᑎᖅ. 
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Ms. Inutiq: We received a concern about 
the Nunavut Impact Review Board and it 
was a question of whether all of their 
documentation with the Mary River 
project should be provided in Inuktitut. 
Apparently there are huge binders that 
they provide when they’re doing their 
public consultation. The question 
became: are they a territorial institution? 
Are they a federal body? Are they 
private? They don’t fall neatly into any of 
the categories that are in the two 
Language Acts. 
 
Also with the housing authorities, there 
was a concern about their policies and it 
had a huge impact on the resident and 
again, they’re not listed as a board or an 
agency. The housing corporation is. Are 
they part of the housing corporation? It’s 
not clear. When it’s time to review the 
Language Acts, I think we will need clear 
definitions of who is obligated to do what 
and where do these entities fall into. Are 
they private? Are they government? What 
are they? Thank you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. It 
sounds like a lot more work is needed in 
that area for sure in the next few years to 
come. Mr. Alex Sammurtok.  
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. Good 
morning. (interpretation ends) In the 
activity report of your 2013-14 annual 
report, you state that your office reviewed 
job descriptions “to ensure there are 
bilingual language requirements for 
vacant positions.” In your view, which 
positions in the public sector must 
include bilingual language requirements 
to allow the government to be able to 
meet its language obligations? 
Thank you, Madam Chairperson.  
 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓱᒫᓘᑎᒋᔭᐅᔪᒥᒃ ᓄᓇᕗᒥ 
ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊᓗ ᐊᐱᖅᑯᑎᒋᔭᐅᓪᓗᑎᒃ 
ᑎᑎᖅᑲᖁᑎᓕᒫᖏᑦ ᑕᒪᒃᑯᐊ ᓄᓘᔮᖕᓂ ᐱᓕᕆᔭᐅᔪᒧᑦ  
ᑐᓂᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐃᓄᒃᑎᑑᖓᓗᑎᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᔾᔪᔪᐊᓘᖕᒪᑕ ᐅᖃᓕᒫᒐᒃᓴᐃᑦ  
ᐃᓄᖕᓄᑦ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᓕᕌᖓᑕ 
ᑐᓴᕋᓱᐊᕐᓂᖃᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᓂᒃ 
ᓇᒃᓴᖃᑦᑕᕐᒪᑕ. ᐊᐱᖅᑯᑎᒋᔭᐅᓕᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ 
ᓄᓇᕘᒥ ᑎᒥᖁᑎᒋᔭᐅᕙᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᓘᓐᓃᑦ 
ᑎᒥᖁᑎᒋᔭᐅᕙᑦ ᓇᖕᒥᓂᕆᔭᐅᕙᓪᓘᓐᓃᑦ ᑎᒥᐅᔪᑦ 
ᑖᒃᑯᐊ, ᐊᖑᒻᒪᑎᓗᐊᖏᒻᒪᑕ ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᔪᓂ 
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᐊᓂ.  
 
ᑭᓱᑯᑦᑎᐊᓃᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᒪᖏᒻᒪᑕ ᐊᒻᒪᓗ 
ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᓚᐅᕐᒪᑕ 
ᐊᑐᐊᒐᖏᑦ ᐊᒻᒪᓗ ᐊᒃᑐᐃᓂᖃᕐᔪᐊᓪᓚᕆᓚᐅᕐᒪᑦ 
ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ ᓱᓕ, ᑎᑎᕋᖅᑕᐅᓯᒪᖏᑦᑐᑦ 
ᑲᑎᒪᔨᐅᖕᒪᖔᑕ ᐱᓕᕆᕕᐅᖕᒪᖔᑕᓘᓐᓃᑦ ᐊᒻᒪᓗ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑎᒥᐅᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᐃᓚᒋᔭᐅᕙᑦ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᐃᓚᒋᔭᐅᕚᑦ? 
ᓇᓗᓇᐃᖅᓯᒪᓗᐊᖏᒻᒪᑦ. ᑕᐃᒪᓕ 
ᕿᒥᕐᕈᓇᒋᐊᖃᓕᕌᖓᑦᑎᒍᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᔪᐊᖅ ᑕᐃᑲᓂ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᑐᑭᓕᐅᖅᑕᐅᔭᕆᐊᖃᓛᖅᑐᑦ ᑭᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᖔᑕ 
ᑭᓱᒥᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊᓗ ᑎᒥᐅᔪᑦ ᑭᓱᑯᑦᑎᐊᓃᓐᓂᐊᖅᐸᑦ 
ᓇᖕᒥᓂᕆᔭᐅᕚᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑎᒥᖁᑎᒋᔭᐅᕚᑦ ᑭᓲᕙᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐃᖅᑲᓇᐃᔭᒃᑲᓐᓂᕆᐊᓕᐊᓘᓂᐊᖅᑐᓯ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ 
ᐊᕐᕌᒍᓂ ᐅᓄᖏᑦᑐᓂ ᐊᒡᒋᖅᑐᓂ. ᒥᔅᑕ ᐋᓕᒃᔅ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ. ᐅᑉᓛᒃᑯᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᔅᓯᓐᓄᑦ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂᒃ 
2013-14 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᕐᓂ ᐅᖃᓚᐅᕋᕕᑦ 
ᑖᒃᑯᐊᒎᖅ ᑎᑎᕋᕐᕕᓯ ᕿᒥᕐᕈᓇᓚᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᑦ 
ᓇᓗᓇᐃᖅᑕᐅᔾᔪᑎᖏᓐᓂᒃ. ᑕᒪᒃᑯᐊ 
ᓯᕗᒧᐊᒃᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓰᖕᓂ 
ᐊᑐᕆᐊᖃᖅᑐᑦ ᐃᓛᒃ ᐊᑐᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᐊᖅᑐᓂᒃ. ᓇᓕᐊᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓯᖃᕆᐊᖃᖅᐸᑦ 
ᐊᖑᒻᒪᑎᓕᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq.  
 
Ms. Inutiq: In my view, there has to be a 
lot more strategy in terms of which 
positions should be bilingual within the 
government.  
 
I think the government does a good job of 
making the frontline workers be able to 
provide services in Inuktut, but if you 
look at our telephone verification calls, 
which tests, I guess, the government’s 
ability on their active offer, active offer 
should exist within government. The first 
person you contact should greet you in all 
official languages and if they don’t speak 
an official language, they should be able 
to direct you to somebody who can speak 
to the individual in that official language. 
 
In our telephone verification calls and 
that active offer, a lot of work has to be 
done to ensure that it’s seamless. There 
should be people who can provide the 
services in all official languages in the 
offices, especially essential services, such 
as the hospital. I’ll leave it there for now. 
I don’t know if I answered MLA 
Sammurtok’s question clearly, but just 
that there has to be a lot more strategy 
involved in how the GN hires and what 
language skills should exist within 
departments, divisions, and so on. Thank 
you. 
 
Chairperson: Thank you, Ms. Inutiq. 
Just before I go on to Alex, maybe I 
would like to ask you also: how do you 
see the work needed to determine the 
essential positions that need this 
bilingualism? Do you see yourself, as the 
commissioner, working with the 
government on that soon? Ms. Inutiq. 
 
Ms. Inutiq: I could if I was asked. I think 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓱᒪᒋᔭᒃᑯᓪᓕ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᒃᑲᓐᓂᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᓇᓕᐊᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᒪᕐᕉᖕᓂ ᐅᖃᐅᓰᖕᓂ ᐊᑐᕐᓗᓂ 
ᐃᖅᑲᓇᐃᔮᖃᕆᐊᖃᕐᒪᖔᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ.  
 
ᐃᓱᒪᔪᖓ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑕᒪᒃᑯᐊ ᐃᓄᖕᓂ ᑕᑯᖅᑳᖅᐸᒃᑐᑦ ᒪᕐᕉᖕᓂ ᐅᖃᐅᓰᖕᓂᒃ 
ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᐃᔪᓐᓇᖁᓪᓗᒋᓪᓗ ᐃᓄᒃᑎᑐᑦ 
ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕐᓗᑎᒃ ᑭᓯᐊᓂᓕ 
ᕿᒥᕐᕈᓇᒃᑯᔅᓯᐅᒃ ᑕᒪᒃᑯᐊ ᑕᓚᕘᒃᑯᑦ 
ᐅᖄᓚᕋᐅᑎᐅᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᓯᕗᓪᓕᖅᐹᒥ ᑕᐃᖕᓇ ᐅᖄᓚᕕᒋᔭᐃᑦ ᑭᐅᔪᓐᓇᕐᓗᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂ ᐅᖃᐅᓯᕐᓂᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᐅᖃᓪᓚᒍᓐᓇᖏᑉᐸᑕ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂ 
ᑎᓕᓯᔪᓐᓇᕐᓗᑎᒃ ᐅᖃᕈᓐᓇᖅᑐᒧᑦ 
ᐅᖃᓪᓚᖃᑎᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᑕᓚᕘᒃᑯᑦ ᐊᑐᕐᓗᓂᐅᒃ 
ᐅᖃᐅᓯᖅ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ.  
 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᐅᖄᓚᑲᑕᒃᑎᓪᓗᑕ ᓇᓗᓇᐃᑲᑕᑦᑎᓪᓗᑕ 
ᑕᐃᒪᓐᓇ ᑕᐃᓐᓇ ᐱᔨᑦᑎᕆᐊᖃᖅᑐᖅ. ᓱᓕ 
ᐱᔨᑦᑎᕋᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᖅ 
ᐋᖅᑭᒃᓱᑦᑎᐊᖅᓯᒪᓂᐊᕐᒪᑕ. ᑕᐃᒪᓐᓇ ᐱᔨᑦᑎᕋᕈᓐᓇᕐᓗᑎᑦ 
ᐊᑐᕐᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᑦ ᐱᓗᐊᖅᑐᒥ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐅᐃᕖᑎᑐᓪᓗ ᐱᓗᐊᖅᑐᒥ ᐋᓐᓂᐊᕕᖕᒥ.  
ᑕᕝᕗᖓ ᐃᓱᓕᑲᐃᓐᓇᕐᓂᐊᖅᐸᕋ ᑭᐅᒐᓗᐊᖅᐸᕋᖃᐃ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ? ᑭᐅᒻᒪᖔᒃᑯ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 
ᒪᓕᒐᓕᐅᖅᑎ ᓴᒻᒧᖅᑐᕐᒧᑦ ᐊᐱᖅᑯᑎᒋᔭᖓᓂᒃ. ᑭᓯᐊᓂ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, ᖃᓄᐃᑦᑐᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 
ᐊᑐᕆᐊᖃᕐᒪᖔᑕ ᑭᐅᓯᑎᓪᓗᒋᑦ ᐱᓕᕆᕖᑦ ᐃᓗᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐋᓕᒃᔅᒧᐊᓚᐅᓐᖏᓐᓂᓐᓄᑦ ᐊᐱᕆᔪᒪᓪᓗᑎᖅᑲᐃ ᐃᒪᓐᓇ, 
ᖃᓄᕐᓕ ᑕᐅᑐᒃᐱᑦ ᐃᖅᑲᓇᐃᔭᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂ ᐱᔨᑦᓯᕆᐊᖃᖅᑐᓂᒃ 
ᐅᖃᐅᓯᖃᕐᓗᓂ ᒪᕐᕉᖕᓂᒃ. ᑲᒥᓯᓇᐅᓪᓗᑎᑦ ᑕᐅᑐᒃᐲᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕆᐊᒃᓴᖅ ᑖᔅᓱᒥᖓ 
ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑎᓪᓗᑎᑦ? ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐊᐱᕆᔭᐅᒍᒪ  
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our systemic investigation on the hospital 
will be a good example of looking at an 
essential service and how to improve 
services in all official languages, and to 
start thinking about how we can plan 
better as a territory so that people are able 
to receive services in all official 
languages, especially in places like the 
hospital when people are most 
vulnerable. I would be open to 
participating in that process. Thank you, 
Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. (interpretation 
ends) In the activity report of your 2013-
14 annual report, you indicate that your 
office was screening and interviewing 
applicants for three different positions in 
your office from the months of May to 
July 2013. Can you indicate what other 
activities your office was able to 
undertake during that time? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: Let me just have a moment. 
Can you list what months? May to June?  
 
An Hon. Member: July.  
 
Ms. Inutiq: May to July? Okay.  
 
If you look at our activity report, from 
May to July, as the MLA pointed out, 
there were job competitions. In June, 
there was a lot of attending of 
graduations, meeting with somebody in 
the staffing division on language 
requirements in the hiring process, 
speaking to Akitsiraq Law School 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕋᔭᖅᑐᖓ. ᐃᓚᖓᑦᑕᐅᖅ 
ᐊᐅᓚᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᖅ ᐋᓐᓂᐊᕕᖕᒥ 
ᐆᒃᑑᑎᒋᔭᐅᑦᑎᐊᕙᐅᔪᓐᓇᖅᑐᖅ. ᕿᒥᕐᕈᓇᒃᑎᓪᓗᑕ 
ᐱᔨᑦᑎᕋᐅᑎᐅᔭᕆᐊᖃᖅᑐᑦ ᐊᑑᑎᖃᖅᑐᑦ 
ᐱᔨᑦᑎᕋᐅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᑐᕐᓗᑎᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᒃᓴᖅᓯᐅᓕᕐᓗᑎᑦ ᖃᓄᖅ ᐸᕐᓇᒃᐸᓪᓕᐊᔪᓐᓇᕐᒪᖔᕐᒥ 
ᓄᓇᕗᒻᒥ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᑦᑎᐊᑦ ᐅᖃᐅᓰᑦ 
ᐊᑐᖅᑕᐅᓗᑎᑦ ᐱᔨᑦᑎᕋᐃᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᓗᐊᖅᑐᒥ 
ᐋᓐᓂᐊᕕᖕᒥ ᐊᒻᒪᓗ ᐅᐸᒃᑕᐅᒐᔪᖕᓂᖅᐹᖑᔪᓂᒃ 
ᑕᒪᒃᑯᓇᓂ. ᒪᑐᐃᖓᑦᑎᐊᕋᔭᖅᑐᖓ 
ᐃᓚᐅᔪᒪᑦᑎᐊᕋᔭᖅᑐᖓ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ.  
 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᐃᓗᐊᓂ ᐅᓂᒃᑳᕕᑦ 2013-14-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 
ᐅᓂᒃᑳᔅᓯᓐᓂ ᐅᖃᓚᐅᕋᕕᑦ ᑎᑎᕋᕐᕕᓯᒎᖅ 
ᖃᐅᔨᓴᐃᓕᕐᒪᑕ ᐊᐱᖅᓱᑲᑕᒃᖢᑎᒡᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ 
ᐱᓇᓱᒃᑐᓂᒃ ᐱᖓᓱᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᓂᐊᖅᑐᓄᑦ 
ᑎᑎᕋᕐᕕᔅᓯᓐᓂ ᑕᖅᑭᖓᓂ ᒪᐃᒥ ᐱᒋᐊᖅᖢᒍ ᔫᓂ 
2013-ᒥ. ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᕐᓂᕐᒪᖔᑦ ᑎᑎᕋᕐᕕᓯ ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑕᖅᑭᐊᕐᔪᐊᑲᐃᓐᓇᕆᓇᐃᑦ? 
ᑕᖅᑭᒧᑦ ᑭᓱᒧᑦ? ᒪᐃᒥᒃ ᔫᓂᒨᑦ?  
 
ᑲᑎᒪᔩᑦ ᐃᓚᖓᑦ: ᔪᓚᐃᒥ. 
  
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᐃᒥ ᔪᓚᐃᒧᑦ?  
 
ᐱᓕᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᒥᒃ ᕿᒥᕐᕈᓇᒃᑯᔅᓯ ᒪᐃᒥ 
ᔪᓚᐃᒧᑦ, ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᖅᑲᐅᔭᖓ, 
ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ. ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᔫᓂᒥ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ ᐱᔭᕇᖅᓯᔪᑦ ᐅᐸᑲᑕᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ 
ᐅᓄᖅᑐᑦ. ᑲᑎᒪᖃᑎᒋᓪᓗᑎᒍᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᑭᑦᓯᕋᕐᒥ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ  
 



 26

orientation students, planning and 
producing media messaging for the 20th 
anniversary of the Nunavut Land Claims 
Agreement, sending letters to drawing 
contest winners, and working with the 
Department of Culture and Heritage and 
Inuit Uqausinginnik Taiguusiliuqtiit on 
creating a poster on our different roles 
because people confuse the three offices 
that deal with languages. We worked 
with those two offices to create a poster 
explaining our different roles, as well as 
writing a letter of support for the Inuit 
Broadcasting Corporation. Those are the 
activities.  
 
In May, I attended the Nunavut Literacy 
Council’s Peter Gzowski’s invitational in 
Rankin Inlet and took the time to meet 
with the mayor of Rankin Inlet at the 
time. I had a presentation to the 
Government of Nunavut 
Interdepartmental French Working 
Group. I was just a few months into my 
job just explaining who I am and what 
my priorities are and them sharing what 
they do. I had a meeting with 
parliamentary interns and a meeting with 
the mayor of Iqaluit, also presenting to 
the City of Iqaluit Council, and also 
attending the first meeting of the 
International Association of Language 
Commissioners in Dublin, Ireland. That’s 
it. Thank you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok.  
 
Mr. Sammurtok: Thank you, Madam 
Chairperson.  
 
Chairperson: One moment. Mr. 
Sammurtok, your mic...(inaudible)…  
 
Mr. Sammurtok: Thank you, Madam 
Chairperson. In the activity report of your 

ᐅᖃᓪᓚᒋᐊᖅᑐᕐᕕᒋᓪᓗᒋᑦ. ᐸᕐᓇᐃᓪᓗᑕ ᐊᒻᒪᓗ 20-
ᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ ᐊᖏᖃᑎᒌᒍᑏᑦ 
ᓇᓪᓕᐅᓂᖅᓯᐅᖅᑕᐅᑎᓪᓗᒍ ᑎᑎᖅᑲᓂᒡᓗ 
ᐊᐅᓪᓚᖅᑎᑦᑎᑲᑕᒃᖢᑕ. ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᖢᑕ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪ  
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓴᖅᑭᑦᑎᓪᓗᑕᓗ 
ᐊᑭᓐᓇᕐᒥᐅᑕᕐᒥᒃ ᐱᓕᕆᐊᒃᓴᕗᑦ ᑭᓲᖕᒪᖔᑕ. ᑖᒃᑯᐊ 
ᐱᖓᓱᑦ ᐊᒡᓚᒡᕖᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒪᕙᒃᑐᑦ 
ᐅᐃᒻᒪᒍᑕᐅᕙᖕᒪᑕ. ᐊᑭᓐᓇᕐᒥᐅᑕᕐᒥ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ 
ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ ᓴᓇᓚᐅᕐᒥᔪᒍᑦ, 
ᑎᑎᖅᑲᓂᒡᓗ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᖓᓂᒃ IBC-ᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ ᑎᑎᕋᓚᐅᖦᖤᕆᕗᒍᑦ. ᑕᕝᕙ ᑖᒃᑯᐊ 
ᐱᓕᕆᓚᐅᖅᑕᕗᑦ. 
 
 
 
 
ᒪᐃᖑᑎᓪᓗᒍ ᐅᐸᒍᑎᓚᐅᕐᒥᔪᖓ ᓄᓇᕗᒥ ᐲᑕ ᓵᔅᑭ 
ᖃᐃᖁᔭᐅᓯᒪᔾᔪᑎᒋᔭᖓ ᑲᖏᖅᖠᓂᕐᒥ 
ᑲᑎᒪᔭᖅᑐᖃᑎᒋᓪᓗᒍ ᒪᐃᔭᖓᑦ ᑕᐃᔅᓱᒪᓂ, 
ᐅᓂᒃᑳᓕᐅᕐᕕᒋᓪᓗᒋᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐱᓕᕆᕕᐅᖃᑎᒌᑦ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔩᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ.  
ᐃᖅᑲᓇᐃᔭᖅᐸᓪᓕᐊᓕᓵᖅᑎᓪᓗᖓ ᑭᓇᐅᖕᒪᖔᕐᒪ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᒃᑲᓗ ᐅᖃᐅᓯᕆᕙᓪᓕᐊᓪᓗᒋᑦ 
ᐅᓂᒃᑳᖅᖢᑎᒡᓗ ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᖁᔭᓕᐅᕐᕕᒡᔪᐊᖓᓐᓂ ᑲᓇᑕᒥᐅᑉ 
ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᖅᑐᖅ ᑕᐃᒃᑯᐊ ᑲᑎᒪᖃᑎᒋᓪᓗᒋᑦ 
ᐃᖃᓗᐃᓪᓗ ᓄᓇᓕᐸᐅᔭᖓᑦᑕ ᑲᑎᒪᔨᖏᑦ 
ᑲᑎᒪᖃᑎᒋᓪᓗᒋᑦ.ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᐸᒍᑎᓪᓗᖓ 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᕐᔪᐊᕐᒥ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐃᑦ ᑐᑉᓕᓐ ᕿᑭᖅᑕᖓᓂ. 
ᑕᕝᕙ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑑᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᕈᐊᐃ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ, ᑐᓵᔾᔪᑏᑦ. . . (ᑐᓴᖅᓴᐅᑦᑎᐊᓐᖏᑦᑐᖅ) . . .  
 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᓂᒃᑳᕐᓂ  
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2013-14 annual report, you indicate that 
you travelled to Arctic Bay and met with 
the hamlet office. Can you indicate what 
was discussed during this meeting and 
what concerns, if any, the Hamlet of 
Arctic Bay has raised in relation to its 
language obligations? Thank you, 
Madam Chairperson.  
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq.  
 
Ms. Inutiq: Yes, the hamlet wanted to 
understand what their language 
obligations were, so I was there to meet 
with them on the Inuit Language 
Protection Act and its intent, including 
what the hamlets are expected to do and 
what challenges they see facing in terms 
of implementing those obligations. That 
was the purpose of that meeting. Thank 
you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok.  
 
Mr. Sammurtok: Thank you, Madam 
Chairperson. In the activity report of your 
2013-14 annual report, you indicate that 
you met with the director of legal 
services to discuss language services. 
Based on your discussions with this 
entity, is Nunavut’s [legal] services office 
currently fulfilling its language 
obligations? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: I’m just trying to jog my 
memory.  
 
That was somebody who works in the 
courts and we were meeting to see how… 
. As far as I know, the court services were 

2013-14 ᐅᖃᓚᐅᕋᔅᓯ ᐃᒃᐱᐊᕐᔪᖕᒧᑦ  
ᐊᐅᓪᓚᕐᓂᕋᕕᑦ ᑲᑎᒪᖃᑎᒋᓪᓗᒋᓪᓗ ᕼᐊᒪᓚᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ. ᐅᓂᒃᑳᕈᓐᓇᖅᐱᑦ ᑭᓱᓂᒃ 
ᐅᖃᐅᓯᖃᕐᓂᕐᒪᖔᑦᓯ? ᖃᓄᐃᑦᑐᓂᒃ ᐃᓱᒫᓘᑎᓂᒃ 
ᓴᖅᑭᑦᑎᓚᐅᖅᐸᑦ ᐃᒃᐱᐊᕐᔪᖕᒥᐅᑦ ᐃᓱᒫᓘᑎᒥᖕᓂᒃ 
ᐊᒃᑐᐊᓂᖃᖅᑐᓄᑦ ᐅᖃᐅᓯᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᕐᓄᑦ 
ᐱᑕᖃᕐᓂᖅᐸᑕ ᐃᓱᒫᓘᑎᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᕼᐊᒪᓚᒃᑯᑦ ᑖᒃᑯᐊ 
ᓱᖅᑯᐃᖅᓯᔪᒪᓚᐅᕐᒪᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑭᓱᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᕐᒪᖔᑕ. ᐃᓛᒃ, ᒪᓕᒐᖅᑎᒍᑦ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑎᑕᐅᖕᒪᖔᑕ 
ᑲᑎᒪᖃᑎᒋᔭᖅᑐᓚᐅᖅᑕᒃᑲ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ 
ᓴᐳᒻᒥᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ 
ᐱᖃᓯᐅᔾᔨᓯᒪᓪᓗᑎᒃ. ᕼᐊᒪᓚᒃᑯᓪᓗ ᑭᓱᓂᒃ 
ᓂᕆᐅᒡᕕᐅᖕᒪᖔᑕ ᑭᓱᓕᕆᓗᐊᕐᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᑭᓱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑕ. ᑭᓱᓂᒡᓗ 
ᐊᒃᓱᕉᓴᐅᑎᖃᕐᓂᕐᒪᖔᑕ ᐊᑐᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᑕᐃᔅᓱᒧᖓ 
ᐱᔾᔪᑎᖃᖅᖢᑕ ᑲᑎᒪᓂᖃᓚᐅᖅᓯᒪᔪᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᓂᒃᑳᔅᓯᓐᓂ ᐊᕐᕌᒍᐊᓄᑦ 2013-14 ᐅᖃᓚᐅᕋᕕᑦ 
ᑲᑎᒪᖃᑎᖃᕐᓂᕋᖅᖢᑎᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓂᒃ 
ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐱᔨᑦᓯᕐᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ. ᑐᑭᓯᓂᐊᕐᓂᕐᒧᑦ 
ᐅᖃᐅᓯᕐᓂ ᐱᔨᔅᓯᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᓐᖓᕕᒋᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒋᓚᐅᖅᑕᑎᑦ ᑎᒥᐅᔪᑦ ᓄᓇᕗᒥ 
[ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᒋᐊᕐᕖᑦ] ᑎᑎᕋᕐᕕᖓ ᑲᒪᑦᑎᐊᕋᓗᐊᖅᐸ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐃᒐᓱᑐᐃᓐᓇᖅᑐᖓ, 
ᐃᖅᑲᖅᓴᕋᓱᑲᐃᓐᓇᕋᒪ.  
 
ᑖᓐᓇᓕ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᓯᒪᔪᖅ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᖃᐅᔨᒐᓱᐊᖅᑐᑕ ᖃᓄᖅ ᐅᕙᖓᓕ ᖃᐅᔨᒪᔭᖓᒍᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ  
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up against challenges in terms of finding 
good interpreters. There used to be 
training through the senior justice before 
she retired. Once she retired, it had been 
discontinued. The court services were 
facing challenges finding good 
interpreters. I was seeing if there was any 
interest in continuing interpreter training 
of some sort or being more active in 
ensuring that people were being trained 
to interpret in the courts. That was the 
meeting. To be honest, I would need to 
go back and ask them how it’s going.  
 
In terms of the second part of your 
question, are they meeting their language 
service obligations, court services are an 
area that I have not looked at, but it could 
be an area that I could look at. I’m open 
to that if there’s concern that it is not 
running as well as it should. Thank you, 
Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. (interpretation 
ends) In the activity report of your 2013-
14 annual report, you indicate that you 
met with the Auditor General of Canada 
in April of 2013 to discuss the delivery of 
bilingual education in Nunavut. 
Subsection 49(4)(b) of the Inuit 
Language Protection Act states that 
section 8, which provides parents with 
the right to have their children receive 
Inuit language instruction in Nunavut’s 
education programs, will come into force 
for all primary and secondary grades on 
July 1, 2019.  
 
In your view, will the education system 
in Nunavut have the resources and 
capacity to deliver a bilingual education 
in English and Inuktitut to all primary 

ᐱᒡᒐᓇᖅᑐᓯᐅᕐᓂᕐᖓᑕ ᓇᓂᓯᒐᓱᐊᖅᑐᑎᒃ 
ᑐᓵᔨᑦᑎᐊᕙᔅᓴᓂᒃ. 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᓐᓂᕋᓗᐊᕐᖓᑕ 
ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑎᒍᑦ ᖁᑦᑎᓂᖅᓴᒃᑯᑦ ᑕᐃᓐᓇ 
ᓄᖅᑲᓚᐅᖅᑎᓐᓇᒍ ᑭᓇᑭᐊᖅ. ᑕᐃᓐᓇᓕ ᓄᖅᑲᕐᖓᑦ 
ᐃᓕᓴᔪᖃᖃᑦᑕᕈᓐᓃᓂᕐᖓᑦ. ᑖᒃᑯᐊᓗ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖃᑦᑕᓕᖅᑐᒥᓃᑦ 
ᓇᓂᓯᒐᓱᐊᖅᑐᑎᒃ ᑐᓵᔨᒃᓴᑦᑎᐊᕙᖕᓂᒃ. 
ᖃᐅᔨᒐᓱᓚᐅᖅᑐᖓ ᑲᔪᓯᒃᑲᓐᓂᕈᒪᓂᖅᑕᖃᕐᒪᖔᖅ 
ᑐᓵᔨᒃᓴᓂᒃ ᐃᓕᓴᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ 
ᐃᓕᓴᑎᑕᐅᔫᒥᖃᑦᑕᖅᑲᑕᓘᓐᓃᑦ ᑐᓵᔨᐅᓂᕐᒥ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒥ.ᑕᐃᒫᒃ ᑕᕝᕙ ᑲᑎᒪᐅᑎᒋᑦᑕᔪᕙᕗᑦ, 
ᐅᖃᑦᑎᐊᒻᒪᕆᓪᓗᖓ ᐃᒪᐃᒋᐊᖃᕋᔭᕋᒪ 
ᐅᑎᕆᐊᕆᐊᖃᕋᔭᕋᒪ ᐅᑎᕐᕕᒋᒋᐊᖃᕋᔭᖅᑕᒃᑲ 
ᐊᐱᕆᓗᒋᑦ ᖃᓄᖅ ᐃᖏᕐᕋᑦᑎᐊᓕᕐᒪᖔᕐᓘᓐᓃᑦ.  
 
ᐊᐃᑉᐹᓕ ᐊᐱᖅᑯᑎᕕᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒋᐊᓕᖏᓐᓂ ᒪᓕᑉᐸᒃᑲᓗᐊᖄᑦ? ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᓯᒪᖏᓐᓇᒃᑯ ᑖᒃᑯᓄᖓ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋᓗᐊᕋ. 
ᒪᑐᐃᖓᑦᑎᐊᕐᒥᔪᖓ ᑖᔅᓱᒧᖓ ᐃᓱᒫᓘᑎᒋᔭᐅᒃᐸᑦ 
ᐊᐅᓚᑦᑎᐊᖏᑦᑐᒋᔭᐅᑉᐸᑦ 
ᐊᐅᓚᑦᑎᐊᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃᑕᐅᖅ, ᒥᔅ ᐃᓅᑎᖅ. 
ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᕝᕙᓂ ᐱᓕᕆᐊᒥᓂᖅᓯᓐᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ 2013-
14-ᒥ ᐅᖃᖅᓯᒪᒐᕕᑦ ᑲᑎᒪᖃᑎᖃᕐᓂᕋᕕᒡᒎᖅ ᑲᓇᑕᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᖓᓂ ᐊᐃᕆᓕᐅᑎᓪᓗᒍ 2013. 
ᐅᖃᐅᓯᖃᕋᓱᑦᑐᓯ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂ 
ᒪᕐᕉᓐᓂ ᐅᖃᐅᓰᓐᓂ ᐊᑐᕐᓗᓂ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 
ᓄᓇᕘᒥ. ᑖᒃᑯᐊ ᐃᓗᓕᖏᓐᓂ 49(4)(b) ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᓴᐳᔾᔨᒍᑎᓂᒃ ᐱᖁᔭᕐᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᖓᑕᒎᖅ 
ᕿᑐᕐᖓᖏᑦ ᐃᓕᓴᑎᑕᐅᒍᓐᓇᕐᓗᑎᒃ ᓄᓇᕘᒥ 
ᐃᓕᓴᕕᖏᓐᓂ ᐃᓄᑦᑎᑐᑦ. ᐊᑐᓕᕆᐊᓛᕐᓗᒍ ᔪᓚᐃ 1, 
2019-ᖑᓕᖅᑲᑦ.  
 
 
 
ᐃᕝᕕᓪᓕ ᐃᓱᒪᒋᔭᖓᒍᑦ ᓄᓇᕘᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᓈᒻᒪᑦᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᒃᓴᖃᕋᓗᐊᖄᑦ? ᐃᓄᑦᑎᑐᓪᓗ 
ᖃᓪᓗᓈᑎᑐᓪᓗ ᐃᓕᓐᓂᐊᕆᐊᕆᐊᓐᖓᖅᑐᓄᑦ ᑕᑉᐸᐅᖓ 
ᐱᔭᕇᕐᕕᖏᓐᓄᑦ  
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and secondary grades by July 1, 2019? 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: The Auditor General 
meeting was to provide input on their 
audit of the education system.  
 
In terms of your question on the ability to 
achieve the goal of bilingualism by 2019, 
I think the Auditor General answered that 
question, that the way the education 
system is being delivered, it’s not 
achievable and that a lot more work 
needs to be done to be achievable. 
There’s a lot more dedication and work 
that needs to happen. 
 
I’m of the same opinion that a lot of 
effort needs to be made to make it a 
reality and we have to ask ourselves 
whether we’re fully committed to 
bilingualism as a territory. That includes, 
as the Standing Committee recently 
reported, there is a lack of bilingual 
teachers, so we need to approach it in 
such a way to ensure that bilingual 
teachers are being trained. That’s it. 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Just to clarify, it wasn’t the Standing 
Committee; it was the Special Committee 
to Review the Education Act.  
 
I just have one further question before we 
take a break. When you talk about going 
to Arctic Bay and working with that 
municipality… . I saw somewhere in 
your report that you also went to Rankin 
Inlet. What other communities have you 
gone to within Nunavut during the last 
year? Thank you. Ms. Inutiq. 
 

ᒍᕋᐃᑦ 12-ᒧᑦ ᐃᓄᑦᑎᑐᑦ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ 
ᐊᑐᕐᓗᑎᒃ ᐃᓕᓴᔪᐃᓐᓈᓘᓕᕐᓗᑎᒃ ᔪᓚᐃ 1, 2019-ᒥ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒥᒃ 
ᑲᑎᒪᖃᑎᖃᔪᔪᒍᑦ ᐅᖃᕐᕕᖃᕈᒪᓪᓗᑕᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕆᓯᒪᔭᖓᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ.  
 
ᐊᐱᖅᑯᑏᓪᓕ ᐱᓪᓗᒍ ᐃᓄᑦᑎᑐᓪᓗ ᖃᓪᓗᓈᑎᑐᓪᓗ 
ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ 
ᐃᓕᓴᑎᑦᑎᒍᓐᓇᓕᓛᕐᒪᖔᑕ ᐃᓕᓴᕕᓕᒫᓂ ᔪᓚᐃ 1, 
2019-ᒥ. ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑭᐅᓚᐅᖅᑕᖓ, 
ᒫᓐᓇᒎᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᖅ 
ᑕᑯᓐᓈᕐᓗᒍ ᐱᔭᔅᓴᐅᔮᖏᑦᑐᖅ. ᑕᐃᑲᓂ ᐅᓪᓗᕐᒥ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕐᔪᐊᓚᐅᕐᓗᓂ ᑭᓯᐊᓂ 
ᑎᑭᐅᑎᒍᓐᓇᖅᓯᒐᔭᖅᑐᖅ. 
ᓵᓐᖓᔭᐅᓂᖅᓴᕐᔪᐊᖑᔭᕆᐊᒃᑲᓐᓂᕆᐊᓕᒃ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕐᔪᐊᕐᓗᓂ.  
 
ᑕᐃᒫᒃᑕᐅᖅ ᐃᓱᒪᒋᒻᒥᔭᕋ ᐊᔾᔨᑐᐃᓐᓇᖓᒍᑦ 
ᓵᓐᖓᔭᐅᓪᓚᕆᒃᑲᓐᓂᕆᐊᓕᒃ, 
ᐱᓕᕆᐊᖑᓪᓚᕆᒃᑲᓐᓂᕆᐊᓕᒃ 
ᓴᖅᑭᖅᑕᐅᑎᑕᐅᓪᓚᕆᒐᓱᓐᓂᐊᕐᓗᓂ ᐃᒻᒥᓂᓪᓗ 
ᐊᐱᕆᔪᐃᓐᓇᐅᖃᑦᑕᕐᓗᑕ ᐊᖏᖅᓯᒪᓂᖃᑦᑎᐊᕋᓗᐊᖅᑭᑖ 
ᓄᓇᕘᒥᐅᑕᐅᓪᓗᑕ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ ᐊᑐᕐᓗᓂ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ. ᑖᒃᑯᐊᓗ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᓂᒃᑳᓕᐅᕋᑖᓚᐅᕐᒥᒻᒪᑕ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ ᐊᑐᓲᓂᒃ 
ᐃᓕᓴᐃᔨᓂᒃ ᐊᒥᒐᖅᓯᒻᒥᒻᒪᑕᑦᑕᐅᖅ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᐱᓕᕆᐊᕆᒐᓱᒋᐊᖃᖅᑲᕗᑦ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ 
ᐃᓕᓴᑎᑦᑎᒍᓐᓇᖅᑐᓂᒃ ᐃᓕᓴᐃᔨᓂᒃ ᐃᓕᓴᔪᖃᖅᑲᑦ. 
ᑕᕝᕙ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᑲᑎᒪᔨᕋᓛᓂ ᑕᐃᓯᕋᑖᕋᕕᑦ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᖑᑲᐃᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ 
ᕿᒥᕐᕈᓂᐊᕐᓗᑎᒃ ᑕᐃᕋᑖᖅᑕᑎᑦ.  
 
ᒫᓐᓇ ᑕᖃᐃᖅᓯᑲᐃᓐᓇᓚᐅᖏᓐᓂᑦᑎᓐᓂ 
ᐊᐱᕆᑲᐃᓐᓇᕈᒪᒋᒃᑭᑦ ᐃᒃᐱᐊᕐᔪᓕᐊᓚᐅᖅᓯᒪᒐᕕᑦ 
ᕼᐊᒪᓚᒃᑯᖏᓐᓂ ᐱᓕᕆᖃᑎᖃᖅᑐᑎᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᑲᖏᖅᓯᓂᕐᒧᑦ. ᓇᓕᐊᓐᓄᑦ ᓄᓇᓕᓐᓅᖅᓯᒪᒋᕕᓯᑦᑕᐅᖅ 
ᓄᓇᕘᒥ ᐊᕐᕌᒎᓯᒪᔪᒥ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq: During the year that we’re 
reviewing or after?  
 
Chairperson: 2013-14.  
 
Ms. Inutiq: Just give me a moment. 
Arctic Bay, Rankin Inlet, and meeting 
with the City of Iqaluit. That year, those 
were the communities that I met with.  
 
Chairperson: Thank you, Ms. Inutiq. I 
also see that you travelled to the Northern 
Lights Tradeshow in Ottawa. What was 
your role there? Thank you. Ms. Inutiq. 
 
Ms. Inutiq: We were finalizing the work 
on the private sector, so I felt that I 
should have a presence. During that trip 
was the trade show and we provided 
information to the private sector. That 
year, we had attended all the trade shows 
that related to Nunavut. That included the 
Northern Lights Tradeshow. During that 
trip to Ottawa, I also met with Nunavut 
Sivuniksavut students and the Amaujaq 
Institute on their bilingual education 
strategy. That was the purpose of the trip. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
When you say that you met with private 
businesses, for example, at different, 
various trade shows, what’s the follow-up 
to those? Like you meet with them and 
you discuss, perhaps, and I’m assuming 
that you would talk about the Inuit 
Language Protection Act and perhaps 
their obligations under that, but do you 
do a follow-up with these businesses? 
Ms. Inutiq. 
 
Ms. Inutiq: As I explained, part of our 
strategy has been to be available to 
answer questions with the private sector 
and just having that rapport. One of the 
risks, I guess, of our office, as it was 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᕐᕌᒍᒥ ᑕᐃᔅᓱᒥᖓ 
ᕿᒥᕐᕈᔭᑦᑎᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᓂᐊᒍᑦ? 
 
ᐃᒃᓯᕙᐅᑕᖅ: 2013-14. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑕᖅᑭᑲᐃᓐᓇᕆᔅᓯ. ᐃᒃᐱᐊᕐᔪᒃ, 
ᑲᖏᖅᖠᓂᖅ, ᐃᖃᓗᐃᑦ ᓯᑎᒃᑯᖏᓐᓂ 
ᓄᓇᓕᐸᐅᔭᒃᑯᖏᓐᓂᒃ ᑲᑎᒪᖃᑎᖃᔪᓪᓗᑕ. ᑕᕝᕙ ᑖᒃᑯᐊ 
ᐅᐸᔅᓯᒪᔭᒃᑲ ᑲᑎᖃᑎᒋᓯᒪᔭᒃᑲ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᑕᕝᕙᓂᑦᑕᐅᖅ ᑕᑯᒻᒥᒐᒪ ᐊᐅᓪᓚᓂᕐᒥᒐᔅᓯ ᐊᖅᓴᕐᓃᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓄᑦ ᐊᑐᕚᒥ ᑭᓱᓕᕆᔭᖅᑐᕐᓂᕋᕕᓪᓕ 
ᑕᐅᓄᖓ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᔭᕇᕋᓱᐊᕆᐊᖅᑐᔪᔪᒍᑦ 
ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓄᑦ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ 
ᐃᓱᒪᓚᐅᖅᓯᒪᒐᒪ ᓴᖅᑭᔮᕆᐊᖃᖅᑐᒋᓪᓗᖓ. ᑕᐃᔅᓱᒪᓂ 
ᐊᐅᓪᓚᖅᓯᒪᒐᑦᑕ ᓴᓈᒥᓂᕐᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ 
ᓇᒻᒥᓂᖃᐅᑎᓕᕐᓄᑦ ᑐᓴᕋᔅᓴᓂᒃ 
ᑐᓴᖅᑎᑦᑎᓯᓐᓈᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᐃᔅᓱᒪᓂ ᐊᕐᕌᒍᑎᓪᓗᒍ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓕᒫᑦ ᐅᐸᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ ᓄᓇᕗᒥ 
ᐱᔾᔪᑎᖃᖅᑐᑦ. ᑖᓐᓇ ᐃᓚᖃᔪᕗᑦ ᐊᖅᓴᕐᓃᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓂᐅᔪᔪᒥ ᑕᐃᔅᓱᒪᓂ ᐊᐅᓪᓚᖅᓯᒪᓪᓗᑕ 
ᐊᑐᕚᒧᑦ. ᑲᑎᒪᖃᖅᓯᓐᓈᔪᒻᒥᔪᒍᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒻᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᒻᒪᓗ ᐊᒪᐅᔭᖅ ᐃᓕᓐᓂᐊᕐᕕᖓᓂᒃ 
ᐅᖃᐅᓯᓕᕆᓂᖓᓂᒃ. ᒪᕐᕉᖕᓂᒃ ᐊᑐᖅᑐᑎᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᓯᖏᓐᓂ ᑕᕝᕙ ᐊᐅᓪᓚᖅᓯᒪᔾᔪᑎᒋᔪᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᑕᐃᒪ ᑲᑎᖃᑎᖃᕐᓂᕋᖅᑲᐅᒐᕕᑦ ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓂᒃ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᕈᓘᔭᖅᑎᓪᓗᒍ. 
ᑭᖑᓂᐊᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ 
ᖃᐅᔨᒋᐊᕐᕕᒋᒃᑲᓐᓂᓲᕆᕕᒋᓯᐅᒃ ᑲᑎᖃᑎᒋᓚᐅᖅᑐᓯᐅᒃ. 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᖅ 
ᐅᖃᐅᓯᕆᔭᔅᓴᕆᓲᕆᒐᔅᓯᐅᒃ ᒪᓕᒋᐊᓕᖏᓐᓂᓗ 
ᐅᖃᐅᑎᓪᓗᓯᐅᒃ ᑭᖑᓂᐊᒍᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒃᑲᓐᓂᓲᕆᕕᓯᐅᒃ? ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐃᓚᖓᑦᑕ 
ᐸᕐᓇᐅᑎᑦᑕ ᐃᓚᒋᒻᒪᒍᐃᓛᒃ. ᐊᑐᐃᓐᓇᐅᒐᓱᐊᖅᑐᑕ 
ᐊᐱᖅᑯᑎᒃᓴᓕᒃᑕᖃᕋᑕ ᓇᒻᒥᓂᖃᐅᑎᓖᑦ ᑕᐃᒫᒃ  
ᐊᓪᓚᕕᑦᑕ ᐅᓗᕆᐊᓇᕐᓇᕈᑎᒋᒻᒪᒍ ᐃᓚᖓᒍᑦ 
ᑕᑯᓐᓈᖅᑕᐅᖃᑦᑕᕋᑦᑕ. ᑕᐃᒫᖏᓛᒃ  
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pointed out with my meeting with the 
senior administrative officers last month, 
is that there’s a perception that our office 
only takes punitive measures. It was 
suggested that maybe that’s why nobody 
has answered our surveys with 
municipalities because there’s worry that 
there’s going to be repercussions if 
they’re not complying.  
 
With the private sector, we have made an 
attempt, in the three years that we were 
working on informing the private sector, 
of just trying to maintain a relationship of 
being available to answer questions so 
that we’re not perceived as there just to 
do punitive measures on the private 
sector, and just to kind of ease that 
anticipation or the fear.  
 
In terms of the follow-up, since the term 
of the private sector liaison officer ended, 
that role has been changed to a project 
manager. Some of the connection with 
the private sector has been transferred to 
our public affairs officer, which is vacant 
right now. Once that position is done, we 
will have to go back to ensuring that we 
have that connection with the private 
sector and that we are providing 
information that they’re able to provide 
language plans to our office if they’re not 
in a position to comply.  
 
That has been our strategy and I hope that 
answers your question. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Alex, do you have another question? Mr. 
Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. (interpretation 
ends) In the activity report of your 2013-
14 annual report, you indicate that your 

ᐅᖃᐅᔾᔭᐅᓚᐅᕋᒪ ᑲᑎᒪᖃᑎᖃᖅᑐᖓ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒋᔭᖏᓐᓂᒃ  
ᐊᖓᔪᖅᑲᐅᑎᒋᔭᖏᓐᓂ ᑕᖅᑭᕆᓚᐅᖅᑕᑦᑎᓐᓂ 
ᑕᑯᓐᓈᖅᑕᐅᓂᖃᕋᑦᑕ ᐊᓪᓚᕝᕕᕗᑦ ᑭᓯᐊᓂ 
ᓱᒋᐊᖅᓯᓂᐊᕐᓗᑎᒃ ᓱᒋᐊᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ. ᑭᓯᐊᓂ 
ᖃᐃᑦᑎᔭᐅᓲᖑᒐᑦᑕ. ᑕᐃᒫᖏᒃᑯᐊᖃᐃ ᓄᓇᓕᓐᓂ 
ᐊᐱᖅᑯᑎᑦ ᐊᐅᓪᓚᖅᑎᓯᒪᔭᑦᑎᓐᓂᒃ 
ᑭᐅᔪᖃᕋᓱᐊᖅᓯᒪᖏᓚᖅ. 
ᓱᒋᐊᖅᑕᐅᓂᐊᖅᑐᐊᓘᓱᒋᓪᓗᑎᒃ ᒪᓕᖏᑦᑐᐊᓘᑉᐸᑕ 
ᑭᓱᑐᐃᓐᓇᕐᒥᒃ.  
 
ᓇᒻᒥᓂᖃᐅᑎᓖᓪᓕ ᐱᓪᓗᒋᑦ ᐱᒐᓱᐊᖅᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᑦ 
ᐱᖓᓲᓕᖅᑐᑦ ᖃᐅᔨᒃᑲᕋᓱᐊᖅᐸᑦᑐᑎᒍᑦ ᓇᒻᒥᓂᖃᐅᑎᓖᑦ 
ᒪᑐᐃᖓᖃᑎᒌᓐᓇᕋᓱᑐᐃᓐᓇᖅᑐᒋᓪᓗ 
ᐊᐱᖅᑯᑎᔅᓴᖃᕋᐃᑉᐸᑕ ᑭᐅᖃᑦᑕᖅᑐᑎᒍᑦ. ᑕᐃᒫᒃ 
ᑕᑯᓐᓈᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᓂᐊᖏᓐᓇᑦᑕ ᐃᒫᒃ 
ᓱᒋᐊᖅᑎᐊᓗᑐᐃᓐᓇᐅᔮᕐᓂᐊᖏᓐᓇᑦᑕ 
ᒪᓕᒍᓐᓃᖅᑐᒥᓂᕐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᒫᓗᒍᓐᓃᕐᔫᒥᑎᑦᑎᒐᓱᑦᑐᑕ. ᖃᓄᖅ ᐃᓛᒃ 
ᐃᓱᒫᓘᒋᔭᐅᔪᓐᓃᕐᔪᒥᒐᓱᑦᑐᑕᐃᓛᒃ.  
 
ᑭᖑᓂᐊᒍᓪᓕ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᒪᖔᑦᑕ ᐊᐱᕆᖅᑲᐅᒐᕕᑦ. 
ᓇᒻᒥᓂᖃᐅᑎᓕᕆᔨᑦᑕ ᑐᑦᑕᕐᕕᖁᑎᑦᑕ ᐃᖅᑲᓇᐃᔮᖓ 
ᐃᓱᓕᓐᓂᒥᒻᒪᑦ ᐊᓯᕈᖅᑕᐅᔪᒻᒪᑦ 
ᐊᐅᓚᑦᑎᔨᐅᖔᕐᓂᐊᓕᕐᓗᓂ ᐱᓕᕆᐊᖑᔪᓄᑦ. ᑕᐃᒪ 
ᓇᒻᒥᓂᖃᐅᑏᑦ ᑕᐃᑯᖓᖔᖅ 
ᐊᐱᕆᖃᑦᑕᕆᐊᖃᓕᖅᓯᒪᔪᑦ ᐊᓯᐊᓄᖔᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ. ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒥᓇᓂ 
ᑕᐃᒪᓕ ᐃᓐᓄᑦᑕᐅᖅᓯᒪᓕᖃᑦ 
ᐅᑎᕆᐊᒃᑲᓐᓂᕆᐊᖃᓛᖅᑐᒍᑦ. 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᑲᓐᓂᓕᕐᓗᑕ ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓂᒃ 
ᑲᓲᒪᓂᖃᑦᑎᐊᑉᐸᒃᑲᓗᐊᕐᒪᖔᑦᑕ ᐊᒻᒪ 
ᑐᓴᐅᒪᑎᑉᐸᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍᓗ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ 
ᐅᖃᐅᓰᓐᓂᒃ ᒪᕐᕉᓐᓃᒃ ᐊᑐᕐᓂᐊᕐᓗᑎᒃ 
ᖃᐃᑦᑎᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᓪᓚᕕᑦᑎᑐᓄᑦ.  
 
ᑕᐃᒫᒃ ᑕᕝᕙ ᐸᕐᓇᐅᑎᖃᕋᓱᐊᖅᓯᒪᕗᒍᑦ 
ᑭᐅᒐᓗᐊᖅᑭᒋᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐋᓕᒃᔅ ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖀᑦ? ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᕝᕙᓂ ᐃᓕᔅᓯ ᐱᓕᕆᐊᒥᓂᖏᓐᓂ ᐅᓂᒃᑳᖏᓐᓂ 
2013-14-ᒥ ᐅᖃᖅᓯᒪᒐᕕᑦ, ᐊᓪᓚᕖᒡᒎᖅ ᐊᕐᕌᓂ  
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office attended a number of trade shows 
during the 2013-14 fiscal year. Can you 
explain how your office publicizes 
language obligations, services, and the 
role of your office to various 
organizations during these conferences 
and trade shows? Thank you, 
(interpretation) Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: As I explained earlier, 
maybe not in a trade show context. 
During the trade shows, there’s 
information about the expected language 
service obligations to the private sector 
that would be handed out. There were 
attempts to have conversations with 
various private sector entities, and also 
making presentations at these trade 
shows. As a result of the collective work 
of informing the private sector, not just 
the trade shows but the letters we sent out 
in the media ads that we did, there were 
41 requests for information during fiscal 
year 2012-13. Also, because of the 
communication with the private sector on 
Inuit language plan guidelines that we 
had published, we updated it just to make 
it more user-friendly, clearer and to avoid 
confusion. That was a result of the 
feedback that we received. Thank you, 
Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok.  
 
Mr. Sammurtok: Thank you, Madam 
Chairperson. In the activity report of your 
2013-14 annual report, you indicate that 
you attended the Peter Gzowski 
Invitational Golf Tournament for 
Literacy in Rankin Inlet in May of 2013. 
Can you indicate how your office has 
benefited from your attendance at this 

ᓇᒻᒥᓂᖃᐅᑎᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓄᑦ 
ᐃᓚᐅᖃᑦᑕᕈᓘᔭᕐᓂᕋᔅᓯ 2013-14 ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 
ᐊᕐᕌᒍᖓᓐᓂ. ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖀᑦ ᖃᓄᖅ ᐊᓪᓚᕕᓯ 
ᑕᖅᑲᐅᖓ ᓇᓗᓇᐃᖅᑐᐃᕙᒻᒪᖔᑕ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐊᒻᒪᓗ 
ᐊᓪᓚᕕᓯ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᖅ ᑕᒫᓂ ᑲᑎᒪᕐᔪᐊᖅᑐᓂ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓃᓕᕋᐃᒐᔅᓯ? ᖁᔭᓐᓇᒦᒃ, 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒥᒐᒪ 
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᐅᖅᑲᐅᔪᖅ ᓇᒻᒥᓂᖃᐅᑎᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ ᑭᓱᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᖅᑎᒍᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᖃᓄᖅ ᓂᕆᐅᒡᕕᐅᓛᕐᒪᖔᑦᑕ 
ᐅᖃᐅᔾᔨᔾᔪᑕᐅᒐᓱᒃᑐᓂᒃ. ᑐᓂᐅᖃᐃᔭᕆᐊᖃᔪᔪᒍᑦ 
ᐅᖃᖃᑎᖃᖅᐸᑦᑐᑕᓗ ᓇᒻᒥᓂᖃᐅᑎᓕᕈᓘᔭᕐᓂᒃ. ᐊᒻᒪ 
ᐅᓂᒃᑳᖃᑦᑕᕆᓪᓗᑕᑦᑕᐅᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ. 
ᑕᕝᕙᖔᖅᓯᒪᔪᓂᓪᓗ ᐱᓕᕆᐊᕆᓯᒪᔭᕈᓘᔭᑦᑎᓐᓂ 
ᖃᐅᔨᒃᑲᐃᒐᓱᐊᖅᑐᑕ ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓂ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ. ᐊᒻᒪᓗ ᑎᑎᖅᑲᑎᒍᑦ 
ᐱᕙᓪᓕᐊᔪᑎᒍᓪᓗ ᑕᐃᒫᒃ ᑭᖑᓂᐊᒍᑦ 41-ᓂᒃ 
ᑐᓴᕆᐊᕐᕕᐅᒃᑲᓐᓂᓕᓚᐅᖅᑐᒍᑦ 2012-13-ᖑᑎᓪᓗᒍ 
ᐊᒻᒪᑦᑕᐅᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᓴᐅᒪᖃᑎᖃᕐᓂᕗᑦ 
ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓂᑦ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᕐᓂᑦ 
ᐸᕐᓇᐅᑎᕗᑦ ᓄᑖᕈᕆᐊᖅᑎᔪᔭᕗᑦ. ᐊᑐᐊᒐᖏᓂᓛᒃ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕐᔫᒥᑎᓪᓗᑎᒍᑦ ᓇᓗᓕᕈᑕᐅᓂᐊᖏᒻᒪᑕ. 
ᑕᐃᒪᐃᓕᐅᓕᔪᔪᒍᑦ ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕐᓂᕗᑦ ᒪᓕᑦᑐᒍ 
ᐋᖅᑭᒋᐊᕆᔪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ. 
 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᕝᕙᓂᑦᑕᐅᖅ ᐱᓕᕆᐊᒥᓂᖅᓯᓐᓂ ᐅᓂᒃᑳᔅᓯᓐᓂ 2013-
14 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᖃᖅᓯᒪᒐᕕᑦ ᐅᐸᓐᓂᕋᔅᓯᐅᒎᖅ 
ᐲᑕ ᓵᔅᑭ ᖃᐅᖅᑯᔨᔪᓄᑦ golf-ᑐᓄᑦ ᐅᖃᓕᒫᕆᐅᖅᓴᓂᖅ 
ᐱᓪᓗᒍ ᑲᖏᖅᓯᓂᕐᒥ. ᑕᕝᕙᓂ ᐅᐸᔅᓯᒪᓚᐅᕋᔅᓯ ᖃᓄᖅ 
ᐃᓕᔅᓯ ᐊᓪᓚᕝᕕᖓᓄᑦ ᐃᑲᔫᑎᖃᖅᓯᒪᕙ?  
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event? Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq.  
 
Ms. Inutiq: That event is a fundraiser for 
the Nunavut Literacy Council and they 
invite guests from musicians from 
Canada and famous people, and I was 
asked to take part in that fundraiser. I 
agreed to take part. There were also 
young musicians from Arviat and there 
was a community event the last evening, 
which was a concert.  
 
The Nunavut Literacy Council does 
important work and they have to 
fundraise in order to stay afloat. I felt it 
was an important cause and it also 
developed a relationship with the literacy 
council. I had not met the staff prior to 
that event. That was the purpose of the 
trip. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok.  
 
Mr. Sammurtok: Thank you, Madam 
Chairperson. In the activity report of your 
2013-14 annual report, you indicate that 
your office provided a presentation to the 
Government of Nunavut’s 
Interdepartmental French Working Group 
in May of 2013. Can you indicate if your 
office works with this working group a 
regular basis? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq.  
 
Ms. Inutiq: In the annual report prior to 
this one, one of the issues that was visited 
or discussed was whether our office 
should be part of the interdepartmental 
group just to provide guidance on the 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᑯᐊ ᒑᕝ-ᑎᑦᑎᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᑎᑎᕋᕆᐅᖅᓴᓂᕐᒧᑦ ᐅᖃᕆᐅᖅᓴᓂᕐᒧᓪᓗ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒃᑲᓐᓂᕋᓱᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒋᔭᐅᓇᓱᖃᑦᑕᖅᖢᑎᒃ. ᓂᔾᔭᐅᓯᔭᖅᑏᑦ 
ᑲᓇᑕᒥᐅᑕᐃᑦ ᑕᐃᒃᑯᐊᓗ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖅᑐᑦ ᐃᓄᐃᑦ 
ᖃᐅᖁᔭᐅᕙᒃᑐᑦ ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᓴᐃᓇᓱᒃᑎᓪᓗᒋᑦ.  
ᑕᐃᑯᖓ ᑐᓐᖓᓱᒃᑎᑕᐅᒐᒪ ᐃᓚᐅᓕᓚᐅᖅᓯᒪᔪᖓ 
ᒪᒃᑯᒃᑐᓪᓗ ᓂᔾᔭᐅᓯᔭᖅᑏᑦ ᑕᐃᑲᓃᓚᐅᖅᓯᒪᓪᓗᑎᒃ 
ᐊᒻᒪᓗ ᑲᑎᓐᖓᑎᑕᐅᕈᓘᔭᓚᐅᖅᓯᒪᔪᑦ. ᑕᐃᒃᑯᐊ 
ᑭᖑᓪᓕᖅᐹᒥ ᐅᓐᓄᒃᑯᑦ ᑲᑎᓐᓇᑦᑕ 
ᓂᔾᔭᐅᓯᔭᖅᑐᖃᖅᖢᓂᓗ ᓄᓇᕗᒥ ᑎᑎᕋᕆᐅᖅᓴᓂᕐᒧᑦ 
ᐅᖃᓕᒫᕆᐅᖅᓴᓂᕐᒧᓪᓗ.  
 
ᑲᑎᒪᔩᓂᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᕐᒥ 
ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᕐᒪᑕ ᑮᓇᐅᔭᓂᒡᓗ 
ᐱᕈᖅᓴᐃᓇᓱᖃᑦᑕᖅᖢᑎᒃ. ᑕᐃᓐᓇ ᐱᕐᔪᐊᕆᓪᓗᒍ 
ᐅᐸᓚᐅᖅᓯᒪᔭᕋ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᑲᑎᓚᐅᖅᓯᒪᖏᓐᓇᒃᑭᑦ. ᓯᕗᕐᖓᓂ 
ᑲᑎᒋᐅᕆᐊᖅᑐᓚᐅᖅᓯᒪᔭᒃᑲ ᑕᐃᔅᓱᒪᓂ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᑯᖓ ᐅᐸᒍᑎᓕᓚᐅᖅᓯᒪᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᓕᒃᔅ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓕᒃ. 
ᐱᓕᕆᐊᕆᓯᒪᔭᔅᓯ ᐅᓂᒃᑳᖏᑦ 2013/14 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᑦᑕᐅᖅ ᐅᐃᕖᑦ ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔨᖏᓐᓂᒃ. 
ᐅᓂᒃᑳᕆᐊᖅᑐᓚᐅᖅᓯᒪᓂᕋᖅᖢᑎᑦ ᒪᐃ 2013-ᖑᑎᓪᓗᒍ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑖᒃᑯᐊ ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔩᑦ 
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᕐᒪᖔᖅᐱᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑲᖏᓐᓂᒃ 
ᐅᑯᐊ ᓯᕗᓪᓕᖏᓐᓂ, ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᑖᒃᑯᐊ ᐅᐃᕖᑦ 
ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓂ. 
ᑐᑭᒧᐊᒃᑎᒋᔭᐅᒍᓐᓇᕐᓂᐊᕋᒪ 
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types of language services that are 
expected within government, but it was 
felt that because our office is supposed to 
oversee government, maybe it’s a conflict 
situation and also that people will not feel 
safe to freely discuss some of the 
challenges and issues that they face.  
 
It was agreed that our office would not be 
a part of the interdepartmental group, but 
that when the group wanted our office to 
present, we would do that and if they had 
questions, they could ask our office. That 
is the kind of relationship we have with 
the interdepartmental group. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Any more questions, Mr. Sammurtok? 
Before we go on to our next Member, we 
will take a 15-minute break.  
 
>>Committee recessed at 10:35 and 
resumed at 10:52 
 
Chairperson: Just learning this job here. 
Welcome back, everybody. Are there any 
further questions? Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I would like to 
make reference to a response that I heard 
earlier regarding the May 2013 invitation 
that you got to Rankin Inlet. That was the 
Peter Gzowski Invitational Golf 
Tournament for Literacy. Maybe I wasn’t 
listening carefully, but I wanted to know 
how you benefited from attending the 
Peter Gzowski Invitational Golf 
Tournament for Literacy. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): After having 

ᓇᓗᓇᐃᖅᓯᕕᒋᖃᑦᑕᕐᓂᐊᕋᒃᑭᓪᓗ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ, ᑭᓯᐊᓂᓕ  
ᓇᐅᑦᑎᖅᓱᖅᑎᐅᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂ ᑖᒃᑯᓄᖓ 
ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔨᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᒐᓗᐊᕋᒪ 
ᐊᒡᕕᐊᕈᑎᖃᓕᑐᐃᓐᓇᕆᐊᖃᕐᓂᕐᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐃᓚᒋᔭᐅᔪᓐᓃᓚᐅᖅᓯᒪᔪᖓ. ᐃᓱᒪᖅᓱᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 
ᐱᔭᕐᓂᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᑲᑎᒪᑎᓪᓗᒋᑦ. 
 
ᐊᖏᖃᑎᒌᓚᐅᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕐᕕᕗᑦ ᑖᒃᑯᓄᖓ 
ᐃᓚᒋᔭᐅᔾᔮᖏᓐᓂᖃᖅᖢᑎᒃᑯᑦ. ᑭᓯᐊᓂᓕ 
ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ ᐅᓂᒃᑳᕆᐊᖅᑐᖁᔭᐅᒐᒪ ᑕᐃᑯᖓ 
ᐅᐸᒍᑎᔪᓐᓇᖅᓯᓚᐅᖅᓯᒪᔪᖓ ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᑎᒃ 
ᐊᐱᕆᕈᓘᔭᓚᐅᖅᓯᒪᓪᓗᑎᒃ. ᑕᐃᒪᓐᓇ 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐅᐃᕖᑦ 
ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔨᖏᑦᑕ ᑲᑎᒪᔨᕋᓛᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐲᖅ ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᐊᓯᐊᓄᑦ 
ᓄᒃᑎᓚᐅᖏᓐᓂᑦᑎᓐᓂᒃ, 15 ᒥᓂᑦ 
ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᖅᑐᒍᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:35-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:52-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 
ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓕᑕᐃᓐᓇᕋᒪ. ᑐᓐᖓᓱᒋᔅᓯ ᐅᑎᕋᔅᓯ. 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᒃᑲᓐᓂᖅᐹ? ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒃᓯᕙᐅᑖᖅ ᑕᐃᔅᓱᒧᖓ 
ᑭᐅᔾᔪᑕᐅᖅᑲᐅᔪᒧᑦ ᐅᑎᒃᑲᓐᓂᓚᐅᑲᒍᒪᓪᓗᖓ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕐᓂᐊᕋᒪ. ᑕᐃᒃᑯᐊ ᒪᐃ 2013-ᖑᑎᓪᓗᒍ 
ᖃᐃᖁᔭᐅᓯᒪᓚᐅᖅᓯᒪᒐᕕᒡᒎᖅ ᑲᖏᖅᖠᓂᕐᒧᑦ. 
ᓵᔅᑭᓕᕆᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᔭᕋᓗᐊᕋ. 
ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᖅᑲᐅᖏᓐᓇᒪ ᐅᕝᕙᓗᑭᐊᖅ 
ᓈᓚᑦᑎᐊᖅᑲᐅᖏᓐᓇᒪ. ᖃᓄᖅ ᐃᓚᐅᓃᑦ ᐃᓕᔅᓯ 
ᐱᓕᕆᕝᕕᖓᓐᓄᑦ ᐊᑑᑎᖃᖅᐹᓪᓕᓚᐅᖅᐸ? 
ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑕᐃᑲᓃᓚᐅᖅᑎᓪᓗᖓ. . . .  
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attended the invitational tournament… . 
We usually include our activities in the 
annual report. For example, literacy in 
English, French, and Inuktitut, I tried to 
make sure that all those languages were 
included, but there has been no research 
done on literacy in Inuktitut, whether it’s 
Roman orthography or syllabics. At that 
time, I started thinking about the level of 
competency in reading and writing in the 
official languages.  
 
I think our office benefited most on 
interaction with the organizations and 
with the literacy council. It gave me new 
ideas on what type of work is required 
under literacy and languages. You can 
also ask me about any issues on literacy. 
That’s it. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Ms. Chairperson. I would like further 
clarity on other activities. We hope that 
they do benefit the organizations and 
your office.  
 
You also indicated earlier that you 
participated and are becoming more 
involved at the international level and 
attending international conferences for 
languages commissioners. If I’m correct, 
you went to the conference in Ireland. 
How did that benefit your office in going 
to Ireland or to any other country? How 
does it benefit the people of Nunavut 
when you attend international 
conferences like that? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᐅᖃᐅᓰᑦ ᖃᓄᐃᓕᖓᓂᖏᓐᓂ 
ᑎᑎᕋᖅᓯᒪᖃᑦᑕᕋᑦᑕ. ᐅᖃᓕᒫᕐᓂᕐᒧᑦ ᐅᖃᖅᓯᒪᔪᓂᒃ 
ᒪᑯᐊ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᓕᒫᕈᓐᓇᖅᑐᑦ, ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᓕᒫᕈᓐᓇᖅᑐᑦ, ᐃᓄᒃᑐᓪᓗ ᐅᖃᓕᒫᕈᓐᓇᖅᑐᑦ, 
ᑕᕝᕙᓃᖃᑕᐅᑎᓐᓇᓱᓚᐅᖅᓯᒪᒐᓗᐊᕋᒃᑭᑦ 
ᑕᐃᑲᓐᖔᓚᐅᖅᑐᖓ, ᑭᓯᐊᓂ ᖃᐅᔨᓴᕐᓂᖅ, 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓪᓚᕆᖏᒻᒪᑦ  
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᑦ ᐅᖃᓕᒫᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ 
ᓇᓕᐊᓐᓂᓪᓗ ᖃᓂᐅᔭᖅᐸᐃᑦ ᖃᓕᐅᔭᖅᐸᐃᑦ. ᑖᓐᓇ 
ᐃᓱᒪᒋᓕᕐᔫᒥᓚᐅᖅᓯᒪᔭᕋ ᑕᐃᔅᓱᒪᓂ ᐱᕕᒡᔪᐊᖑᓂᖓᓂᒃ 
ᐅᖃᓕᒫᕈᓐᓇᕐᓂᖅ ᐅᖃᐅᓯᕐᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᑦ 
ᖃᐅᔨᓴᕐᓂᖅ.  
 
ᑕᐃᒫᓕ ᐊᑑᑎᖃᓛᕆᓯᒪᓱᕆᔭᕋ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᑦ 
ᓄᓇᕗᒻᒥ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᐅᑉ ᑲᑎᒪᔨᒃᑯᖏᑦ. 
ᑕᐃᑲᓃᖃᑕᐅᓚᐅᖅᑎᓪᓗᖓ ᐃᓱᒪᒋᒐᔭᓚᐅᓐᖏᑕᓐᓂᑦ 
ᐃᓱᒪᓕᖅᐸᓪᓕᐊᓚᐅᕋᒪ ᐊᒻᒪ ᐊᐱᕆᔪᓐᓇᓕᖅᑐᒋᑦ 
ᖃᐅᔨᔪᒪᒑᖓᒪ ᐅᖃᓕᒫᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ. ᐊᒻᒪᓗ ᐅᕙᓐᓂᒃ 
ᐊᐱᕆᔪᓐᓇᓕᖅᑐᑎᒃ ᖃᓄᑐᐃᓐᓇᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᔪᒪᒑᖓᒥᒡᓘᓐᓃᑦ. ᑕᐃᒪᑲᓚᐅᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᑦᑕᐅᖅ ᐊᐃᑉᐸᖓ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᔭᕋ ᒪᑯᐊ … ᑭᓱᓕᒫᑦ ᐱᓕᕆᐊᕆᔭᕗᑦ 
ᐊᑑᑎᖃᖅᑐᐃᓐᓇᖁᔪᒥᓇᖃᑦᑕᕋᓗᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐊᑑᑎᖃᖅᑐᐃᓐᓇᐅᔪᒃᓴᐅᒍᓗᐊᖅᖢᑎᒃ, ᑭᓯᐊᓂ ᐃᓛᑎᒍᑦ 
ᑐᑭᓯᑦᑎᐊᓐᖏᓲᖑᒐᑦᑕ.  
 
ᐅᓂᒃᑳᖅᑲᐅᖕᒥᒐᕕᑦ ᐃᓚᐅᓯᒪᖕᒥᒐᕕᒡᒎᖅ 
ᐃᓚᐅᕙᓪᓕᐊᓪᓗᑎᓪᓗ ᓄᓇᕐᔪᐊᕐᒥ ᐱᓕᕆᖃᑎᒌᖑᔪᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᔪᑦ. ᑕᒻᒪᖏᒃᑯᒪ, ᐊᐃᐅᓚᓐ-
ᒧᐊᖃᑕᐅᓯᒪᖅᑰᓚᐅᕋᕕᑦ. ᖃᓄᐃᒻᒪᑦᑕᐅᖅ, ᖃᓄᖅ 
ᐊᑑᑎᖃᖅᐸ ᑕᐅᕙᓃᓐᓂᕆᓚᐅᖅᑕᐃᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓄᑦ. ᖃᓄᖅ ᐊᑑᑎᖃᖅᐸ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᓄᓇᕗᒻᒦᑦᑐᓄᓪᓗ ᑕᒪᒃᑯᐊ ᓲᕐᓗ 
ᑲᓇᑕᐅᑉ ᐊᓯᐊᓄᑦ ᐃᓚᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᑎᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq (interpretation): I think it 
benefited. As the Languages 
Commissioner, you feel like you’re the 
only one. When you’re making 
recommendations to the government, 
although you represent all members of 
the public, sometimes you feel so alone 
and the only one doing that type of work. 
It gets you more involved in your roles 
and responsibilities as the Languages 
Commissioner. I think it benefits working 
together with your counterparts and also 
in strengthening the usage of languages 
and language rights.  
 
It gets you involved with other countries. 
You look at the retention of the 
languages of Nunavut and also 
preserving languages. There are also 
other countries that are working hard to 
revitalize and strengthen their languages. 
You look at different ideas and activities 
that are being held in other countries to 
preserve and protect their languages.  
 
At times, you even think that you’re 
doing it wrong or maybe you’re the only 
one with this kind of an idea or wanting 
to do this type of an activity. The most 
challenging part in holding this office is 
the feeling of being alone. Interacting 
with other languages commissioners 
benefits and we can also ask if they have 
done a certain type of activity and when 
they do say yes or even if they say that 
“We haven’t done this type of activity, 
but it’s an idea and we can work together 
on it,” it has benefited our office a lot.  
 
In Canada, the languages commissioners 
are working more closely together after 
having attended at the international level. 
It gives you some ideas on how you can 
work together at the national and 
international level, Madam Chairperson. 
Thank you. 

ᐃᓅᑎᖅ: ᐃᒫᓕ ᐊᑑᑎᖃᖅᑐᕆᔭᕋ. ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᓪᓗᓂ ᐃᓄᑑᔮᕐᓇᕐᒪᑦ. ᑎᓕᐅᕆᔨᐅᕙᑦᑐᓂ 
ᐋᖅᑭᒍᑎᓂᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪ ᐃᓄᓐᓄᑦ ᖃᓄᕐᖓᐃᑦ, 
ᐃᓄᓕᒫᕐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᒐᓗᐊᖅᑐᓂ  
ᐃᓛᓐᓂᒃᑯᑦ ᐃᓄᑑᖅᑰᔨᓇᑦᑎᐊᖃᑦᑕᕐᖓᑦ. 
ᐅᖃᕐᕕᒃᓴᖃᕐᓇᖅᑰᔨᕙᓐᓇᓂᓗ ᐱᓕᕆᐊᑦ ᒥᒃᓵᓄᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᑐᐊᖑᓪᓗᓂ. ᐊᑑᑎᒋᓛᕆᓲᕆᔭᕋᓕ 
ᐃᑲᔪᖅᑐᖃᑦᑕᐅᑎᓂᖅ ᐊᒻᒪ ᓴᓐᖏᓕᖅᑎᑦᑎᓇᓱᓐᓂᖅ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ. 
 
 
 
 
 
 
 
ᖃᐅᔨᓇᕐᒪᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᓴᐳᒻᒥᓇᓱᑦᑐᑐᐊᖑᖏᑦᑐᒍᑦ 
ᓄᓇᕗᒻᒥ. ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 
ᓴᒃᑯᐃᓕᖅᐸᓪᓕᐊᔪᑐᐊᖑᖏᑦᑐᒍᑦ. ᑕᒫᓂ ᓄᓇᕗᒻᒥ 
ᐊᒃᓱᕉᑎᖃᖅᑐᑦᑕᐅᖅ ᐊᒥᓲᖕᒥᖕᒪᑕ. ᑲᓇᑕᐅᑉ 
ᐃᓗᐊᓂᑐᐊᖑᖏᑦᑐᖅ ᓄᓇᕐᔪᐊᕐᒥ. ᐊᒻᒪ ᖃᓄᐃᓕᐅᕈᑏᑦ 
ᕿᒥᕐᕈᐊᕈᓐᓇᖅᓯᓪᓗᑎᒍᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᔪᓪᓗ 
ᑐᓴᕈᓐᓇᖅᓯᓪᓗᑎᒍᑦ ᓴᐳᒻᒥᓇᓱᖕᓂᐅᑉ ᒥᒃᓵᓄᑦ.  
 
 
 
ᑖᓐᓇ ᐃᓛᓐᓂᒃᑯᑦ ᐃᓱᒪᓇᖅᓯᓲᖑᒻᒪᕆᖕᒪᑦ ᐱᓕᕆᓪᓗᓂ 
ᑕᒻᒪᕋᒪᖃᐃ? ᑕᐃᒫᑐᐊᖃᐃ ᐃᓱᒪᒐᒪ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖅ ᐊᔪᕐᓇᓛᐸᓘᖅᑰᔨᔪᖅ ᐃᓄᑑᖅᑰᔨᓂᖅ. 
ᑕᐃᒫᒃ ᐃᑲᔪᖃᑦᑕᐅᑎᓂᖅ ᐊᑑᑎᓕᕕᒡᔪᐊᕌᓘᓯᒪᔪᕆᔭᕋ 
ᐊᐱᕆᔪᓐᓇᕐᓂᖅ. ᐃᒫᓕ ᐱᓕᕆᐊᖃᕋᒪ 
ᐱᓕᕆᐊᖃᖅᑐᖃᓚᐅᖅᓯᒪᕚ ᑕᐃᒪᐃᑦᑐᒥᒃ? ᑕᕝᕙᓗ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᓯᓪᓗᖓ ᐊᖏᖅᑕᐅᒍᒪ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒫᒃ ᐱᓕᕆᐊᖃᖅᑐᖃᓚᐅᖅᓯᒪᓐᖏᒃᑲᓗᐊᕈᓂ. 
ᖃᓄᖅᑑᕈᓐᓇᕐᓂᖅ ᐃᒪᐃᓕᖓᔪᓐᓇᖅᑐᑎᖅᑲᐃ. ᐃᒫᒃ 
ᐅᖃᖃᑦᑕᐅᑎᓂᖅ ᐊᑑᑎᖃᖅᓯᒪᔪᕕᔾᔪᐊᕌᓗᒃ.  
 
 
 
 
ᐊᒻᒪ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐃᑦ 
ᑕᐃᔅᓱᒪᓂᓂᒃ ᖃᓂᒌᓐᓂᖅᓴᐅᓕᖅᑐᑕ. 
ᐅᖃᖅᓯᒪᒻᒪᕆᑦᑐᒍᑦ ᓄᓇᕐᔪᐊᒥᑐᐊᖑᓐᖏᑦᑐᖃᐃ 
ᑲᑎᒪᔨᓂᒃ ᐱᖃᑕᐅᓐᖏᓪᓗᑕ ᑲᓇᑕᒥᑦᑕᐅᖅ 
ᐱᓕᕆᖃᑎᒌᔾᔫᒥᓚᐅᖅᑕ. ᑕᐃᒪᐃᓕᖓᓯᒪᓕᖅᑐᒍᑦ 
ᑕᐃᔅᓱᒪᓂᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
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Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook.  
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Participating in 
national and international conferences 
benefits you as the Languages 
Commissioner. If it has benefited you, 
how would it benefit me as a regular “Joe 
Inuk” of Nunavut? Thank you, Madam 
Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): At times, it 
gives you something to work towards. It 
gives you new ideas on language 
preservation. It gives you more ambition 
to help in preserving and protecting the 
languages. It gives you new ideas and 
activities in regard to the issue of 
language preservation. Thank you. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): I’m done. 
 
Chairperson: Okay. Are there any 
further questions? Mr. Akoak, did you 
have a question? Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Sandra Inutiq, officials, 
welcome. I just have one question. I will 
have other questions later on in the day. 
The one question I have is you say that 
you visit abroad, but I haven’t seen any 
visits towards the Kitikmeot area. I’m 
wondering if you’re going to be visiting 
that area some time soon. Just to remind 
you, we are a part of Nunavut as well. 
Just a question: when will you be visiting 
the Kitikmeot? Thank you, Madam 
Chairperson. 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᓲᕐᓗ ᑕᒪᒃᑯᓄᖓ 
ᐃᓚᐅᖃᑦᑕᕐᓂᖅ ᐊᑐᖅᑐᒻᒪᕆᐊᓘᖕᒪᑦ ᐃᓕᖕᓄᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓪᓗᑎᑦ. ᐃᓕᖕᓄᑦ 
ᐊᑐᖅᑐᒻᒪᕆᐊᓘᓯᒪᒃᐸᑦ ᖃᓄᖅ ᐅᕙᓐᓄᑦ 
ᐊᑐᖅᐹᓪᓕᖅᓯᒪᕙ ᐃᓄᑐᐃᓐᓇᐅᓪᓗᖓ 
ᓄᓇᕗᒻᒥᐅᑕᐅᓪᓗᖓ ᐃᓚᐅᖃᑦᑕᕐᓂᕆᔭᐃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐃᓛᓐᓂᒃᑯᑦ ᐱᒋᐊᒃᑲᓐᓂᕋᓱᓐᓂᕐᒥᒃ 
ᐱᑕᖃᓕᓲᖅ ᐃᓱᒪᓕᐅᕈᑎᓂᒃ. ᖃᓄᖅᑑᕈᓐᓇᕐᓂᖅ 
ᐅᖃᐅᓯᕐᓄᑦ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒥᒃ. 
ᐊᒃᓱᕉᑎᖃᒃᑲᓐᓂᕋᓱᓐᓂᕐᒧᑦ ᐃᑲᔫᑎᖃᕐᓂᖅᐹᕆᒐᓱᕆᔭᕋ 
ᓴᐳᒻᒥᓇᓱᓐᓂᖅ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ ᐊᒻᒪ 
ᖃᓄᖅᑑᕈᓐᓇᕐᓂᖅ ᐅᕙᖓ ᖃᓄᐃᓕᐅᕈᑎᒋᔭᖏᓐᓂ 
ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒥᒃ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᐱᔭᕇᖅᑐᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᔅᓴᑲᓐᓃᑦ? ᒥᔅᑕ 
ᐋᖁᐊᖅ, ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐲᑦ? ᒥᔅᑕ ᐋᖁᐊᖅ.  
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓵᓐᑐᕋ 
ᐃᓅᑎᖅ. ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᕆᔭᐅᔪᖅ. 
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᐅᓪᓗᒥᒃᑲᓐᓂᖅ 
ᐊᓯᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᒃᑲᓂᕐᓂᐊᖅᑐᖓ.  
ᑲᓇᑕᐅᑉ ᓯᓚᑖᓄᑦ ᑲᑎᒪᔭᖅᑐᖃᑦᑕᖅᑎᓪᓗᑎᑦ 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᕿᑎᕐᒥᐅᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ ᑕᑯᓚᐅᓐᖏᓐᓇᒪ ᓱᓕ. 
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᒍᑦ  
ᕿᑎᕐᒥᐅᑎᒍᑦᑕᐅᖅ ᓄᓇᕗᒻᒧᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᒍᑦ.ᖃᖓᓕ ᑕᐅᕗᖓ ᕿᑎᕐᒥᐅᓄᑦ 
ᐳᓛᕆᐊᓛᕋᓗᐊᖅᑭᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: I went to Cambridge Bay last 
March to attend a youth gathering on the 
language planning on how the Kitikmeot 
will start working on revitalizing Inuktut. 
That was a very emotional and inspiring 
meeting because it was a group of young 
people and elders talking about what 
they’re going to do to start working on 
revitalizing Inuktut. There was a group of 
young people that were there that had 
taken lessons in Inuktut. Some of the 
discussion was around what else can be 
done to support them in their learning.  
 
And then last month, I was in Cambridge 
Bay to attend the Nunavut Association of 
Municipalities’ gathering. I realize 
Cambridge Bay isn’t the only Kitikmeot 
community and what I have been trying 
to do is attend meetings, such as the 
Nunavut Association of Municipalities, 
where everybody is gathered together, 
just to try and maximize the messaging 
with various representatives from 
communities. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
I’m going to the next MLA. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Ms. Chairperson. In the activity 
report of your 2013-14 annual report, you 
indicate that you met with the mayor of 
Iqaluit and presented to the Iqaluit City 
Council in May of 2013. In your view, is 
the City of Iqaluit currently meeting its 
language obligations under the current 
legislation and, if not, how is your office 
working with the city to advise it on 
improving its language services? 
Thank you, Madam Chairperson. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᖃᓗᒃᑑᑦᑎᐊᓕᐊᓚᐅᖅᑐᖓ 
ᒫᑦᓯᐅᓚᐅᖅᑐᒥ. ᑕᐃᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᑎᑕᐅᑎᓪᓗᒋᑦ 
ᑖᕙᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᐃᒃᑯᐊ ᕿᑎᕐᒥᐅᑦ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᕐᒥᒃ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᖃᐅᓯᕐᒥᒃ 
ᒪᑭᑎᑦᑎᒃᑲᓐᓂᕋᓱᒻᒪᑕ. ᑕᐃᓐᓇ 
ᐱᕚᓪᓕᐅᑎᓪᓚᕆᐊᓘᓚᐅᖅᑐᖅ. ᖁᕕᐊᓇᓚᐅᖅᓯᒪᖕᒪᑕ 
ᒪᒃᑯᒃᑐᓂᒃ ᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᖃᑎᖃᖅᖢᑕ 
ᐅᓂᒃᑲᐅᓯᖃᖅᑎᓪᓗᒋᓪᓗ ᖃᓄᖅ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᕐᒪᖔᖏᑦ ᐃᓄᐃᓐᓇᖅᑐᓐ 
ᐅᖃᐅᓯᖅ ᒪᑭᑎᑕᐅᑲᓐᓂᕋᓱᑦᑎᓪᓗᒋᑦ. ᐃᓄᒃᑎᑐᑦ 
ᐃᓄᐃᓐᓇᖅᑐᓐ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᒪᒃᑯᒃᑐᑦ. ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᓪᓗ ᒪᑯᐊᖑᓚᐅᕐᒥᔪᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᒃᑲᓐᓂᓪᓗ ᑭᓱᒃᑲᓂᐅᖕᒪᖔᑕ ᐃᓄᐃᓐᓇᐃᓐ 
ᐅᖃᐅᓯᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
 
ᑕᖅᑭᐅᓚᐅᖅᑐᒥ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒦᓚᐅᕐᒥᔪᖓ ᓄᓇᕗᒻᒥ 
ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑲᑎᒪᑎᖏᓐᓄᑦ ᐅᐸᒃᖢᖓ. 
ᐃᖃᓗᒃᑑᑦᑎᐊᖅ ᑕᐃᓐᓇᑐᐊᖑᓐᖏᑦᑑᒐᓗᐊᖅ 
ᕿᑎᕐᒥᐅᓂ ᓄᓇᓕᖁᑎᒋᔭᐅᔪᖅ. ᐃᒪᐃᓕᐅᕋᓱᒃᓯᒪᔪᖓ 
ᐅᐸᒐᓱᖃᑦᑕᖅᑐᖓ ᑲᑎᒪᓂᕐᓄᑦ, ᓲᕐᓗ ᓄᓇᕗᒻᒥ 
ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᒃᑯᐊ ᑲᑎᑦᑐᐃᓐᓇᐅᖃᑦᑕᕐᒪᑕ 
ᑕᐃᒪᓐᓇ ᑲᑎᓐᖓᔪᖅᑕᖃᖅᑎᓪᓗᒍ 
ᐅᐸᒍᑎᓇᓱᖃᑦᑕᖅᑐᖓ ᐅᓄᓛᕐᓂᒃ 
ᑲᑎᖃᑎᖃᕈᓐᓇᕐᓂᐊᕋᒪ. ᐊᒻᒪ ᓄᓇᓕᖕᓂ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑭᒡᒐᖅᑐᐃᔪᓄᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ 
ᐅᐸᒐᓱᖃᑦᑕᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᓯᐊᓄᑦ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᓐᓃᕕᒃ 2013-14-ᒥᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᑲᑎᒪᖃᒋᓚᐅᖅᓯᒪᓐᓂᕋᕕᐅᒡᒎᖅ ᐃᖃᓗᐃᑦ ᒪᐃᔭᒋᔭᖓᑦ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᓯᒪᓪᓗᑎᓪᓗ ᑲᑎᒪᔨᓄᑦ, ᒪᐃ 2013-
ᖑᑎᓪᓗᒍ. ᖃᓄᕐᓕ ᐃᓱᒪᒋᔭᖃᖅᑭᑦ ᑖᒃᑯᐊ 
ᓄᓇᓕᐸᐅᔭᐃᑦ ᐃᖃᓗᓐᓂᑦ ᒫᓐᓇ ᓲᕐᓗ 
ᐅᖃᐅᓯᓕᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐊᑐᖅᑐᐃᓐᓇᐅᓯᒪᕚᑦ, 
ᓲᕐᓗ ᐱᖁᔭᐃᑦ ᒪᓕᓪᓗᒋᑦ ᐊᒻᒪ ᒪᓕᖏᑉᐸᑕ 
ᖃᓄᕐᓕᑭᐊᖅ ᐊᓪᓚᕝᕕᒋᔭᓯ 
ᐱᓕᕆᖃᑎᖃᖅᐸᓪᓕᐊᓯᒪᕕᓯ ᑖᒃᑯᓇᖓᑦ 
ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓂᑦ, ᓲᕐᓗ ᐋᖅᑭᒋᐊᖅᓯᒍᓐᓇᖁᓪᓗᒋᑦ 
ᐱᕚᓪᓕᕈᓐᓇᖁᓪᓗᒋᓪᓗᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᓯᕈᑎᒋᒋᐊᖃᖅᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Since our last 
meeting, I have realized that they’re 
trying harder. They even looked at having 
three languages visible on street signs 
and stop signs. City building signage is 
starting to have the three languages and 
the city provides information on 
Facebook. Inuktitut, English, and French 
are starting to appear more. I know 
they’re progressing.  
 
However, the research or survey that 
we’re doing is ongoing in the 
communities on the status of language 
services, not only in Iqaluit but in other 
Nunavut communities. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Can you 
indicate how often your office meets with 
representatives from the city to discuss its 
language obligations? Thank you, 
Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I haven’t met 
with them again since then. Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. In the future, 
will you be planning any annual 
meetings? Thank you, Madam 
Chairperson. 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑕᐃᒪᓐᖓᒥᒃ ᐅᔾᔨᕐᓇᓚᐅᖅᑐᖅ 
ᐱᓇᓱᑉᐹᓪᓕᖅᓯᒪᖅᑰᔨᓂᖏᓐᓂᒃ ᑲᑎᖃᑎᒋᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑕᑯᓇᓚᐅᖅᑐᓪᓘᓐᓃᑦ ᒪᑯᐊ ᓄᖅᑲᕆᐊᓕᓐᓄᑦ ᐊᖅᑯᑎᓄᑦ 
ᓇᓗᓇᐃᒃᑯᑕᐃᑦ ᐅᖃᐅᓯᕐᓂᒃ ᐱᖓᓱᓂᒃ ᓴᖅᑭᔮᓕᖅᑐᑎᒃ 
ᑕᒫᓂ ᐃᖃᓗᓐᓂ. ᐊᒻᒪ ᓄᓇᓕᐸᐅᔭᐃᑦ ᓇᓗᓇᐃᒃᑯᖏᑦ 
ᐃᒡᓗᖁᑎᖏᑦ ᐱᖓᓱᓂᒃ ᐅᖃᐅᓯᕐᓂᖅ 
ᐱᑕᖃᓕᖅᐸᓪᓕᐊᓪᓗᑎᑦ, ᐊᒻᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ Facebook-
ᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᖓᑕ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ. ᐃᓛᓐᓂᒃᑯᑦ 
ᐅᐃᕖᑎᑐᑦ, ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ 
ᐱᑕᖃᓕᖅᐸᓪᓕᐊᓕᖅᑐᓂᒃ. ᐱᓕᖅᐸᓪᓕᐊᔪᖅ 
ᓇᓗᓇᖏᑦᑐᖅ.  
 
ᑭᓯᐊᓂ ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᔭᕗᑦ ᐊᐱᖅᑯᑏᑦ ᑭᐅᔭᐅᑉᐸᑕ. 
ᐊᐱᖅᓱᖅᐸᓪᓕᐊᒐᑦᑕᐃᓛᒃ ᓄᓇᓕᓐᓂ 
ᖃᐅᔨᓇᖅᓯᓂᐊᖅᑐᖅ ᖃᓄᐃᓕᖓᓪᓚᕆᓕᕐᒪᖔᑕ ᑕᒫᓂ 
ᐃᖃᓗᓐᓂ ᐊᒻᒪ ᑕᒫᓂᑐᐊᖑᖏᑦᑐᖅ ᓄᓇᓕᓐᓂ, ᓄᓇᕘᑦ 
ᓄᓇᓕᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐱᔨᑦᑎᐊᕆᐊᖃᕐᓂᐅᑉ 
ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᒃᑕᐅᖅ 
ᐅᖃᕈᓐᓇᖅᑮᑦ ᖃᓄᑎᒋ ᐃᓛᒃ ᖃᖓᑦᑕᒫᑦ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᕐᒪᖔᖅᐱᒋᑦ ᑖᒃᑯᐊ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᓪᓘᓐᓃᑦ ᑲᑎᒪᔨᖁᑎᖏᓐᓂᓘᓐᓃᑦ 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᔭᐅᔭᕆᐊᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑲᑎᖃᑎᒋᒃᑲᓐᓂᖅᓯᒪᓐᖏᑕᒃᑲ ᑕᐃᒪᓐᖓᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᖃᐃ 
ᓯᕗᓂᑦᑎᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᓪᓘᓐᓃ ᐃᒫᖃᐃ 
ᐸᕐᓇᓯᒪᒻᒪᖔᑦᑕᓘᓐᓃᑦ ᐊᐱᕆᒍᒪᓕᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, we can 
do that. Thank you, Madam Chairperson.
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Moving on, in 
your 2013-14 annual report, it indicates 
that you met with parliamentary interns 
and they also visited our Legislative 
Assembly. They even went to Kimmirut 
for a tour. We appreciate their visit, but I 
would like to ask Ms. Inutiq: can you 
explain what this meeting entailed and 
how it has benefited your office? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): They want to 
meet with us on an annual basis to 
understand more about Nunavut. They 
meet with various people. They wanted 
information concerning official languages 
and the status of languages, so they came 
to our office. In talking with them, I 
learned that in Nunavut, we have the 
most number of people who speak more 
than one language compared to the rest of 
Canada. One of the participants had 
noticed something that I had never 
thought of before. I realized that we have 
to see the good and that we are quite 
capable and they showed me that, 
learning parliamentary procedures. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑕᐃᒪᐃᓕᖓᔪᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᒃᑕᐅᖅ 
ᐊᓯᓅᕐᒥᓗᖓ ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 2013-14-ᒥ ᐅᖃᖅᓯᒪᖕᒥᒻᒪᑦᑕᐅᖅ 
ᑕᐅᓇᓐᖓᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᒐᕙᒪᖃᕐᕕᖓᑦ 
ᐃᓕᓐᓂᐊᖅᑎᖁᑎᖏᓐᓂᖅᑲᐃ, ᐅᑯᐊ 
ᐱᖁᔭᓕᐅᕐᕕᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᖃᑕᐅᓚᐅᖅᓯᒪᓐᓂᕋᕕᑦ. 
ᑖᒃᑯᐊᓗ ᑕᒪᐅᓐᖓᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᕐᕕᑦᑎᓐᓄᑦ 
ᐳᓛᕆᐊᖅᓯᒪᖃᑦᑕᔪᒻᒪᑕ, ᐊᓪᓛᓘᓐᓃᑦ ᑭᒻᒥᕈᒻᒧᑦ 
ᑕᑯᔭᖅᑐᓚᐅᖅᓯᒪᓐᓂᕐᒪᑕᑦᑕᐅᖅ. ᐃᒃᑯᐊ ᖁᔭᒋᑦᓯᐊᔪᔭᕗᑦ 
ᐳᓛᕆᐊᕈᓐᓇᓚᐅᖅᓯᒪᓂᖏᓐᓂᒃ, ᑭᓯᐊᓂ 
ᐊᐱᕆᔪᒪᓕᖅᑕᕋ ᒥᔅ ᐃᓅᑎᖅ: ᑖᒃᑯᐊ 
ᑲᑎᒪᔾᔪᑎᒋᓚᐅᖅᑕᓯ ᓱᓇᒥᒃ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᖔᖅ, 
ᖃᓄᕐᓗ ᐱᕚᓪᓕᕈᑎᒋᓚᐅᖅᓯᒪᒻᒪᖔᖅᐱᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ: ᐄ, ᐊᕐᕌᒍᑕᒫᑦ ᑖᒃᑯᐊ 
ᑲᑎᖃᑎᖃᖅᑳᕈᒪᖃᑦᑕᕐᖓᑕ ᐊᓪᓚᕕᑦᑎᓐᓂᒃ 
ᑐᑭᓯᒋᐊᕈᒪᓪᓗᑎᒃ ᓄᓇᕘᑉ ᒥᔅᓵᓄᑦ. ᑭᒃᑯᕈᓘᔭᕐᓂᒃ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᖓᑕ. ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᒥᔅᓵᓄᑦ ᐅᖃᐅᓰᓪᓗ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᑐᑭᓯᔪᒪᓪᓗᑎᒃ ᐊᓪᓚᕕᑦᑎᓐᓅᖃᑦᑕᕐᖓᑕ.  
ᐅᖃᖃᑎᒋᓪᓗᒋᑦ ᖃᐅᔨᕚᓪᓕᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ ᐊᑕᐅᓯᕐᒥᒃ ᐅᖃᐅᓯᖃᓐᖏᑦᑐᐃᑦ ᐊᒥᓲᓛᑦ 
ᑲᓇᑕᒥ. ᐅᔾᔨᕆᔭᐅᓐᓂᕐᖓᑦ ᑕᐃᑯᖓ ᑲᑎᒪᖃᑎᒋᔭᐅᔪᒧᑦ 
ᐃᓱᒪᒋᓚᐅᖅᓯᒪᓐᖏᑦᑎᐊᖅᑕᓐᓂᒃ 
ᐃᓱᒪᑖᖅᑎᑕᐅᓯᒪᔪᒻᒥᒐᒪ. ᐃᓛᓐᓂᒃᑯᑦ 
ᑕᑯᒋᐊᖃᕐᓂᑦᑎᓐᓂᒃ ᐱᐅᔪᒥᖅᑲᐃ 
ᐅᔾᔨᕈᓱᑉᐹᓪᓕᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᐊᔪᓐᖏᑦᑑᓂᑦᑎᓐᓂᒃ 
ᑕᑯᑎᑕᐅᕚᓪᓕᖅᑐᖓ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔪᕕᔾᔪᐊᖑᓂᐅᑉ 
ᒪᓕᒐᓕᐅᕐᕕᐅᖅᑲᐃ ᑕᐃᔅᓱᒪ ᐃᓕᓐᓂᐊᕐᓂᖓᓄᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ,  
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you, Madam Chairperson. During your 
previous appearance before the Standing 
Committee on September 24, 2014, you 
stated that you attended a conference in 
Spain in March 2014. Can you indicate 
why your annual report does not include 
this meeting? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): It was in 
May 2014 and it’s outside this report. It 
will be in the next annual report. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Thank you for 
clarifying that. In the activity report of 
your 2013-14 annual report, you indicate 
that you attended the Nunavut Arctic 
College Masters of Education graduation 
ceremony in June of 2013. Can you 
explain how your office has benefited 
from your attendance at this event? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): It is exposure 
of our job when I get invited to such 
events. I think it’s necessary for me to 
attend to show my support. We’re very 
proud of the graduates for receiving their 
Masters of Education. I went there to 
show my support and appreciation. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie.  
 

ᐃᑦᓯᕙᐅᑖᖅ. ᑕᕝᕗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᓵᖓᓚᐅᖅᓯᒪᑎᓪᓗᑎᑦ ᐊᕐᕌᓂ ᓯᑎᐱᕆ 24, 2014 
ᐅᖃᓚᐅᖅᓯᒪᒐᕕᑦ ᐊᕗᖓ ᑕᕆᐅᑉ ᐊᑭᐊᓄᑦᓄ ᓯᐸᐃᓐ 
ᓄᓇᖓᓐᓄᑦ ᑲᑎᒪᕕᔾᔪᐊᒧᖃᐃ ᒫᑦᓯ 2014-ᖑᑎᓪᓗᒍ. 
ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᕐᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᖃᐅᓯᖃᓐᖏᓚᑦ ᑕᒪᑦᓱᒪᓐᖓᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑖᔅᓱᒫ ᓯᓚᑖᓃᒻᒪᑦ. ᒪᐃ 2014-
ᒥᐅᓚᐅᖅᓯᒪᒻᒪᑦ. ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐊᐃᑉᐸᖓ 
ᓴᖅᑭᒃᑲᓐᓂᕈᓂ ᑕᐃᑲᓃᓛᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑕᒪᓐᓇ 
ᑐᑭᓯᒋᐊᖅᑎᒻᒪᒍ. ᑕᐃᒪᓕᑦᑕᐅᖅ ᑕᕝᕙᓂ 2013-14 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᓂᒃᑳᓂ ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ ᐱᓯᑎᐅᓂᖃᓐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ 
ᖁᑦᑎᓐᓂᖅᓴᒃᑲᓐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ 
ᐃᓱᓕᑦᓯᓐᓂᖃᖅᑎᓪᓗᒋᑦ ᔫᓂ 2013-ᒥ 
ᐃᓚᐅᓚᐅᖅᓯᒪᓐᓂᕋᕕᑦ. ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᑲᔫᑎᖃᖅᓯᒪᓚᐅᖅᑲ ᐃᓚᐅᓂᕆᔭᐃᑦ ᑕᐃᑯᖓ 
ᐃᓱᓕᑦᓯᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑕᑯᔅᓴᐅᓂᖅ ᑕᕝᕙᐅᒥᒻᒪᑦ. ᐃᖅᑲᓇᐃᔮᕐᓂ 
ᖃᐃᖁᔭᐅᒑᖓᒪ ᑕᐃᒪᐃᑦᑐᕈᔪᓐᓄᑦ ᐃᑲᔪᖅᑐᐃᓂᕋ 
ᑕᑯᔅᓴᐅᑎᓪᓗᒍ ᐅᐸᒋᐊᖃᓲᕆᓱᕆᒐᒪ 
ᑕᐃᑲᓃᖃᑕᐅᓚᐅᖅᓯᒪᒐᒪ. 
ᐅᐱᓐᓇᑦᑎᐊᖅᑐᑎᓪᓘᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᓱᓕᔅᓯᔪᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐱᓯᑎᐅᓂᖃᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᐃᑲᔪᖅᑐᖅᑐᒋᑦ ᑕᐃᑲᓃᒋᐊᖅᑐᓚᐅᖅᓯᒪᕗᖓ 
ᐅᐱᒋᓪᓗᒋᓪᓗᒋᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
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Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. On another 
area, you attended the Nakasuk 
Elementary School. You have met with 
different groups, such as district 
education authorities, regional school 
operations, and the Nunavut Teachers 
Association to discuss obligations under 
the language legislation.  
 
Perhaps I should restate the different 
education groups that you have 
approached, as you mentioned the 
Masters of Education graduation 
ceremony and in your report, you 
mentioned Nakasuk School. Can you 
indicate if your office has met with any 
district education authorities, regional 
school operations, or the Nunavut 
Teachers Association to discuss 
obligations under the language legislation 
that concerning the delivery of education 
programs? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I have never 
met with the organizations you have 
mentioned. It states here that I met with 
Mary Simon. I’m not sure what the 
Inuktitut term is. We have worked with 
the Coalition of Nunavut District 
Education Authorities on a film called 
Millie’s Dream on the revitalization of 
Inuinnaqtun. They’re also in our building 
in our office and we see them frequently 
and we talk to them about what we’re 
doing and they keep us informed of what 
they’re doing. I have not met with the 
other organizations you have mentioned. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie.  

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑕᐃᒪᑦᑕᐅᖅ 
ᐊᓯᖓᓄᑦᑕᐅᖅ ᐅᐸᒍᑎᓯᒪᓚᐅᕐᓂᕋᕕᑦ ᓇᑲᓱᒃ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥᑦᑕᐅᖅ. ᒪᑯᐊ ᒥᑭᔫᑎᓛᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᑦ, 
ᑕᐃᒫᑦᑕᐅᖅ ᒪᑯᐊ ᓇᓕᐊᑐᐃᓐᓇᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᓲᕐᓗ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᕕᒋᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ, 
ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᓄᓇᓕᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔩᑦ, ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔩᑦ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᑦ. ᐅᖃᐅᓯᖃᖃᑦᑕᑐᔅᓴᐅᒐᔅᓯ ᓲᕐᓗ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᒥᔅᓵᓄᑦ.  
 
ᐅᖃᑦᑎᐊᖏᓐᓇᒃᑯᖃᐃ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐅᐸᒍᑎᖃᑦᑕᖅᓯᒪᓲᖑᒐᕕᑦ ᓲᕐᓗ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᕋᑖᑕᕝᖅᑕᑎᑦ ᐃᓱᓕᑦᓯᕙᓪᓕᐊᔪᑦ Masters of 
Education. ᑕᐃᓐᓇᓗ ᐃᓛᒃ ᐅᓂᒃᑳᓐᓃᕖᕋᑖᕐᒥᒻᒪᑦ 
ᑕᐃᓐᓇ ᓇᑲᓱᒃ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ. ᑕᒪᒃᑯᓇᖓᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑲᑎᒪᖃᑎᖃᓲᖑᒋᕕᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᕋᓛᑦ ᓄᓇᓕᓐᓂ, ᐊᕕᑦᑐᖅᓯᒪᔪᓃᑦᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᕐᔪᐊᑦ, ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ 
ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓖᑦ ᐱᔨᑦᑎᕈᑏᑦ ᑕᕝᕙᓂ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑎᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᑲᑎᖃᑎᒋᓚᐅᖅᓯᒪᓐᖏᑕᒃᑲ ᑕᐃᒃᑯᐊ ᑎᒦᑦ 
ᐅᖃᐅᓯᕆᔭᑎᑦ. ᐅᖃᖅᓯᒪᔪᑦ ᐅᑯᐊ ᒥᐊᕆ ᓴᐃᒪᓐ ᐊᒻᒪ 
ᓄᓇᕗᒻᒥ ᐃᓄᑦᑐᒃᑭᐊᖅ ᖃᓄᖅ ᑕᐃᔭᐅᖃᑦᑕᖅᑑᒐᓗᐊᑦ 
ᑲᑎᒪᔩᑦ ᓄᓇᕗᒻᒥᓕᒫᖅ, ᓄᓇᕗᒻᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓕᒫᑦ ᓄᓇᕗᒻᒨᖓᔪᑦ 
ᑎᒥᖁᑎᐊ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓂᑯᒋᒐᓗᐊᖅᑕᕗᑦ 
ᓴᖅᑮᓪᓗᑕ ᑕᕐᕆᔭᐅᑎᒥᒃ ᒥᓕᐅᑉ ᑕᑯᓐᓇᓐᖑᐊᒐᖓᓂᒃ 
ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᑎᖅᑎᑕᐅᕙᓪᓕᐊᓇᓱᓐᓂᖓᓂ ᐊᒻᒪ 
ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᐃᒡᓗᕐᔪᐊᕐᒥ ᑕᐃᑲᓃᖃᑕᐅᒻᒥᒻᒪᑕ 
ᑕᑯᒐᔪᒃᑲᑦᑎᒍᑦ. ᖃᓄᐃᓕᐅᕐᓂᑦᑎᓐᓂ 
ᐅᖃᖃᑎᒌᓐᓇᐸᓗᑦᑕᕗᑦ ᖃᐅᔨᒪᑎᑦᑎᖃᑦᑕᖅᑐᑎᓪᓗ 
ᖃᐅᔨᒪᑎᑉᐸᑦᑐᑎᒍᓗ ᖃᓄᐃᓕᐅᓗᐊᕐᓂᑦᑎᓐᓂ. ᐊᓯᖏᑦ 
ᑖᒃᑯᐊ ᑎᒦᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᑦ ᑲᑎᖃᑎᒋᓯᒪᓐᖏᑕᒃᑲ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
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Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Perhaps you 
will be able to meet with them some time 
before the end of your term. Thank you, 
Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, it’s 
possible. Thank you, Madam 
Chairperson.  
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Moving on to 
another topic, in the activity report of 
your 2013-14 annual report, you indicate 
that you met with the Government of 
Nunavut’s human resource 
representatives and staffing division in 
June of 2013. Can you indicate what was 
discussed during these meetings? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Once we 
were done with the investigation on the 
Qikiqtani General Hospital, we were 
thinking of investigating human 
resources. I was thinking of trying to get 
a further understanding of what they’re 
doing so that we wouldn’t have to do a 
systemic investigation.  
 
We did research work to make sure 
official languages could be utilized when 
individuals are applying for a job that is 
made available through the Nunavut 
government’s website. They post 
employment opportunities on that 
website and we look to make sure that 

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᖃᐃ 
ᑲᑎᒪᖃᑎᒋᔪᒫᖅᐱᒋᑦ ᖃᖓᑭᐊᖅ ᓯᕗᓂᑦᑎᓐᓂ 
ᑲᒥᓯᓇᐅᓃᑦ ᐃᓱᓕᓚᐅᓐᖏᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐄᖑᔪᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᓯᐊᓅᓚᐅᕐᒥᓗᖓ. 
ᐃᓛᒃ ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᓐᓂ 
2013-14-ᒥ ᑲᑎᒪᖃᑎᒋᓚᐅᕐᓂᕋᕕᒋᒡᒎᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓃᖔᖅᑐᓂᒃ ᔫᓐ 2013-
ᒥ. ᑖᓐᓇ ᓱᓇᓂᑭᐊᖅ ᐅᖃᐅᓯᖃᓚᐅᖅᐱᓯ ᑕᕝᕙᓂ 
ᑲᑎᒪᓂᔅᓯᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᕿᑭᖅᑖᓘᑉ ᐋᓐᓂᐊᕕᐊᑕ 
ᒥᒃᓵᓄᑦ ᐱᔭᕇᕈᑦᑎᒍᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ 
ᕿᒥᕐᕈᒋᐊᒃᓴᖅ ᐃᓱᒪᒋᐸᓗᔪᒐᑦᑎᒍᑦ. ᑭᓯᐊᓂᓕ 
ᐃᓱᒪᓕᔪᒐᒪ ᐃᒫᖃᐃ ᑐᑭᓯᒋᒃᑲᓐᓂᕐᓗᒋᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᖏᓐᓂᒃ ᑕᐃᒫᒃ ᖃᐅᔨᓴᕐᓂᐊᓗᒃ  
ᐊᑐᕆᐊᖃᓛᓐᖏᑕᕗᑦ.  
 
 
 
ᑖᓐᓇ ᑐᑭᓯᓇᓱᑦᑐᑕ ᐅᖃᐅᓯᖅ, ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᕋᓗᐊᕐᒫᑕ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᑦᑐᖃᑦᑎᓪᓗᒍ ᒪᑯᐊ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐃᑭᐊᖅᑭᕕᖓᒍᑦ. ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᖓᑕ ᐱᓇᓱᒃᑕᐅᔪᓐᓇᖅᑐᑦ,  
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official languages are used on the site.  
 
If I’m trying to apply for a position and 
for the interview, am I fluent in either one 
of the official languages? Do I have the 
freedom or the right to speak in French, 
Inuktitut, or English during the job 
interview? We investigate to make sure 
that these are set up. We met with the 
Government of Nunavut’s Human 
Resources Division. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I don’t know if 
I understood you, but you spoke about an 
investigation of the Qikiqtani General 
Hospital. Is it because of that 
investigation process that you met with 
representatives from human resources? 
For example, did you just do an 
investigation on the Qikiqtani General 
Hospital or was it for the whole 
Department of Health? I hope I’m being 
clear. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): What I’m 
trying to say is that for the investigative 
process, it was very challenging and 
cumbersome when we investigated the 
Qikiqtani General Hospital and we 
wanted to conduct the same process for 
human resources. I started thinking of 
meeting with representatives from human 
resources first and then making 
recommendations to them and working 
with them.  
 
Rather than doing a systemic 
investigation, we wanted to meet with 

ᐅᖃᐅᓯᕐᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᑦ ᐱᑕᖃᕋᓗᐊᖅᐹᑦ,  
ᑎᑎᕋᖅᓯᒪᖃᑦᑕᕋᓗᐊᖅᐸᑦ.  
 
ᑕᕝᕙ ᐃᖅᑲᓇᐃᔮᒥᒃ ᐱᓇᓱᒃᑯᒪ ᐊᐱᖅᓱᖅᑕᐅᓂᐊᓕᕈᒪ, 
ᐅᖃᐅᓯᕐᓂᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᐅᖃᓪᓚᒍᓐᓇᕋᓗᐊᖅᐳᖔ ᑕᒪᒃᑮᓐᓂᒃ ᐅᐃᕖᑎᑑᕈᒪᒍᒪ 
ᐃᓱᒪᖅᓱᕈᓐᓇᖅᑯᖓ, ᐃᓄᒃᑑᕈᒪᒍᒪ ᐃᓱᒪᖅᓱᕈᓐᓇᖅᑯᖓ. 
ᑖᒃᑯᐊ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒋᐊᕋᓱᑦᑐᑕ 
ᐊᒻᒪ ᑎᓕᐅᕆᓇᓱᒃᑐᑕ ᑲᑎᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᓄᓇᕘᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖁᑎᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑐᑭᓯᑦᓯᐊᖅᐸᕋᖃᐃ 
ᐃᓛᒃ ᐅᖃᐅᓯᖃᕋᑖᕐᒪᑦ ᑕᐃᓐᓇᖃᐃ 
ᐱᔾᔪᑎᒋᓗᐊᖅᓱᓂᐅᒃ ᕿᑭᖅᑖᓘᑉ ᐊᓐᓂᐊᕕᖓᑕ ᒥᒃᓵᓄᑦ 
ᐱᔾᔪᑎᖃᓗᐊᖅᓱᑎᒃ. ᑕᐃᒃᑯᐊ ᑲᑎᒪᖃᑎᒋᔭᒥᓂᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᑕᕕᓂᓯ 
ᒪᓕᓪᓗᒋᑦ. ᓲᕐᓗᖃᐃ ᑕᕝᕗᖓᑐᐊᖅ ᐋᓐᓂᐊᕖᑦ ᐅᕝᕙᓗ 
ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑐᐊᖅ ᑕᐃᒪᐃᓕᖓᕙᑦ 
ᐅᕝᕙᓗ ᒐᕙᒪᓕᒫᖅ ᐃᓗᐃᑦᑑᓗᒍ ᑕᐃᒪᐃᓕᖓᖅᑰᖅᐸᑦ 
ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐃᒪᓕᒋᐊᕋᑖᕋᓗᐊᖅᑐᖓᐃᑦ. ᖃᐅᔨᓴᕐᓂᖅ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᑖᓐᓇ ᐱᕕᑐᔪᕕᔾᔪᐊᕌᓘᓚᐅᕐᒪᑦ 
ᐋᓐᓂᐊᕕᒻᒧᐃᓛᒃ ᖃᐅᔨᓴᕐᓂᖅ, ᑕᐃᒫᒃ 
ᐊᑐᒃᑲᓐᓂᕈᒪᓚᐅᕋᓗᐊᕋᑦᑕ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ, ᑭᓯᐊᓂ ᐱᔭᕆᑐᓂᖓᓄᑦ 
ᐃᓱᒪᖔᓕᓚᐅᕋᒪ ᑲᑎᖃᑎᒋᓗᒋᖅᑲᐃ ᑕᐃᒫᒃ 
ᐋᖅᑭᒋᐊᕈᑎᓂᒃ ᐅᖃᐅᑎᓗᒋᑦ 
ᐱᓕᕆᖃᑎᒋᓇᓱᑦᑎᐊᒻᒪᕆᖔᕈᑦᑎᒍᑦ.  
 
 
 
 
ᖃᐅᔨᓴᓐᖏᖔᓗᑎᒍᑦ systemic investigation 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᕐᓂᑦ ᐊᑐᓐᖏᖔᕐᓗᑎᒍ 
ᑲᑎᖃᑎᒋᑲᑕᓪᓗᑎᒍ  
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them to resolve issues that need to be 
resolved and work with them, and make 
recommendations. That’s how I wanted 
to set it up rather than doing a systemic 
investigative report on human resources. 
We met with them instead. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Let me ask a quick question. 
Has this systematic investigation of the 
hospital been completed? Where are you 
at with that investigation? Ms. Inutiq. 
 
Ms. Inutiq (interpretation): It has been 
completed. When our 2014-15 annual 
report for 2014-15 is tabled in the 
Legislative Assembly, it will be included 
in there. Thank you, Madam Chairperson.
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. I’m glad to hear that. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Yes, thank 
you, Madam Chairperson. As the 
commissioner stated, you wanted to work 
with human resources rather than doing a 
systemic investigation. How did you 
work closely with them? Will it give you 
an idea to use a different way of working 
with them rather than doing a systemic 
investigation? Did you have a good 
working relationship with them and did 
they work closely with you? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes. Ever 
since then, we have filled the French-
speaking position and it was evident that 
all the information for positions that are 
made available for employment 
opportunities are using more of the 

ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑐᕆᔭᕗᑦ ᐅᖃᐅᑎᓯᒪᑦᑎᐊᕐᓗᒋᑦ.  
ᑕᐃᒫᒃ ᐋᖅᑭᔅᓯᒪᓇᓱᖔᓕᓚᐅᖅᑐᖓ ᑖᒃᑯᓄᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ, ᐊᐅᓚᓂᖏᑦ 
ᖃᐅᔨᓴᓐᖏᖔᖅᑐᒋᑦ ᑲᑎᖃᑎᒋᑲᑕᖔᖅᑐᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᐱᕆᓵᑲᐃᓐᓇᕐᓚᖓᐃᑦ. ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᐋᓐᓂᐊᕕᒻᒧᑦ ᒥᔅᓵᓄᑦ. ᑖᓐᓇ 
ᐱᒋᐊᖅᓯᒪᓕᖅᑳ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᕇᖅᓯᒪᕚ, ᓇᒦᓕᖅᑭᓯ? 
ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᕗᑦ 
ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᕗᑦ 2014-15 ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᑉᐸᑦ ᐃᓕᔭᐅᑉᐸᑦ ᑕᐃᓐᓇ ᐱᖃᑕᐅᓛᕐᒥᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
  
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᐊᓱᑯᓗᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᖃᑲᐃᓐᓇᕐᒪᑦ 
ᑕᐃᒫᒍᖅ ᐱᓕᕆᖃᑎᒋᖔᕋᓱᐊᓕᓚᐅᕋᕕᒋᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ. ᖃᓄᕐᓕ 
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᓐᓇᓚᐅᖅᐱᒋᑦ ᖃᓄᖅ 
ᐃᓱᒪᒋᔭᖃᓚᐅᖅᐱᑦ ᑕᐃᒫᖔᖅ ᐊᔾᔨᒌᓐᖏᑕᖓᒍᑦ 
ᐊᑐᓕᕐᓂᖅᑰᕐᓂᕋᕕᑦ ᐱᓕᕆᖃᑎᒋᖔᕋᓱᐊᕐᓗᒋᖔᖅ  
ᐃᓱᒪᓐᓂᕋᕕᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᑦᑎᐊᓚᐅᖅᑭᑎᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐄ, ᑕᐃᒪᓐᖓᓂᒃ ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒥᒃ ᓴᖅᑮᓯᒪᔪᑦ ᐊᒻᒪ ᐅᔾᔨᕐᓇᕆᓪᓗᓂ. 
ᒪᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ ᐊᑐᐃᓐᓇᐅᑎᑦ ᐱᓇᓱᑦᑕᐅᒍᓐᓇᖅᑐᑦ 
ᑎᑎᕋᖅᓯᒪᔭᖏᑦ  
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official languages, but there are still 
recommendations or issues that need to 
be resolved.  
 
We will have to work closely with them 
in regard to dealing with contract 
agreements. In those contracts, they have 
to use all official languages for their 
communication information. The staff 
members have to be oriented when they 
first start their job. There still needs to be 
improvement in that area, so we need to 
work with them closely and let them 
know what our expectations are. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I also thank 
the commissioner for responding to my 
question. Moving on to another topic, in 
the activity report of your 2013-14 annual 
report, you indicate that you met with a 
Greenlandic specialist in education and 
decolonization in August of 2013. Can 
you indicate what other work your office 
has done to explore and research the 
methods of other jurisdictions, such as 
Greenland, that may be achieving 
progress in areas such as the delivery of 
language services and bilingual 
education? We’re trying to use bilingual 
education in Nunavut. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): Perhaps the 
Member can ask his question again 
because I was looking for information 
and did not hear it.  
 
Chairperson (interpretation): Mr. 

ᐅᖃᐅᓯᕐᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐱᑕᖃᕐᔫᒥᖃᑦᑕᓕᕐᒥᔪᑦ, 
ᑭᓯᐊᓂ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐃᑦ  
ᓱᓕᐅᒻᒪᑕ.  
 
 
ᐱᓕᕆᖃᑎᒋᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑰᖅᑕᕗᑦ ᒪᑯᐊ 
ᐃᖅᑲᓇᔭᕐᓂᕐᒧᑦ ᑳᓐᑐᕌᖑᔪᐃᑦ ᐊᖏᕈᑏᑦ 
ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂ ᐅᖃᐅᓯᕐᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᑐᓴᕈᑏᑦ ᖃᓄᕈᓘᔭᖅ 
ᑐᓴᕆᐊᖃᓲᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᒋᐊᓕᓵᖅᑐᑦ.  
ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖃᕐᓂᖏᑦ ᓱᓕ ᑕᕝᕙᐅᒻᒪᑕ 
ᐱᓕᕆᖃᑎᒋᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᓗᒋᑦ 
ᓂᕆᐅᒋᔭᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᒻᒪᖓ. ᐊᓯᖓᓅᕐᒥᓗᖓ ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᓐᓂ 
2013-14-ᒥ. ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕆᐊᖓᓂ 
ᐊᑯᑭᑦᑐᓂᒎᖅ ᖃᐅᔨᒪᔨᑕᓗᐊᑕᒥᖃᐃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑖᓐᓇᓗ Decolonization 
ᖃᓄᑭᐊᕐᖑᓇᖅ ᐃᓄᑦᑎᑑᓕᕋᔭᕋᓗᐊᖅᑕᕋ. ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᕈᒪᔪᖓ ᖃᓄᖅ ᑕᒪᓐᓇ ᑲᑎᒪᓂᕆᓚᐅᖅᑕᓯ 
ᐊᑑᑎᖃᓚᐅᕐᒪᖔᖅ ᐊᓪᓚᕝᕕᒋᔭᔅᓯᓐᓄᑦ ᓲᕐᓗ 
ᖃᐅᔨᓴᕈᑎᒃᑯᑦ ᐊᓯᖏᓐᓂᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂᐅᒐᓗᐊᖅᐸᑦ 
ᓲᕐᓗ ᑕᒫᓂ ᑕᐃᑲᓂ ᐊᑯᑭᑦᑐᓂ. ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᔨᑦᑎᖅᑕᐅᖃᑦᑕᕐᓂᒃᑯᑦ 
ᐱᕚᓪᓕᕈᑎᒋᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ ᐃᓛᖃᐃ ᐱᓗᐊᕐᓗᒍ 
ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᖅ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂ ᐊᑐᕐᓗᓂ? 
ᑕᒫᓂ ᐊᑐᕋᓱᐊᖅᑎᓪᓗᑕ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
 
ᐃᓅᑎᖅ: ᐊᐱᕆᒃᑲᓐᓂᑲᐃᓐᓇᕐᓕ ᕿᓂᓗᐊᒧᑦ 
ᑐᓵᑦᑎᐊᕈᓐᓃᕋᑖᕋᒪ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ  
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Joanasie, if you can repeat your question, 
please. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. In your annual 
report on page 133 in English, you 
indicate that you met with a Greenlandic 
specialist in education and decolonization 
in August of 2013.  
 
My question was: can you indicate what 
other work your office has done to 
explore and research the methods of other 
jurisdictions, such as Greenland? , that 
may be achieving progress in areas such 
as the delivery of language services and 
bilingual education? I’m not sure whether 
they came here or if you went there to 
discuss ways of achieving progress in 
areas such as delivery of language 
services and bilingual education in 
Nunavut, especially when we’re trying to 
use bilingual education in Nunavut. 
Thank you, Madam Chairperson.  
 
Chairperson: Thank you, Mr. Joanasie. 
Ms. Inutiq.  
 
Ms. Inutiq (interpretation): Yes, in 
Inuktitut, decolonization is also 
mentioned there and I have heard that 
gavamatauniq is an Inuktitut term for 
colonization.  
 
I believe that it was very beneficial to 
have met with them. When we started 
drafting the education legislation, we 
submitted a letter. Greenlanders have 
been working for many years to try and 
protect their own language and they have 
realized that in protecting our language, 
we have to take note that we have to 
believe in our language.  
 
We have been led to believe that we are 
losing our language. Therefore, when we 

ᔪᐊᓇᓯ, ᐊᐱᕆᒃᑲᓐᓂᕆᑦ ᐊᐱᖅᓱᑲᓐᓂᕈᒡᒎᖅ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᕙᓂ ᒪᒃᐱᒐᖅ 133-
ᖑᖅᑰᖅᑐᖅ ᖃᓪᓗᓈᑎᑑᖅᑐᓂ 
ᐅᓂᒃᑳᓕᐊᕆᔭᔅᓯᒪᔭᓐᓃᕕᑦ ᐋᒌᓯ 2013-ᒥ ᐊᑯᑭᑦᑐᒥᐅᕐᒥ 
ᖃᐅᔨᒪᔨᑕᖅ. ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᑲᑎᒪᖃᑎᒋᓚᐅᕐᓂᕋᕕᐅᒃ.  
 
 
 
ᐊᐱᕆᒐᓱᐊᖅᑕᕋ ᖃᓄᖅ ᑖᓐᓇ ᐃᑲᔫᑎᖃᓚᐅᕐᒪᖔᖅ 
ᐊᓪᓚᕝᕕᒋᔭᓐᓄᑦ ᓲᕐᓗ ᖃᐅᔨᓴᕐᓂᖃᖅᐸᓪᓕᐊᑎᓪᓗᓯ 
ᐊᓯᖏᓐᓂ ᓄᓇᓕᐅᑦ ᓯᓚᑖᓂᐅᒐᓗᐊᖅᐸᑦ ᓲᕐᓗ. ᑖᓐᓇ 
ᐊᑯᑭᑦᑐᖅ ᐅᐸᑦᑕᕕᓂᕆᓪᓗᓯᐅᓪᓗᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊ ᑎᑭᑦᑐᕕᓂᐅᑎᓪᓗᒋᑦ. ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᕚᓪᓕᐊᑎᖃᖅᓯᒪᓐᓂᖅᑲᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ 
ᐱᔨᑦᓯᕈᑎᒋᔭᐅᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ. ᐃᓛᒃ ᐱᓗᐊᕐᓗᒍᖃᐃ 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᖅ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᓕᓐᓂᒃ ᑕᒫᓂ 
ᐊᑐᖅᑕᐅᒐᓱᐊᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᐃᓄᒃᑎᑑᓕᖓᔪᓂᒃ 
ᒪᑭᑉᐸᓪᓕᐊᓂᕐᒥᑦ ᐅᖃᖅᓯᒪᔪᖅ ᑐᓴᖅᓯᒪᒋᓪᓗᒍ. 
ᒐᕙᒪᑕᐅᓂᖅ ᖃᓪᓗᓈᑎᑑᓕᖅᑎᑕᐅᓇᓱᓐᓂᓪᓘᓐᓃᖅᑲᐃ.  
 
 
ᐊᑑᑎᖃᖅᑐᕆᕕᔾᔪᐊᓚᐅᖅᑕᕋ  
ᑲᑎᖃᑎᖃᕐᓂᕕᓂᕋ ᕿᒥᕐᕈᓕᖅᑎᓪᓗᑕ. ᐃᓛᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ ᐃᓕᓐᓂᐊᕐᓂᐅᑉ ᒪᓕᒐᖓᑕ 
ᒪᓕᒐᖓᓄᑦ ᕿᒥᕐᕈᔭᐅᓂᖅ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᑎᒍᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᔪᒐᑦᑕ ᑲᑎᒪᔨᓄᑦ. ᐊᑯᑭᑦᑐᐃᑦ 
ᑲᓛᖦᖡᑦ ᓄᓈᓂᑦ ᐊᑯᓂᐊᓗᓪᓕ ᐱᓕᕆᐊᖃᖅᓯᒪᓕᕐᖓᑕ 
ᐅᖃᐅᓯᕐᒥᓂᒃ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒥᑦ ᐊᒻᒪ 
ᐅᔾᔨᕈᓱᓕᖅᓯᒪᓪᓗᑎᒃ ᖃᓄᕐᖓᐃ, ᐅᖃᐅᓯᕐᒧᑦ 
ᓴᐳᒻᒥᓇᓱᓐᓂᖅ ᐃᒻᒥᓂᑦᑕᐅᖅ ᐅᔾᔨᕆᓇᓱᒋᐊᖃᕋᑦᑕ.  
 
ᐅᑉᐱᕆᓕᕐᓂᑯᑦᑎᓐᓂᒃ ᐅᖃᐅᓯᑦᑕ 
ᐱᒻᒪᕆᐅᖏᓐᓂᖅᓴᖓᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑑᑎᖃᖏᓐᓂᖓᓂᒃ ᐅᒃᐱᕈᓱᓕᖅᓯᒪᒐᑦᑕ ᑕᐃᒫᒃ 
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start looking at language status, in 
Greenland, they have language staff on 
hand for enhancing and monitoring their 
language and the beliefs of young people 
to ensure they are proud of their language 
and culture.  
 
I know we sometimes believe that our 
culture and language are not as valuable 
as others and that is shown in what we 
do, even though it’s unintentional. They 
have done research work on that and 
they’re trying to reclaim their language. 
This meeting was very beneficial and 
information was left with Arctic College, 
which we have copies of, and when we 
started working on that, we used that. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Thank you for 
the clear response. On a different matter, 
you met with the manager of the Iqaluit 
Housing Authority in September 2013. 
Can you indicate what was discussed 
during this meeting? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): As I stated 
earlier, I wanted to see if I had the 
authority to investigate the housing 
authority. We were given a concern about 
the guidelines or policies that are only 
available in English, and the elders who 
only speak and read Inuktitut were not 
informed of what the policies were in 
Inuktitut because they were all written in 
English and they couldn’t read English.  
 
I met with the manager of the Iqaluit 

ᐅᔾᔨᕈᓱᒐᓱᓐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕋᓱᑦᑎᓪᓗᑕ 
ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᑦ. ᑖᒃᑯᐊᓕ ᑲᓛᖦᖡᑦ 
ᓄᓈᓂᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᒪᔨᖃᒻᒪᕆᒻᒪᑕ 
ᒪᑭᑉᐸᓪᓕᐊᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐊᒻᒪ ᐅᔾᔨᕈᓱᒐᓱᓐᓂᕐᒥᒃ  
ᖃᓄᖅ ᐅᒃᐱᓱᕈᓱᓕᖅᓯᒪᒻᒪᖔᑕ ᒥᑭᓐᓂᑦᑎᓐᓂᓪᓘᓐᓃᑦ.  
 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᖅᑯᓯᑦᑕ ᐱᐅᖏᓐᓂᖅᓴᐅᓂᖓᓂᑦ, 
ᐅᖃᐅᓯᑦ ᐱᐅᖏᓐᓂᖅᓴᐅᓂᖓᓂᑦ ᐱᔮᕆᖏᑦᑎᐊᖅᑐᑕ 
ᐅᒃᐱᕈᓱᓕᖅᓯᒪᓲᖑᒐᑦᑕ ᐊᒻᒪ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ ᑕᐃᒫᒃ 
ᐅᒃᐱᕈᓱᓐᓂᕗᑦ ᑕᑯᔅᓴᐅᓕᖅᑎᑦᑐᑎᒍ. ᑕᐃᒫᓪᓕ 
ᕿᒥᕐᕈᓯᒪᒻᒪᑕ ᐊᒻᒪ ᓇᒻᒥᓂᖅᓲᕐᓂᒻᒦᖔᖅᑐᒥᒃ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖓᓃᓐᖔᖅᑐᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ ᓴᖅᑮᓇᓱᓐᓂᕐᒥᒃ 
ᑲᒪᒋᔭᖃᕋᓱᒻᒪᑕ ᑕᐅᕙᓂ. ᑖᓐᓇ 
ᐊᑑᑎᖃᖅᑐᕕᔾᔪᐊᕌᓘᓚᐅᖅᓯᒪᔪᖅ ᑲᑎᒪᓂᖅ ᐊᒻᒪ 
ᑎᑎᕋᖅᓯᒪᔭᕕᓂᖏᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒧᑦ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ, 
ᕿᒪᑦᑐᓂᒋᐅᓚᐅᖅᓯᒪᒻᒪᑦ. ᑕᐃᒪ ᐱᓯᒪᕙᒃᑲ. 
ᑎᑎᕋᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ ᕿᒥᕐᕈᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᓚᐅᖅᓯᒪᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᑦᓯᐊᕐᒪᖓ. ᑖᓐᓇᑦᑕᐅᖅ ᐊᔾᔨᒋᓐᖏᒻᒥᔭᖓ 
ᑲᑎᒪᖃᑎᖃᓚᐅᓂᕐᒥᒻᒪᑦ ᓰᑦᑏᕝᕙ 2013 ᐃᖃᓗᐃᑦ 
ᐃᓪᓗᓕᕆᔨᒃᑯᖏᑦᑕ ᐊᐅᓚᑦᑎᔨᖓᓐᓂᒃ. ᑖᓐᓇᓕᑭᐊᖅ 
ᓱᓇᓂᒃ ᐱᔾᔪᑎᖃᖅᓱᑎᒃ ᑲᑎᒪᖃᑎᒋᓐᓂᖅᐱᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐃᒡᓗᓕᕆᔩᑦ 
ᖃᐅᔨᓴᕈᓐᓇᕐᒪᖔᒃᑭᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂᑦ ᓇᓗᓇᕈᔪᒻᒪᑦ. 
ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᒥᒃ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑐᐊᒐᖏᑦ 
ᖃᓪᓗᓈᑎᑐᑐᐊᑦᑎᐊᖅ ᐃᓚᖏᑦ ᑎᑎᕋᖅᓯᒪᖃᑦᑕᖓᑕ.  
ᐃᓐᓇᑐᖃᐃᑦ ᐃᓄᑦᑐᑐᐊᖅ ᐅᖃᐅᓯᓖᑦ  
ᐊᑐᐊᒐᖏᓐᓂ ᖃᐅᔨᒪᑎᑕᐅᓇᑎᒃ ᐅᖃᓕᒫᕈᓐᓇᖏᒻᒪᑕ 
ᖃᓪᓗᓈᑎᑐᑦ.  
 
 
 
 
ᑲᑎᖃᑎᒋᓕᓚᐅᖅᓯᒪᔭᕋ ᑕᐃᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ 
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Housing Authority to see which policies 
or guidelines are not translated into 
Inuktitut and to see if they could be 
translated. I checked to see if there is 
funding available for the necessary 
translations into Inuktitut for the policies. 
They would have to work with the 
housing corporation to make sure that 
they are translated into Inuktitut. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. This will be 
my final question for the time being. In 
the activity report of your 2013-14 annual 
report, you indicate that you attended a 
public consultation on the 
implementation of the Official Languages 
Act for the French language, which took 
place in Iqaluit on October 2013.  
 
According to the government’s March 
2013 report, titled Implementation of the 
Official Languages Act: Priorities of the 
Francophone Community of Nunavut 
regarding French Services, the primary 
objective of this consultation was to 
“identify the priorities of the 
Francophone community regarding 
French services in the context of the 
implementation of the Official Languages 
Act of Nunavut.”  
 
In your view, was this public consultation 
effective in identifying the French 
community’s priorities in relation to 
French services and would the 
government’s work to implement the 
Official Language Act benefit from 
holding similar consultations in other 
Nunavut communities for Inuit language 
speakers? Thank you, Madam 
Chairperson. 

ᑐᑭᓯᒐᓱᑦᑐᖓ ᓇᓕᐊᒃ ᐊᑐᐊᒐᐃᑦ ᐃᓄᑦᑎᑐᑦ 
ᐱᑕᖃᓐᖏᒻᒪᖔᑕ ᐊᒻᒪᓗ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᒍᓐᓇᕐᒪᖔᑕ. ᖃᐅᔨᒐᓱᓚᐅᖅᓯᒪᒻᒥᒐᒪ 
ᑮᓇᐅᔭᕐᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖃᓲᖑᒐᓗᐊᕐᒪᖔᖅ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑦᑎᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᐊᑐᐊᒐᕐᓂᑦ. 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᕐᓗᑎᑦ. ᑖᒃᑯᐊ 
ᐋᖅᑭᑦᑕᐅᒋᐊᖅᐸᓪᓕᐊᓕᕐᓂᐊᓕᓚᐅᖅᓯᒪᔪᑦ ᐊᑐᐊᒐᖏᑦ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓕᖅᐸᓪᓚᐃᒐᒃᑯ ᐊᐱᖅᑯᑎᓐᓃᕗᖓ 
ᒫᓐᓇᐅᔪᒥ. ᑕᕝᕙᓂ ᓱᓕ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᓐᓂ 
2013-14-ᒥ ᐅᖃᖅᓯᒪᒻᒪᑕ. 
ᐃᓄᓕᒫᖅᑎᑦᑎᔾᔪᑎᖃᖅᑎᓪᓗᓯ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᓐᓇᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐃᖃᓗᓐᓂ 
ᐅᑐᐱᕆ 2013-ᒥ.  
 
 
ᒐᕙᒪᒃᑯᑦ ᒫᑦᓯ 2013-ᒥ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᓐᓂ 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᖓᑕ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ: ᓯᕗᓪᓕᐅᔾᔭᑦ ᓄᓇᕗᒻᒥ 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕈᑏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᑕᒪᓐᓇ ᑐᕌᒐᖃᓚᐅᓗᐊᓐᖑᐊᓚᐅᖅᑐᖅ 
ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᑦ ᓄᓇᕗᒻᒥ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑕ 
ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕈᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 
ᐅᖃᐅᓰᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ.  
 
 
 
ᐃᕝᕕᑦ ᐃᓱᒪᒋᔭᖓᒍᑦ ᐃᓄᓕᒫᖅᑎᑦᑎᓂᐅᓚᐅᖅᑐᖅ 
ᐊᑑᑎᖃᑦᑎᐊᓚᐅᖅᐸ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᔭᐅᔪᓐᓇᖅᓯᓚᐅᖅᐱᓯ ᐅᐃᕖᑦ ᑭᓱᓂᒃ 
ᓯᕗᓪᓕᐅᔾᔨᓯᒪᒻᒪᖔᖏᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ 
ᒐᕙᒪᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓇᓱᑦᑎᓪᓗᒋᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ 
ᓄᓇᕗᒻᒥ ᓄᓇᓕᓐᓂ ᐃᓄᓕᒫᖅᑎᑦᑎᔭᕆᐊᖃᕋᓱᒋᕕᒌᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
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Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): In 2010, the 
Minister of Languages held a conference 
for the planning of the language work. 
When they were consulting with the 
public as to what priorities should be set 
for services in Inuktitut, the French 
people were not asked about that, 
according to our knowledge.  
 
Maybe the Minister can explain this 
better. The Minister of Languages set up 
that meeting and I was one of the invited 
parties when they were doing 
consultations on the implementation of 
the Official Languages Act to ask us what 
priorities the French language speakers 
have. That’s how it was set up. The 
Minister was putting together things that 
he would be dealing with within the 
government, trying to put together a plan 
to try to implement the Official 
Languages Act for the French language in 
Nunavut.  
 
Yes, it is useful. The French language is 
one of the official languages of Nunavut 
and they have to be informed about 
important matters and they have to be 
asked what their priorities are as well. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Joanasie, are you done? 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I would like to 
request clarification on an earlier 
response. I hope it’s just my 
misunderstanding and if not, then I will 
be very disappointed.  
 
In your response earlier, Madam 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: 2010-ᖑᑎᓪᓗᒍ  
ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᕕᔾᔪᐊᖅᑎᑦᑎᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕗᑦ ᐸᕐᓇᐅᑎ 
ᓴᖅᑭᑕᐅᓚᐅᓐᖏᑎᓪᓗᒍ ᓱᓕ ᑐᓴᕋᓱᑦᑐᓂ ᐃᓄᐃᑦ 
ᑭᓱᓂᒃ ᓯᕗᓪᓕᐅᑎᑦᑎᒐᔭᓐᖑᐊᖅᑲᑦ ᐱᔨᑦᑎᑎᑦᑎᓂᕐᒧᑦ 
ᐃᓄᑦᑐᑦ. ᐅᐃᕖᓪᓕ ᐊᐱᕆᔭᐅᓯᒪᓇᑏᖑᓚᐅᖅᓯᒪᒻᒪᑕ 
ᑖᒃᑯᐊ ᑲᑎᒪᑎᑕᐅᔪᑦ ᑐᑭᓯᔭᒃᑯᓪᓖ.  
 
 
ᒥᓂᔅᑕᐅᖅᑲᐃ ᐅᖃᐅᓯᕆᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᕋᓗᐊᖏᑦ.  
ᑖᓐᓇ ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᒃᓱᓚᐅᖅᓯᒪᒻᒪᒍ 
ᑲᑎᒪᖃᑕᐅᔪᐃᑦ ᑕᐃᑲᓂ ᖃᐃᖁᔭᐅᓯᒪᓕᖅᑎᓪᓗᖓ 
ᑕᐃᑲᓃᖃᑕᐅᓚᐅᖅᓯᒪᒐᒪ. ᑐᓴᕋᓱᑦᑐᑎᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᑕᐅᖁᒍᓂᐅᒃ ᑭᓱᑦ 
ᐱᕕᔾᔪᐊᖑᑎᑕᐅᕙᑦ ᐅᐃᕖᓄᑦ ᐅᐃᕖᑎᑑᖅᑐᓄᑦ.  
ᑕᐃᒪᐃᓕᖓᓚᐅᖅᑯᑦ. ᒥᓂᔅᑕ ᑲᒪᒋᓇᓱᓐᓂᐊᖅᑕᖏᓐᓂᒃ 
ᑖᓐᓇ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓃᑦᑐᓃᓛᒃ ᐸᕐᓇᐅᑎᓂᒃ 
ᓴᖅᑮᒐᓱᑦᑐᑎᑦ ᐅᐃᕖᑎᑑᖅᑐᑦ ᒥᔅᓵᓄᑦ.  
 
 
 
 
 
 
 
ᐄ, ᐊᑑᑎᖃᖅᑐᖅ. ᐅᖃᐅᓯᕐᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᐱᖃᑕᐅᒻᒥᒻᒪᑕ ᓄᓇᕗᑦ ᐅᐃᕖᑎᑑᖅᑐᑦ ᐊᒻᒪ 
ᑐᓴᕐᕕᒋᔭᐅᔭᕆᐊᖃᖃᑦᑕᕐᒥᒻᒪᑕ ᑭᓱᓂᒃ 
ᐱᕕᔾᔪᐊᖑᓛᖅ…ᖃᓄᕐᖓᐃ, 
ᓯᕗᓪᓕᐅᑎᑦᑎᔭᕆᐊᖃᖅᑐᕆᒻᒪᖔᑕ ᐱᔨᑦᑎᖅᑎᓂᕐᒧᑦ 
ᐅᖃᐅᓯᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒡᓗ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ, 
ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔾᔪᑕᐅᖅᑲᐅᔪᒧᑦ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑕᐃᒪᑐᖅ 
ᑐᑭᓯᓂᕐᓗᒃᓯᒪᑐᐃᓐᓇᕐᓂᐊᖅᐳᖓ ᑐᑭᓯᓂᕐᓗᒃᓯᒪᖏᒃᑯᒪ. 
ᑐᑭᓯᓇᓱᒋᔭᕋ ᓱᓕᒃᐸᑦ ᖁᕕᐊᓱᒍᓐᓃᓪᓚᕆᓕᒑᒐᒪ.  
 
 
 
ᑕᐃᓐᓇ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᐃᑦ  
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Commissioner of Languages, you stated 
that the systemic investigation was very 
difficult or cumbersome. I’m not sure 
what you’re trying to say when you say 
that because the systemic investigation 
was so difficult, you did not want to 
continue with the investigation. I’m very 
concerned about that statement. To do an 
investigation to make sure that the people 
of Nunavut are being served properly is 
one of the important things out there, 
especially when it involves the Inuktitut 
language. You stated that it was too 
difficult or too cumbersome and you 
didn’t want to continue with the 
investigation. I’m very concerned with 
that statement.  
 
Although I understand that you meet with 
the human resources people, just having 
meetings and investigations are two very 
different matters in my mind. If you 
talked with someone as commissioner, 
they will only respond to you with what 
you want to hear. If you investigate, you 
will discover more things that would not 
be said to you during a conversation. 
Why are you saying that? Why are you 
making this weaker than it should be 
when it’s so important, in my opinion? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, when I 
was here last year, it seemed the direction 
I was given was to make sure that I 
worked more closely with the Human 
Resources Division when we are dealing 
with human resources.  
 
In my position, I know that not 
everybody will like my work. Sometimes 
they will say that I’m not doing enough 
and sometimes they will say that I’m 

ᑲᒥᓯᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᖅᑲᐅᒐᕕᑦ ᖃᐅᔨᓴᕐᓂᕉᖅ 
ᐱᔭᕆᐊᑐᔪᐊᓘᓚᐅᕐᒪᑦ. ᐅᓇ ᖃᓄᖅ ᐅᖃᕋᓱᖕᒪᖔᖅᐱᑦ 
ᓇᓗᓕᑦᑎᐊᖅᑐᖓ. ᐅᖃᕋᕕᑦ ᖃᐅᔨᓴᕐᓂᖅ 
ᐱᔭᕆᐊᑐᓂᖓᓄᑦ ᖃᐅᔨᓴᒃᑲᓐᓂᕈᒪᔪᓐᓃᓚᐅᕋᔅᓯ. ᑖᓐᓇ 
ᐊᒃᓱᐊᓗᒃ ᐃᓱᒫᓘᑎᒋᔭᕋ ᐅᖃᕐᓂᕆᔭᐃᑦ. ᐱᔨᑦᑎᓐᓂᕐᒧᑦ 
ᖃᐅᔨᓴᕐᓂᖅ ᐱᔨᑦᑎᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐱᒻᒪᕆᐅᓛᖑᖃᑕᐅᓇᓱᒋᒐᒃᑯ. ᐱᓗᐊᖅᑐᒥᒃ 
ᐅᖃᐅᓯᕗᑦ ᐃᓚᐅᑎᓪᓗᒍ ᐱᔾᔪᑕᐅᑎᓪᓗᒍᓘᓐᓃᑦ. 
ᐅᖃᖅᑰᔨᓪᓗᑎᓪᓗ ᐱᔭᕆᐊᑐᓗᐊᖅᑐᐊᓘᓚᐅᕐᒪᑦ. 
ᖃᐅᔨᓴᒃᑲᓐᓂᕈᒪᔪᓐᓃᖅᑐᒍᑦ, ᑖᓐᓇ 
ᐃᓱᒫᓘᑎᒋᓪᓚᕆᒃᑕᕋ.  
 
 
 
 
 
 
 
ᑐᑭᓯᒐᓗᐊᖅᑐᖓ ᑲᑎᖃᑎᒋᖃᑦᑕᖅᑕᑎᒡᒎᖅ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, ᑭᓯᐊᓂ ᑲᑎᖃᑎᖃᕐᓂᖅ 
ᖃᐅᔨᓴᕐᓂᕐᓗ ᐊᔾᔨᒌᓐᖏᑦᑎᐊᖅᖢᑎᒃ ᑕᐅᑐᒃᑲᒃᑭᒃ. 
ᐅᖃᖃᑎᖃᕈᕕᑦ ᑲᒥᓯᓇᐅᓪᓗᑎᑦ ᑐᓴᕈᒪᔭᐃᓐᓇᕐᓂᒃ 
ᑐᓴᖅᑎᑕᐅᔪᓐᓇᕋᕕᑦ. ᖃᐅᔨᓴᕈᕕᑦ 
ᖃᐅᔨᒐᔭᓚᐅᓐᖏᑕᕐᓂᒃ ᐅᖃᐅᓯᐅᒐᔭᓚᐅᖏᑦᑐᓂᒡᓘᓐᓃᑦ 
ᖃᐅᔨᒐᔭᕋᓱᒋᒐᒃᑭᑦ. ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇ ᐅᖃᖅᐱᑦ? 
ᖃᓄᐃᒻᒪᑦ ᓴᓐᖐᒡᓕᑎᑉᐱᐅᒃ ᑖᓐᓇ ᐱᒻᒪᕆᐊᓘᓇᓱᒋᔭᕋ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᐊᕐᕌᓂ ᑕᕝᕙᓃᑦᑎᓪᓗᖓ 
ᑎᓕᐅᕆᔭᐅᖅᑰᔨᓚᐅᖅᓯᒪᒻᒥᒐᒪ 
ᐱᓕᕆᖃᑎᖃᕋᓱᔾᔫᒥᓗᑎᑦᑑᖅ 
ᐋᖅᑭᒋᐊᖅᑎᑦᑎᓇᓱᖃᑦᑕᓚᐅᕆᑦ. 
ᑕᐃᒪᐃᓕᖓᓂᖅᓴᐅᖁᔭᐅᖅᑰᔨᒐᒪ 
ᐱᓕᕆᖃᒌᓐᓂᖅᓴᐅᓂᕐᒨᖓᒋᐊᓕᓚᐅᖅᓯᒪᕗᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᑕ.  
 
 
ᐃᖅᑲᓇᐃᔮᕋ ᐃᓛᓐᓂᒃᑯᑦ ᓈᒻᒪᒋᔭᐅᖏᓐᓇᔾᔮᖏᒻᒪᑦ. 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᓐᖏᓗᐊᕆᔭᐅᖅᑰᔨᓕᕐᓗᖓ  
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doing too much. That’s the nature of the 
position.  
 
If we tried to work with them and it 
wasn’t working and nothing was 
changing, we were going to do the 
investigation anyway. It was very 
difficult to do the systemic investigation 
of the whole hospital.  
 
In the requests we made in previous years 
that were documented, we were never 
responded to and I have been thinking 
that once the Act is being reviewed… . 
How shall I put this? I feel that there 
needs to be an obstruction clause to not 
investigate, but to give our office more 
authority on such matters. Whenever we 
requested a document or anything from 
them during our investigation, it seemed 
like it didn’t matter if they ignored us and 
there was really no recourse for us. We 
even started thinking about using the 
courts to get those documents. They were 
finally given to us when we started 
thinking like that.  
 
It then became obvious that if we’re 
going to do something like that again, 
then our staff would need to have another 
contracted position, in my opinion. I’m 
thinking that we would need an 
additional $20,000 in finances to do that. 
I’m not saying that we’re not going to do 
this again. This investigation is 
completed and we’re going to start 
looking into how we could have done it 
better and if we’re going to do this again, 
how we should go about doing it. We 
haven’t really discussed this in our office 
yet. However, I just wanted to say or 
explain that I’m not saying we’re not 
going to be investigating again.  
 
There are two ways to investigate. I can 
be given a concern and then we 

ᐱᓗᐊᕆᔭᐅᖅᑰᔨᓕᕐᓗᖓ. ᑕᐃᒪᐃᖏᓐᓇᕐᒪᑦ.  
 
 
ᐱᓕᕆᖃᑎᒋᓇᓱᓚᐅᕐᓗᒋᑦ ᐋᖅᑭᑉᐸᓪᓕᐊᓂᕐᒨᖓᖏᑉᐸᑕ 
ᖃᐅᓴᕐᓂᐊᓚᐅᕋᑦᑎᒍᑦ. ᐃᒪᐃᓕᖅᑲᐅᔪᖓ. ᑖᓐᓇ 
ᐃᓗᐃᑦᑑᓗᒍ ᖃᐅᔨᓴᕐᓂᖅ ᐊᐅᓚᓂᖓ 
ᐱᔭᕆᐊᑐᔪᐊᓘᓚᐅᕐᒪᑦ.  
 
 
 
 
ᐊᒻᒪ ᐊᕐᕌᒍᑦ ᐅᖓᑖᓂᐅᓗᐊᖅᑐᖅ ᑐᔅᓯᕋᖅᓯᒪᔭᕗᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐃᑕᐅᓚᐅᖅᓯᒪᖏᒻᒪᑕ. ᐃᓱᒪᓯᒪᔪᖓᓕ 
ᒪᓕᒐᖅ ᕿᒥᕐᕈᔭᐅᓕᕈᓂ ᒪᑯᓂᖓ ᖃᓄᕐᖓᐃ, ᖃᓄᖅ 
obstruction clause-ᑕᖃᕆᐊᖃᖅᑰᔨᒋᓪᓗᒍ 
ᖁᔭᓈᓕᖅᑎᑦᑎᓇᓱᖅᑰᔨᔪᖅ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ. 
ᓴᓐᖏᓂᖅᓴᒥᒃ ᐱᔪᓐᓇᐅᑎᖃᓕᕐᓗᑕ ᐊᓪᓚᕝᕕᕗᑦ.  
ᐅᔾᔨᕆᓇᓚᐅᕐᖓᐃᓛᒃ ᖃᐅᔨᓇᓚᐅᕐᖓᑦ 
ᖃᐅᔨᓴᖅᑎᓪᓗᑕ ᑐᔅᓯᕋᖅᓯᒪᒐᓗᐊᕈᑦᑕ ᑭᓱᑐᐃᓐᓇᕐᓂᒃ 
ᐸᐃᑉᐹᓂᒃ ᑐᓵᔭᐅᓐᖏᒃᑲᓗᐊᕈᑦᑕ 
ᖃᓄᐃᓕᐅᕆᐊᕐᕕᖃᒃᑲᓐᓂᓐᖏᑦᑎᐊᖅᑐᒍᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐃᓱᒪᒻᒪᕆᓕᖅᑎᓪᓗᑕ ᑭᓯᐊᓂ 
ᖃᐃᑕᐅᓕᑕᐃᓐᓇᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ 
ᑐᒃᓯᕋᖅᑕᕗᑦ.  
 
 
 
 
ᐊᒻᒪ ᓇᓗᓇᕈᓐᓃᕆᓪᓗᓂ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᑲᒪᒋᐊᒃᑲᓂᕐᓂᐊᕈᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᑳᓐᑐᕌᓯᒪᔪᒥᒃ ᐱᑕᖃᕆᐊᖃᕋᔭᖅᑰᕐᒥᔪᖅ. ᐃᓱᒪᒃᑯᓪᓕ 
ᐃᓱᒪᓯᒪᔪᖓ $20,000 ᖄᖓᒍᑦ ᐱᑕᖃᕆᐊᖃᕋᔭᖅᑐᖅ. 
ᑕᐃᒫᒃ ᖃᐅᔨᓴᒃᑲᓂᕐᓂᐊᕐᓂᕈᒪ 
ᖃᐅᔨᓴᖅᑎᑲᓐᓂᕐᓂᐊᕐᓂᕈᑎᒃ ᐊᓪᓚᕝᕕᕗᑦ.  
ᐃᒪᐃᓕᓐᖏᑦᑎᐊᖅᑐᖓ ᑕᐃᒫᒃ ᐊᑐᒃᑲᓂᔾᔮᖏᑦᑐᒍᑦ  
ᑭᓯᐊᓂ ᑖᓐᓇ ᐱᔭᕇᕐᒪᑦ ᕿᒥᕐᕈᕙᓪᓕᐊᓂᐊᓕᕋᑦᑕ 
ᖃᓄᖅ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓂᖅᓴᐅᒐᔭᓐᖑᐊᓚᐅᖅᐱᑕ ᐊᒻᒪ 
ᑕᐃᒪᐃᓕᐅᒃᑲᓂᕐᓂᐊᕈᑦᑕ ᖃᓄᖅ ᐱᒐᔭᓐᖑᐊᖅᐱᑕ. 
ᑖᓐᓇ ᓱᓕ ᐊᓪᓚᕝᕕᑦᑕ ᐃᓗᐊᓂ 
ᐅᖃᐅᓯᕆᓪᓚᕆᓯᒪᓐᖏᓐᓇᑦᑎᒍ ᖃᓄᖅ ᐃᓕᓚᐅᕐᒪᖔᑕ 
ᑖᓐᓇ ᑲᒪᒋᓚᐅᖅᑎᓪᓗᑎᒍᑦ. ᑭᓯᐊᓂ 
ᐅᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᐃᓛᒃ 
ᓇᓗᓇᐃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ ᐅᖃᓐᖏᑦᑎᐊᖅᑐᖓ 
ᑕᐃᒪᐃᓕᐅᒃᑲᓐᓂᔾᔮᓐᖏᑦᑐᒍᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ.  
 
 
ᑕᐃᒫᒃ ᖃᐅᔨᓴᕐᓂᖅ ᒪᕐᕈᐃᓕᖓᒻᒪᑦ. ᑕᕝᕙ ᐅᖃᐅᔾᔭᐅᒍᒪ 
ᐃᓱᒫᓗᒍᑎᐅᔪᒥᒃ  
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investigate those things. However, what I 
was talking about was that doing a 
complete systemic investigation is very 
difficult. We have to plan this ahead of 
time properly and do it like that in the 
future. The staff and finances have to be 
set up properly as well. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I was thinking more 
along the lines of what you said earlier. 
Listening to your words, the way I 
understood it is that investigations are 
just too difficult. That’s what you said. 
After you said that, you stated that you 
decided not to do the investigation 
because it is too difficult, but you would 
have meetings with them instead. That’s 
what I understood.  
 
However, you stated again that if you 
request documents from them, for 
example, they don’t need to give it to you 
if they don’t want to. You then stated that 
you were even thinking about involving 
the courts to get those documents and 
they finally gave you some of those 
documents after hearing that. I don’t 
think you should be worried about that at 
all. In my opinion, that’s your job. You 
have the authority and if you need to go 
through the courts, you can do that; you 
can look into that.  
 
What I’m trying to say is I don’t like to 
hear you say that it’s too difficult. I don’t 
like to hear that at all. We say such things 
as our language is disappearing, our 
language is not being utilized enough, 
and the services are not available. 
Listening to your words, you’re saying 
that it’s too difficult to investigate those 

ᖃᐅᔨᓴᖃᑦᑕᕋᑦᑕ. ᑭᓯᐊᓂ ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ 
ᐃᓗᐃᑦᑐᒥ ᐊᐅᓚᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐱᔭᕆᐊᑐᒻᒪᑦ. 
ᐃᓱᒪᔅᓴᖅᓯᐅᑎᐊᖅᓯᒪᓗᑕ 
ᐱᓕᕆᐊᕆᒋᐊᖃᖃᑦᑕᓂᐊᖅᑕᕗᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔭᐃᓪᓗ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᐃᓱᒪᒋᓗᐊᖅᑲᐅᔭᕋ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ. ᐅᖃᐅᓯᑎᑦ ᒪᓕᒃᖢᒋᑦ 
ᑐᑭᓯᓇᖅᓯᖅᑲᐅᖕᒪᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐱᔭᕆᐊᑐᓗᐊᖅᑐᐊᓗᒃ. 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ. ᑕᐃᒪᐃᓕᓚᐅᖅᖢᑎᑦ 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐱᔭᕆᐊᑐᓗᐊᖅᑐᐊᓘᖕᒪᑦ ᐊᑐᓐᖏᖔᕐᓗᒍ 
ᑲᑎᖃᑎᖃᖃᑦᑕᕐᓂᐊᕐᓂᕋᖅᖢᑎᒃ-ᓚᐅᕐᓂᕋᖅᖢᑎᓪᓗ.  
ᑕᐃᒪᓐᓇ ᑐᑭᓯᖦᖤᖅᐳᖓ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᐅᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᐅᖃᐅᓯᕆᓕᕋᑖᕐᒥᔭᐃᑦ 
ᑕᐃᒃᑯᐊᒎᖅ ᓲᕐᓗ ᐸᐃᑉᐹᓂᒡᓘᓐᓃᑦ ᐱᔪᒪᒐᓗᐊᕈᔅᓯ 
ᑐᓂᔭᐅᔭᕆᐊᑐᓐᖏᓐᓇᓯ ᖃᐃᑦᑎᔪᒪᓐᖏᑉᐸᑕ. 
ᐅᖃᖅᖢᑎᓪᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥᒎᖅ ᐃᓱᒪᖃᓕᕋᑕᖅᖢᓯ. 
ᖃᐃᑦᑎᔭᐅᓚᐅᖅᓯᒪᔪᓯ ᑐᓴᕈᒪᔭᓯ ᐃᓚᖏᓐᓂ. ᑖᓐᓇ 
ᐃᓱᒫᓘᑎᒋᔭᕆᐊᖃᓐᖏᑦᑎᐊᖅᑰᖅᑕᐃᑦ ᐅᕙᖓᓕ  
ᐃᓱᒪᒋᔭᖓᒍᑦ. ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᒐᕕᑦ ᐱᔪᓐᓇᕐᓂᖃᕋᕕᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᕈᕕᑦ ᑕᑯᓇᒍᓐᓇᖅᑰᕋᕕᐅᒃ ᑕᒪᓐᓇ.  
 
 
 
 
 
 
ᐆᒥᖓᓕ ᐅᖃᕋᓱᒃᐳᖓ ᑐᓴᕐᓂᖏᓪᓚᕆᒋᔭᕋ 
ᐅᖃᖅᑎᓪᓗᑎᑦ ᐱᔭᕆᐊᑐᓗᐊᕐᒪᑦ. 
ᑐᓴᕐᓂᕆᓐᖏᓪᓚᕆᒃᑕᕋ ᑖᓐᓇ. ᐅᖃᓲᖑᒐᑦᑕ 
ᐅᖃᐅᓯᕕᒡᒎᖅ ᒪᓐᓇ ᐊᓯᐅᓕᖅᑐᖅ. ᐅᖃᐅᓯᕗᒡᒎᖅ 
ᐊᑐᖅᑕᐅᔪᓐᓃᓕᖅᑐᖅ. ᐱᔨᑦᑎᕆᐊᖃᖅᑐᑦ ᒪᑯᐊ 
ᐊᑐᖃᑦᑕᖏᑦᑐᑦ. ᓲᕐᓗ ᐅᖃᐅᓯᖅᑎᑦ ᑐᑭᓯᓪᓗᒋᑦ 
ᖃᐅᔨᓴᕆᐊᖓᓗ ᐱᔭᕆᐊᑐᓗᐊᖅᖢᓂ.  
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things. I really don’t like hearing that and 
I’m sure Nunavummiut don’t like hearing 
that either, especially those who want to 
be served in their own language.  
 
Although this is our situation, I would 
like further clarification. You also stated 
earlier that if you’re working with any 
group, and right now we’re talking about 
human resources, you said you would 
investigate them and monitor them to 
make sure that they are following the Act 
or meeting their obligations under the 
Act. When will you decide if this group 
is not using it enough or that group needs 
to be looked into? What makes you 
decide if a certain entity has to be 
investigated? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, I 
completely agree with you. I think 
research is part of my job description. I 
wasn’t trying to say that it’s too difficult. 
What I wanted to speak to was the 
challenges and the funding required to do 
research.  
 
It was a big learning experience when we 
were doing the systemic investigation 
and we hope to do systemic 
investigations that are better planned and 
well coordinated regarding human 
resources with Nunavut Tunngavik, who 
are doing studies. They have taken the 
federal government to court and they 
were going to get compensated for what 
they took to the court system. They asked 
me for advice about how those monies 
were going to be used. I don’t think we 
need to go through human resources 
because they are doing it themselves as a 
division.  

ᑖᓐᓇ ᑐᓴᕐᓂᕆᓐᖏᓪᓚᕆᒃᑕᕋ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑐᓴᕐᓂᕆᔭᐅᓐᖏᓪᓚᕆᖅᑰᖅᑐᖅ, ᐱᓗᐊᖅᑐᒥᒃ 
ᐱᔨᑦᑎᖅᑕᐅᔪᒪᖃᑦᑕᖅᑐᓄᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ.  
 
 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ 
ᐅᓇ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᓚᐅᕐᓚᒍ. ᐅᖃᖅᑲᐅᖕᒥᒐᕕᑦ 
ᑕᐃᒃᑯᐊᒎᖅ ᐱᓕᕆᖃᑎᒋᒍᕕᒋᑦ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ, ᒫᓐᓇ 
ᐅᖃᐅᓯᖃᖅᑰᖅᖢᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, 
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᖏᓐᓇᕐᓗᓯᐅᒃ 
ᖃᐅᔨᓴᖃᑦᑕᕐᓂᐊᖅᖢᓯᐅᒡᓗᒎᖅ 
ᐊᑐᑦᑎᐊᖅᐸᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ 
ᐊᑐᕆᐊᖃᖅᑕᕕᓂᕐᒥᓂᓪᓘᓐᓃᒃ. ᖃᖓᓕ ᑕᐃᒪ 
ᑐᑭᑖᓕᕋᔭᖅᐱᑦ ᐊᑐᑦᑎᐊᓐᖏᓗᐊᖅᑐᓄᑯᐊ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᐅᔨᓴᕆᐊᖃᓕᖅᑕᕗᓄᑯᐊ ᐃᓗᓕᓕᒫᖏᑦ? 
ᑭᓱᑕᖃᓕᖅᐸᑦ ᑭᓱᓪᓘᓐᓃᑦ ᓇᓗᓇᐃᒃᑯᑕᕆᒐᔭᖅᐱᒋᑦ 
ᐱᓕᕆᕝᕕᐅᔪᖅ ᐃᓗᓕᒫᖓ 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᓕᖅᑐᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐅᓇᐅᒻᒥᒻᒪᑦᑕᐅᖅ, ᐄ, ᐊᖏᖃᑎᒋᒋᒃᑭᑦ. 
ᖃᐅᔨᓴᕐᓂᖅ ᑖᓐᓇ ᐱᓕᕆᐊᒪ ᐃᓚᒋᒻᒪᒍ. 
ᑕᐃᒪᐃᓕᒋᐊᖅᑲᐅᖏᑦᑎᐊᕋᓗᐊᖅᑐᖓ ᐱᔭᕆᑐᓗᐊᕐᒪᑦ, 
ᑕᐃᒪᐃᓘᒃᑲᓐᓂᕈᒪᓐᖏᑦᑐᖓ 
ᑕᐃᒪᐃᓕᒋᐊᖅᑲᐅᖏᑦᑎᐊᕋᓗᐊᖅᑐᖓ. ᐱᔭᕆᑐᓂᖓᓄᑦ 
ᐊᑭᑐᓂᖓᓄᑦ ᐃᒫᒃ ᐃᒪᐃᓕᒋᐊᖔᖅᑲᐅᒐᓗᐊᖅᑐᖓ 
ᖃᓄᖅᑑᖅᓯᒪᑦᑎᐊᖅᑐᑯᓘᓗᑕ.  
 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑐᕕᔾᔪᐊᕌᓘᓚᐅᕐᒪᑦ 
ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᕐᓂᖅᓴᐅᓗᑕ 
ᐱᓕᕆᐊᕆᒋᐊᑦᑎᐊᕈᒥᓇᖅᑐᖅ 
ᑕᐃᒪᐃᓕᖓᒃᑲᓐᓂᕐᓂᐊᓕᕈᑦᑕ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᐅᑉ 
ᒥᔅᓵᓄᑦ ᐅᓇᐅᒻᒥᒻᒪᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᖃᐅᔨᓴᑲᑕᒻᒪᑕ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐊᖏᖃᑎᖃᓚᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖅᑖᕐᓂᐊᕐᓂᕐᒧᑦ. ᐊᐱᖅᓱᖅᓯᒪᒻᒪᑕ ᐅᕙᓐᓄᑦ 
ᖃᓄᐃᓕᖓᓛᕐᓂᐊᕐᓂᕐᒥᓂᒃ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᓕᖅᐸᓪᓕᐊᑉᐸᑕ. ᑖᓐᓇᐅᒻᒥᒻᒪᑦ ᑕᐃᒫᒃ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ ᑕᑯᓪᓗᒍ ᒫᓐᓇᑲᐅᑎᒋ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑕᐃᒫᑎᒋ ᖃᐅᔭᓴᕐᓂᕐᒧᑦ 
ᐋᖅᑭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕈᑦᑕ ᖃᓄᐃᖅᑰᖏᑦᑐᖅ, 
ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᖅᑰᔨᓕᕐᒪᑕ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᐊᖓᔪᑦ.  
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Regarding the hospital, we wanted to 
gather the concerns regarding health over 
the 10 years. It seems that there have 
been no improvements on that part and if 
there are no improvements, then we will 
have to do another investigation. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Are you done? It’s almost 
twelve o’clock. We will take a break until 
1:30 p.m. Thank you. 
 
>>Committee recessed at 11:54 and 
resumed at 13:27 
 
Chairperson: Good afternoon. Hopefully 
everybody had a good lunch. I welcome 
everybody back to the House. Mr. 
Akoak, you’re up next.  
 
Mr. Akoak: Thank you, Madam 
Chairperson. Good afternoon. In the 
activity report of your 2013-14 annual 
report, you indicate that you held a 
teleconference with a PhD candidate 
regarding research on Nunavut’s 
pharmacy services in September of 2013. 
Can you clarify what this research will 
entail and if it will be made publicly 
available? Thank you, Madam 
Chairperson.  
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: Yes, I have been back and 
forth with the PhD candidate. It is her 
research on pharmaceutical services in 
Nunavut. I was curious to know the 
language aspects of her research and so I 
have met with her twice now and just 
sharing some of the information that she 
has found in her research, as well as me 
sharing with her in terms of our work 
towards trying to get the private sector to 

ᐅᓇᓕ ᐋᓐᓂᐊᕕᒻᒨᖓᔪᖅ ᐃᒪᐃᓕᖓᓚᐅᖅᓯᒪᒐᑦᑕ  
ᐊᕐᕌᒍᐃᑦ ᖁᓖᑦ ᐃᓗᐊᓂ ᐃᓱᒫᓘᑎᓂᒃ 
ᖃᐃᑦᑎᔪᖃᖅᐸᑦᑐᓂ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᒪᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐋᖅᑭᒃᐸᓪᓕᐊᖅᑰᔨᓐᖏᒻᒪᑕ ᑖᓐᓇ ᖃᐅᔨᓴᐅᑎ 
ᐊᑐᓕᓚᐅᖅᓯᒪᔭᕗᑦ. ᑕᐃᒫᒃ ᐋᖅᑭᒃᐸᓪᓕᐊᖅᑰᔨᓐᖏᑦᑐᓂᒃ 
ᑕᑯᒃᑲᓐᓂᕈᑦᑕ ᑕᐃᒪ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 
ᓴᖅᑮᒃᑲᓐᓂᕋᔭᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᐃᓄᒃ, 
ᑕᐃᒫᖅᑮᑦ? ᖁᓛᓅᕆᐊᖅᑐᓕᕐᒥᒻᒪᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 1:30 ᐅᑎᕐᓂᐊᕐᒥᔪᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 11:54-ᒥ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᓪᓗ 13:27-ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. ᓂᕆᐅᒃᐳᖓ 
ᐅᓪᓗᕈᒥᑕᑦᑎᐊᖅᑐᐃᓐᓇᐅᕋᑖᖅᑐᓯ. 
ᑐᓐᖓᓱᒃᑎᑕᐃᓐᓇᕆᕙᒃᑲ ᐅᑐᖅᑐᐃᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. 
ᒥᔅᑕ ᐋᖁᐊᖅ, ᐃᕝᕕᐅᓕᕐᒥᔪᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓐᓄᓴᒃᑯᑦ. ᐊᑐᓚᐅᖅᑕᔅᓯᓐᓄᑦ ᐅᓂᒃᑳᕆᔭᑦᑎᓐᓂ 2013-
14 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓂᖃᓚᐅᕋᔅᓯᒎᖅ 
ᐃᓕᓯᒪᔪᑑᖑᓂᐊᕐᓂᕐᒧᑦ ᐸᐃᑉᐹᖅᑖᕋᓱᒃᑐᒥᒃ 
ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐄᔭᒐᖅᑖᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓯᑎᐱᕆ 2013-ᖑᑎᓪᓗᒍ.  
ᓇᓗᓇᐃᕆᒋᐊᕈᓐᓇᖅᐲᑦ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᑐᖅ 
ᑭᓱᒨᖓᓂᐊᕐᒪᖔᑦ ᐊᒻᒪᓗ ᑭᒃᑯᓕᒫᓄᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᒫᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐅᖃᖃᑎᒋᓪᓗᒍ ᑕᐃᓐᓇ 
ᐃᓕᓯᒫᑑᖑᓂᕐᒧᑦ ᐱᓇᓱᐊᖅᑐᒥᒃ ᑖᔅᓱᒪᐅᑉ 
ᖃᐅᔨᓴᕐᓂᕆᓚᐅᕐᒪᒍ ᐄᔭᒐᖅᑖᖅᑎᑦᑎᒍᑕᐅᕙᒃᑐᓂᒃ 
ᓄᓇᕗᒻᒥ. ᑭᓯᐊᓂ ᖃᐅᔨᔪᒪᓚᐅᖅᓯᒪᒐᒪ 
ᐅᖃᐅᓯᓕᕆᓂᒃᑯᑦ ᐊᑐᐊᒪᓂᖓᓂᒃ ᖃᐅᔨᓴᕐᓂᕆᔭᖓᓂ. 
ᒪᕐᕈᐊᖅᑎ ᑲᑎᖃᑎᒋᓯᒪᓕᖅᑕᕋ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒍ 
ᖃᐅᔨᓴᕐᓂᕆᔭᖓᑕ ᖃᐅᔨᓯᒪᓕᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐅᖃᐅᑎᓪᓗᒍ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᐃᑦ  
 
 



 56

prepare for language obligations.  
 
I’m not sure if it will be publicly 
available. I can certainly check with her. 
It’s not my research or my office’s 
research. I will see what she has to say. 
Thank you, Madam Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same annual report 
for the same years, you indicate that you 
met with representatives from Nunavut 
Tunngavik Incorporated’s Social 
Development Division. Can you indicate 
what your discussions with these 
representatives entailed? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: Yes, that was our first 
meeting from our office with the NSDC 
staff just to share our work and our 
priorities to see if there are any areas of 
overlap because they work on language 
issues and do research on language 
issues. They did one in 2009-2010, I 
believe. I just wanted to touch base with 
them to see what they are up to and to 
share what our office plans on doing. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the activity report, you 
indicated that you met with an Inuit Sign 
Language specialist in November of 
2013. Can you indicate what your 
discussions with the specialist entailed 
and what concerns, if any, this individual 

ᐅᐸᓗᖓᐃᔭᕋᓱᒃᖢᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᑎᒍᑦ 
ᐊᑐᕆᐊᖃᕈᒫᖅᑕᖏᓐᓂᒃ. 
 
ᓇᓗᔪᖓ ᑭᒃᑯᓕᒫᓄᑦ ᓴᖅᑭᑕᐅᔪᒫᕐᒪᖔᑦ. ᑭᓯᐊᓂ 
ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋ. ᐱᓗᐊᖅᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᕆᓇᒍ 
ᑎᑎᕋᕐᕕᑦᑕᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕆᔭᐅᖏᒻᒪᑦ 
ᖃᐅᔨᒋᐊᕐᓗᒍᓗ ᑕᒪᑐᒥᖓ ᖃᓄᐃᓕᒍᑎᖃᕋᔭᕐᒪᖔᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᐅᓂᒃᑳᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ 
ᑲᑎᖃᑎᖃᓚᐅᕋᕕᒡᒎᖅ ᑭᒡᒐᖅᑐᖅᑐᓂᒃ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖁᑎᖏᓐᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᑭᓱᓂᒃ ᐅᖃᖃᑎᒌᒍᑎᖃᓚᐅᕐᒪᖔᖅᐱᑦ ᑖᒃᑯᓂᖓ 
ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔭᐃᔨᒃᑯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᖏᒃᑯᐊ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᓅᓯᓕᕆᔨᖁᑎᒋᔭᐅᔪᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᕗᑦ ᓯᕗᓪᓕᐅᑎᓯᒪᔭᕗᓪᓗ 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᕆᔪᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ. ᒪᑯᐊᓗ ᐱᔭᒃᓴᖏᑦ 
ᐱᔭᒃᓴᑦᑕ ᐊᔾᔨᒌᓐᓂᖏᑦ ᓱᑯᑦᑎᐊᓃᒪᖔᖏᑦ 
ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᖃᐅᔨᓵᕕᓃᓪᓗ, 2009-
2010-ᒦᒃᑯᐊ ᖃᐅᔨᓴᐃᓂᕐᓂᒃ ᑲᑎᖅᓱᐃᓚᐅᖅᓯᒪᖕᒪᑕ  
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᑐᑭᓯᓇᓱᒡᕕᒋᓪᓗᒋᑦ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᖏᓂᒃ ᑲᒪᑎᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ 
ᑭᓱᓕᕆᖕᒪᖔᖏᓪᓗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓇᓂ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᕕᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑎᑦ ᑲᑎᒪᖃᑎᒋᓚᐅᕐᓂᕋᖅᖢᒋᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᒃᑯᐊ ᐊᒡᒐᒥᓂᒃ ᐊᑐᖅᖢᑎᒃ 
ᐅᖃᐅᓯᓕᕆᔨᒥᒃ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᑲᑎᒪᖃᑎᖃᓚᐅᕐᓂᕋᖅᖢᑎᒃ ᓅᕖᕝᕙ 2013-ᒥ.  
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑭᓱᒥᒃ ᑲᑎᒪᔾᔪᑎᖃᓚᐅᕐᒪᖔᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᖃᓚᐅᕐᒪᖔᑦ  
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raised regarding sign language and 
language services in Nunavut? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: Yes, this individual has been 
documenting Inuit Sign Language, which 
is very different than International Sign 
Language, and when Inuit Sign Language 
is used, working towards having better 
documented Inuit Sign Language and 
starting to think about how it can be 
taught and made so there’s more 
awareness about the existence of Inuit 
Sign Language.  
 
Some of the concerns shared [regarding] 
the other aspect of your question were the 
services, such as justice, to ensure that 
people who use Inuit Sign Language can 
receive services in areas such as the 
justice system. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same report, you 
indicate that you met with the Minister of 
Languages in January of 2014. Can you 
indicate how often your office meets with 
the Minister of Languages and the 
Department of Culture and Heritage’s 
Official Languages Division? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: I have met with the former 
Minister of Languages, Paul Okalik, as 
indicated, in January 2014. I also met 
with Minister Kuksuk once he started his 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒡᒐᒥᒃ ᐊᑐᖅᖢᑎᒃ ᐅᖃᖃᑎᒌᖕᓂᖅ 
ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑏᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᑦ?  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐃᓄᐃᑦ ᐊᒡᒐᒥᒃ 
ᐊᑐᕐᓗᓂ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑐᓂᒃ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐊᔾᔨᒋᓐᖏᑦᑎᐊᕐᒪᒍᑦ ᓄᓇᕐᔪᐊᕐᒥᒃ 
ᑕᐃᒪᓐᓇ ᐅᖃᓪᓚᖃᑎᒌᓲᓂᒃ. ᒪᑯᓂᖓ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒡᒐᒧᑦ, ᐊᒡᒐᒧᓂᒃᑯᐊ ᐆᒃᑐᕋᖅᖢᑎᒃ 
ᐊᑐᖃᑦᑕᖅᑐᑦ ᖃᓄᖅ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ ᓇᐅᒃᑯᓪᓗ 
ᖃᓄᕐᓗ ᑕᖅᑲᒃᑯᓄᖓ 
ᖃᐅᔨᒪᔭᐅᓂᖅᓴᐅᓕᕈᓐᓇᕐᒪᖔᖓᓂᒃ 
ᑕᐃᒪᐃᑦᑐᓕᕆᓚᐅᖅᑐᒍᑦ.  
 
 
ᐊᒻᒪᓗ ᐃᓱᒫᓘᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᐱᖅᑯᑎᒋᔭᕕᑦ 
ᐃᓚᖓ, ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᓲᕐᓗ ᒪᓕᒐᓕᕆᓂᖅ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᒃᑯᑦ. ᑕᐃᒃᑯᐊ ᐆᒃᑐᕋᖅᖢᑎᒃ 
ᐅᖃᓚᖃᑎᒌᓲᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᑦ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᐱᑕᖃᒃᑲᓐᓂᖁᓪᓗᒍ. ᓲᕐᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᓂᒃ 
ᒪᓕᒐᓕᕆᓂᐅᓪᓗ ᒥᒃᓵᓅᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ ᓱᓕ ᐅᓂᒃᑳᓐᓂᒃ 
ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑐᑎᒡᒎᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᒥᒃ  
ᔮᓄᐊᕆ 2014-ᖑᑎᓪᓗᒍ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᖃᑦᓯᐊᖅᑎᖅᖢᑎᒃ ᑎᑎᕋᕐᕕᖕᓃᖔᖅᑐᑦ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᒪᖔᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᒥᒃ, 
ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᖃᑎᒋᓯᒪᔭᕋᐃᓐᓇ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᓕᕆᔨᕐᒧᑦ ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᔮᓐᓄᐊᓕ 
2014-ᒥ. ᐊᒻᒪᓗ ᑲᑎᒪᖃᑎᒋᓚᐅᕐᒥᔭᕋ ᒥᓂᔅᑕ ᖁᒃᓱᒃ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓛᒃ  
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position as Minister of Languages.  
 
There are ongoing communications at the 
officials’ level between our office and 
that of the Minister of Languages. We 
work together in areas such as planning 
for language weeks and also for the 
language conference that took place in 
February 2013, as well as the poster that I 
mentioned that informs people about our 
various roles and what the differences 
are. Those are the immediate things that 
come to mind in terms of how we work 
together. I’ll leave it there for now. 
Thank you, Ms. Chairperson. 
 
Chairperson Thank you, Ms. Inutiq. Mr. 
Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the activity report, you 
indicate that you met with the president 
of Inuit Tapiriit Kanatami to discuss its 
work through the Amaujaq National 
Centre for Inuit Education. Can you 
indicate the extent to which your office 
works and meets with representatives 
from Inuit Tapiriit Kanatami and how 
this relationship helps your office to 
undertake its role and fulfill its mandate? 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: This particular meeting was 
about the work on education. When I 
took my job, early childhood education 
and education were areas that I was 
particularly interested in. I wanted to see 
if there were any areas where we could 
collaborate because there’s a lot of 
research that the Amaujaq Centre was 
looking to partner with, and I wanted to 
see if there were areas where we could 
collaborate in terms of trying to advance 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᕆᔭᐅᓱᖓᖅᑎᓪᓗᒍ.  
 
 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᕝᕕᖏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕝᕕᒃᐳᑦ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ ᓲᕐᓗ 
ᐱᓇᐅᓱᐊᕈᓯᖃᖅᑎᓲᕆᒐᑦᑎᒃᑯᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᕐᔪᐊᕐᓂᐅᓚᐅᖅᑐᖅ ᕖᕝᕗᐊᓕ 
2013-ᒥ ᐊᒻᒪ ᑕᐃᓐᓇ ᐊᑭᓐᖓᒥᐅᑕᖅ ᐊᔾᔨᓐᖑᐊᖅ 
ᖃᐃᖅᑲᐅᔭᕋ. ᓇᓗᓇᐃᔭᐃᓯᒪᔪᖅ ᑭᒃᑯᑦ ᓇᓕᐊᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕐᒪᖔᖏᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᐊᓯᖏᓐᓂᒃ. ᑕᕝᕗᖓᖃᐃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓂᖓᑦᑕᐅᖅ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᕕᑦ ᐅᓂᒃᑳᖏᓐᓂ 
ᑲᑎᒪᖃᑎᖃᕐᓂᕋᓚᐅᖅᑐᑎᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᐊᖓᔪᖅᑳᖓᓐᓂᒃ. ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᕋᔅᓯ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦ ᐊᒪᐅᔭᖅ ᐃᓄᐃᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖓᓐᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᑎᒋ 
ᑎᑎᕋᕐᕕᓯ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑎᒋᖃᑦᑕᕐᒪᖔᑦ ᐊᒻᒪᓗ 
ᑲᑎᖃᑎᖃᖃᑦᑕᕐᒪᖔᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ 
ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᖅᑎᓪᓗᓯ ᖃᓄᖅ 
ᐃᓕᔅᓯᓐᓄᑦ ᐱᕚᓪᓕᐅᑕᐅᕙ ᑕᐃᒐᒃᓴᖅᑖᕆᓯᒪᔭᓯ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐱᔾᔪᑎᒋᓪᓗᒋ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᒫᓂ ᑲᑎᒪᓂᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐃᖅᑲᓇᐃᔮᓐᓄᑦ ᐃᓕᒐᒪ 
ᐃᓕᓴᕆᐅᖅᓴᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᓗ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔪᒪᓪᓗᐊᑕᓚᐅᖅᓯᒪᔭᒃᑲ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᓇᐅᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕐᓂᐊᕐᒪᖔᑦ 
ᖃᐅᔨᓴᐃᕐᔪᐊᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪᓗ 
ᐊᒪᐅᔭᐅᓂᕋᖅᑕᖅ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ. ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ ᓇᐅᒃᑯᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᒍᑎᖃᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦᑕ  
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bilingual education.  
 
There was ongoing communication with 
the Amaujaq Centre’s Inuit language 
specialist; I believe the position was 
called. However, the individual has since 
left the position and ITK is looking to 
replace that individual. The 
communication has stopped for now in 
terms of that work just to keep each other 
informed on what we’re doing. Thank 
you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same activity report, 
you indicate that you met with a 
representative from the Pirurvik Centre. 
Can you indicate what your discussions 
with this representative entailed? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: At the time, I was looking to 
see who could deliver a full immersion 
Inuktut program. I was hearing from 
various youth organizations that they 
want access to programs to learn Inuktut. 
I was seeing who could potentially 
deliver them and trying to coordinate that 
to make that happen and also meeting 
with Department of Culture and Heritage 
officials to ensure that the funding 
pockets that they have would fit a full 
immersion program if an organization 
was to take it on. That was the purpose of 
that meeting, to learn what Pirurvik was 
doing and what their long-term goal was 
in terms of Inuit language courses. So 
that’s that meeting. Thank you, Ms. 
Chairperson.  
 

ᒪᕐᕈᐃᓂᒡᓗ ᐅᖃᐅᓰᖕᓂᒃ ᐊᑐᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂ.  
 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐅᖃᐅᓯᓕᕆᔨᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᒃᓂ 
ᐅᖃᐅᓯᓕᕆᔩᑦ. ᑕᐃᓐᓇ ᐅᖃᐅᓯᓕᕆᔨᒋᔭᐅᓚᐅᖅᑐᖅ 
ᑕᐃᑲᓃᑦᑐᓐᓃᖅᑐᖅ ᐊᒻᒪ ᐃᓇᖏᖅᑎᒃᓴᖓᓂᒃ 
ᕿᓂᓕᖅᑐᑦ. ᒫᓐᓇ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᐊᕈᓐᓃᖅᑕᕗᑦ 
ᑕᐃᓐᓇ ᓄᖅᑲᕐᒪᑦ ᑐᓴᐅᒪᖃᑎᒌᖏᓐᓇᕋᓱᓲᖑᔪᒍᑦ 
ᑭᓱᓕᕆᓕᕐᒪᖔᑦᑕ ᓇᓕᐊᑐᐃᓐᓇᖅ ᑎᑎᕋᕐᕕᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓇᓂᑦᑕᐃᓐᓇᖅ ᐅᓂᑳᓂ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑎᑦ 
ᐱᕈᕐᕕᒃᑯᓐᓃᖔᖅᑐᒥᒃ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᓂᕋᖅᖢᑎᑦ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑭᓱᓂᒃ ᑲᑎᒪᔾᔪᑎᖃᓚᐅᕐᒪᖔᑦ 
ᑕᐃᔅᓱᒪᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᔅᓱᒪᓂ ᕿᓂᓚᐅᖅᓯᒪᔪᖓ 
ᖃᓪᓗᓈᑎᑑᖓᔪᓂᒃ ᐃᓄᒃᑎᑑᖅᑐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓂᐅᑉ ᐃᓗᓕᖏᓐᓂ ᑕᐃᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒋᐅᖅᓴᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 
ᐱᔪᒪᖃᑦᑕᕐᒪᑕ. ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ 
ᑲᑎᒪᖃᑎᒌᓚᐅᖅᓯᒪᔪᒍᑦ ᑭᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 
ᓴᓇᔪᓐᓇᕐᓂᐊᕐᒪᖔᖏᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᖏᓐᓂᒃ ᐊᒻᒪᓘᓐᓃᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᐊᖅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᑎᐊᕐᓂᐊᕐᒪᖔᖓᓂᒃ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᐊᖅᖢᑎᒃᑯᑦ ᐱᕈᕐᕕᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ. ᑐᑭᓯᔪᒪᑐᐃᓐᓇᖅᖢᖓ 
ᖃᓄᐃᓕᐅᓕᕐᒪᖔᖏᓐᓂᒃ ᐊᕗᓐᖓᐅᓯᒪᔪᒃᑯᑦ 
ᐸᕐᓇᐅᓯᐅᖅᓯᒪᖕᒪᖔᖏᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᑕᐃᒪᐃᓕᐅᓚᐅᖅᐳᒍᑦ ᑕᐃᔅᓱᒪᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same activity report, 
you indicate that you met with the 
Minister of Education to discuss 
orthography issues. Given your work to 
monitor the delivery of language services 
in Nunavut’s education system, public 
and private sector organizations, and 
municipalities, can you indicate what 
your position is regarding the issue of the 
standardization of the Inuit language 
writing system? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: It is certainly an area where 
we need to start working towards 
unifying the writing system. I have been 
communicating with the new chair of 
Inuit Uqausinginnik Taiguusiliuqtiit to 
see how we can support that organization 
with their work in this area because they 
are mandated under the Inuit Language 
Protection Act to deal with the 
orthography question. It’s a difficult 
question to tackle. I think, in Nunavut, 
we’re going to have to work together to 
ensure that the public is engaged and they 
feel that they have taken part in deciding 
what direction we want to take when it 
comes to our orthography in Inuktut in 
Nunavut. Thank you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the activity report, you 
list a number of public outreach 
initiatives that your office undertook and 
participated in during the 2013-14 fiscal 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓇᓂᑦᑕᐃᓐᓇᖅ ᐅᓂᒃᑳᓂ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑎᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓂᒃ 
ᑲᑎᒪᖃᑎᖃᓚᐅᕐᓂᕋᖅᖢᑎᑦ ᖃᓕᐅᔮᖅᐸᐃᑦ 
ᑲᑎᒪᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᓇᐅᑎᖅᓱᖅᑎᐅᒐᕕᑦ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐃᓗᐊᓂ ᑕᖅᑲᒃᑯᓂᖓ ᐃᒻᒥᒃᑰᖅᑐᓂᓪᓗ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᕼᐊᒻᒪᓚᒃᑯᓐᓂᓪᓗ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᓄᐃᑦ 
ᑎᑎᕋᐅᓯᖓᑦ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓇᓱᖕᓂᖓ 
ᐃᓱᒪᒋᖕᒪᖔᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᓇᓱᓪᓚᕆᒋᐊᖃᓕᖅᑕᕗᑦ ᐃᓄᐃᑦ ᑎᑎᕋᐅᓯᐊ 
ᐊᔾᔨᒌᓕᖅᑎᓪᓗᒍ. ᑕᐃᓐᓇ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᒃᑲ ᓇᐅᒃᑯᑦ 
ᐃᑲᔪᖅᓱᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ. ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᔩᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᒪᑭᑕᐅᓯᒪᖕᒪᑕ. ᑕᒪᓐᓇ ᐊᐱᖅᑯᑦ ᐱᔭᕐᓂᖅᑐᑯᓘᓐᖏᑦᑐᖅ 
ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᒡᓗᑕ ᑭᓯᐊᓂᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᖅ. 
ᑕᖅᑲᒃᑯᐊ ᐃᓚᐅᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐃᓚᒋᔭᐅᖃᑕᐅᖅᑰᔨᓂᐊᕐᒪᑕ ᓇᓕᐊᒃ 
ᐊᑐᕐᓂᐊᕐᒪᖔᑦᑎᒃᑯᑦ ᖃᓕᐅᔮᖅᐸᐃᑦ ᑎᑎᕋᐅᓯᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓕᖅᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᔪᒪᓕᖅᑎᓪᓗᒍᓘᓐᓃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓇᓂᔅᓴᐃᓐᓇᖅ ᐅᓂᒃᑳᓂ ᑕᖅᑲᒃᑯᓂᖓ 
ᖃᐅᔨᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ ᖃᓄᐃᓕᐅᖃᑦᑕᓚᐅᕐᓂᕐᓂᒃ 
ᓇᓗᓇᐃᔭᐃᓚᐅᕋᕕᑦ ᐱᒋᐊᖅᑎᓯᒪᔭᕕᓂᕐᓂᒃ ᐊᒻᒪᓘᓐᓃᑦ 
ᐃᓚᐅᕕᒋᔭᐅᓯᒪᔭᕕᓂᕐᓂᒃ 2013-14  
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year. Can you indicate how you measure 
the effectiveness of your office’s public 
outreach initiatives? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: It’s very difficult to measure 
the effectiveness of public outreach. As 
you know, Nunavut is sparsely populated 
with the largest landmass in Canada and 
we have not only different language 
knowledge but also different literacy. 
Orthography is one area where you have 
the roman orthography as well as the 
syllabic orthography. There isn’t much 
information on the literacy levels of those 
two groups.  
 
Radio is often used as the major medium 
for public outreach, but it’s difficult to 
assess in terms of what information 
you’re putting out, whether people 
understand or getting that information. 
We have discussed in our office how we 
can… . Even just the question of “Is our 
public outreach directly attributable to the 
number of concerns that we receive?” We 
don’t know. The number of concerns we 
receive goes up and down every year and 
there doesn’t seem to be any kind of 
consistency for different reasons.  
 
The other language commissioners have 
actually asked that very question that 
you’re asking in terms of how we find 
out the effectiveness of public outreach. 
Are the number of concerns related to the 
public outreach that you do? It’s an area 
that’s not really known and so I can only 
guess an answer. All of that to say I don’t 
know how effective our public outreach 
is. Thank you, Ms. Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 

ᐊᕐᕌᒍᐊᓂ. ᑕᒪᒃᑯᐊ ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖏᑦ ᑭᓱᓂᒃ 
ᐆᒃᑐᕋᐅᑎᖃᖅᖢᑎᒃ ᖃᐅᔨᖃᑦᑕᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ,  
 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᐱᔭᕐᓂᖏᑦᑑᖕᒪᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᑐᓴᕋᓱᖕᓂᖅ. ᑕᐃᒪ ᓄᓇᕗᑦ 
ᖃᐅᔨᒪᒐᔅᓯᐅᒃ ᐃᓄᑭᑦᑐᑯᓘᖕᒪᑦ ᐃᓄᖏᓪᓗ 
ᐅᖓᓯᒌᒃᑑᑕᐅᓪᓗᑎᑦ ᓄᓇᖓᓗ ᐊᖏᓂᖅᐹᖑᓪᓗᓂ 
ᑲᓇᑕᒥ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᔾᔨᒌᓐᖏᑐᐃᓐᓇᖏᑦᑐᓂᒃ 
ᐅᖃᐅᓯᖃᕋᑦᑕ ᖃᐅᔨᒪᓂᕐᒥᒡᓗ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᓗ 
ᐊᔾᔨᒌᓐᖏᒥᖕᒪᑦ. ᑎᑎᕋᐅᓰᑦ ᑎᑎᕋᐅᓯᖃᕐᓂᖅ ᒪᑯᐊ 
ᖃᓂᐅᔮᖅᐸᐃᑦ ᐊᒻᒪᓗ ᖃᓕᐅᔮᖅᐸᐃᑦ ᑎᑎᕋᐅᓰᑦ.  
ᖃᐅᔨᒪᔾᔪᑎᒃᓴᖅᑕᖃᑦᑎᐊᖏᒻᒪᑦ ᑖᒃᑯᓄᖓ ᖃᓄᑎᒋ 
ᐅᖃᓕᒫᖅᑕᐅᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ.  
 
 
ᓈᓚᐅᑏᑦ ᐊᑐᖅᑕᐅᒐᔪᖕᒪᑕ ᐃᒪᓐᓇ ᑕᒪᒃᑯᓄᖓ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᓴᖅᑎᑦᑎᓇᓱᖕᓂᕐᒧᑦ. ᑭᓯᐊᓂ 
ᐱᔭᕐᓂᖅᑑᓐᖏᒻᒪᑦ ᖃᐅᔨᓇᓱᒃᖢᒍ ᖃᓄᖅ ᒪᑯᐊ 
ᑐᓴᖅᑕᐅᑎᑉᐸᓪᓕᐊᔭᑎᑦ ᑐᑭᓯᐅᒪᔭᐅᒐᓗᐊᕐᒪᖔᑕ. ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᔭᐅᑎᓐᓇᓱᒃᖢᓂᒋᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ.  
ᖃᓄᖅ ᐃᒪᓐᓇ ᐊᐱᕆᑐᐃᓐᓇᕐᓗᓂᓘᓐᓃᑦ, “ᑕᒪᓐᓇ 
ᑭᒃᑯᓕᒫᓂ ᑐᓴᖅᑎᑦᑎᓇᓱᖕᓂᕆᔭᕗᑦ ᑖᒃᑯᓄᖓ 
ᐃᓱᒫᓗᒋᔭᐅᔪᓄᑦ ᓇᓕᒨᑎᖃᑦᑕᖅᐹᑦ?” ᓇᓗᓇᖅᑐᖅ. 
ᑖᒃᑯᐊ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᐅᓄᖅᓯᕙᒃᖢᑎᑦ 
ᐅᓄᕈᓐᓃᐸᒃᖢᑎᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᔾᔨᒌᒍᓐᓇᖅᑰᔨᓐᖏᒻᒪᑦ. 
ᐃᒪᓐᓇ ᑐᓐᖓᕕᖃᕐᒪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᓂ.  
 
 
ᑕᐃᒃᑯᐊ ᐊᓯᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᔪᑦ ᑖᔅᓱᒥᖓ 
ᐊᐱᖅᑯᑎᒋᔭᕐᓂ ᐊᐱᕆᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᖃᓄᖅ 
ᖃᐅᔨᔪᓐᓇᖅᐱᑖ ᖃᓄᖅ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᑕᒪᓐᓇ ᑭᒃᑯᑐᐃᓐᓇᕐᓂ ᑐᓴᖅᑎᑦᑎᓇᓱᖕᓂᕆᖃᑦᑕᖅᑕᕗᑦ. 
ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐅᓄᕐᓂᖏᑦ ᐊᒃᑐᐊᕚᑦ ᑕᒪᑐᒧᖓ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖕᓂᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 
ᑕᒪᓐᓇᐅᖕᒪᑦ. ᖃᐅᔨᒪᔭᒃᓴᐅᓪᓚᑦᑖᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᓇᓚᐅᑦᑖᕈᓐᓇᑐᐃᓐᓇᕋᒃᑯ ᑭᐅᔾᔪᑎᖓ. ᐃᒪᓐᓇ 
ᖃᐅᔨᒪᓐᖏᓐᓂᕋᕈᓐᓇᖅᑐᖓ ᖃᓄᑎᒋ 
ᐊᑑᑎᖃᑦᑎᐊᖅᑎᒋᒐᓗᐊᕐᒪᖔᑦ ᑕᒪᓐᓇ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖃᑦᑕᕐᓂᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ.  
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Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Can you indicate what 
challenges, if any, your office is facing in 
relation to publicizing your office’s 
various roles and distinguishing these 
duties from those of the Department of 
Culture and Heritage and the Inuit 
Uqausinginnik Taiguusiliuqtiit? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: Would he be able to repeat 
the question, please. 
 
Chairperson: Mr. Akoak, can you repeat 
the question, please. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Can you indicate what 
challenges, if any, your office is facing in 
relation to publicizing your office’s 
various roles and distinguishing these 
duties from those of the Department of 
Culture and Heritage and the Inuit 
Uqausinginnik Taiguusiliuqtiit? Thank 
you, Madam Chairperson.  
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: We recognized early on that 
as the Office of the Languages 
Commissioner, people often assumed that 
we’re an interpreting/translating 
organization. When the previous 
Languages Commissioner came on, she 
changed the name of the organization in 
Inuktut. I believe it used to be called 
“Uqausilirijikkut Allavinga,” which does 
sound like you’re interpreting or 
translating. She ensured that the name 
was changed to include the commissioner 

ᒥᔅᑕ ᐋᖁᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᐊᒃᓱᕈᕐᓇᖅᑑᓂᖏᓐᓂ ᐱᑕᖃᖅᐸᑦ 
ᑕᕝᕙᓂ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᒪᓐᓇ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᖃᐅᔨᔭᐅᑎᓇᓱᒃᖢᒍ ᖃᓄᐃᑦᑐᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᓕᕆᐊᕆᔭᒃᓴᑦ ᐊᒻᒪᓗ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂ ᑖᒃᑯᓄᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐊᔾᔨᒋᓐᖏᑎᒋᖕᒪᖔᒍ ᐊᒻᒪᓗ ᑖᒃᑯᓇᖓᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐹᖃᐃ ᑖᓐᓇ 
ᐊᐱᖅᑯᓯᐊᓂ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐋᖁᐊᖅ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᐊᒃᓱᕈᕐᓇᕐᓂᖏᓐᓂ ᐱᑕᖃᖅᐸᑦ 
ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᖕᓂ ᖃᐅᔨᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᔮᖅᑎᓐᓇᓱᒃᖢᒋᑦ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᐱᓕᕆᐊᓯ. ᑖᒃᑯᐊᓗ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᒃ 
ᖃᐅᔨᔾᔪᑕᐅᔪᓐᓇᖅᑐᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐱᒋᐊᕐᓂᖓᓂ ᑕᒪᓐᓇ 
ᖃᐅᔨᓯᒪᓕᓚᐅᕋᑦᑎᒍᑦ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᐃᒪᓐᓇ ᐃᓄᒃᑎᑑᓕᕆᔨᑐᐃᓐᓇᐅᓱᕆᔭᐅᓲᖑᒐᑦᑕ 
ᑎᒥᐅᓪᓗᑕ. ᑕᐃᒪᓕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᓚᐅᖅᑐᖅ ᓯᕗᓪᓕᖅ ᐊᑎᖓ ᑖᓐᓇ 
ᑕᐃᔭᐅᔾᔪᓯᖓ ᐊᓯᔾᔨᓚᐅᕐᒪᒍ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᓕᕆᔨᒃᑰᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᒡᓚᒡᕕᖓ ᐃᒪᓐᓇ 
ᓲᕐᓗ ᐃᓄᒃᑎᑑᓕᕆᔨᑐᐃᓐᓇᖅᑰᔨᓕᖅᖢᓂ ᑕᐃᒪ 
ᑕᐃᔭᐅᔾᔪᓯᖓ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᕐᒪᑦ ᑲᒥᓯᓇᐅᓂᖓ 
ᐅᖃᖃᓯᐅᑎᓕᖅᖢᒍ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᔭᒃᓴᖏᑦ.  
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aspect.  
 
Because there are three organizations that 
are mandated to deal with the language, 
Inuit Uqausinginnik Taiguusiliuqtiit, our 
office, and the Minister of Languages, 
people confused the different roles. 
That’s why we decided to create a poster 
that explains our different roles. We sent 
that to all the schools during Language 
Week. I actually can’t remember where 
else it was sent, whether it was sent to all 
the post offices in Nunavut or not. I 
would have to verify that.  
 
Also, during language weeks, we make a 
point, when we are on CBC doing our 
public outreach or Qanuq Isumavit with 
the Inuit Broadcasting Corporation, that 
we all appear and explain our different 
roles so that people can associate our 
faces with the different roles that we have 
or our voice with the different roles that 
we have.  
 
We have been making an effort during 
language weeks to heighten the public 
outreach and ensure that we are on radio 
at the same time explaining our roles. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the activity report of your 
2013-14 annual report, you indicate that 
you issued a press release regarding the 
need for better language funding from the 
federal government in August of 2013. 
Can you indicate why this press release is 
not currently available on your office’s 
website? Thank you, Madam 
Chairperson.  
 
Chairperson: Thank you, Mr. Akoak. 

 
 
ᑕᐃᒪ ᐱᖓᓲᖕᒪᑕ ᑎᒥᐅᔪᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᑦ 
ᐅᖃᐅᓯᕐᒥ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᖕᕕᖓ ᐊᒻᒪᓗ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔭᒃᓴᖃᕐᒪᑕ. ᑕᐃᒪᓐᖓᑦ 
ᐊᑭᓐᓇᕐᒥᐅᑕᕐᒥᒃ ᓴᖅᑭᑦᑎᔪᒪᓕᓚᐅᖅᑐᒍᑦ 
ᖃᐅᔨᒪᔾᔪᑕᐅᓂᐊᖅᑐᒥ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᔭᒃᓴᑦᑎᓐᓂ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᑦ ᓇᒃᓯᐅᑎᓚᐅᖅᑕᕗᑦ 
ᐅᖃᐅᓯᓕᕆᓐᓇᐅᑎᓪᓗᒍ ᐱᓇᓱᐊᕈᓯᖓ.  
ᐃᖅᑲᐅᒪᔪᓪᓚᑦᑖᕈᓐᓇᓐᖏᑕᕋ ᓇᒧᑦ 
ᓇᒃᓯᐅᔾᔭᐅᓚᐅᕐᒥᖕᒪᑦ ᑎᑎᖅᑲᕐᓂᐊᕐᕕᓕᒫᓄᑦ 
ᓇᒃᓯᐅᔾᔭᐅᓚᐅᕆᓪᓗᓂ ᓄᓇᕗᒻᒥ.  
 
 
 
ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᓯᕆᑎᓪᓗᓂᐅᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᓰᐲᓰᒃᑯᓕᕌᖓᑦ ᑕᒪᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᒃᑐᑕ ᑕᐃᒃᑰᓇᓗ ᖃᓄᖅ ᐃᓱᒪᕕᑦ-ᑯᑦ 
ᐃᓄᐃᑦ ᑕᑯᓐᓇᕋᒃᓴᓕᕆᔨᒃᑯᖏᑎᒍᑦ ᐅᓂᒃᑳᕆᓪᓗᑎᒍᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᔭᒃᓴᕗᑦ. ᐃᓄᐃᑦ ᑭᓇᑦᑎᓐᓂ 
ᐋᖅᑭᒃᓯᔾᔪᑎᖃᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᐱᔭᒃᓴᑦᑕ ᒥᒃᓵᓄᑦ 
ᓂᐱᕗᓪᓘᓐᓃᑦ ᐃᓕᓴᕆᔭᐅᔪᓐᓇᖅᓯᓂᐊᕐᒪᑦ.  
 
 
 
ᑕᐃᒪ ᐱᓇᓱᐊᕐᓂᖃᖃᑦᑕᖅᑐᒍᑦ ᐱᓇᓱᐊᕈᓯᕆᑎᓪᓗᓂᐅᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᑎᑭᐅᑎᓇᓱᓐᓂᖅ ᑐᓴᖅᑎᑦᑎᓇᓱᖕᓂᖅ. 
ᓈᓚᐅᑎᒃᑰᖅᖢᑕᓗ ᐅᓂᒃᑳᕆᓪᓗᑎᒍᑦ ᐱᔭᒃᓴᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ.  
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᐱᓕᕆᓯᒪᔭᔅᓯᓐᓂ ᐅᓂᒃᑳᓯᓐᓂ 2013-14 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᕐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ 
ᑐᓴᐅᑎᑎᒍᒡᒎᖅ ᓴᖅᑭᑦᑎᓛᕋᕕᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒥᒃ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᐋᒡᒌᓯ 2013-ᖑᑎᓪᓗᒍ.  
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ ᑐᓴᐅᑎᑎᒍᑦ 
ᓴᖅᑭᑎᓚᐅᖅᑕᓯ ᐊᑐᐃᓐᓇᐅᖏᒻᑖᑦ ᑎᑎᕋᕐᕕᓯ 
ᐃᑭᐊᖅᑭᕕᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ.  
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Ms. Inutiq. 
 
Ms. Inutiq: Yes, our website is quite out 
of date and we have been working to 
update it. Our public affairs position is 
currently vacant. I have asked if there’s 
any way of filling the public affairs 
position because we’ve had to advertise it 
twice now. One of the questions I have 
asked our corporate division is whether 
we can contract out updating our website. 
The accessibility of press releases is one 
aspect of needing to update our website. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In your August 22, 2013 
press release, you stated that “if the 
federal government is genuine in their 
interest on economic development and 
social progress for Nunavut, then 
language revitalization and protection 
must be properly funded” and that there 
is “a need to fund education curriculum 
development and creation of material, 
early childhood programs, adult 
immersion programs, as well as all media 
outlets in Nunavut.”  
 
In your view, what specific government 
positions, programs, and offices need to 
be created or funded in Nunavut to 
adequately facilitate Inuit language 
revitalization and protection in the 
territory? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq.  
 
Ms. Inutiq: My position is that the 
federal government should at least match 
what the Government of Nunavut is 

ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᑭᐊᖅᑭᕕᒃᐳᑦ 
ᐊᖑᒻᒪᑎᖏᒻᒪᑦ ᒫᓐᓇ ᓄᑖᓐᖑᖅᑎᑉᐸᓪᓕᐊᓇᓱᒃᑕᕗᑦ. 
ᑖᓐᓇ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᓴᐅᒪᑎᑦᑎᔪᕗᑦ 
ᐃᓄᖃᖏᓯᒪᖕᒪᑦ ᒫᓐᓇ, ᑕᐃᒪ ᒪᕐᕈᐊᖅᑎᖅᖢᑎᒍ 
ᓴᖅᑭᔮᖅᑎᑦᑕᕆᐊᖃᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ 
ᐃᓐᓄᒐᓱᒃᑲᓗᐊᖅᖢᑎᒍ. ᑕᐃᒪᓕ ᐸᐃᑉᐹᓕᕆᔨᕗᑦ 
ᐊᐱᕆᓯᒪᒐᓗᐊᕋᒃᑭᑦ ᑳᓐᑐᕌᒃᑎᒍᑦ ᑖᓐᓇ ᐃᑭᐊᖅᑭᕕᒃᐳᑦ 
ᓄᑖᖑᕆᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ, ᑖᓐᓇ ᑖᕝᕙ 
ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑐᓴᐅᑎᑎᒎᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ. ᑖᓐᓇ 
ᓄᑖᖑᕆᐊᕆᐊᖃᕐᓂᕗᑦ ᐃᑭᐊᖅᑭᕕᒃᐳᑦ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᐊᐅᒎᓯᒥ 2013-ᒥ ᑐᓴᐅᑎᑎᒍ ᓴᖅᑭᑕᔅᓯᓐᓂᒃ 
ᐅᖃᓚᐅᕋᕕᑦ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᔪᒪᓂᖏᑦ 
ᐱᓪᓚᑦᑖᖑᒃᐸᑕ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓇᓱᖕᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ 
ᑖᓐᓇ ᐅᖃᐅᓯᕗ ᐆᒻᒪᖅᑎᑕᐅᒃᑲᓐᓂᕐᓂᖓ 
ᓴᐳᒻᒥᔭᐅᓂᖓᓗ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑦ, 
“ᐊᒻᒪᓗ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᖏᑦ ᑖᒃᑯᐊᓗ 
ᐃᓕᓐᓂᐊᕈᑏᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᓱᕈᓯᓛᓄᑦ 
ᐃᓕᓐᓂᐊᖏᑦᑐᓄᑦ ᓱᓕ ᐱᔭᒃᓴᐃᑦ, ᐃᓐᓇᕐᓄᓪᓗ 
ᐃᓕᓐᓂᐊᕋᔅᓴᐃᑦ, ᑕᒪᒃᑯᐊᓗ ᑐᓴᐅᑎᓂᒃ ᐱᓕᕆᔪᓕᒫᑦ 
ᓄᓇᕗᒻᒥ.”  
 
ᑕᐅᑐᒃᑕᒃᑯᓪᓕ ᓇᓕᐊᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᓪᓚᒃᑖᑦ 
ᐱᔭᒃᓴᐃᓪᓗ ᑎᑎᕋᕐᕖᓪᓗ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᐸᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕆᐊᖃᑉᐸᑦ ᓄᓇᕗᒻᒥ 
ᓈᒻᒪᒃᑐᒥᒃ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᖁᓪᓗᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑕ ᒪᑭᒋᐊᖅᑎᑕᐅᒃᑲᓐᓂᕐᓂᖓ 
ᓴᐳᒻᒥᔭᐅᓂᖓᓗ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒪᓐᓇ ᑕᐅᑐᒃᑲᒃᑯ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐃᒪᓐᓇ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔭᕆᐊᖃᕐᒪᑕ ᓄᓇᕗᒻᒥ  
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spending to protect and revitalize the 
Inuit language. The state of our language 
is largely due to assimilation policies of 
the past that we’re all aware of, which 
continue to affect the state of the 
language. In order to start reversing 
language loss, it’s going to take a lot of 
effort and resources. My position has 
been that whatever the Government of 
Nunavut is spending to protect and 
revitalize the language, the federal 
government should at least match that 
amount. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In your annual report, you 
indicate that your office undertook 
systemic investigation telephone and 
personal interviews during April of 2013. 
Can you clarify if these interviews were 
related to your office’s systemic 
investigation at the Qikiqtani General 
Hospital and how many interviews in 
total were conducted? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: If I may have a moment.  
 
There were 51 people that were 
interviewed: 14 physicians, 8 hospital 
interpreters, 6 nurses, 10 supervisors, 
managers, and directors, 12 members of 
Nunavut communities, including 8 
Inuktitut speakers and 4 French speakers, 
3 laboratory technicians, and 8 Nunavut 
organizations. So that was 51 individuals 
in total. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 

ᐅᖃᐅᓯᖅ ᒪᑭᑎᑕᐅᒃᑲᓐᓂᖁᓪᓗᒍ ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒍ. 
ᑖᓐᓇ ᖃᓪᓗᓈᖑᖅᑎᑕᐅᓇᓱᖕᓂᕐᒧᑦ ᓯᕗᓂᑦᑎᓐᓂ 
ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᖅᓯᒪᖕᒪᑦ ᑕᒪᓐᓇᓗ ᑲᔪᓯᓪᓗᓂ. 
ᐊᒃᑐᖅᓯᓯᒪᖕᒪᑦ ᓱᓕ ᐅᓪᓗᒥ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᑕᒪᓐᓇ 
ᑭᖑᒧᖔ ᐃᖏᕐᕋᓯᑎᓐᓇᓱᒡᓗᒍ ᐊᒃᓱᕈᕐᓇᖅᑑᓂᐊᕐᒪᑦ 
ᐱᓕᕆᔾᔪᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᑕᓗ. ᑕᐃᒪᓕ 
ᐃᓱᒪᒋᖃᑦᑕᕋᒃᑯᑦ ᑕᐃᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᑮᓇᐅᔭᐃᔭᕈᑕᐅᓲᑦ ᐅᖃᐅᓯᕐᒥᒃ ᒪᑭᑎᑦᑎᒃᑲᓐᓂᕋᓱᖕᓂᕐᒧᑦ 
ᓴᐳᒻᒥᔅᓯᓂᕐᒧᓪᓗ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓇᓕᒧᑕᖏᓐᓂᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᖃᐅᔨᓴᕐᓂᒻᒪᕆᖃᓚᐅᕋᔅᓯᒎᖅ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑮᓇᕐᒧᓪᓗ ᑕᐅᑐᖃᑦᑕᐅᑎᒡᓗᑎᒃ ᐄᐳᓘ 
2013-ᒥ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᕈᓐᓇᖅᐱᒌᑦ ᐊᐱᖅᓱᕐᓃᑦ 
ᑖᒃᑯᐊ ᐊᒃᑐᐊᓂᖃᓚᐅᕐᒪᖔᑕ ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ 
ᖃᐅᔨᓴᕐᓂᒻᒪᕆᖕᓄᑦ ᑖᔅᓱᒧᖓ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖕᒧᑦ 
ᐊᒻᒪᓗ ᖃᔅᓯᓂᒃ ᐊᐱᖅᓱᓚᐅᖅᐱᓯ, ᖃᔅᓯᓂᒃ 
ᐊᐱᖅᓱᕐᓂᖃᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᕈᐊᐃᑦ.  
 
51-ᖑᓚᐅᖅᑐᑦ ᐊᐱᖅᓱᑕᐅᔪᑦ: 14ᓘᑦᑖᑦ, 8-ᖑᔪᑦ 
ᐋᓐᓂᐊᕕᖕᒥ ᑐᓵᔩᑦ, 6 ᐋᓐᓂᐊᓲᖅᑏᑦ, 10 ᐅᖃᖅᑕᕐᕖᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔩᓪᓗ, 12 ᓄᓇᕗᒻᒥᐅᑐᐃᓐᓇᐃᑦ 
ᐱᖃᓯᐅᔾᔨᓗᑎᑦ 8 ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓖᑦ ᐊᒻᒪᓗ 
ᑎᓴᒪᓪᓗ ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓯᓖᑦ, ᐱᖓᓱᑦ 
ᑕᕐᕋᑐᖅᑎᑦᑎᔩᑦ, ᐊᒻᒪᓗ 8-ᖑᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ ᑎᒥᐅᔪᑦ. 
ᑲᑎᖦᖢᒋᑦ 51-ᖑᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
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Mr. Akoak: Thank you, Madam 
Chairperson. You also indicate that your 
office worked with the Nunavut Bureau 
of Statistics to create a private sector 
survey in June of 2013. Can you clarify 
the timeline in which your office began 
and completed the development of this 
survey? Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: I’m not actually sure when 
the survey was conducted, but we were 
very careful in how we formulated the 
survey and that’s why we worked with 
the bureau of statistics. I would have to 
look for that information a bit more. I 
don’t have it at hand. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Can you indicate if your 
office is currently working with the 
Nunavut Bureau of Statistics to develop 
any additional surveys related to 
language use and services in the 
territory? That will be my last question, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: If we had another survey that 
we were formulating and felt that we 
needed assistance in formulating the 
questions, we would probably go back to 
the Nunavut Bureau of Statistics for 
guidance. Because trying to obtain 
information is a very specialized area, the 
information you receive depends on how 
you ask the questions. We recognized at 
the time that it’s not something that our 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᓈᓴᐃᔨᒃᑯᓐᓂᒃ ᑕᒫᓐᖓᑦ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ 
ᖃᐅᔨᓴᕐᓂᖃᖁᔨᓚᐅᕋᔅᓯ ᔫᓂ 2013-ᖑᑎᓪᓗᒍ. 
ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ 
ᖃᖓᒃᑰᔭᕆᐊᖃᕐᓂᕆᓚᐅᖅᑕᖓᓂᒃ, ᖃᖓᒃᑯᑦ 
ᐱᒋᐊᓚᐅᕐᒪᖔᑕ ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ ᐊᒻᒪᓗ ᖃᖓ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖅᐸ ᑖᓐᓇ ᐋᖅᑭᒃᓱᖅᑕᐅᓂᖓ 
ᖃᐅᔨᓴᕈᑎᐅᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᖃᐅᔨᒪᓪᓚᑦᑖᖏᓐᓇᒃᑯᑦ 
ᐊᐱᖅᓱᕐᓂᖅ ᖃᖓ ᐊᑐᖅᑕᐅᓚᕐᒪᖔᑦ ᑭᓯᐊᓂ 
ᐅᔾᔨᖅᓱᑦᑎᐊᕋᓱᓚᐅᕋᑦᑕ ᖃᓄᖅ ᐋᖅᑭᒃᓱᕐᒪᖔᑦᑎᒍ 
ᐊᐱᖅᓱᕐᓂᖅ ᖃᐅᔨᓴᕐᓂᖅ. ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐳᒍᑦ ᓈᓴᐃᔨᓂᒃ. ᑖᒃᑯᐊ 
ᕿᓂᕆᐊᖃᕐᓂᐊᕋᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᒫᓐᓇ ᑎᑎᕋᕐᕕᓯ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᒪᖔᑦ ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ 
ᓴᓇᓂᐊᖅᑎᓪᓗᒋᑦ. ᐊᐱᖅᓲᑎᒃᓴᓂᒃ ᖃᐅᔨᓴᐅᑎᒃᑲᓐᓃᒃ 
ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ ᐅᖃᐅᓯᕐᒧᑦ ᐊᑐᖃᑦᑕᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕈᑎᖃᕐᓂᕐᒧᓪᓗ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ ᐊᐱᖅᑯᑎᒃᓴᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᖃᐅᔨᓴᐃᒃᑲᓐᓂᕐᓂᕈᑦᑕ 
ᐊᒻᒪ ᐃᓱᒪᓐᓂᕈᑦᑕ ᐃᑲᔪᖅᑕᐅᔪᒪᓐᓂᕈᑦᑕ 
ᐊᐱᖅᑯᑎᒃᓴᓂᒃ ᓴᓇᑎᓪᓗᑕ ᐃᒻᒪᖅᑳ ᐅᑎᕋᔭᖅᑐᒍᑦ. 
ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓗᑕ.  
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᑕᒪᓐᓇ. 
ᐱᓕᕆᔭᐅᑎᓪᓗᒍ ᑎᒍᓯᓇᓱᒃᑎᓪᓗᑕ ᑐᓴᒐᒃᓴᓂ, 
ᐱᓯᒪᔭᕗᑦ ᒪᓕᒡᓗᒋᑦ ᒪᓕᒃᓯᒪᒐᔭᕐᒪᑦ ᖃᓄᖅ ᐊᐱᖅᑯᑎ 
ᐸᖁᓇᐅᑎᒋᓐᓂᕐᒪᖔᖅᐱᐅᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᓕᓴᖅᓯᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᐃᔅᓱᒪᓂ  
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office specializes in and that we would 
need guidance. To answer the question, 
yes, we would go to the bureau of 
statistics again just to seek guidance. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Good afternoon. In 
the activity report of your annual report, 
you indicate that your office was 
discussing language services in the health 
sector with the Office of the Welsh 
Language Commissioner. I don’t know 
what that office is. Can you indicate what 
specific resources or information you 
were able to gain from these discussions 
and how this information may benefit 
your office’s work to monitor and advise 
language services in Nunavut’s health 
sector? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, that 
wasn’t me, but it was one of my officials 
who had discussions with their officials. 
It was with respect to the actual questions 
related to the survey or what specific 
services were reviewed, evaluated, and 
what they found related to the complaint 
of not being serviced in their language in 
the hospital and what kind of problems 
that creates. I believe this was the most 
difficult survey to complete regarding 
language services at the hospital and 
trying to get information as it also 
included universities’ archives on what is 
called (interpretation ends) research 
(interpretation) in English, in conducting 
queries about past research studies on this 
issue as well as the published results.  
 

ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ, 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖏᓐᓇᑦᑕ. ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᖢᑕ. 
ᑭᐅᓗᒍ, ᐄ, ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓅᕋᔭᖅᑐᒍᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔭᖅᑐᕋᔭᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐅᓐᓄᓴᒃᑯᑦ. ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᕐᓂᑦ 
ᐅᖃᐅᓯᖃᕐᒥᒐᕕᑦ ᐅᓂᒃᑳᖅᖢᑎᓪᓗ ᑕᐃᓐᓇᒎᖅ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᖃᕐᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᕐᓗᑭᐊᖅ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖃᑏᓪᓗᑭᐊᖅ ‘ᕗᐃᐅᓪᔅ’ (Welsh). 
ᑖᓐᓇ ᑮᓲᖕᒪᖔᓈᓯᑦ ᓇᓗᓪᓗᒍ. ᐅᖃᖃᑎᒋᓯᒪᒐᕕᐅᒃ 
ᐋᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐅᖃᐅᓯᕐᓂᖃᐃ ᐅᖃᖃᑎᒋᓯᒪᒐᕕᐅᒃ. 
ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ ᖃᓄᖅ ᑖᓐᓇ. ᐃᓕᖕᓄᑦ 
ᐊᑑᑎᖃᓚᐅᖅᐸ? ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᓐᓇ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐊᑑᑎᖃᕐᓂᐊᖅᐸ ᑕᒪᑐᒧᖓ ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕐᓂᕐᒧᓪᓗ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐅᕙᖓᐅᓚᐅᖏᒻᒪᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐅᖃᖃᑎᖃᖃᑦᑕᓚᐅᕐᒪᑦ. 
ᖃᓄᐃᓕᖓᓐᓂᕐᒪᖔᑕᓕ ᐊᐱᖅᓱᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᒻᒪ 
ᑭᓱᓂᑦ ᑕᑯᓇᓚᐅᕐᒪᖔᑕ ᓇᐅᑦᑎᖅᓱᓚᐅᕐᒪᖔᑦ, ᓇᑭᓪᓗ 
ᓇᓂᓯᓚᐅᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔨᑦᑎᖅᑕᐅᖏᓐᓂᕐᒥᒃ 
ᐋᓐᓂᐊᕕᒻᒥ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓕᐅᓲᖑᒻᒪᖔᑕ ᖃᓄᖅ 
ᑐᑭᓯᕝᕕᒋᓇᓱᒃᑐᓂᐅᒃ. ᖃᐅᔨᓴᕐᓂᕐᒥᑦ ᑖᓐᓇ 
ᐱᔭᕆᐊᑐᓛᖑᖅᑰᓚᐅᕐᖓᑦ. ᖃᐅᔨᓴᕐᓂᖅ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᓂᓪᓗ research-
ᖑᓂᕋᖅᑕᐅᔪᖅ ᖃᓪᓗᓈᑎᑐᑦ, ᖃᐅᔨᓴᐃᓂᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᒥᓂᕐᓂᒃ ᑕᒪᑐᒨᓇ ᐊᒻᒪ 
ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᔪᕕᓃᑦ.  
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When we received the information and 
reviewed the past research results, we 
were able to come up with 
recommendations by better 
understanding the context and were able 
to deliberate on recommendations to the 
government that outlined the steps 
required to provide these essential 
language services. In cases where 
inadequate language service is provided, 
it has repercussions beyond the lack of 
provision of language services. 
 
As an example, if I were to register as a 
patient at the hospital or a health centre 
and my English was limited, without an 
interpreter/translator to assist me in 
understanding the doctor or nurse’s 
medical diagnosis, I couldn’t ask the 
relevant questions. I wouldn’t understand 
what procedures the doctors were talking 
about performing. This can be very 
dangerous, in my opinion. That is why 
wading through these research results 
caused our team to find the results that 
laid the foundation for our report. This is 
just an example of where a person might 
go to the hospital or a health centre with 
a limited ability to communicate in 
English and who might only have enough 
comprehension for conversational 
English, but nothing complicated.  
 
The patient’s inability to be understood 
or for them to fully comprehend the 
medical issue isn’t our only challenge. 
Misunderstanding medical requirements 
can lead to further complications. Also, if 
a patient doesn’t understand the dosage 
or scheduled course of a medication or 
other health requirements of them in 
order to fully heal, it can be detrimental 
to their health.  
 
Through using the information we 
received from these universities and with 

ᑕᐃᒪᓕ ᖃᐅᔨᒐᑦᑕ ᑖᒃᑯᐊ ᐅᖃᓕᒫᖅᓯᒪᓕᕋᑦᑎᒍᑦ, 
ᖃᐅᔨᔪᒥᓃᑦ ᕿᒥᕐᕈᓪᓗᑎᒃᑯ, 
ᐊᑐᓕᒐᒃᓴᓕᐅᕈᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ 
ᑐᑭᓯᐊᓂᖅᓴᕆᓕᕋᑦᑎᒍᑦ ᐃᓱᒪᓕᐅᕆᔪᓐᓇᖅᓯᓪᓗᑕᓗ 
ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔨᑦᑎᕋᐅᑕᐅᔭᕆᐊᓕᓐᓂᒃ 
ᐊᒻᒪᓗ ᓈᒻᒪᓐᖏᓗᐊᕌᖓᑕ ᐅᖃᐅᓯᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ 
ᐊᑦᑐᐃᓂᖃᖅᐸᒻᒪᑦ ᑕᒪᒃᑯᐊ ᐅᖓᑖᓄᑦ ᐊᒥᒐᓗᐊᕐᓂᖏᑕ. 
 
 
 
 
 
 
ᐆᑦᑑᑎᒋᓗᒍᖃᐃ, ᑕᕝᕙ ᐋᓐᓂᐊᕕᒻᒨᕈᒪ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᑦᑎᐊᖏᒃᑯᒪ ᑐᓵᔨᖃᖏᒃᑯᒪ, 
ᑐᑭᓯᑦᑎᐊᕈᓐᓃᕐᓗᖓᓗ ᐊᐱᕆᔪᓐᓇᑦᑎᐊᕈᓐᓃᓪᓗᖓᓗ 
ᑐᑭᓯᔪᓐᓇᑦᑎᐊᕈᓐᓃᕐᓗᖓᓗ 
ᖃᓄᐃᓕᐅᖅᑕᐅᓂᐊᕐᓂᕐᒪᖔᕐᒪ. ᑐᑭᓯᒐᔭᓐᖏᑦᑐᖓ 
ᓘᑦᑖᑦ ᖃᓄᐃᓘᕈᒪᔭᖏᓐᓂᒃ. ᑖᓐᓇ ᐅᕙᓐᓄᑦ 
ᐊᑦᑕᓐᓇᖅᑐᐊᓘᒻᒪᑦ ᐃᓱᒪᒋᔭᒃᑯᓪᓕ. ᑕᐃᒫᒃ ᖃᐅᔨᓴᕐᓃᑦ 
ᒪᑯᐊ ᓇᓂᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᒐᑦᑎᒍᑦ 
ᐊᑐᕈᓐᓇᖅᓯᓚᐅᖅᑕᕗᑦ ᐅᓂᒃᑳᓕᐅᖅᑎᓪᓗᑕ. ᑖᓐᓇ 
ᐊᑐᓐᖑᐊᑐᐃᓐᓇᕐᓗᒍ ᐋᓐᓂᐊᕕᖕᒨᕐᓂᕈᒪ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᑦᑎᐊᖏᓪᓗᖓ 
ᖃᓪᓗᓇᐅᔭᐱᓪᓚᒍᓐᓇᕋᓗᐊᕐᓗᖓ.  
 
 
 
 
 
 
 
 
ᑐᑭᓯᔭᐅᑦᑎᐊᖏᓐᓂᖅ ᐊᒻᒪ ᑐᑭᓯᑦᑎᐊᖏᓐᓂᖅ 
ᑖᓐᓇᑑᖏᒻᒪᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐋᓐᓂᐊᓕᒃᑲᓐᓂᕈᑕᐅᔪᓐᓇᕐᒥᖕᒪᑦ ᐊᒻᒪ ᐄᔭᒐᕐᓄᓪᓘᓐᓃᑦ 
ᖃᓄᐃᒍᓐᓃᕋᓲᑎᓄᑦ ᐊᑐᕆᐊᖃᖅᑕᒃᑲ 
ᑐᑭᓯᑦᑎᐊᕈᓐᓃᕈᒃᑭᑦ ᑎᒥᓐᓄᑦ ᐊᑦᑕᓐᓇᖅᑐᐊᓘᖕᒪᑕ.  
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᐃᓂᓛᒃ ᐃᑲᔪᖃᑎᒋᓪᓗᑎᒍᑦ  
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their support, we were able to find the 
type of research information relevant to 
our requirements and we have included 
some of it in our report. Thank you, Ms. 
Chairperson.  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Before I move on to 
the next question, let me ask a question 
about this issue. Can we get a copy of the 
report you referenced? If I wanted to read 
a copy of the research that was done by 
your office, can I get a copy? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, I can 
send it to your attention or rather to all 
the Members if they would like a copy.  
 
Chairperson: Thank you, Ms. Inutiq. We 
look forward to that information. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Perhaps for your 
convenience and to ensure that there is no 
duplication, you can send that report to 
our Chairperson and she can distribute 
that information to the Members. If you 
direct it to the Chairperson, it would be 
the simplest way. 
 
Moving on, in the activity report of your 
annual report, you indicate that your 
office received a number of enquiries 
from individuals and public and private 
offices, including Community and 
Government Services, the Government of 
Nunavut Parks Division, a school board, 
a radio station, a union office, and 

ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒍᑦ ᓇᓂᓯᔪᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ  
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᖅᓯᒪᔭᑦᑎᓐᓃᑦᑐᐃᑦ ᐃᓚᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᖑᓪᓕᕐᒥ 
ᐊᐱᖅᑯᑎᒃᓴᓄᐊᖏᓐᓂᓐᓂᑦ ᐊᐱᕆᖅᑳᓚᐅᑲᒡᓚᖓ. 
ᑕᐃᓐᓇᖃᐃ ᑖᓐᓇ ᑖᔅᓱᒧᖔᖓᔪᑐᐊᖅ 
ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓘᓐᓃᑦ ᐊᔾᔨᖓᓂᒃ ᐱᕕᒃᓴᐅᕙ? ᓲᕐᓗ 
ᐅᖃᓕᒫᕈᒪᓐᓂᕈᒃᑯ, ᐊᔾᔨᖓᓂᒃ ᐱᕕᒃᓴᐅᕚ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᐃᓕᓐᓄᑦ ᓇᒃᓯᐅᑎᔪᓐᓇᖅᑕᕋ. 
ᐃᓕᔅᓯᓐᓄᓕᒫᖅᑲᐃ ᐱᔪᒪᓐᓂᕈᔅᓯᐅᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᓕᐊᓇᐃᑦ ᐱᓛᖅᑕᕗᑦ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᐱᔭᕆᐊᑭᓐᓂᐊᕐᒪ ᐃᒻᒪᖄ ᐃᒃᓯᕙᐅᑕᑦᑎᓐᓄᑦ 
ᓇᒃᓯᐅᑎᒍᕕᐅᒃ ᑖᔅᓱᒪᓕ ᐅᕙᑦᑎᓐᓄᐊᖅᑎᑦᑐᓐᓇᕋᔭᕐᒪᒍ 
ᑐᕌᖓᑎᑦᑎᐊᒻᒪᕆᒃᑯᕕᐅᒃ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 
ᐱᔭᕆᐊᑭᓛᖑᒐᔭᖅᑐᖅ.  
 
 
 
 
ᑲᔪᓯᓗᖓ, ᐅᓇᑦᑕᐅᖅ ᐅᓂᒃᑳᔅᓯᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒡᒎᖅ ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᓲᖑᒐᔅᓯ. 
ᑕᕝᕙᓂᓕ ᐅᓂᒃᑳᓕᐊᕕᒃ ᐃᓗᐊᓂ ᐊᕐᕌᒍᖏᓐᓂ 
ᐃᓚᖃᖅᖢᑎᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ, 
ᐳᓚᕋᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᓈᓚᐅᑎᖃᕐᕕᖕᒥᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᖅᓯᒪᒐᕕᑦ.  
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Nunavut Tourism. Following your 
office’s initial response, can you indicate 
if your office has followed up with any of 
these individuals or offices to ensure that 
their concerns were addressed? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Our office is 
always improving. At the end of the day, 
we usually make plans and that’s why we 
opened up a position so that there will be 
a project manager. It’s not a director or a 
coordinator, but an employee who will be 
working on research issues so that we can 
monitor them. We’re trying to make 
improvements on that in our office. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Maybe I didn’t 
clearly understand the answer. After a 
concern has been submitted, do you 
follow up with the individuals or offices 
to update them on the progress in 
addressing their concerns? Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Our 
recommendations are usually included in 
our annual report. Further, with regard to 
the recommendations, we have to report 
on the progress of those 
recommendations. Also, there is a review 
conducted every five years on what the 
status is of our recommendations. We 
also want to list any actions towards 
them. That’s where we are at today. 

ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᖅᖢᑎᒃ ᑭᐅᑲᐅᑎᒋᖃᑦᑕᖅᑐᒃᓴᐅᒐᔅᓯ 
ᑭᐅᔭᕆᐊᖃᖅᑕᔅᓯᓐᓂᓪᓘᓐᓃᑦ ᑭᐅᖃᑦᑕᕋᔅᓯ. 
ᑭᐅᓚᐅᖅᑎᓪᓗᓯ ᑭᖑᓂᖓᒍᑦ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓲᖑᕕᓰ 
ᑕᐃᓐᓇ ᖃᐅᔨᒋᐊᕈᑕᐅᓚᐅᖅᑐᖅ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ ᑭᖑᓂᑲᓪᓚᖓᒍᑦ ᐅᑎᕐᕕᒋᓲᕆᕕᓯᐅᒃ 
ᖃᐅᔨᒋᐊᓕᖅᖢᓯ ᐋᖅᑭᒃᓯᒪᓕᖅᐹ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᐃᓕᖓᓕᖅᐸ? ᑕᐃᒪᐃᓕᐅᓲᖑᕕᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ: ᐋᖅᑭᐸᓪᓕᐊᖏᓐᓇᐅᔭᕋᑦᑕ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ. 
ᑖᒃᑯᐊ ᑲᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᐅᓪᓗᓂᒃ ᐃᒫᒃ ᓈᒑᖓᑕ 
ᐃᒪᐃᓕᖓᔭᕆᐊᖃᓕᖅᑐᒍᑦ. 
ᐋᖅᑭᓱᐃᓯᒪᑦᑎᐊᓂᖅᓴᐅᓂᐊᕋᑦᑕ ᐃᖅᑲᓇᐃᔮᕐᒥ 
ᓴᖅᑮᓕᓚᐅᖅᑐᒍᑦ ᑲᒪᔨᐅᖃᑦᑕᓂᐊᖅᑐᒥ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑲᒪᒋᓯᒪᔭᑦᑎᓐᓂ 
ᐱᓕᕆᐊᖑᔪᓂ. ᑕᐃᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓐᖏᑦᑐᖅ 
ᑲᒪᔨᐅᒐᔭᖅᑐᖅ. ᐋᖅᑭᓱᑦᑎᐊᖅᓯᒪᓂᖅᓴᐅᖃᑦᑕᕐᓂᐊᕋᑦᑕ 
ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᐊᒻᒪ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓂᕐᒥ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᐅᔾᔨᕈᓱᔾᔫᒥᑦᑎᐊᓂᖅᓴᐅᓕᕐᓗᑕᐅᔪᒪᒐᑦᑕ. ᑖᓐᓇ ᐄ, 
ᐋᖅᑭᑦᑎᐊᓂᖅᓴᕆᓇᓱᓕᖅᑕᕗᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᓐᖏᑐᐃᓐᓇᖅᑐᖓᖃᐃ. ᑕᐃᒪᓐᓇ 
ᑐᓴᖅᑎᑕᐅᓚᐅᖅᖢᓯ ᑭᖑᓂᖓᒍᑦ ᑕᐃᒃᑯᓄᖓ 
ᑐᓴᕐᕕᒋᓚᐅᖅᑕᓯᓐᓄᑦ, ᒫᓐᓇᐅᔪᖅ ᐅᑎᕐᕕᖃᓲᖑᕕᓰ 
ᖃᓄᐃᓕᖓᓕᖅᐸ ᐅᓇ? ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᓯ 
ᐋᖅᑭᒃᑲᓗᐊᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᐱᖁᔨᕗᖔᕈᑎᕗᑦ 
ᐊᑐᓕᖁᔭᕗᑦ ᐅᕙᓃᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᓚᐅᖅᑕᕗᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᑎᑎᕋᕆᐊᖃᖅᑎᖃᑦᑕᕋᑦᑎᒍᑦ ᑎᓕᔭᐅᓯᒪᔪᑦ. ᐊᒻᒪ 
ᐊᕐᕌᒍᐃᑦ ᑕᓪᓕᒪᐃᑦ ᓈᒑᖓᒥ ᕿᒥᕐᕈᓕᖅᐸᒃᑐᑕ 
ᕿᒥᕐᕈᔪᒪᓯᒪᔪᒍᑦ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ. ᑖᒃᑯᐊ 
ᐋᖅᑭᒋᐊᖁᓚᐅᖅᑕᕗᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᖅᐹᑦ. 
ᒫᓐᓇ ᑕᐃᒪᓕᖓᔪᒍᑦ.  
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Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. You recommended 
that the Minister of Languages 
collaborate with the Department of 
Economic Development and 
Transportation and the Inuit 
Uqausinginnik Taiguusiliuqtiit to provide 
“adequate and appropriate support for 
terminology development, training as 
well as software requirements” for 
private sector entities that provide 
essential services, including 
pharmaceutical services.  
 
During your previous appearance before 
this standing committee last year, this 
issue was discussed at length and, at that 
time, you stated that you have noted in 
your review of this situation cases in 
which incorrect descriptions and varying 
dialects of Inuktitut may be creating 
confusion for clients seeking 
pharmaceutical services.  
 
Can you indicate if your office is 
currently undertaking any ongoing 
initiatives to monitor the language 
services that are provided by pharmacies 
in Nunavut, as we had discussed last 
year, and if so, have you observed any 
progress in this area? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): 
Pharmaceuticals are sort of dealt with in 
two ways in Nunavut. There are the 
hospital or health centre pharmacies and 
then there are also three private 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑐᓕᖁᔨᓯᒪᖕᒥᒐᔅᓯ 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᔪᖅ 
ᐱᓕᕆᖃᑎᖃᕐᓗᓂ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ, 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓴᖅᑭᑦᑎᖁᓪᓗᒋᑦ ᓈᒻᒪᒃᑐᒥᒃ ᐊᒻᒪᓗ 
ᐊᑑᑎᖃᑦᑎᐊᖅᑐᒥᒃ. ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐃᓚᖃᕐᓗᓂ 
ᐊᔪᕈᕐᓃᖅᓴᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐱᓕᕆᔾᔪᑎᒃᓴᓂᒃ. ᑕᒪᒃᑯᐊ ᐃᒻᒥᒃᑰᖅᑐᑦ 
ᐃᓚᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᑎᓕᔭᐅᔾᔪᑎᒋᓯᒪᔭᒥᓂᒡᓗ 
ᐊᑐᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐃᓚᐅᓗᓂ ᐄᔭᒐᓕᕆᔨᒃᑯᑦ 
Pharmaceutical-ᓂᕋᖅᑕᐅᔪᑦ ᖃᓪᓗᓈᑎᑐᑦ.  
 
 
ᑕᐃᔅᓱᒪᓂ ᐊᕐᕌᓂ ᐅᕙᓃᖦᖢᑎᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓪᓚᕆᒃᑖᓗᒋᓚᐅᖅᓯᒪᖕᒥᒐᑦᑎᒍᑦ ᐄᔭᒐᓕᕆᓂᖅ. 
ᖃᓄᕐᓗ ᐃᓱᒫᓗᓇᖃᑦᑕᕐᓂᖓᓂ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᓪᓗᑎᑦ ᐃᒻᒪᖄᓘᓐᓃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓂᒡᒎᖅ ᑎᑎᕋᖅᓯᒪᔪᖃᖃᑦᑕᖅᓯᒪᓂᑰᔪᖅ 
ᐃᓄᒃᑎᑑᖓᔪᒃᓴᐅᔪᖅ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᓪᓗᒋᑦ ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐱᓗᐊᖅᑐᒥ 
ᐄᔭᒐᓕᕆᓂᖅ, ᖃᓄᖅ ᐃᔨᒋᐅᔮᕐᔪᒃᐱᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᖅ ᑕᐅᑐᒃᐱᓯᐅᒃ ᒫᓐᓇᐅᔪᖅ, ᓲᕐᓗ ᐊᕐᕌᓂ 
ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒍ, ᑕᒪᓐᓇᓗ ᐄᔭᒐᐃᑦ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᕐᓂᖏᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᓯᐊᒍᑦ, 
ᐱᕚᓪᓕᖅᓯᒪᖅᑰᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
 
ᐃᓅᑎᖅ: ᐄᔭᒐᓕᕆᓂᖅ ᒪᕐᕉᓕᖓᖅᑰᔨᒻᒪᑦ ᓄᓇᕗᒻᒥ; 
ᐋᓐᓂᐊᕖᑦ ᓄᓇᓕᓐᓂ ᐄᔭᒐᓕᕆᔨᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ 
ᐱᖓᓲᒋᓪᓗᑎ  
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businesses that offer that service.  
 
We have been talking to the university 
student who is doing the study. If they set 
up a computer database, there would be 
rules that they have to follow to ensure 
that nobody gets the wrong medication in 
the communities. I believe that if it is set 
up like that, it may be worked on more 
easily. That’s why we decided to start a 
computer database for those 
terminologies. 
 
The pharmaceutical industry would list 
the English name of a given medication 
and the Inuktitut equivalent would be 
listed in the column beside it. The dosage 
of medication and instructions would be 
included on the label, such as how many 
pills you’re supposed to take, whether or 
not to take them with food, and so on. 
Those are the kinds of instructions that 
would be on the labels. They would also 
provide information stating that if you’re 
taking this type of medication, it can’t be 
mixed with that type of medication and 
things like that.  
 
They should be put into a computer 
database and be available to be read 
because some pharmacies have stated that 
it’s very difficult to find Inuktitut-
speaking pharmacists. All the 
communities do not have pharmacies 
where people can offer the service in 
Inuktitut. That’s why we made that 
recommendation. Maybe if a database is 
set up, then that could help. Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. You also have a 
recommendation that “the Minister of 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᐄᔭᒐᓕᕆᔩᑦ.  
 
ᑖᓐᓇ ᖃᐅᔨᓴᖅᑐᖅ ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᒦᖔᖅᑐᖅ 
ᐅᖃᖃᑎᒋᓪᓗᑎᒍ ᑕᐃᒫᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᔪᒥ 
ᓴᖅᑮᔪᖃᖅᑲᑦ ᐊᑐᖅᑕᐅᒋᐊᓖᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑎᑦᑎᑕᐃᓕᒪᔪᑦ ᑎᑎᕋᑦᑎᐊᖅᓯᒪᓕᕐᓗᑎᑦ 
ᐊᒻᒪ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᓕᕐᓗᑎᑦ 
ᓄᓇᓕᓐᓄᑦ. ᑕᐃᒪᓕᖓᒍᓂ 
ᐱᔭᕐᓂᓂᖅᓴᐅᒐᔭᖅᑰᔨᒋᓪᓗᑎᒍ ᑕᐃᒫᒃ ᐊᑐᓕᖁᔨᓕᓂᕐᒧᑦ 
ᐋᖅᑭᓕᓚᐅᖅᑲᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐱᑕᖃᕈᓐᓇᕈᓂ.  
 
 
 
 
ᖃᐅᔨᒪᓗᑎᑦ ᑖᒃᑯᐊ ᐄᔭᒐᓕᕆᔩᑦ ᖃᓪᓗᓈᑎᑐᑦ 
ᐃᒪᐃᓕᖓᒻᒪᑦ, ᑕᕝᕙ ᐃᓄᑦᑎᑐᑦ ᐱᑕᖃᕐᓂᐊᕆᕗᑦ 
ᐄᔭᒐᐃᑦ ᓯᓚᑖᓃᓐᓂᐊᖅᑐᓂᒃ ᖃᓄᖅ ᖃᓄᑎᒋ 
ᐄᓯᔭᕆᐊᖃᕐᒪᖔᖅ ᖃᖓᒃᑯᓪᓗ ᐊᒻᒪ ᒪᑯᐊ ᓂᕆᓯᒪᓗᓂ 
ᐄᔭᕆᐊᓖᑦ ᓂᕆᓯᒪᓐᖏᓪᓗᓂ ᒪᑯᐊᖑᓲᖑᒻᒥᒻᒪᑕ. 
ᐊᒻᒪ ᐃᓚᖏᑦ ᐄᔭᒐᐃᑦ ᐃᒪᐃᑦᑐᒥ ᐊᑐᕈᕕᑦ 
ᐄᔭᒐᑲᑕᒃᑯᕕᑦ ᐊᓯᐊᓂᒃ ᐃᒪᐃᑦᑐᒥᒃ 
ᐱᔭᕆᐊᖃᓐᖏᓪᓚᕆᑦᑐᑎᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑐᐃᓐᓇᕆᐊᖃᕋᕕᑦ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᒍᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᓴᖅᑭᑕᐅᔪᓐᓇᕐᓗᑎᑦ ᐅᖃᓕᒫᖅᑕᐅᔪᓐᓇᓂᐊᕐᒪᑕ. 
ᐅᖃᖅᓯᒪᒻᒪᑕᐃᓛᒃ ᐃᓚᖏᑦ ᐃᓄᑦᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᔅᓴᖅ. ᐊᔪᕐᓇᖃᑦᑕᕐᖓᑦ ᐊᒻᒪ 
ᐄᔭᒐᓕᕆᔨᑕᖃᕐᓇᓂ ᐃᓄᑦᑐᑦ, ᐱᑕᖃᖅᑐᔅᓴᐅᔫᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᓄᓇᓖᑦ ᐊᑐᓂ ᐄᔭᒐᓕᕆᔨᖃᓐᖏᒻᒪᑕ 
ᐃᓄᑦᑑᕈᓐᓇᖅᑐᓂᒃ. ᑕᐃᒫᒃ ᑕᐃᒪᓕᖓᑎᓕᓚᐅᖅᑲᕗᑦ 
ᐊᑐᓕᖁᔭᑦᑎᓐᓂ ᖃᕋᓴᐅᔭᒃᑯᖅᑲᐃ ᐱᑕᖃᕈᓐᓇᕐᓗᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ, 
ᐊᑐᓕᖁᔨᓯᒪᖕᒥᒐᔅᓯ ᑖᒃᑯᐊ ᑎᓕᐅᖅᓯᒪᒐᔅᓯᐅᒃ. ᑖᓐᓇ 
ᒥᓂᔅᑕᖑᔪᖅ  
 



 73

Languages and Executive Council bring 
into force sections 3 to 5 of the Inuit 
Language Protection Act, which will 
require public sector bodies, 
municipalities, and private sector bodies 
in Nunavut to provide signage, 
advertising, and public services in the 
Inuit language.  
 
As a result, your office may see an influx 
of admissible concerns from the public 
and a greater interest in the support 
services that your office can provide to 
organizations. You have said that you’ve 
had constant capacity issues and you 
have never been able to fill all of your 
positions. If you had everybody working 
and all your positions filled, would you 
be able to bring into force sections 3 to 
5? In your view, does your office 
currently have the capacity to meet the 
potential increase in demand for your 
services? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): We have 
tried to plan for that and to have a staff 
member take care of those kinds of 
concerns. The person would deal with 
certain types of concerns and delegate 
different concerns to another employee. 
There would be an indication where we 
would have to write to a person or body 
again to do follow-up and also to make 
sure our recommendations were dealt 
with. Once we filled that position, then 
that person would be able to make sure 
that all the concerns brought to my office 
were dealt with. That person would be 
the coordinator of these concerns. Thank 
you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂ ᓯᕗᓕᖅᑏᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓕᖁᓪᓗᒍ ᑎᑎᕋᖅᓯᒪᓂᖓ 3-ᒥ 5-ᒧᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᔅᓯᓂᕐᒧᑦ ᐱᖁᔭᖅ 
ᐃᓗᐊᓃᑦᑐᖅ 3-5, ᑖᓐᓇ ᑎᓕᐅᕆᓂᐊᕐᒪᑦ ᑕᒪᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᐱᔨᑦᑎᖅᑐᑦ ᒐᕙᒪᐅᔪᓪᓗ 
ᓄᓇᓕᖕᓂ, ᒐᕙᒪᕋᓛᖑᔪᑦ, ᐊᒻᒪᓗ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ 
ᐱᑕᖃᕆᐊᖃᓕᕐᓂᐊᖅᖢᓂ ᐱᔨᑦᑎᕐᓂᕐᒥᒃ ᓲᕐᓗ 
ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᑕᖐᔪᓂᒃ ᐊᓯᖏᓐᓂᒡᓗ.  
 
ᑖᓐᓇ ᐃᓱᒪᒋᓪᓗᒍ ᐊᑐᓕᕐᓂᐊᖅᐸᑦ 
ᐃᓱᒪᖃᕐᓇᖅᑰᔨᓪᓗᓂ ᐊᑐᓕᖅᑎᑕᐅᓇᓱᖕᓂᐊᖅᐸᑦ, 
ᐃᓕᔅᓯᓐᓄᑦ ᐃᕝᕕᑦ ᐱᓕᕆᕝᕕᖓᓄᑦ ᓲᕐᓗ 
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐅᓄᕐᓂᖅᓴᒻᒪᕆᐊᓗᐃᑦ 
ᓴᖅᑭᖃᑦᑕᖅᑰᔨᒐᔭᕐᒪᑕ. ᑕᐃᒪᒃᑲᔭᖅᑰᔨᖕᒪᑦ. 
ᐅᖃᖅᑲᐅᓪᓗᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑭᒃᓴᐃᓐᓇᐅᔭᖅᑰᔨᓪᓗᓯᓗ 
ᓈᔪᓐᓇᖅᑰᔨᓇᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓯ. ᐃᖅᑲᓇᐃᔭᖅᑎᓯ 
ᒫᓐᓇᐅᔪᖅ ᓈᒪᓐᓂᖅᐸᑕ, ᑖᓐᓇᓗ ᐊᑐᓕᕐᓗᓂ 
ᑎᑎᕋᖅᓯᒪᓂᖓ 3-ᒥ 5-ᒧᑦ. ᐃᖅᑲᓇᐃᔭᕐᕕᓯ 
ᑕᐃᒪᐃᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑕᐅᔪᑦ 
ᑐᓴᖃᑦᑕᕐᓂᖅᓴᕆᒐᔭᖅᑰᕋᔅᓯᐅᒃ. 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕋᔭᖅᑰᖅᐱᓯ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕆᔪᓐᓇᕋᔭᖅᑰᐱᓯᐅᒃ, ᒫᓐᓇᐅᔪᖅ ᐋᖅᑭᒃᓯᒪᓂᓯ 
ᒪᓕᒡᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ: ᐄ, ᐸᕐᓇᔅᓯᒪᓇᓱᒃᑐᐃᓂᓛᒃ ᑕᐃᒫᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᒥᒃ ᑖᒃᑯᓄᖓ 
ᑲᒪᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐃᓱᒫᓗᒍᑕᐅᔪᓂᒃ ᑲᑎᓪᓗᒋᑦ, ᑭᐊᑉ 
ᐱᓕᕆᕙᐅᒃ ᑎᓕᕙᓪᓗᓂᒋᑦ. ᐊᓪᓚᕝᕕᑦᑕ ᐃᓗᐊᓃᑦᑐᒥᒃ 
ᐊᒻᒪ ᐅᓪᓗᐃᑦ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᕐᓗᒋᑦ. ᑕᑯᒋᑦ 
ᑎᑎᕋᖅᓯᒪᔭᕆᐊᖃᓕᖅᑐᒍᑦ ᐊᒻᒪ ᑭᐅᔭᐅᓯᒪᖏᒃᑯᑦᑕ 
ᑎᑎᕋᒃᑲᓐᓂᓕᕐᓗᑕ. ᑕᐃᒫᒃ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᕐᓗᓂ ᐊᒻᒪ 
ᑎᓕᐅᕆᓚᐅᖅᑕᕗᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᖃᐅᔨᓴᕐᓂᖅ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓂᖅ ᑖᓐᓇᐅᓕᕐᓗᓂᑦᑕᐅᖅ. 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅ ᑲᒪᒋᔭᖃᖃᑦᑕᕋᔭᕐᖓᑦ 
ᐃᓱᒫᓘᑎᓂᒃ ᐊᒻᒪ ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐊᓪᓚᕝᕕᑦᑕ ᐃᓗᐊᓂ. ᖃᓄᕐᖓᐃᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᓗᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. I 
only wish. We will expect that as well.  
 
Another possible recommendation that 
you made was that “the Minister of 
Languages work with appropriate bodies 
towards establishing an accredited 
translation bureau,” like an office that 
will work with different languages. I 
would call it a translator, but then there 
are the Inuktitut, French, and English 
languages that we have to deal with. It 
would be like a liaison person. If it’s a 
one person job and all sorts of concerns 
come to that person and try to use 
standardized terminology for this, which 
is what I believe you’re thinking, the 
question I have is: can you indicate if 
your office keeps a list of accredited 
translators and interpreters in the 
territory? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): What do we 
have? I don’t understand the question. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): He asked, 
(interpretation ends) can you indicate if 
your office keeps a list of accredited 
translators and interpreters in the 
territory? Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I was asking 
my staff person here and I didn’t hear the 
rest of the question. I’m sorry. No, we 
don’t have a list. That is the 
responsibility of the Inuit Uqausinginnik 
Taiguusiliuqtiit to compile a list of 
accredited interpreter/translators and also 
a list of interpreter/translators that are 

ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᑐᖅ, ᑕᐃᒪᑐᖅ. 
ᓂᕆᐅᖃᑕᐅᑦᑎᐊᕆᕗᒍᑦᑕᐅᖅ.  
 
ᐊᑐᓕᖁᔭᔅᓯᓂᒃᑕᐅᖅ ᓱᓕ ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᑕᔅᓯᓐᓂᒃ 
ᐅᖃᕐᒥᒐᔅᓯ. ᑖᒃᑯᐊ ᒥᓂᔅᑕᐅᔪᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᖃᑎᖃᖁᓪᓗᒍ ᑎᒥᐅᔪᓂᒃ ᖃᓄᑭᐊᕐᖓᐃᑦ, 
ᑎᒥᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᖁᓪᓗᒍ 
ᓴᖅᑭᑦᑎᖁᓪᓗᒋᐅᖅᑰᖅᑐᖅ ᐃᓄᒃᑎᑐᑦ 
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᔩᒃᑯᑎᒍᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐅᖃᐅᓯᖃᑎᒌᖏᑦᑐᓄᑦ 
ᐃᓄᒃᑎᑑᓕᕆᔨᐅᓂᕋᕋᔭᖅᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᖃᕋᑦᑕ ᐅᐃᕖᑎᑐᓪᓗ, ᐃᓄᒃᑎᑐᓪᓗ 
ᖃᓪᓗᓈᑎᑐᓪᓗ ᑐᑭᓯᖅᑰᕋᕕᖓ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᑕᐃᒪᐃᑦᑐᓕᕆᕕᒃ ᑐᖅᑲᖅᑕᕐᕕᓪᓗᐊᑕᐅᒐᔭᖅᑐᒥᒃ 
ᓴᖅᑭᑦᑎᒐᔭᕐᒪᑕᒎᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᑕᐅᓯᐅᒃᐸᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᖅᑲᖅᑕᕐᕕᐅᓗᓂ ᐊᔾᔨᒌᒥᒃ 
ᐊᔾᔨᒌᒡᔫᒥᔪᒥᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐅᖃᕈᓯᕐᓂᓪᓘᓐᓃᑦ 
ᐱᑕᖃᓕᕈᓐᓇᖁᓪᓗᒍ ᐃᓱᒪᖃᖅᖢᓯ, ᒫᓐᓇᐅᔪᕐᓕ ᐆᒥᖓ 
ᐊᐱᕆᔪᒪᔪᖓ: ᒫᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑐᓵᔨᓂᒃ ᐅᖃᐅᓯᒃᑯᑦ 
ᑎᑎᖅᑲᑎᒍᓪᓗ ᐱᓯᒪᕕᓯ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ: ᑭᓱᒥᒃ ᐱᓯᒪᕕᑕ? ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐊᐱᕆᔪᖅ, (ᑐᓵᔨᑎᒍᑦ) 
ᑎᑎᖅᑐᐃᓯᒪᕙᖕᒪᖔᔅᓯ ᑐᓵᔨᓂᒃ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓕᖕᓂᒃ 
ᐸᐃᑉᐹᓕᖕᓂᒃ ᓄᓇᕗᒻᒥ? ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
 
ᐃᓅᑎᖅ: ᐊᐱᕆᓇᓱᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓂᒃ ᑖᓐᓇ 
ᐃᓚᖓ ᑐᓴᕈᓐᓃᕋᑖᕋᒃᑯ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. 
ᐱᓯᒪᖃᑦᑕᓐᖏᑦᑐᒍᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑖᓐᓇ 
ᑲᒪᒋᒐᔭᖅᑕᖓ ᓄᐊᑦᑎᓂᖅ. ᑭᒃᑯᑦ 
ᓇᓕᖅᑲᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑐᓵᔩᑦ  
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properly trained. Taiguusiliuqtiit would 
take care of that list. Thank you, Ms. 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. 
Let me ask this question now. You’re 
stating that that’s the way it is, that it is 
the responsibility of the Inuit 
Uqausinginnik Taiguusiliuqtiit. They are 
supposed to take care of that. However, 
with your office, the fact that 
interpreter/translators can be accredited 
and try to have standardized terminology, 
especially in Inuktitut, have you spoken 
to the Inuit Uqausinginnik 
Taiguusiliuqtiit about this matter? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I met with 
them as some of their board members are 
new and I told them that I will be making 
certain recommendations to give them a 
heads up and I have done that with 
Taiguusiliuqtiit. Thank you, Ms. 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. 
The Inuit Uqausinginnik Taiguusiliuqtiit 
works with languages too. Within a year, 
how many times do you meet or talk with 
that group? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Since I have 

ᐃᓕᓐᓂᐊᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕᓗ. ᑖᓐᓇ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᒐᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ,  
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ. ᐅᖃᕋᕕᑦ 
ᑕᐃᒪᐃᑦᑑᖕᒪᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. 
ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᕆᖕᒪᒍ ᓴᖅᑭᑦᑐᒃᑕᒃᓴᐅᑕᐅᓪᓗᑎᒡᓗ. 
ᑕᒪᑐᒥᖓ ᑲᒪᔨᐅᔪᒃᓴᐅᑕᐅᓪᓗᑎᑦ. ᐃᕝᕕᓪᓕ ᑕᒪᓐᓇ 
ᐃᓕᓴᕆᔭᐅᔪᓐᓇᕐᓂᖏᑦ ᑐᓵᔩᑦ ᐊᒻᒪᓗ ᐊᔾᔨᒌᐸᓗᒡᔫᒥᔪᒥᒃ 
ᐅᖃᐅᓯᖃᕐᓂᖅ ᑐᓵᔨᑎᒍᑦ ᐱᓗᐊᖅᑐᒥ ᐃᓄᒃᑎᑐᑦ 
ᑐᓵᔨᐅᓲᓄᑦ. ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐅᖃᖃᑎᒋᓚᐅᖅᓯᒪᕕᒋᑦ 
ᐃᓱᒫᓘᑎᖃᕐᕕᒋᓚᐅᖅᓯᒪᕕᒋᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐄ, ᑲᑎᒪᖃᑎᒋᔪᒐᒃᑭᑦ ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ  
ᓄᑖᖑᒻᒪᑕ ᐅᖃᐅᑎᑦᑎᐊᖅᑐᒋᑦ ᐃᒫᒃ ᐊᑐᓕᖁᔨᓛᕋᒪ. 
ᖃᐅᔨᒪᑎᓐᓇᓱᑦᑐᒋᑦ ᐅᖃᐅᑎᓯᒪᔭᒃᑲ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊᓕ ᓲᖃᐃᒻᒪ 
ᐅᖃᐅᓯᓕᕆᖕᒥᖕᒪᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. ᓲᕐᓗ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᖃᔅᓯᐊᑦᑎᖅᖢᒋᑦ ᑲᑎᒪᖃᑎᒋᓲᕆᕕᒋᑦ 
ᐅᖃᖃᑎᒋᓲᕆᕕᒋᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ:  
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started, I have met with their board 
members three times. In 2015, I have met 
with them twice so far. They have made 
improvements to the way the board is set 
up and they try to get information from 
us as to what kind of concerns we have 
received. We plan on talking with them 
on a monthly basis because they have a 
coordinator now. We planned with the 
previous coordinator where they had an 
Inuugatta committee coordinator. Our 
staff worked with their staff pretty 
regularly, but not me. We usually start 
planning for Language Week around 
November or December, so we have 
meetings and that’s how it works. Thank 
you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Are you done, Mr. Enook? 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. It’s my turn to ask 
questions.  
 
In the private sector report of your 2014-
15 annual report, you indicate that your 
office sent out a survey to 100 private 
sector organizations and only received 17 
responses. Can you indicate how often 
your office plans to conduct this private 
sector survey? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): We want it to 
continue. We sent out 100 surveys to 
private sector organizations and only 17 
responded, but the surveyor told us that 
they get very few replies most of the time 
and that that is the typical number of 
responses to a survey. Does that answer 

ᑲᑎᒪᔨᖏᑦ ᐱᖓᓱᐊᖅᑎ ᑕᐃᒪᓐᖓᓂᒃ ᐱᒋᐊᓚᐅᖅᓯᒪᒐᒪ 
ᐱᖓᓱᐊᖅᑎᖅᑰᖅᑐᒋᑦ ᑲᑎᖃᑎᒋᓯᒪᔭᒃᑲ. ᐊᕐᕌᒍᑎᓐᓂ 
2015-ᖑᓕᖅᐱᑖ ᒪᕐᕈᐊᖅᑎ ᑲᑎᖃᑎᒋᓯᒪᓪᓗᒋᑦ. 
ᑲᑎᒪᔨᖏᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᓂᖅᓴᐅᓇᓱᓕᕐᖓᑕ ᐊᒻᒪ 
ᑐᑭᓯᓇᓱᖃᑦᑕᕐᖓᑕ ᖃᓄᖅ ᑐᓴᖅᓯᒪᒻᒪᖔᑕ. 
ᐃᓱᒫᓘᑕᐅᔪᓂᓪᓘᓐᓃᑦ ᐊᒻᒪ ᑭᓱᑦ 
ᐱᓕᕆᐊᖃᖅᑐᕆᒋᕙᕗᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ. ᑕᐃᒫᒃ 
ᐅᖃᖃᑎᒋᓪᓗᑎᒍ ᒫᓐᓇ ᑕᖅᑭᑕᒫᖃᑦᑕᓂᐊᖅᑰᓕᖅᑐᒍᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᑦᑎᐊᓕᕐᖓᑕ. ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᓚᐅᖅᑐᖅ 
ᐸᕐᓇᖃᑎᒋᓚᐅᕋᑦᑎᒍᑦ ᑲᑎᒪᓂᕐᒧᑦ ᐃᓅᒐᑦᑕ ᐅᖃᐅᓯᕐᒧᑦ 
ᑲᑎᒪᔨᖃᖅᑎᓪᓗᒍ. ᑖᒃᑯᐊᓕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᑎᖃᑎᒌᖏᓐᓇᖃᑦᑕᓕᖅᑑᒐᓗᐊᑦ ᐅᕙᖓ 
ᐱᖃᑕᐅᓗᐊᕌᓗᓐᓇᖓᓕ. ᐸᕐᓇᓐᓂᕐᒧᑦ ᑖᔅᓱᒧᖓ ᐊᒻᒪ 
ᐅᖃᐅᓯᕐᒧᑦ ᐱᓇᓱᐊᕈᓰᑦ ᐸᕐᓇᓕᕌᖓᑦᑕ 
ᑎᓯᐱᕆᐸᓗᒻᒥᖅᑲᐃ ᐱᒋᐊᖅᑎᑕᐅᖃᑦᑕᕋᑦᑕ. 
ᓄᕕᐱᕆᒥᓪᓘᓐᓃᑦ ᑲᑎᔾᔫᒥᖃᑦᑕᓕᖅᑐᑕᐅᖃᑦᑕᕋᑦᑕ 
ᑕᐃᒪᐃᓕᖓᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ, 
ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᓱᓚᐅᐱᑦᑖᕐᓂᕋᒪᓕ.  
 
 
ᑖᒻᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓐᓂ ᑎᑎᖅᑲᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑕᐃᒪ 
ᐊᐱᖅᓱᓗᕿᑦᑕᓚᐅᕋᑉᓯ  
ᑖᒃᑯᓄᖓ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ. ᖁᓕ ᐊᒡᒐᐃᓪᓗᐊᖑᔪᓄᑦ 
ᑎᑎᕋᓚᐅᖅᓯᒪᓐᓂᕋᑉᓯ ᐊᐱᖅᓱᓚᐅᖅᓯᒪᓐᓂᕋᑉᓯ. 
ᑭᐅᔭᐅᓂᖅᖢᓯ ᖁᓕᓪᓗ ᒪᕐᕉᕐᓗ ᐊᕐᕕᓂᓖᑦ ᑭᐅᓚᐅᕐᒪᑕ. 
ᑖᑉᑯᐊᑦ ᑭᐅᔪᑦ ᓇᒻᒥᓂᖃᕐᕕᒻᒥᐅᔪᓂᒃ ᑕᒪᓐᓇ 
ᐊᐱᖅᓱᖅᑕᕐᓂᑯᒋᔭᓯ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᓂᐊᖅᐸ ᐅᕝᕙᓘᕝᕙ ᖃᓄᖅ ᐃᓱᒪᖃᖅᓯᒪᕕᓯ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
 
ᐃᓅᑎᖅ: ᒪᓕᒐᖅ ᑲᔪᓯᖁᔭᕗᑦ. 100-ᓂᒃ ᓇᔅᓯᐅᔾᔨᓪᓗᑕ 
ᐊᐱᖅᑯᑎᓂᒃ 17-ᑐᐃᓐᓇᐃᑦ ᑭᐅᓚᐅᕐᖓᑕ. ᑭᓯᐊᓂ 
ᖃᐅᔨᓴᖅᑎᓄᑦ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᒍᑦ ᑕᐃᒫᑎᒋᒎᖅ 
ᖃᔅᓰᓐᓇᕈᓘᓲᖑᒻᒪᑕ ᑭᐅᔪᑦ ᐊᐱᖅᑯᑎᓂᒃ. ᑖᓐᓇ 
ᑕᐃᒫᑎᒋᐸᓘᖅᑰᖅᑐᕉᖅ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑭᐅᔭᐅᓂᖅ 17-
ᖑᓪᓗᓂ. ᑭᐅᕙᕋᓗᑭᐊᖅ ᐋᒪᐃᑦ.  
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your question? We recommended that the 
private sector has to provide services in 
Inuktut. Thank you, Ms. Chairperson.  
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. You answered part of the 
question. You will be surveying the 
private sector and if you’re going to do 
that on an annual basis, how often do you 
plan to do it within a year? You sent 100 
copies of your survey out to private 
sector organizations and received only 17 
responses. Can you indicate how your 
office will work to draw a higher number 
of responses to its surveys in the future? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): We usually 
call the departments of the Government 
of Nunavut and we also send press 
releases to the media. We also look after 
private sector organizations and they 
would just become part of our survey. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. As you said earlier, 
government staff and businesses in 
Nunavut are involved. You indicated as 
well, however, that these individuals are 
adequately able to speak in Inuktitut, for 
example, in Baker Lake, those who are 
fluent in the local dialect.  
 
After the surveys were conducted by your 

ᑖᓐᓇ ᒪᓕᒐᖅ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓅᖓᔪᖅ 
ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐃᓄᒃᑐᑦ ᐊᑐᓕᖁᔭᐅᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖓᒍᑦ 
ᑭᐅᒐᓗᐊᒃᑲᑦ ᑭᓯᐊᓂ ᑕᐃᒪ 
ᖃᐅᔨᓴᖅᑕᖅᑐᐃᓐᓇᕐᓂᐊᕋᑉᓯ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ 
ᐊᐱᖅᓱᖅᑕᕐᓗᓯ ᑐᑭᓯᒋᐊᕐᓂᓗᒡᓗᓯ. ᑖᒻᓇ ᐊᕐᕌᒍᑕᒫᖅ 
ᐊᑐᕐᓂᐊᕐᓂᕈᑉᓯᐅᒃ ᐊᕐᕌᒍ ᐃᓗᐊᓂ ᖃᑉᓯᐊᖅᑕᕐᓗᒍ 
ᐱᓕᕆᐊᕆᓂᐊᖅᐱᓯᐅᒃ ᐊᒻᒪᓗ ᑕᐃᒪ 
ᖁᓕᐊᓪᓚᐃᖑᓚᐅᖅᖢᓂ ᐊᐅᓪᓚᖅᑎᑦᑎᓚᐅᕋᑉᓯ ᖁᓕᓪᓗ 
ᒪᕐᕉᒡᓗ ᐊᕐᕕᓂᓕᓇ’ᓛᓂ ᑭᐅᔭᐅᓚᐅᖅᖢᓯ. ᑖᒻᓇ 
ᓈᓴᐅᑎᖓ ᐊᒥᓱᓐᖑᕆᐊᖅᐹᓪᓕᖁᑉᓗᒍ 
ᐊᒡᓕᒋᐊᖅᐹᓪᓕᖁᑉᓗᒍ ᖃᓄᖅ 
ᐱᕚᓪᓕᖅᓯᖕᓂᓗᖕᓂᐊᖅᐱᓯᐅᒃ ᑖᒻᓇ ᖃᐅᔨᓴᕐᓂᐅᔪᖅ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᖃᐅᔨᓴᖃᑦᑕᕋᑦᑎᒍᑦ 
ᐅᖄᓚᕕᒋᑲᑕᖅᑐᑎᒍ ᐱᔨᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ  
ᐅᖃᐅᓯᕐᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᓴᖅᑭᑕᐅᔪᑦ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᓪᓗᑎᒍ.  
ᑖᒃᑯᐊᑦᑕᐅᖅ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᐱᔨᑦᑎᕆᐊᖃᓕᕈᑎ 
ᖃᐅᔨᓴᖃᑦᑕᕋᔭᕐᒥᔭᕗᑦ ᐱᔨᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐃᓚᑐᐃᓐᓇᕋᔭᖅᑐᐃᓪᓕ ᖃᐅᔨᓴᕐᓂᑦᑎᓐᓂ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᖃᐅᔨᓇᓱᓐᓂᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 
ᐅᕙᑦᓯᐊᖅ ᐅᖃᓕᕋᕕᑦ ᒐᕙᒪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ 
ᑖᑉᑯᐊᑦᑕᐅᖅ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ ᓄᓇᕗᒻᒥ 
ᐱᓕᕆᕝᕕᖃᖅᑐᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ ᑕᒪᒃᑯᐊᖑᑉᓗᑎᑦ. 
ᑭᓯᐊᓂᓕ ᑕᐃᒪ ᐅᕙᑦᓯᐊᖅ ᐅᖃᕋᕕᑦ 
ᐅᖃᓗᒍᓇᑦᓯᐊᖅᑐᓂᒃ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᓐᓇᑦᓯᐊᖅᑐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐅᑉᓗᖓ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᓗᒍᓇᑦᓯᐊᖅᑐᓂᒃ.  
 
ᑖᒻᓇ ᐱᓕᕆᕝᕕᖕᒥ ᖃᐅᔨᓴᓚᐅᖅᑎᑉᓗᓯ  
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office on the Inuktitut fluency of staff, 
were the numbers matching up with the 
results? Thank you, Madam Chairperson.
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I’m sure the 
number will be low, but there’s a 
possibility that it may increase. I’m not 
sure what the outcome would be or how 
the numbers will vary in future surveys 
with regard to private sector 
organizations. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. In your annual report, you 
indicate that 65 percent of the 
respondents to your office’s private 
sector survey claimed to provide an 
active offer of services in Inuktitut. Can 
you clarify if your office contacted these 
organizations to confirm if they were in 
fact providing active offer of services in 
the Inuit language? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I believe it is 
two separate issues. It has been said that 
it is very difficult to recruit fluent 
Inuktut-speaking workers. The other 
issue is Inuit who can speak or 
understand some Inuktut, but who would 
like to get Inuktut language skills 
training. 
 
We have also seen the need to offer Inuit 
language skills training, not only in 
government but also for the public as 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓗᒍᓐᓇᑦᓯᐊᖅᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓯᓂᐊᕋᕕᑦ ᑐᑭᓯᓇᕐᓂᐊᕐᒪᑦ ᐃᓄᒃᑐᑦ 
ᐅᖃᓗᒍᓇᑦᓯᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ, ᑕᒪᓐᓇ 
ᓴᓐᖏᑦᓯᐊᖅᐸ ᐅᕝᕙᓘᕝᕙ ᓈᓴᐅᑦ 
ᖃᒡᓕᕚᓪᓕᖅᑑᓪᓗᐊᕋᓗᐊᖅᐸ?  
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ: ᒫᓐᓇᑲᐅᑎᒋ ᖃᑦᓰᓐᓇᐅᓂᖅᓴᐅᓂᐊᖅᑐᒃᓴᐅᕗᑦ 
ᐱᔨᑦᑎᕈᓐᓇᖅᑐᑦ ᐃᓄᒃᑐᑦ ᐊᒻᒪ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᓂᕆᐅᓕᖅᐸᑎᑦ ᖁᕝᕙᖅᐸᓪᓕᐊᓂᐊᖅᑐᒃᓴᐅᒋᓪᓗᑎᒃ. 
ᓇᓗᓇᖅᑑᒐᓗᐊᖅ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦᑕ ᑭᓯᐊᓂ 
ᑕᐃᒪᓕᖓᓂᐊᕈᒥᓇᖅᑐᑦ, ᑖᒃᑯᐊ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕙᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖕᓂᒃ ᑎᑎᖅᑲᓂᑦ ᑎᑎᖅᑲᕆᓪᓗᑕ ᑖᒻᓇ 
65 ᐳᓴᓐᑎᖑᓪᓗᐊᖅᑐᑦ ᑭᐅᓚᐅᖅᑐᑦ. ᑕᐃᒃᑯᐊ 65 
ᐳᓴᓐᑎᖑᓪᓗᐊᖅᑐᑦ ᑕᐃᒪ ᑭᐅᓚᐅᕐᒪᑕ. ᒫᓐᓇ ᒫᓐᓇᐅᔪᖅ 
ᐃᓄᒃᑎᑐᑦ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᓐᓇᖅᑐᓂᒃ  
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒪᑕ, ᑎᑎᕋᕐᕕᒋᔭᑉᓯ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᓯᒪᕕᑦ ᐊᒻᒪᓗ ᐅᖃᖅᑑᓪᓗᐊᖅᐱᑦ 
ᑖᑉᑯᐊ ᑲᔪᓯᒍᒻᒫᓯᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐅᖃᓗᒃᑑᓪᓗᐊᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᐃᓐᓇᕋᓗᐊᕐᒪᖔᑕ. ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑖᓐᓇ ᒪᕐᕈᐃᓕᖓᖅᑰᖅᑐᖅ. 
ᐃᓄᒃᑑᕈᓐᓇᖅᑐᓂᒃ ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦ 
ᐃᓄᒃᑑᕈᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᖅ 
ᐊᔪᕐᓇᕐᓂᕋᖅᑕᐅᓯᒪᖕᒪᑦ ᐊᒻᒪ ᐃᓚᖏᑦ 
ᐃᓄᒃᑑᕈᓐᓈᕐᔪᒃᑲᓗᐊᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᓐᓂᕐᒥᒃ 
ᐱᔪᒪᓯᒪᔪᑦ ᑕᕝᕙᐅᒥᖕᒪᑕ.  
 
 
 
 
ᒐᕙᒪᒃᑯᓐᓄᑐᐊᖓᖏᑦᑐᓂᒃ ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥ 
ᐊᑐᐃᓐᓇᖅᑕᖃᕆᐊᖃᕐᓂᖓᓂᑦ ᐅᖃᖅᓯᒪᒻᒥᖕᒪᑕ  
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well as our private sector businesses. 
There are some who can speak 
conversational Inuktitut, but who are 
either ashamed or require more training 
in order to become more proficient in 
Inuktut. These are some of the challenges 
we face in the private sector. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. You indicated earlier that 
some departments and/or businesses 
either do not have enough money to hire 
people who can speak Inuktitut or have 
difficulty retaining them. To date, how 
many organizations have actually 
requested assistance to complete a 
language plan to date? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): As I pointed 
out earlier, our office received 41 
requests for assistance for the year 2012-
13. The staff member responsible as the 
liaison for the private sector and for 
providing notices to businesses left their 
position, so that had to be taken over by 
the communications officer. We currently 
have eight older requests that we may 
have a problem with fulfilling as some 
Inuktitut language skills training requests 
may no longer be valid.  
 
I have also informed the Minister that 
more Inuktitut language proficiency 
training courses should be offered, not 
just for public servants but also to the 
general public.  
 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ. ᐃᓚᖏᑦ 
ᐃᓄᒃᑑᕈᓐᓈᕐᔪᒃᑲᓗᐊᖅᑐᑎᒃ ᑲᓐᖑᓱᒃᑐᑎᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᕆᔪᑦ 
ᑕᕝᕙᐅᖕᒥᖕᒪᑕ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᓅᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐅᕙᑦᓯᐊᖅ ᐅᖃᓵᕋᕕᑦ ᐃᓚᖏᑦ ᐱᓕᕆᕝᕕᐅᔪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ 
ᐃᓚᖏᑦ ᐊᔪᖅᓴᕐᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒃᑑᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᕈᓐᓇᖏᒻᒪ. ᑕᐃᒪᓕ ᒫᓐᓇᒧᑦ 
ᑎᑭᖦᖢᒍ ᑎᑎᕋᕐᕕᒋᔭᑉᓯ ᐃᑲᔪᕆᐊᖅᓯᒪᕙᑦ ᐊᒻᒪᓗ 
ᖃᑉᓯᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓯᒪᕙᑦ ᑕᒪᑦᓱᒪ ᒥᒃᓵᓄᑦ  
ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ. ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᐃᑲᔪᖅᑕᐅᔪᒪᓯᒪᔪᑦ ᐅᖃᖅᑲᐅᒐᒪᑦ 41 
ᐊᐱᕆᓯᒪᔪᐃᑦ ᐊᒻᒪ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ 2012-13-
ᖑᓕᕐᖓᑦ. ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ ᑕᐃᑲᓃᒍᓐᓃᑎᓪᓗᒍ 
ᓇᖕᒥᓂᖁᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᖃᓚᐅᖅᑐᖅ 
ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᓚᐅᖅᑐᖅ, 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᐅᑉ ᑲᒪᒋᓕᓚᐅᖓᒍ ᑖᓐᓇ.  
ᐸᕐᓇᐅᑎᓂᒃ 8-ᓂᒃ ᐱᓯᒪᔪᒍᑦ ᒫᓐᓇ 
ᐊᑐᓕᖅᑎᑦᑎᑲᐅᖅᑐᕈᓐᓇᑐᕆᖏᑦᑐᓂᒃ, ᐃᓚᖏᑦ ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᔪᒪᓯᒪᔫᒐᓗᐊᑦ.  
 
 
 
 
ᐊᒻᒪ ᒥᓂᔅᑕ ᐅᖃᐅᑎᓯᒪᓪᓗᒍ 
ᐊᑐᐃᓐᓇᖅᑕᖃᕐᔫᒥᒋᐊᖃᖅᑰᔨᒋᓪᓗᒍ ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑐᐊᖅ ᑐᕌᖓᖏᑦᑐᓂᒃ.  
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I don’t know if I answered his question or 
if I understood it correctly. I’m not sure. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak, did that 
answer your question? Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much. She responded to 
my question in part. You indicate that 
there were 41 requests in 2012-13. You 
also indicated earlier that there were eight 
requests for assistance. Since the duty has 
been given to other personnel, are you 
going to be able to actually assist with the 
other 33 requests once you get that 
position filled? Thank you, Madam 
Chairperson.  
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): When 
businesses have questions, we’re always 
available to help out. We have been 
informing the Minister regularly about 
the problems in implementing it when we 
find that certain entities that should have 
language plans don’t have them.  
 
Not only for education and human 
resources, but we know that 
implementing it will be very costly to the 
private sector. This includes producing 
posters outside of buildings as well as 
mailings in Inuktitut, and all that costs 
money. I think the government should be 
able to make financial assistance 
available to the private sector and small 
businesses in order to implement the Act 
because they are the ones that don’t make 
a lot of money.  
 
When we find out that there are 
problems, we encourage the Nunavut 

ᑭᐅᕙᕋᓗᑭᐊᖅ ᑐᑭᓯᓂᕐᓗᒃᐸᕋᓗᐊᖅ ᐋᒪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ 
ᑭᐅᔭᐅᕖᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ. ᐃᓚᖓᒍᑦ ᑭᐅᔫᒐᓗᐊᖅ. 
ᑕᐃᒪ 2012-13-ᒥ ᐅᖃᕋᕕᑦ 41-ᖑᓚᐅᕐᒪᑕ 
ᑐᒃᓯᕋᖅᓯᒪᔪᑦ. ᒫᓐᓇ ᐅᕙᑦᓯᐊᖅ ᑕᐃᒪ ᑭᐅᑉᓗᑎᑦ 
ᐱᖓᓱᓂᒃ ᐊᕐᕕᓂᓖᑦ ᐃᑲᔪᕐᓂᓗᒃᓯᒪᒐᑉᓯᐅᑦ. 8 
ᐃᑲᔪᕐᓂᓗᒃᓯᒪᒐᑉᓯᐅᒃ. ᑖᒃᑯᐊᓕ ᐊᓯᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᐃᒻᓇ ᐱᓕᕆᐊᕆᓚᐅᕐᒪᒋᑦ 
ᓇᓗᓇᓐᖏᒻᒪᑦ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᒑᓂᒃᓯᒪᕙᑦ ᑖᑉᑯᐊᑦ 
33-ᖑᔪᑦ ᐅᕝᕙᓘᕝᕙ 
ᐃᑲᔪᕐᓂᓗᒃᑲᓐᓂᖅᑐᐃᓐᓇᕐᓂᐊᕋᓗᐊᖅᐱᓯᐅᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓂᕈᑉᓯ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ.  
 
ᐃᓅᑎᖅ: ᐊᐱᖅᑯᑎᖃᕌᖓᑕ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᐃᑦ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᑦᑎᐊᕋᑦᑕ ᐊᒻᒪ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓇᓱᒃᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᒪᐃᓐᓇᕋᑦᑎᒍ 
ᒥᓂᔅᑕᒧᑦ ᒪᑯᐊ ᐱᑕᖃᕋᔭᓐᖑᐊᖅᑐᐃᑦ ᖃᐅᔨᒑᖓᑦᑎᒍᑦ.  
 
 
 
 
ᑖᓐᓇ ᐱᖃᑕᐅᓪᓗᓂ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑐᐊᖑᓐᖏᑦᑐᖅ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒧᑐᐊᖑᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᖃᐅᔨᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑐᓕᖅᑎᑦᑎᓇᓱᓐᓂᖅ 
ᐊᑭᖃᕐᓂᐊᖅᑐᖅ. ᒪᑯᓂᖓ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ 
ᓯᓚᑖᓃᑦᑐᓂᒃ ᐃᓪᓗᐃᑦ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᐊᑭᖏᓐᓂ 
ᐊᒻᒪ ᑎᑎᖅᑲᐃᑦ ᓇᔅᓯᐅᔾᔭᐅᕙᒃᑐᑦ 
ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓇᓱᓐᓂᖓ ᐊᑭᖃᓛᖅᑐᖅ. ᑕᐃᒫᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᑕᖃᕆᐊᖃᖅᑰᔨᒋᓪᓗᒋᑦ ᑮᓇᐅᔭᕐᓂᒃ 
ᑐᒃᓯᕋᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ. ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒥᔪᖅ ᑐᒃᓯᕋᕈᓐᓇᖅᓯᓪᓗᑎᑦ 
ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᑮᓇᐅᔭᓂᒃ ᒥᑭᓐᓂᖅᓴᐃᑦ 
ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᑮᓇᐅᔭᓕᐅᕐᔪᐊᖃᑦᑕᖏᑦᑐᐃᑦ.  
 
 
ᑕᐃᒫᒃ ᖃᐅᔨᒑᖓᑦᑕ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓂᒃ 
ᐋᖅᑮᒍᑎᒃᓴᓂᒃ ᑎᓕᐅᕆᖃᑦᑕᖅᑐᒍᑦ  
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government to resolve them. Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 
Chairperson. In your private sector 
report, you indicate that 31 percent of the 
respondents to your office’s private 
sector survey indicated that their 
organizations have already begun 
planning for the coming into force of 
relevant sections in the Inuit Language 
Protection Act.  
 
Can you indicate if any organizations of 
the remaining 69 percent of organizations 
provided an explanation as to why they 
may not be planning for the coming into 
force dates of the Inuit Language 
Protection Act? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Let me look 
for it.  
 
With the numbers, we didn’t get a lot of 
replies. Yes, 31 percent stated that their 
organizations have already begun 
planning for the coming into force of 
relevant sections. I can’t respond to the 
remaining 69 percent and why they’re not 
planning for the coming into force date at 
the moment. I have to look at the survey 
results because I don’t have them with 
me. I could look into it and respond later. 
Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂᒃ 2014-15 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖏᓐᓂ, 31 ᐳᓴᓐᑎᖏᑦ ᑕᐃᒃᑯᐊ 
ᑭᐅᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᐃᑎᓪᓗᓯ. ᐅᖃᖅᓯᒪᓚᐅᖅᑐᑦ 
ᐸᕐᓇᒃᐸᓪᓕᐊᓕᕇᖅᑐᒡᒎᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᖅ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑦ.  
 
 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑕᐃᒃᑯᐊ ᐊᒥᐊᒃᑯᑦ 69 ᐳᓴᓐ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᖔᑦ ᓱᖕᒪᑦ ᐸᕐᓇᒃᐸᒌᓐᖏᒻᒪᖔᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᕿᓂᑲᐃᓐᓇᐃᑦ.  
 
 
ᐄ, ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᐅᖃᖅᓯᒪᔪᑦ 
ᑭᐅᔪᐃᓐᓇᐅᓚᐅᓐᖏᒻᒪᑕ ᐊᐱᖅᓱᕋᓱᑦᑕᕗᑦ. ᐄ, 31 
ᐳᓴᓐᑎ ᐸᕐᓇᐸᓪᓕᐊᓯᒪᔪᑦ ᐱᕙᕇᔭᕋᓱᒃᓯᒪᔪᑦ 
ᑕᐃᒪᐃᑎᓪᓗᒋᑦ ᐊᑐᓕᖅᑎᑦᑎᓇᓱᓐᓂᕐᒦᓛᒃ. 69 ᐳᓴᓐᑎ 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᓕᖓᓐᖏᒻᒪᖔᑕ 
ᐊᑐᓕᖅᑎᑦᑎᓇᓱᒃᓯᒪᓐᖏᒻᒪᖔᑕ. ᐊᐱᖅᓱᖅᓯᒪᔪᖃᕐᒪᖔᑦ 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓕᖓᒻᒪᖔᑦ ᒫᓐᓇᑲᐅᑎᒋ 
ᑭᐅᔪᓐᓇᓐᖏᑕᕋ. ᑕᐃᓐᓇ ᐊᐱᖅᓲᑎᐅᓚᐅᖅᑐᖅ 
ᕿᒥᕐᕈᐊᓚᐅᕐᓗᒍ ᑭᓯᐊᓂ ᐱᓯᒪᖏᓐᓇᒃᑯᑦ 
ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairperson. If you’re going to provide a 
response at a later date, maybe you can 
also take this into consideration. In your 
report, you indicate, and I quote, “despite 
their importance to the health and safety 
of their clients, the provision of Inuktut 
among particular services does not appear 
to be much different from that of the 
other businesses.”  
 
Can you clarify how the Inuit language 
services between general private sector 
organizations and those providing 
particular services are not “much 
different” and how, in your view, the 
services provided by these types of 
organizations should differ? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq: Can I just ask what page he 
is quoting from so that I can answer it 
properly? Thank you.  
 
Chairperson: Mr. Mikkungwak, what 
page were you quoting from?  
 
Mr. Mikkungwak: I believe it is 147 or 
146. Thank you.  
 
Chairperson: Ms. Inutiq. 
 
Ms. Inutiq: Can he repeat the question? 
What was the question relating to the 
second paragraph on 146?  
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 
Chairperson. In your private sector 
report, you indicate that “despite their 
importance to the health and safety of 
their clients, the provision of Inuktut 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ ᐃᒻᒪᖄ, ᐅᓇᑦᑕᐅᖅ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᖃᑎᒋᖃᓯᐅᑎᓂᐊᖅᐸᐃᑦ ᑎᑎᖅᑲᓂᒃ 
ᖃᐃᑦᑎᓂᐊᕈᕕᑦ. ᐃᒪᐃᓕᓚᐅᕋᕕᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ 
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓪᓗ ᑕᖅᑲᒃᑯᐊ 
ᐱᕐᔪᐊᖑᒐᓗᐊᖅᑎᓪᓗᒍ. ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᑐᕐᓗᑎᒃ ᐱᔨᑦᑎᕈᑏᑦ ᑕᐃᒫᑐᐃᓐᓇᖅ ᐊᓯᖏᑎᒍᑦ 
ᓇᖕᒥᓂᖅᑎᑐᑦ ᐋᖅᑭᒃᓯᒪᖅᑰᔨᖕᒪᑕ.  
 
 
 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ ᐃᓄᐃᑦ ᐅᖃᐅᖏᓐᓂᒃ 
ᐊᑐᕐᓗᑎᒃ ᐱᔨᑦᑎᕈᑏᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᑕᐃᒪᒃᑯᐊ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᐱᔨᑦᑎᕈᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᔪᑦ 
ᖃᓄᖅ ᐊᔾᔨᒌᖏᑎᒋᖕᒪᖔᑦ ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ 
ᐊᔾᔨᒌᖏᓐᓂᕐᒥᒃ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᕐᓗ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒃᐱᖅᑐᒐᖅ ᓇᓕᐊᒃ ᑖᓐᓇ 
ᐱᖕᒪᖔᒍᑦ ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕐᓖ, ᑭᐅᑦᑎᐊᕐᓂᐊᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᓇᓕᐊᖑᖅᑲᐅᖕᒪᑦ ᒪᒃᐱᖅᑐᒐᖅ? 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): 147, 146-ᓗᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᖅᐸᐅᒃ? ᓱᓇᒥᒃ 
ᐊᐱᖅᑯᑎᖃᕋᑖᕐᖓᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᒃᓯᒪᓂᖓᑕ 146 
ᒥᒃᓵᓄᑦ?  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᕝᕙᓂ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᑖᓐᓇ 
ᐱᒻᒪᕆᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐊᑦᑕᕐᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ. ᑕᒪᓐᓇ ᐱᑕᖃᖅᑎᑕᐅᓂᖓ 
ᐃᓄᒃᑐᑦ ᑕᒪᒃᑯᓄᖓ  
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among particular services does not appear 
to be much different from that of the 
other businesses.”  
 
Can you clarify how the Inuit language 
services between general private sector 
organizations and those providing 
particular services are not “much 
different” and how, in your view, the 
services provided by these types of 
organizations should differ? Thank you, 
Madam Chairperson.  
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq: The Inuit Language 
Protection Act identifies businesses or 
government entities that provide 
particular services and these services are 
considered to have a higher impact on 
people’s lives. This is section 3(2) under 
the Inuit Language Protect Act. It lists 
particular services, including essential 
services such as emergency rescue, 
urgent services, dispatch, and also lists 
household, residential, or hospitality 
services such as restaurants, hotels, 
lodgings, basic services to households 
such as electricity, fuel, water, and 
telecommunications. Those entities are 
listed because the Act seems to recognize 
that they have a higher impact on 
people’s lives. They then have a more 
onerous obligation to be vigilant. That’s 
what that paragraph is saying.  
 
Even though those particular services that 
I just listed and the importance they have 
on the health and safety of people… . 
Their level of readiness doesn’t seem to 
be different from other businesses. The 
Act recognizes that they’re more 
important in terms of the kind of impact 
they have, that they should be in a 
position to comply more than other 

ᐱᔨᑦᑎᕋᕐᓄᑦ ᐊᔾᔨᒋᓐᖏᓗᐊᖅᑰᔨᖏᒻᒪᒍ. ᐊᓯᖏᓐᓂᒃ 
ᓇᖕᒥᓂᖃᖅᑑᔪᓂᒃ.  
 
 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᖃᓄᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᑦ 
ᐱᔨᑦᑎᕋᕐᓃᑦ ᑕᒪᒃᑯᓄᖓ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ 
ᑎᒥᐅᔪᓄᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓄᖓ ᖃᓄᖅ 
ᐊᔾᔨᒌᖏᓗᐊᕐᓂᕋᕋᕕᐅᒃ. ᖃᓄᕐᓗᑦ ᑕᐅᑐᒃᑕᕐᓂᒃ ᑖᒃᑯᐊ 
ᐱᔨᑦᑎᕋᕐᓂᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓂ 
ᖃᓄᖅ ᐊᔾᔨᒌᖏᑦᑕᕆᐊᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕙ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ, ᑖᓐᓇ ᒪᓕᒐᖅ 
ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓂᓪᓘᓐᓃᑦ 
ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓲᑦ. ᐱᔨᑦᑎᕋᓂᕐᓂᑦ 
ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓃᑦ ᐃᓱᒪᒋᔭᐅᖕᒪᑕ 
ᐊᑐᖅᓯᓯᒪᓂᖅᓴᐅᓱᕆᔭᐅᓗᑎᒃ, ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ.  
ᑖᓐᓇ ᓈᓴᐅᑎᖓ 3(2), ᑕᕝᕙ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᑕᕝᕙᓂᓗ 
ᐱᔨᑦᑎᕋᕐᓃᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᒪᑯᐊ 
ᐱᑕᖃᕆᐊᖃᓪᓚᑦᑖᖅᑐᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᑦ ᐸᖅᓴᐃᔩᑦ 
ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᑦ ᐅᖄᓚᔩᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐊᖏᕐᕋᕆᔭᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᔪᕐᒥᕕᐅᔪᑦ ᓂᕆᕝᕖᑦ 
ᑐᔪᕐᒥᕖᑦ. ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᐅᖃᑦᑕᖅᑐᑦ ᐃᒡᓗᓄᑦ 
ᒪᑯᐊ ᐆᒻᒪᖅᑯᑏᑦ ᐅᖅᓱᐊᓗᐃᑦ ᑐᓴᐅᒪᔾᔪᑏᓪᓗ.  
ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᖕᒪᑕ ᐱᖁᔭᐃᑦ 
ᐃᓕᓴᖅᓯᓯᒪᖅᑰᔨᖕᒪᑕ ᐊᒃᑐᖅᓯᒪᓂᖅᓴᐅᔭᕆᐊᖓ ᐃᓄᐃᑦ 
ᐃᓅᓯᖏᓐᓂᒃ. ᐱᑕᖃᕐᒪᑕᓘᓐᓃᑦ ᒪᑯᓂᖓ 
ᐱᔭᕆᐊᑐᓂᖅᓴᐅᖅᑰᔨᔪᓂᒃ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐃᒪᓐᓇ 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐱᓕᕆᔪᓐᓇᖁᓪᓗᒋᑦ. ᑖᓐᓇ ᑕᕝᕙ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᖃᕋᓱᒃᓯᒪᔪᖅ.  
 
 
ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᐅᔪᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᓂᕆᔭᖏᑦ ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓂᕐᒧᑦ 
ᐊᑦᑕᕐᓇᖅᑕᐃᓕᓂᕐᒧᓪᓗ ᐃᓄᐃᑦ. ᐃᒪᓐᓇ 
ᐱᔭᕇᔭᖅᓯᒪᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐊᔾᔨᒋᓐᖏᒻᒪᒋᑦ, ᐊᓯᖏᓐᓂ ᓇᒻᒥᓂᕆᔭᐅᔪᑦ. ᐃᒻᒪᖃ 
ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ ᐃᓕᓴᖅᓯᔾᔪᑕᐅᓯᒪᖕᒪᑕ 
ᐱᒻᒪᕆᐅᓂᖅᓴᐅᓂᖏᓐᓂ ᐊᒃᑐᖅᓯᓯᒪᓂᖏᑦ ᑕᐅᑐᒃᖢᒋᑦ. 
ᐃᒪᓐᓇ ᒪᓕᒋᐊᖃᖅᑎᑕᐅᓯᒪᓂᖅᓴᐃᑦ ᐊᓯᖏᓐᓂ  
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businesses. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Along the same lines, you 
raise concerns that organizations and 
individuals are not aware of the 
respective mandates of the Office of the 
Languages Commissioner and the Inuit 
Uqausinginnik Taiguusiliuqtiit. In 
response to a question from one of my 
colleagues, you stated that you have 
developed posters and participated in 
radio shows. With that, how do your 
office and the office of the Inuit 
Uqausinginnik Taiguusiliuqtiit publicize 
its respective mandates and services that 
are required so that Nunavummiut will be 
more aware? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I believe it 
has been longer than a year now where 
we have used Facebook to get more 
exposure. As we know, many of our 
people in Nunavut post on Facebook, so 
we have made it part of our effort to be 
more accessible by using this medium. 
 
We also focus on events such as 
Language Week, where we collaborate 
with the various radio stations in Nunavut 
to offer broadcasting information or ads 
in papers such as Nunatsiaq News and 
News North. We publicize our contact 
information, our mandate, as well as our 
availability and different contact means if 
anyone has any language-related 
concerns.  
 

ᑎᒥᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᑉᑯᓇᓂ ᓱᓕ 
ᑕᐃᒪ ᑖᑉᑯᐊ ᐱᓕᕆᕝᕕᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᒻᒥᓂᖅ 
ᐃᓄᐃᑦ ᐃᓚᖏᑦ ᑐᑭᓯᐅᒫᓂᖏᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᓴᐅᒫᓂᓐᖏᒻᒪᑕ. ᑎᑎᕋᕐᕕᒋᔭᑉᓯ ᐊᑐᐊᒐᒃᓴᖏᓐᓂᒃ 
ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ. ᑖᑉᑯᐊ ᑕᐃᒪ 
ᓇᓕᐊᑭᐊᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ 
ᐊᐱᖅᓱᓚᐅᖅᑑᒐᓗᐊᖅ ᑕᐃᒪ ᑭᐅᓚᐅᕋᕕᑦ ᑕᒪᒃᑯᓂᖓ 
ᓴᓇᓯᒪᓕᕋᑉᓯ ᐃᒡᓗᕐᔪᐊᑉ ᓴᓂᕋᖓᓄᑦ 
ᓂᕕᓐᖓᖅᑑᓪᓗᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᓂᓗᒃᐸᒃᖢᓯ 
ᓈᓚᐅᑎᒃᑯᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᖅ. ᑖᒻᓇᐅᑎᓪᓗᒍ 
ᑎᑎᕋᕐᕕᒋᔭᑉᓯ ᐊᒻᒪᓗ ᑖᑉᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. ᖃᓄᖅ ᑐᓴᐅᒪᑎᑦᓯᒋᐊᒃᑲᓐᓂᖅᑕᖅᐱᓯ 
ᑕᒪᑦᓱᒥᖓ ᐱᓕᕆᐊᕆᔭᑉᓯᖕᓂᒃ 
ᐊᑐᐊᒐᕆᔭᕆᐊᖃᑲᑉᓯᖕᓂᒃ ᑐᓴᐅᒪᕚᓪᓕᑦᓯᐊᕐᓂᐊᕐᒪᑕ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᐃᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ: ᐊᕐᕌᒎᓗᐊᖅᑰᓕᖅᑐᒥᒃ Facebook-ᑯᑦ 
ᓴᖅᑭᔮᕐᓂᖅᓴᐅᓇᓱᓕᓚᐅᖅᓯᒪᔪᒍᑦ. ᖃᐅᔨᒪᒐᑦᑕᐃᓛᒃ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᕙᐃᔅᐳᒃ-ᒐᔪᑦᑐᐊᓘᒻᒪᑕ 
ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓇᓱᒃᑐᑕ ᑕᒪᐅᓇ.  
 
 
 
 
ᐊᒻᒪ ᐅᖃᐅᓰᑦ ᐱᓇᓱᐊᕈᓯᖏᓐᓂ 
ᐃᑲᔪᖃᑎᒌᖃᑦᑕᖅᑐᑕᐃᓛᒃ.  
ᓈᓚᐅᑎᒃᑰᑲᑕᓐᓂᕐᒥᒃ ᐅᖃᓕᒫᒐᒃᑯᓘᓐᓃᑦ ᒪᑯᐊ 
ᓄᓇᑦᓯᐊᖅ ᐱᕙᓪᓕᐊᔪᑦ, ᐱᕙᓪᓕᐊᔪᓪᓗ ᓄᐊᑦ-ᑯᑦ 
ᓴᖅᑭᔮᕐᓂᕐᒥᒃ ᐊᒻᒪ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ ᐅᖃᖅᓯᒪᔪᓂᒃ 
ᐊᑐᐃᓐᓇᐅᓂᑦᑎᓐᓄᓪᓗ ᐊᐱᖅᑯᑎᖃᖅᑐᖃᕈᓂ 
ᐃᓱᒫᓘᑎᖃᖅᑐᖃᕈᓂ.  
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We are aware of the need to be more 
exposed in the public eye. We are also 
looking at email surveys as well as using 
the World Wide Web to advertise our 
website that is connected to our offices. 
We need to work on our webpage. We 
don’t have a communications officer, so 
it has been difficult.  
 
The Qikiqtani Inuit Association produces 
publications and we also had an article in 
there. We try to gear it more toward Inuit 
or French. We try to produce our own 
newsletters. We recently did that. Perhaps 
these avenues are readily available in 
other publications. People are already 
familiar with those publications and 
already read them. That’s where we stand 
right now. Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Perhaps you could consider 
your comment about Facebook for 
younger people and we who are middle 
aged understand that, but since we got 
Nunavut, the elders are still around. They 
also need to be informed and need to 
understand.  
 
Thinking about the elders in all of 
Nunavut, including the Baffin, Kivalliq, 
and Kitikmeot, and as my colleague was 
asking questions, I know you responded 
by saying that you are short staffed. Have 
you considered hiring more employees to 
provide more information?  
 
Not all people have computers. 
Computers cost money and you need to 
pay for Internet connection on a monthly 
basis. It’s obvious that some people can’t 
afford it. Can you consider different 

ᓴᖅᑭᔮᒃᑲᓐᓂᕋᓱᓐᓂᕐᒥᒃ ᐱᑕᖃᖅᐸᒃᑭᓪᓗᓂ ᐊᒻᒪ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᓴᕋᓱᓐᓂᖅ. ᑖᓐᓇᐃᓛᒃ 
ᐃᑭᐊᖅᑭᕕᐅᓂᕋᖅᑕᐅᖅᑰᖃᑦᑕᓕᖅᑐᐃᓛᒃ 
ᐊᓪᓚᕝᕕᑦᑎᓐᓅᖓᔪᖅ ᐋᖅᑭᓱᕆᐊᖃᓪᓚᕆᒃᑲᑦᑎᒍᑦ.  
ᖃᐅᔨᒪᔪᒍᑦ ᑐᓴᐅᒪᑎᑦᑎᓕᕆᔨᖃᕐᓇᑕᐃᓛᒃ ᑖᓐᓇ 
ᐊᔪᕐᓇᕈᔪᒃᓯᒪᔪᖅ.  
 
 
 
ᐊᒻᒪ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᒌᖏᑦ ᐅᖃᓕᒫᒐᕐᓂᒃ 
ᓴᖅᑮᖃᑦᑕᕐᖓᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑕᐃᑰᓇ 
ᓴᖅᑭᑎᑦᑎᕋᑖᓚᐅᕆᓪᓗᑕ. ᒪᑯᐊ ᐃᓄᖕᓅᖓᔪᑦ 
ᐊᑐᕐᓂᖅᓴᕆᓇᓱᒃᑐᑎᒍᑦ ᐊᒻᒪ ᐅᐃᕖᑎᑑᖓᔪᐃᑦ 
ᐅᐃᕖᓄᑦ ᐊᑐᕐᓂᖅᓴᕆᓇᓱᒃᑐᑎᒍᑦ ᓇᒻᒥᓂᖅ 
ᑐᓴᐅᒪᔾᔪᑎᒥᒃ ᑎᑎᕋᕆᐊᖃᑦᑕᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑕ ᑭᓯᐊᓂ 
ᒫᓐᓇᐅᕋᑖᖅ ᐃᓱᒪᓕᐅᓚᐅᕋᑦᑕ ᐅᑯᐊᖃᐃ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒨᖓᔪᐃᑦ ᐱᑕᖃᕇᖅᑐᐃᑦ ᐊᑐᕐᔫᒥᒍᑦᑐᒍᑦ. 
ᑐᕌᖓᒌᖓᑕᓕ ᐃᓄᓐᓄᑦ. ᐊᒻᒪ ᐅᖃᓕᒫᖅᑕᐅᔪᑦ 
ᖃᐅᔨᒪᔭᐅᓪᓗᑎᒃ ᐅᖃᓕᒫᖅᑕᐅᒐᔪᑦᑐᑎᓪᓘᒻᒪᑕ. ᒫᓐᓇ 
ᑕᐃᒪᐃᓕᖓᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇᓗ 
ᑭᐅᔾᔪᑎᒋᔮ ᐃᓚᖓᒍᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᒐᓚᒃᑲᓐᓂᖅᑑᓪᓗᐊᕋᔭᖏᒻᒪᖔᑉᓰ ᑖᒻᓇ  
ᐅᖃᐅᓯᕆᓵᒃᑲᑦ ‘ᕙᐃᐳᔅᒃ’. ᐊᑯᓪᓕᖅᐸᐅᔪᑎᒍᑦ 
ᑐᑭᓯᐊᓂᒃᓯᐊᒃᑲᕗᑦ. ᒪᒃᑯᓐᓂᖅᓴᐅᔪᓪᓗ ᑐᑭᓯᐊᒃᓯᐊᖅᑐᑦ, 
ᑭᓯᐊᓂᒃᑕᐅᖅ ᓄᓇᕘᑖᓚᐅᖅᓯᒪᒐᑉᑕ 
ᓯᕗᓪᓕᕆᓚᐅᖅᑕᕗᑦ ᐃᓐᓇᕆᔭᖅᐳᑦ ᑕᐃᒪᐅᖕᒪᑕ ᓱᓕ, 
ᑐᓴᐅᒪᒃᓯᐊᕆᐊᖃᖅᖢᑎᒃ, ᑐᑭᓯᐅᒪᒃᓯᐊᕆᐊᖃᖅᖢᑎᒡᓗ. 
ᑕᒪᒃᑯᐊ, ᑕᒪᒃᑯᐊᖑᒻᒪᑕ.  
 
 
ᑖᒃᑯᐊᓕ ᐃᓱᒪᒋᑉᓗᒋᑦ ᐃᓐᓇᕆᔭᐅᔪᑦ ᓄᓇᕘᓗᒃᑖᒥᒃ 
ᕿᑭᖅᑖᓗᖕᒥ, ᑭᕙᓪᓕᕐᒥ, ᕿᑎᕐᒥᐅᓂ, ᐅᐊᑦᓯᐊᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ ᐊᐱᖅᓱᖅᑎᓪᓗᒍ 
ᑭᐅᓚᐅᓱᓯᓚᐅᖅᑑᒐᓗᐊᖅ ᓇᓗᓇᖏᑦᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐊᒥᒐᖅᑐᓯ. ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 
ᐃᓱᒋᓯᒪᕕᓯᐅᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕋᔭᕐᓂᕈᑉᓯ 
ᑐᓴᐅᒪᑎᒃᓯᒋᐊᑦᓯᐊᒃᑲᓐᓂᕐᓂᕐᒧᑦ?  
 
 
ᐃᓚᖏᑦ ᖃᕆᑕᐅᔭᖃᖅᑐᐃᓐᓇᐅᖏᒻᒪᑕ. ᖃᕆᑕᐅᔭᖅᑕᐅ 
ᐊᑭᖃᕐᒥᖕᒪᑦ. ᖃᖓᑦᑕᖅᑎᓯᒪᔪᒃᑯᑦ ᐊᑭᖃᕐᒥᖕᒪᑦ 
ᑕᖅᑭᑕᒫᑦ. ᐃᓚᖏᑦ ᐊᔪᕐᓇᕐᒪᑕ ᓇᓗᓇᖏᒻᒪᑦ. ᑕᒪᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔫᓪᓗᐊᕋᔭᖅᐱᓯᐅᒃ 
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avenues of communication with 
Nunavummiut? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, what 
you’re saying is true. When it comes to 
elders, we consider the different ways of 
communicating with them. They have the 
least language services available to them 
and that probably makes them the most 
vulnerable. We would like to be given 
ideas on how we can communicate better 
with elders and unilingual Inuit. If you 
have any ideas or if you want to have 
discussions with us, we’re always 
available. Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. The reason why I brought 
this up is Baker Lake is one of the 
communities with the most elders in 
Nunavut. I urge you to consider that. 
 
I will ask a supplementary question to 
that. You state that “the lack of 
translators continues to plague the private 
sector” and I agree with you somewhat. 
You also state that “this is compounded 
by the absence of an accreditation 
authority for translators of Inuktut.” My 
colleague asked a question earlier about 
providing training programs to accredit 
translator/interpreters and that it hasn’t 
been set yet.  
 
In your view, to what extent should the 
Government of Nunavut, through the 
Ministers of Languages and the Official 
Languages Division of the Department of 

ᑐᓴᐅᒪᑎᒃᓯᒋᐊᒃᑲᓐᓂᕐᓂᖅ ᓄᓇᕗᒻᒥᐅᑕᓗᒃᑖᓄᑦ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐃᓛᒃ, ᓱᓕᒃᑎᐊᖅᑐᑎᒃ ᐅᖃᕋᕕᑦ ᐃᓐᓇᕆᔭᕗᑦ 
ᖃᓄᖅᑑᓇᖅᑐᐊᓘᓲᖑᒻᒪᑦ ᖃᓄᖅ 
ᑐᓴᐅᒪᑎᑦᑎᐊᓚᐅᕐᓚᕗᖅᑑᖅ ᐊᒻᒪ 
ᐲᔨᑦᑎᖅᑕᐅᖏᓛᐸᓘᖅᑰᕐᒥᒻᒪᑕ ᐅᖃᐅᓯᕐᓅᖓᔪᓂᒃ 
ᐱᔨᑦᑎᕐᓂᕐᒧᑦ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖏᓐᓂᖓᓄᑦ 
ᐊᑦᑕᕐᓇᖅᑐᒦᓛᖑᓯᐅᖅᑲᐃ. ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓂᒃ 
ᐅᖃᐅᔾᔭᐅᔪᒥᓇᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ 
ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ ᐃᓐᓇᕐᓂᑦ 
ᐃᓄᒃᑐᑐᐊᖅ ᐅᖃᐅᓯᕐᓂᑦ ᐅᖃᐅᔾᔭᐅᔪᒪᓐᓂᕈᑦᑕ ᐊᒻᒪ 
ᖃᓄᖅᑑᖃᑎᒋᔭᐅᔪᒪᓐᓂᕈᑦᑕ 
ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕋᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ ᑎᐊ’ᓇ 
ᓂᓪᓕᐅᕈᑎᒋᔪᓪᓗᐊᒐᕋ ᖃᒪᓂ’ᑐᐊᖅ 
ᐃᓐᓇᖃᓛᖑᖃᑕᐅᖕᒥᖕᒪᑦ ᓄᓇᕗᑦᒥ. ᑖᒻᓇ 
ᐃᓱᒪᒋᔭᐅᑦᓯᐊᕆᐊᒃᑲᓐᓂᖁᑉᓗᒍ. ᑖᓐᓇᐅᑎᓪᓗᒍᓕ  
ᑎᓕᐅᖅᐸᑉᓯ ᑕᒪᑉᓱᒪ ᒥᒃᓵᓄᑦ. 
 
 
ᖄᒃᑲᓐᓂᐊᒍᓪᓕ ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᒐᕋ ᑕᐃᒪ 
ᑕᒪᒃᑯᐊ ᑐᓵᔨᐅᕙᒃᑐᑦ ᐊᒥᒐᖅᐸᒻᒪᑕ ᓇᓗᓇᖏᒻᒪᑦ. 
ᐃᓚᖓᒍᑦ ᐊᖏᖃᑎᒋᔫᓪᓗᐊᖅᐳᑎᑦ. ᐊᒻᒪᓗᑦᑕᐅᑦ 
ᑕᒪᒃᑯᐊ ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᐅᔪᑦ ᑐᓵᔨᖃᑦᓯᐊᕐᓂᖅ 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᔪᕐᓇᖅᐸᖕᒪᑦ. ᐱᔾᔪᑎᒋᓐᓈᒻᒫᖅᑐᒍ ᑕᐃᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕋ ᐊᐱᖅᓱᓚᐅᖅᓯᒪᖕᒪᑦ 
ᐃᓕᑕᕆᔭᐅᓯᒪᔪᒥᒃ ᐃᓄᒃᑐᑦ ᑐᓵᔨᐅᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑕᒪᓐᓇ ᐋᖅᑭᐊᓂᒃᓯᒪᓐᖏᑎᓪᓗᒍ 
ᐱᔭᕇᖅᓯᒪᖏᑎᓪᓗᒍ ᐱᓕᕆᐊᓂᓗᒃᑎᓪᓗᒍ ᓱᓕ.  
 
 
 
 
ᑖᒻᓇ ᑕᐅᑐᒃᖢᒍ ᑐᑭᓯᐅᒪᑉᓗᒍ, ᑎᑎᕋᕐᕕᒋᔭᖅᓯ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉᓗᓯ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ  
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Culture and Heritage, be responsible for 
providing this accreditation authority? 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): The Inuit 
Uqausinginnik Taiguusiliuqtiit needs to 
set the direction and standards for testing 
proficiency in Inuktut. As well, it can 
include the interpreting and translating 
program requirements. 
 
The whole issue of properly educated 
workers and proficiency in both 
languages applies to the interpreter and 
translator accreditation challenges as it 
can have dire consequences, as we found 
out during our hospital investigation. 
Their interpreter/translators are 
categorized as simple office staff with a 
starting salary of $56,000. If they had the 
recognized accreditation for medical 
interpreters, they can make upwards of 
$82,000 annually.  
 
The challenge is facing the disparity of 
abilities in the interpreter/translator field. 
Interpreters deserve to have their pay 
increased to go along with their 
accreditation and training. The current 
disparity in the range of language skills 
was very apparent during our hospital 
language services investigation. Thank 
you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Regarding your response, 
that leads to my next question. As you 
indicated earlier, there is a huge disparity 
in language skills among 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᓇᓕᐊᒃ ᑕᒪᑦᓱᒥᖓ 
ᑲᒪᒋᔭᖃᓪᓚᕆᒋᐊᖃᖅᐸ, ᑭᖑᓪᓕᖅᐹᒥᒃ ᐃᒪᓐᓇ 
ᐃᒪᓐᓇᐃᓐᓂᐊᓕᖅᐳᒍᑦ ᐅᖃᕈᓐᓇᖅᑐᒥᒃ ᑎᒍᒻᒥᔪᒥᒃ 
ᐱᔪᓐᓇᕐᓂᕐᒥᒃ ᓇᓪᓕᐊᓐᖑᓱᒋᓇᔭᖅᐱᐅᒃ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᒋᐊᖃᕐᖓᑕ 
ᐃᓄᒃᑑᕈᓐᓇᕐᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ. ᑖᓐᓇ 
ᐱᖃᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑐᓵᔨᐅᓂᕐᒧᑦ. ᑐᓵᔨᐅᓂᐊᕈᕕᑦ 
ᐃᒫᑎᒋ ᖃᐅᔨᒪᔭᖃᕆᐊᓖᑦ ᐋᖅᑭᒃᓱᐃᔪᓐᓇᑦᑎᐊᕐᖓᑕ.  
 
 
ᑖᓐᓇᐃᓛᒃ ᐃᓕᓐᓂᐊᑦᑎᐊᖅᓯᒪᓂᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖅ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᓵᔨᐅᓂᕐᒥᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᐃᒫᒃ 
ᐊᒃᑑᑎᖃᕐᒪᑦ ᖃᐅᔨᓚᐅᕋᑦᑕ ᐋᓐᓂᐊᕕᖕᒨᖓᔪᒥᒃ 
ᖃᐅᔨᓴᖅᑎᓪᓗᑕ. ᐋᓐᓂᐊᕕᖕᒥ ᑐᓵᔨᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐊᓪᓚᒃᑎᑎᑐᑦ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕐᖓᑕ. $56,000-ᒥ 
ᐱᒋᐊᕈᑎᖃᖅᑰᖅᑐᑎᒃ. ᑕᕝᕙ ᑐᓵᔨᐅᖃᑦᑕᖅᑐᑦ. 
ᑐᓵᔨᐅᓂᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᑦᑎᐊᕐᓂᖅᑲᑕ $82,000  
ᐅᖓᑖᓂᓪᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᐅᕈᓐᓇᖅᑐᑦ.  
 
 
 
 
ᑕᕝᕙ ᓇᓕᒧᒌᓐᖏᑎᑕᐅᓕᖅᑐᓂ ᐅᖃᐅᓯᖅ, 
ᑐᓵᔨᐅᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᑭᓕᖅᑕᐅᓂᖓ 
ᖁᕝᕙᕆᐊᕈᓐᓇᖅᑐᕆᓪᓗᒍ ᐃᓕᓴᕆᔭᐅᑦᑎᐊᖅᐸᑕ 
ᑐᓵᔨᐅᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᓪᓗ. 
ᓇᓕᒧᒌᓐᖏᑎᑦᑎᓂᕐᒥ ᖃᐅᔨᓇᖅᑐᕕᔾᔪᐊᕌᓘᓚᐃᕐᒪᐃᓛᒃ 
ᑖᓐᓇ ᐋᓐᓂᐊᕕᒻᒨᖓᔪᖅ ᖃᐅᔨᓴᖅᑎᓪᓗᑎᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 
ᑭᐅᔾᔪᑎᒋᔭᐃᑦ ᑎᑎᖅᑭᕆᔫᔭᒻᒫᕋᕕᑦ 
ᐊᐱᖅᑯᑎᕆᕙᓪᓕᐊᓂᐊᒃᑲᒻᓄᑦ. ᑕᐃᒪ ᐅᕙᑦᓯᐊᖅ 
ᐅᖃᕋᕕᑦ ᐊᔾᔨᒌᖏᓐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑐᓵᔨᐅᕙᒃᑐᑦ 
ᑐᑭᓯᐅᒪᓂᖏᑦ ᐊᔪᖏᓐᓂᖏᑦ ᑕᐅᑐᒃᑕᐅᕙᖕᒪᑕ.  
 



 88

interpreter/translators that is out there. 
  
With respect to the workers who are just 
started, as their education and training 
increases their level of pay would follow. 
This also applies to translators and 
certification processes. As workers are 
trained, this would include terminology 
courses.  
 
With that being the case, are you able to 
provide details or plans towards any 
regional language courses that can be 
offered to departments or organizations? I 
know that you have met with 
stakeholders about language issues, as a 
focus group met in 2012 about these 
issues. Are you able to provide any 
details about competency in different 
dialects, as there are obviously quite a 
few, and how competency can be dealt 
with? Are there any plans? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): The Inuit 
Uqausinginnik Taiguusiliuqtiit has to 
take responsibility and deal with this. I 
can’t really answer the question and 
maybe you can ask it when IUT appears 
before you. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 
Chairperson. In your annual report, you 
indicate that the private sector liaison 
officer position in your office ended in 
June of 2013 and that this position was 
responsible for informing the private 
sector of its responsibilities under the 
language legislation. In your view, will 
your office have the capacity to continue 

 
 
ᑕᐃᒃᑯᐊ ᐃᓕᑦᓯᕙᓪᓕᐊᓕᓵᑦ ᑮᓇᐅᔭᓕᐅᕐᖏᑦ 
ᐊᑦᓯᓚᐅᕋᓗᐊᖅᖢᓂ ᐊᔪᖏᓕᖅᐸᓪᓕᐊᓂᖏᑦ 
ᑮᓇᐅᔭᖏᑦ ᐊᒡᓕᕙᓪᓕᐊᕙᖕᒪᑕ ᓇᓗᓇᖏᒻᒪᑦ,  
ᑕᒪᒃᑯᓄᖓᓘᓐᓃᑦ ᑎᑎᖅᑭᕆᕙᒃᑐᓄᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᖕᒫᖅᖢᑎᒃ ᖃᓄᖅ ᐅᖃᐅᓯᐅᑉ 
ᒥᒃᓵᓄᑦ.  
 
 
 
ᑖᒻᓇᐅᑎᑉᓗᒍ ᓇᓗᓇᐃᔭᐅᔫᓪᓗᐊᖅᐱᑦ ᓱᓇᓂ 
ᐋᖅᑭᒃᓯᒪᖕᒪᖔᑕ. ᑖᑉᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᓪᓚᒌᑦ 
ᑎᒥᐅᔪᑦ ᑕᒪᑦᓱᒪ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ, 
ᑲᑎᒪᑦᑕᖅᓯᒪᑎᓪᓗᓯᓗ 2012-ᖑᑎᓪᓗᒍ 
ᑲᑎᒪᔾᔪᑎᒻᒫᓚᐅᖅᓯᒪᒐᑉᓯᐅᒃ. ᓇᓗᓇᐃᔭᐃᔫᓪᓗᐊᖅᐱᑦ 
ᐊᓪᓚᒌᖑᖕᒪᑕ ᐅᖃᐅᓰᑦ ᓇᓗᓇᖏᒻᒪᑦ ᐊᒥᓲᒻᒫᖅᖢᑎᒃ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᐊᕐᒪᖔᑦ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑖᓐᓇᑦᑕᐅᖅ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒥᒻᒪᑦ ᑭᐅᓗᐊᕈᓐᓇᓐᖏᑕᕋ. 
ᐊᐱᕆᔭᐅᔪᓐᓇᕋᔭᖅᑐᐃᖅᑲᐃ. ᖁᔭᓐᓇᒦᒃ, ᑕᕝᕙᓃᓕᕈᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ, ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᕐᒥ ᐅᖃᖅᓯᒪᒐᔅᓯ ᑕᐃᒃᑯᐊ 
ᓇᖕᒥᓂᕆᔭᖃᖅᑐᑦ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕐᒧᑦ 
ᔫᓐ 2013-ᒥ ᐃᓱᓕᓚᐅᕐᒪᑦ ᑖᓐᓇᓗ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᖃᑦᑕᓚᐅᕈᓗᐊᖅᖢᓂ 
ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐱᓕᕆᕕᖕᓂᒃ ᐊᑐᕐᓗᒋᑦ ᐊᑖᒍᑦ 
ᐱᖁᔭᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᐃᓱᒪᒋᔭᒃᑯᑦ ᑎᑎᕋᕐᕕᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓈᒻᒪᖕᓂᐊᕋᓗᐊᖅᐹᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑎᓪᓗᓯ  



 89

this work in the absence of a private 
sector liaison officer? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq: I touched on it a bit earlier. 
Some of the responsibilities of the private 
sector liaison officer were transferred to 
the public affairs officer.  
 
With the other aspect, we have changed 
the position of the private sector liaison 
officer to project manager in anticipation 
of the private sector complying and to 
ensure that the concerns that our office is 
receiving are better managed and also 
seeing trends when there are a number of 
concerns in certain areas to determine if 
we need to do a systemic investigation. 
 
We have been reorganizing our office in 
anticipation of the private sector to 
comply. The person that would assist the 
private sector in giving information and 
language planning would be the public 
affairs officer. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Thank you for your 
explanation regarding communication. 
Can you indicate how your office plans 
to close this information gap and 
continue to engage with the private 
sector? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I was talking 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐱᓕᕆᕕᖃᖅᑐᓄᑦ 
ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᕐᓂᐊᖅᑐᒥᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋᓗᐊᕋ 
ᐅᐊᑦᑎᐊᖅ. ᐃᓚᖏᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᓄᖓ 
ᓄᒃᑎᖅᑕᐅᓚᐅᕐᒪᑦ ᑕᐃᒃᑯᓄᖓ 
ᑐᓴᐅᒪᑎᑦᑎᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᔨ ᓇᖕᒥᓂᖃᖅᑎᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᒥᐊᓂᖅᓯᔨᐅᓂᐊᕐᓂᕋᖅᑕᐅᓕᖅᖢᓂ 
ᐊᓯᐊᓂᒃ ᑕᐃᒎᓯᖅᑖᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ. ᑕᐃᒃᑯᐊ 
ᒪᓕᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᓇᖕᒥᓂᖅ ᐱᓕᕆᕕᒋᔭᐅᔪᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᑕᐃᒪᓐᓇ 
ᒥᐊᓂᖅᓯᖅᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᐃᓱᒫᓗᑎᓂᒃ 
ᓴᖅᑭᑦᑐᖃᕌᖓᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓗᑎᒃ 
ᐊᐅᓚᓂᖓᓂᒃ ᖃᐅᔨᓴᐃᔭᕆᐊᖃᕐᒪᖔᑕ. 
 
 
ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. 
ᓂᕆᐅᖕᓂᑯᒧᑦ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐱᓕᕆᕕᖃᖅᑐᓂᒃ 
ᑕᒪᒃᑯᐊ ᒪᓕᒃᓴᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᓂᒃ. ᑖᓐᓇ 
ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᓯᐅᖅᑲᐃᖃᑦᑕᖅᑐᖅ ᐅᖃᐅᓯᕐᓄᓪᓗ 
ᐸᕐᓇᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᑲᒪᒋᒐᔭᖅᑕᖏᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔨᐅᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 
ᓇᓗᓇᐃᑦᑎᐊᕋᖕᓂ ᐅᖃᓗᖃᑎᒌᖕᓂᖅ 
ᐃᖢᐃᓪᓕᐅᕈᑕᐅᖕᒪᑦ ᐱᓕᕆᖃᑎᒌᑦᓯᐊᕈᓐᓇᕐᓂᕐᓗ. 
ᓇᓗᓇᐃᔭᐃᔫᓪᓗᐊᖅᐱᑦ ᑎᑎᕋᕐᕖᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᕐᒪᖔᑉᓯᐅᒃ ᐱᓕᕆᖃᑎᒋᑦᓯᐊᕐᓗᒍ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕐᒪᖔᑉᓯ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓪᓗ. 
ᐃᖅᑲᖅᓴᖅᓯᒪᕕᓯ ᖃᓄᖅ ᐱᓕᕆᐊᕆᓂᐊᕐᒪᖔᑉᓯᐅᒃ? 
ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑕᐃᓐᓇ  
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about the document on how to act on 
recommendations. We have stated that 
we want to make sure that the private 
sector understands the process. We will 
have to consider how we will be 
distributing that information to the 
private sector. It could benefit the private 
sector and at least they can visualize what 
their language obligations are.  
 
We had to work on the consultation 
process in three stages. I believe the work 
has been done. Once the Act has been 
implemented, it can be dealt with by the 
public affairs officer. I believe that it has 
been completed. Although we want the 
communications officer to continue… . 
How do I say it correctly? It could be the 
private sector liaison officer. Thank you, 
Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak, are you 
done? We will take a 15-minute break. 
Thank you. 
 
>>Committee recessed at 15:05 and 
resumed at 15:23 
 
Chairperson: Welcome back. The next 
on my list is Mr. Enook. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Since we’re 
reviewing the annual report, I would like 
to ask a question. You indicate that your 
office had decided to continue to monitor 
progress to deliver Inuit language 
instruction from kindergarten to grade 4 
or 5. Can you provide an update on the 
results of your office’s work in this area? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 

ᐅᖃᓕᒫᒐᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᖃᓄᖅ 
ᐊᑐᓕᖅᑎᑦᑎᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ 
ᐋᖅᑭᒃᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪᓂᑦᑎᓐᓂ ᐅᖃᖅᓯᒪᔪᒍᑦ. 
ᓇᓗᓇᖏᓐᓂᖅᓴᐅᓗᓂ ᑭᒃᑯᑦ 
ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᒪᖔᑕ ᐱᖃᑕᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ 
ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᑦ ᐋᖅᑭᔅᓱᑦᑎᐊᕈᑦᑎᒍᑦ. ᑖᓐᓇ ᖃᓄᖅ  
ᑐᓂᐅᖅᑲᐃᓛᕐᒪᖔᑕ ᐃᓱᒪᒃᓴᖅᓯᐅᕆᐊᖃᕐᓂᐊᕐᒥᔪᒍᑦ. 
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓂᑦ ᐃᑲᔫᑎᖃᕋᔭᕐᖓᑦ 
ᑕᑯᓐᓇᓐᖑᐊᕈᓐᓇᓕᕐᓗᑎᓪᓗ ᖃᓄᖅ ᐊᑐᕆᐊᖃᕐᒪᖔᑕ.  
 
ᑖᓐᓇᓕ ᐱᖓᓱᓂ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓚᐅᖅᑕᕗᑦ 
ᑐᓴᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑕ 
ᑐᓴᖅᑎᑦᑎᓂᕐᒥᑦ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᓅᖓᔪᒥᒃ 
ᐱᔭᕇᖅᑐᕆᒐᒃᑯᓕ. ᐊᒻᒪ ᐃᓛᒃ, ᐱᓕᕆᐊᕆᑐᐊᕆᓗᓂᐅᒃ 
ᐱᓕᕆᐊᕆᓂᖓ ᐱᔭᕇᖅᑐᕆᔭᕋ ᐊᒻᒪ ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐊᑐᓕᕈᓂ ᓱᓕ ᑲᒪᒋᔭᐅᓂᐊᕋᓗᐊᕐᓗᓂ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᖁᑎᓐᓄᑦ. ᐱᔭᕆᐊᑐᓂᖓᓕ 
ᐱᔭᕇᖅᑐᕆᔭᖓ ᐊᒻᒪ ᑲᔪᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ 
ᐋᖅᑮᓯᒪᒐᓗᐊᖅᑐᑕ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔩᓛᒃ. 
ᖃᓄᖓᐃᑦ, ᑐᑦᑕᕐᕕᐅᓗᓂ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ 
ᑕᐃᒫᖅᑮᑦ? ᐅᑮ, ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 15 ᒥᓂᑦᔅ. 
15 ᒥᓂᑦᔅ ᖁᔭᓐᓇᒦᒃ.  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:05-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:23-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ. 
ᐅᖃᓪᓚᖕᓂᐊᓕᕐᒥᔪᖅ ᐊᐱᖅᓱᕐᓂᐊᓕᕐᒥᔪᖅ ᒥᔅᑕ ᐃᓄᒃ. 
ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓇᓂ ᓲᖃᐃ 
ᐅᓂᒃᑳᓕᐊᓂᒃ ᑐᓐᖓᕕᖃᕋᑦᑕ. ᐊᐱᕆᔪᒪᒐᒪ 
ᐅᖃᓚᐅᖅᓯᒪᒐᔅᓰᓐᓇ ᖃᐅᔨᓴᐃᓐᓇᕈᒪᓂᕋᖅᖢᓯ. ᑖᒃᑯᐊ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᑦ 
ᖃᐅᔨᒪᓇᓱᐊᖏᓐᓇᕈᒪᓪᓗᓯᐅᒃ. ᒥᑭᓛᖏᓐᓂᑦ 4-
ᒧᓪᓗᑭᐊᖅ 5-ᒧᓪᓗᑭᐊᖅ ᖁᑦᑎᖕᓂᓕᖕᒧᑦ. ᑕᒪᓐᓇ 
ᓄᑖᕈᕆᐊᖅᓯᒪᔪᓂᒡᓘᓐᓃᑦ ᖃᐅᔨᑎᑦᑐᓐᓇᖅᐱᑎᒍᑦ 
ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐅᓪᓗᒥᐅᔪᖅ 
ᖃᐅᔨᓴᕐᓂᕆᓯᒪᔭᓯ ᒪᓕᒡᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq (interpretation): Are you 
talking about the education research? For 
the 2014-15 annual report, the systemic 
investigation for the Qikiqtani General 
Hospital will be included and it will also 
include the education part of it. For the 
2015-16 annual report, an investigation 
mostly on education will be published in 
that report. Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I will just wait 
patiently for that report and it is my 
understanding that those items will be 
included.  
 
Moving on, in your report, you indicate 
that your office decided not to complete a 
report on the availability of 
communications and services provided 
by municipalities due to capacity issues. 
Did your office complete this work in the 
2014-15 fiscal year as anticipated? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, I 
alluded to them. We sent the survey to 
the communities, but there was no 
response.  
 
I went to speak with NAM when they 
held their AGM in Cambridge Bay in 
October last month in regard to this issue. 
I met with the municipal officials during 
the meeting that was held here in Iqaluit 
and I reminded them again. We sent the 
surveys to the communities and that it 
would be beneficial to get a response so 
that we can have a better indicator of 
what the status is at the local level where 

ᐃᓅᑎᖅ: ᐄ, ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᓴᕐᓂᖅ? ᑕᐃᓐᓇᐃᑦ 2014-15 ᐊᕐᕌᒍᓕᒫᕐᒥ 
ᑐᓴᖅᑎᑦᑎᔾᔪᑎᕗᑦ ᐋᓐᓂᐊᕕᐅᑉ ᖃᐅᔨᓴᕐᓂᖓᓄᑦ 
ᐅᓂᒃᑳᖃᓛᖅᑐᓂ. ᐊᒻᒪ ᐃᓚᖓᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ 
ᑕᐃᑲᓃᓛᕆᓪᓗᓂ. 2015-16 ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᑦ 
ᖃᐅᔨᓴᕐᓂᖅ ᑖᔅᓱᒥᖓᑐᐊᐸᓗᒃ ᐅᖃᐅᓯᖃᓛᖅᑐᑕ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᓴᖅᑮᓐᓂᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᑦᑎᐊᑯᓗᑐᐃᓐᓇᕐᓚᖔ ᑕᐃᒃᑯᐊ ᓴᖅᑭᑉᐸᑕ  
ᑕᐃᑲᓂ ᐱᖃᓯᐅᑎᓯᒪᓛᖅᑐᑦ ᑕᐃᒪᓐᓇ ᑐᑭᓯᖅᑰᕋᒪ.  
 
 
ᑲᔪᓯᓗᖓ, ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᔅᓯᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ 
ᒪᑯᐊ ᓈᒪᒐᓗᐊᕐᒪᖔᑕ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ 
ᐱᓕᕆᔾᔪᑎᓄᓪᓘᓐᓃᑦ ᐱᔨᑦᑎᕈᑕᐅᔪᑦ ᓄᓇᓕᖕᓂ, 
ᒐᕙᒪᕋᓛᖑᔪᓂᖅᑲᐃ 
ᐱᓕᕆᐊᕆᔪᒪᔪᓐᓃᓚᐅᖅᓯᒪᒐᔅᓯᐅᒎᖅ 
ᐱᓕᕆᔾᔪᑎᖃᓐᖏᓗᐊᒧᑦ. ᑭᓯᐊᓂ ᑕᒫᓂ ᐊᐱᕆᔪᖓᔪᑦ 
2014-15 ᐃᓗᐊᓂ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᕕᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᕙᒃᑲ. ᖃᐅᔨᓴᕐᓂᖅ 
ᐊᐱᖅᑯᑏᓂᓛᒃ ᓄᓇᓕᖕᓄᑦ 
ᓇᒃᓯᐅᑎᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑎᒍᑦ, ᑭᐅᔭᐅᓯᒪᖏᒻᒪᑕ.  
 
 
ᒪᐃᔭᐃᑦ ᑲᑎᔨᖏᑦ ᐅᖃᓪᓚᕕᒋᒋᐊᖅᑐᓚᐅᕋᒃᑭᑦ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒦᑎᓪᓗᒋᑦ ᒫᓐᓇ ᐊᒃᑐᐸᐅᑎᓪᓗᒍ 
ᑕᖅᑭᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᑖᔅᓱᒫᑉ ᒥᒃᓵᓂ 
ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᑐᖓ. ᐊᒻᒪ ᒐᕙᒪᕋᓛᖑᓂᕋᖅᑕᕕᑦ 
ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᐅᓚᑦᑎᔨᒋᖃᑦᑕᖅᑕᖐᓛᒃ 
ᑲᑎᖃᑎᒋᒋᓪᓗᒋᑦ ᐅᖃᓪᓚᕝᕕᒋᒋᐊᖅᑐᓚᐅᕐᒥᔭᒃᑲ. ᒫᓂ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐅᖃᐅᑎᓪᓗᒋᑦ 
ᓇᒃᓯᐅᔾᔨᕕᒋᓯᒪᒐᑦᑎᒍᑦ ᑭᐅᔭᐅᔪᒥᓇᖅᑑᒐᓗᐊᖅ-ᓚᓪᓗᑕ 
ᐊᒻᒪ ᐊᑑᑎᒋᓂᐊᖅᑕᖓ ᖃᐅᔨᓴᕐᓂᐅᑉ ᓇᒦᓕᕐᒪᖔᑦᑕ 
ᓇᓗᓇᐃᕐᓂᐊᕐᖓᑦ. ᓄᓇᓖᑦ ᐊᒻᒪ ᒪᑯᐊ ᐊᐳᕈᑕᐅᕙᒃᑐᑦ  
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the problem areas are.  
 
To date, I don’t think any one of them 
have responded to the survey. Karliin is 
working on that. We’re considering 
making phone calls and asking questions 
rather than just sending out a survey 
correspondence. We will probably get a 
better response that way. Thank you, Ms. 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I don’t know if this 
is a question, but first of all, your office 
can work diligently only if they respond 
to your surveys or research. It would be 
very beneficial if we respond to surveys 
or questionnaires. We can get a better 
understanding and it could provide better 
services that way. I urge Nunavummiut 
to respond to surveys that are being sent 
out to the communities. I believe that 
that’s better, if there is no other way.  
 
As you stated, you’re starting to consider 
making phone calls rather than sending 
out surveys. When do you expect to start 
making the phone calls? What would be 
the foundation for your decision? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): We wanted 
to get a response by November 12. I was 
away for a bit, so we hardly discussed 
this matter. Once this hearing is over, 
Karliin and I will be able to consult with 
each other as to what the next steps will 
be. Thank you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 

ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᕙᒃᑐᓪᓗ ᖃᐅᔨᓗᑎᒎᓂᐊᕐᖓᑦ.  
 
 
ᒫᓐᓇ ᐅᓪᓗᒥᒧᑦ ᑭᐅᔭᐅᓯᒪᖂᖏᓐᓇᑦᑕ, ᑳᓖᓐ 
ᐱᓕᕆᐊᕆᔭᖓ. ᐃᓱᒪᕙᓪᓕᐊᓕᖅᑐᒍᑦ 
ᐅᖄᓚᖃᑦᑕᑦᑎᐊᒻᒪᕆᒡᓗᑕᖃᐃ ᐊᐱᖅᓱᕐᓗᑕ ᑕᐃᒃᑯᓂᖓ 
ᐊᐱᖅᑯᑎᓂᒃ ᑕᐃᒪᐃᓕᖓᖔᕈᑦᑕᖃᐃ ᑭᐅᔾᔪᑎᓂᒃ 
ᐱᔪᓐᓇᕋᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑕᐅᓗᐊᖅᑰᖏᑦᑑᒐᓗᐊᖅ. ᐃᓛᒃ 
ᐊᐱᖅᑯᑕᐅᓪᓗᓂᓗ ᓯᕗᓪᓕᕐᒥᒃ. ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕋᔅᓯ 
ᑭᓯᐊᓂ ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᒪᑦ  
ᖃᐅᔨᓴᕈᑏᓪᓗ ᐊᐱᖅᑯᑎᓪᓗ ᑭᐅᔭᐅᖃᑦᑕᖅᐸᑕ. 
ᓄᓇᕗᒻᒥᐅᑦ ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᖑᖃᑎᕗᑦ 
ᐊᐱᖅᑯᑎᓂᒃ ᑭᐅᑦᑎᐊᖃᑦᑕᕈᑦᑕ ᐅᕙᑦᑎᓐᓂᒃ ᐊᒃᓱᐊᓗᒃ 
ᐃᑲᔪᕈᓐᓇᕋᔭᕐᒥᔪᒍᑦ ᑐᑭᓯᔭᐅᓇᓱᒃᑐᓂᒃ 
ᑭᐅᑦᑎᐊᖃᑦᑕᕈᑦᑕ. ᐱᔨᑦᑎᖅᑕᐅᓂᕆᔭᑦᑕ ᒥᒃᓵᓄᑦ 
ᐊᐱᖅᓲᑎᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ. ᑎᓕᐅᕆᔾᔪᑎᒋᕙᕋ 
ᓄᓇᕗᒻᒥᐅᖑᖃᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ 
ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂᐅᖅᑰᕐᒪᑦ.  
 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᖃᐅᔨᓇᓱᒋᐊᖃᕐᓂᐊᕈᔅᓯ 
ᐃᓱᒪᕙᓪᓕᐊᓂᕋᕋᔅᓯ. ᖃᖓᓕᑕᐃᒪ 
ᑕᐃᒪᐃᓕᒋᐊᒋᕋᔭᖅᑰᖅᐱᓯ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᐃᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓂᐊᖅᐸ ᐄ, ᑕᐃᒪᓐᓇᐃᒃᑯᑦᑕ 
ᐱᐅᓂᖅᓴᐅᓂᐊᓕᖅᑐᖅ, ᑭᓱᒥᒃ ᑐᓐᖓᕕᖃᕐᓗᓯ 
ᑐᑭᑖᕐᓂᐊᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑭᐅᔭᐅᔪᒪᓚᐅᕋᑦᑕ ᓄᕕᐱᕆ 12 
ᒫᓐᓇᕋᑖᖑᑦᑎᐊᓚᐅᕐᖓᑦ. ᐊᒻᒪ 
ᐊᐅᓪᓚᖅᓯᒪᑲᐃᓐᓇᓚᐅᕋᒪ 
ᐅᖃᐅᓯᕆᓗᐊᓚᐅᖏᒻᒪᕆᒃᑲᑦᑎᒍᑦ ᓱᓕ. ᐅᓇᖃᐃ 
ᐊᓂᒍᕈᓂ ᑳᓖᓐᓗ ᐅᖃᖃᑎᒌᒍᓐᓇᓛᖅᑐᒍᒃ 
ᖃᓄᐃᓕᖓᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦᑕ ᐃᓱᒪᒃᓴᖅᓯᐅᕐᓗᓄᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Ms. Inutiq. Are you finished? Mr. Tom 
Sammurtok. 
 
Mr. Tom Sammurtok (interpretation): 
Thank you, Madam Chairperson. 
Welcome. (interpretation ends) I only 
have a few questions here.  
 
However, in your annual report, you state 
that the preliminary report on your 
office’s systemic investigation of the 
quality of Inuit and French language 
services and communications at the 
Qikiqtani General Hospital - I think you 
referenced that a few times this afternoon 
- has been completed. You say that it 
“will be sent to the Department of Health 
for comments on recommendations,” 
after which a final report will be 
completed.  
 
First of all, can you indicate if your office 
has received comments from the 
Department of Health and, if so, when 
will you provide a final report on this 
investigation to this House? Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: Yes, I have received 
comments from the Department of 
Health. The report is complete and so 
now we are going through the process of 
designing our annual report and having it 
translated and then printed. We hope to 
table the 2014-15 annual report, with the 
appendix of the systemic investigation, in 
the Legislative Assembly in January. 
That’s my hope right now. Thank you, 
Ms. Chairperson.  
 
Chairperson: Thank you. Mr. 
Sammurtok. 
 

ᒥᔅ ᐃᓅᑎᖅ. ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ  ᑖᒻ ᓴᒻᒧᖅᑐᖅ. 
 
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᑐᓐᖓᓱᒋᑦᓯ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒥᓲᓗᐊᓐᖏᑦᑐᓂᒃ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᑕᕝᕙᓂ.  
 
 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᖃᕋᔅᓯ ᐅᓂᒃᑳᖅᑎᓪᓗᓯ 
ᖃᐅᔨᓴᐃᓂᐊᕋᔅᓯᒎᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᐅᐃᕖᓪᓗ 
ᐅᖃᐅᓯᖏᓐᓂ ᐱᔨᔅᓯᕈᑎᖃᕐᒪᖔᑕ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕕᖕᒥ. ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᒋᑦ 
ᐊᑕᐅᓯᐊᖏᖢᑎᑦ. ᐱᔭᕇᖅᑕᐅᓯᒪᖕᒪᑕᒎᖅ. 
ᐊᐅᓪᓚᖅᑎᑕᐅᓂᐊᖅᑐᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᖏᑦ, 
ᑭᖑᓂᐊᒍᑦ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎ ᐅᓂᒃᑳᖅ 
ᐱᔭᕇᖅᑕᐅᓂᐊᕐᓗᓂ.  
 
 
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᓴᖅᓯᒪᓕᕐᒪᖔᑦᓯ 
ᐊᒻᒪᓗ ᖃᖓ ᐅᓂᒃᑳᓕᐅᕐᓂᐊᖅᐱᓯ ᖃᐅᔨᓴᕈᑎᕕᓃᑦ 
ᑖᒃᑯᐊ ᓴᖅᑭᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ, 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃ, ᐅᖃᐅᓯᕐᓂᒃ 
ᐱᑎᑕᐅᓯᒪᓕᖅᑐᖓ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᑖᒃᑯᐊᓕ ᐱᔭᕇᖅᑯᑦ. 
ᑕᐃᒪᓕ ᐋᖅᑭᒃᑎᕆᕙᓪᓕᐊᓂᐊᓕᖅᑐᒍᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ ᐊᒻᒪ 
ᐃᓄᒃᑎᑑᓕᖅᑕᐅᑦᑕᖅᑲᕗᑦ ᐊᒥᓱᓕᐅᖅᑕᐅᓗᓂᓗ.  
ᑖᓐᓇ 2014-15 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖅ 
ᐅᐃᒍᖃᓛᖅᑐᖅ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᓂᒃ ᐋᓐᓂᐊᕕᒻᒥ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᕈᒪᓛᖅᑕᕗᑦ ᔭᓐᓄᐊᓕᐅᓕᖅᑲᑦ 
ᑕᐃᒪᐃᖁᔭᕋᓗᐊᕋᐃᓛᒃ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
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Mr. Tom Sammurtok: Thank you, 
Madam Chairperson. You indicated that 
your office was unable to hold meetings 
with the francophone organizations 
during the 2013-14 fiscal year due to 
staff shortages. Can you indicate if your 
office was able to hold meetings with any 
francophone organizations in the 2014-15 
fiscal year? Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: Would the Member be able 
to provide me where that is stated? Thank 
you, Ms. Chairperson. 
 
Chairperson: Mr. Sammurtok. 
 
Mr. Tom Sammurtok: Sorry. I believe 
it’s in 162 or 163.  
 
Chairperson: Ms. Inutiq. 
 
Ms. Inutiq: I’m just trying to find the 
reference the Member is making. If you 
can just give me a moment. 
 
Chairperson: I believe it’s 163 under 
results. You talk about getting a staff 
shortage resulted in extra work for the 
investigation. There were no meetings 
with the francophone organizations. Ms. 
Inutiq. 
 
Ms. Inutiq: What happened was the 
investigator/researcher for the French 
language was the main person working 
on the systemic investigation. That took 
her away from some of the activities that 
we had hoped for her to take part in. Now 
that the systemic investigation is 
complete, she has resumed her regular 
duties, as of date. Thank you, Ms. 
Chairperson. 
 

ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᐅᖃᓚᐅᕋᕕᑦ (ᑐᓵᔨᑎᒍᑦ) ᐅᖃᖅᓯᒪᖕᒥᒐᕕᑦᑕᐅᖅ 
ᐊᓪᓚᕕᓯᒎᖅ ᑲᑎᒪᖃᑎᖃᕈᓐᓇᓂᖏᒻᒪᑦ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑕᐃᒃᑯᓱᒪᓂ 2013-14 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᑯᒧᑦ. ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖀᑦ 
ᐊᓪᓚᕝᕕᓯ ᑲᑎᒪᖃᑎᖃᕈᓐᓇᖅᓯᓯᒪᓐᓂᕐᒪᖔᑕ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᑦᑎᐊᖅ 2014-
2015 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᓕᐅᖅᑎ ᓇᒥ 
ᐅᓂᒃᑳᓕᐊᒥᓂᓐᓂ ᑖᓐᓇ ᓇᒦᒻᒪᖔᖅ 
ᐊᔪᕆᖅᓲᑎᒍᓐᓇᖀᓐᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᒪᑉᐱᒐᖅ 162 
ᐅᕝᕙᓘᓐᓃᑦ 163-ᒦᑉᐸᓪᓚᐃᕋᑖᖅᑐᕐᖑᓇ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᕿᓂᑲᐃᓐᓇᕋᒃᑯ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᒪᒃᐱᒐᖅ. ᐅᐊᑦᑎᐊᕈᐊᐃᑦ 
ᐅᑕᖅᑭᒐᓛᑲᐃᓐᓇᕆᔅᓯ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕙᓃᑉᐸᓪᓚᐃᔪᕐᖏᓐᓇ 
ᒪᑉᐱᒐᖅ 163. ᑕᕝᕙᓂ ᖃᐅᔨᔭᒥᓃᑦ ᐊᑖᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᒧᒡᒎᖅ. ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ 
ᑲᑎᒪᖃᑕᐅᖃᑦᑕᕈᓐᓇᐃᓕᓐᓂᕐᖓᑕ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒪᐃᑦᑐᖃᓚᐅᖅᑐᖅ 
ᖃᐅᔨᓴᖅᑏᑦ ᐅᐃᕖᒃᑯᓐᓄᑦ ᑖᔅᓱᒥᖓ 
ᖃᐅᔨᓴᓪᓚᕆᓚᐅᕐᖓᑦ ᐋᓐᓂᐊᕕᒻᒥ. ᑕᐃᒫᒃ 
ᕿᒪᕉᑎᒋᐊᖃᖅᓯᒪᓚᐅᖅᑐᖅ ᐃᓚᖏᓐᓂᒃ 
ᐱᓕᕆᐊᕆᖁᔪᔭᕋᓗᐊᑦᑎᓐᓂ. ᑕᐃᓐᓇᓕ ᖃᐅᔨᓴᕐᓂᖅ 
ᐱᔭᕇᖅᓯᒪᓕᕐᖓᑦ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ 
ᐅᑎᒃᑲᓐᓂᖅᓯᒪᓕᖅᑐᖅ  
ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson: Thank you, Ms. Inutiq. 
Mr. Sammurtok. 
 
Mr. Tom Sammurtok (interpretation): 
Thank you, Madam Chairperson. 
(interpretation ends) For now, this will be 
my last question. In this report, you state 
that one of your office’s one-time 
initiatives for the 2013-14 fiscal year was 
to complete research to, and I quote, 
“provide recommendations supporting 
the linguistic needs and rights of children 
in Nunavut in anticipation of the 
comprehensive review of the Child Care 
Act and the Inuit Language Protection 
Act.” You also indicate that your office 
has completed much of this research and 
will complete further analysis and report 
writing for this initiative in the 2015-16 
fiscal year. Can you explain some of the 
preliminary findings of your office’s 
research in this area? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. Ms. Inutiq. 
 
Ms. Inutiq: As I indicated earlier, our 
2015-16 annual report will focus on 
education, including early childhood 
education. Some of our projects have had 
to be postponed due to staffing issues, as 
well as the focus on trying to complete 
the systemic investigation.  
 
If you can imagine 51 interviews of half 
an hour and trying to pull quotes just 
from those interviews alone, and the 
research that was done trying to create 
expectation standards of language 
services for multilingual services, we 
were actually quite overwhelmed by the 
level of work by the systemic 
investigation.  
 
That took away from some of the work 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ.  
 
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)  
ᒫᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᑲᐃᓐᓇᓐᖑᓱᑦᑕᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑎ.  
ᑕᐃᑲᓂ ᐅᓂᒃᑳᓂ ᐅᔾᔨᕐᓇᕈᑎᖏᑕ ᒥᒃᓵᓄᑦ 2013-14-ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ, ᐅᖃᖅᓯᒪᒐᕕᑦ 
ᐊᓪᓚᕝᕕᓯᒎᖅ ᐊᑕᐅᓯᐊᕐᓗᑎᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᓂᕐᒪᑕ 
2013-14 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ 
ᐱᔭᕇᕋᓱᐊᕐᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ “ᐱᑎᑦᑎᒐᓱᐊᕐᓗᑎᒃ 
ᐊᑐᓕᖁᔭᓕᐊᓂᒃ ᐃᑲᔪᖅᓰᔪᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᓐ 
ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᐅᔪᓂᓪᓗ ᓱᕈᓯᓛᓄᑦ 
ᓄᓇᕗᒥ ᓂᕆᐅᑦᑐᑎᒃ ᕿᒥᕐᕈᔭᐅᓛᕐᓂᖓᓂᒃ 
ᓱᕈᓯᓕᕆᓂᕐᒧᓐ ᒪᓕᒐᖅ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᑦ 
ᓴᐳᔾᔨᓂᕐᒧᓐ ᒪᓕᒐᖅ. ᐅᖃᖅᓯᒪᒻᒥᒐᕕᑦ ᐊᓪᓚᕝᕕᓯᒎᖅ 
ᑕᒪᑐᒥᖓ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐱᔭᕇᐸᓗᒃᓯᒪᓕᕐᒪᓐ ᐊᒻᒪᓗ  
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᓚᐅᕐᓗᓂ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓛᖅᑐᖅ 
2015-16 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕋᒍᖓᓂ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᐅᔨᔭᐅᒋᐊᓐᖓᖅᑐᒥᓂᕐᓂᒃ 
ᐊᓪᓚᕝᕕᓯ ᑕᒪᑐᒥᖓ ᖃᐅᔨᓴᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅ ᐃᓅᑎᖅ.  
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ ᑖᓐᓇ 2015-
16 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖓ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ. ᐅᖃᐅᓯᖃᓛᖅᑐᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᓱᕈᓯᓛᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᓐᖓᖃᑦᑕᖅᑐᓂᒃ. ᐃᓚᖏᑦᑕᐅᖅ 
ᐱᓕᕆᐊᔅᓴᕗᑦ ᑭᖑᕙᕆᐊᖅᑕᐅᒋᐊᖃᓚᐅᕐᒥᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᓗᐊᕐᓂᑯᒧᑦ. ᑕᐃᒃᑯᐊᓗ 
ᖃᐅᔨᓴᕐᓂᕆᓚᐅᖅᑕᑎᓐᓂ ᐋᓐᓂᐊᕕᒻᒥ 
ᐱᔭᕇᕋᓱᐊᖅᑐᑎ.  
 
51-ᓂᒃ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕐᖓᑕ ᐃᑲᕐᕋᐅᑉ ᐊᕝᕙᖓᓂ 
ᐊᐱᖅᓱᐸᑦᑐᑎᒃ. ᑕᐃᒃᑯᐊᓗ ᐊᐱᖅᓱᕐᓂᐅᓯᒪᔪᐃᑦ 
ᐅᖃᐅᓯᒥᓂᖏᓐᓂ ᐲᔭᐃᕕᐅᒐᓱᔅᓯᒪᒻᒪᑕ 
ᖃᐅᔨᓴᖅᑐᑎᓪᓗ ᓴᓇᒐᓱᐊᖅᑐᑎ ᑭᓱᓂᒃ 
ᓂᕆᐅᕝᕕᐅᒍᓐᓇᕐᒪᖔᑦᑕ ᓇᓗᓇᐃᑦᑐᖅᓯᒪᔪᓂᒃ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥ ᐅᖃᐅᓯᕐᒥ ᐊᑐᕐᓗᓂ 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᓂᖅ ᐱᓪᓗᒍ. 
ᐅᐊᓗᐊᕌᓘᒻᒪᕆᓕᓚᐅᕐᖓᓂᓛᒃ ᐱᔭᔅᓵᓗᐃᑦ ᐋᓐᓂᐊᕕᒃ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ.  
 
ᑕᐃᒃᑯᐊᓗ ᐱᓕᕆᐊᕆᒍᒪᔭᕋᓗᐊᕗᑦ 
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that we had hoped to do, including the 
work on education. I decided that the 
annual report for 2015-16 will focus on 
education. Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. The first question that I 
would like to ask is looking at this whole 
thing from the outside and looking at the 
year 2013-14, you went to southern 
Canada and overseas. In the coming year, 
so that the people of Nunavut will 
understand your office better, are you 
planning to visit the smaller communities 
more? There are 25 communities in 
Nunavut. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): For those 
years, 2013-14 and 2014-15, we didn’t 
really plan to visit the communities 
because I was not quite sure of what I 
was going to do. I expected the review of 
the Act. The Inuit Language Protection 
Act states that after five years, the Act is 
supposed to be reviewed. I thought it was 
going to be reviewed, so I waited to see 
what would happen. I didn’t know what 
was going to happen, so I didn’t do much 
planning to go to the communities. If 
they are planning to go to the 
communities, I would want to be 
involved. I was going to take part in any 
community tour and that’s why I didn’t 
make any plans.  
 
However, to date, in this year… . Hold 
on. The previous year, I went to the 

ᓴᓂᕝᕙᖔᑲᐃᓐᓇᕆᐊᖃᓚᐅᕋᑦᑎᒍ ᐱᖃᓯᐅᑎᓪᓗᒍ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ.  
ᑕᐃᒪᓕ ᐃᓱᒪᑖᓕᓚᐅᕋᒪ 2015-16 ᐊᕐᕌᒍᖓᓄᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓪᓚᕆᑦᑎᓛᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒐ. ᐅᓇ ᑕᐅᑐᒃᖢᒍ, ᓯᓚᑖᒍᑦ ᑕᐅᑐᒃᖢᒍ, 
ᑕᕝᕙᓂ ᐊᕐᕌᒎᓚᐅᖅᑐᒥ 2013-14 ᑲᓇᑕ ᖃᓪᓗᓈᑦ 
ᓄᓈᓐᓂ ᑕᕆᐅᕐᔪᐊᑉ ᐊᑭᐊᓂ 
ᐊᐅᓪᓛᕋᓗᐊᖅᑐᑉᔫᓐᓂᕋᑉᓯ. ᑕᒡᕙᓂ ᐊᕐᕌᒎᔪᓂ ᖃᐃᔪᓂ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕ 
ᑎᑎᕋᕐᕕᑉᓯᓐᓂ. ᓄᓇᓕᕋᓛᓄᑦ 
ᐅᒡᓚᓗᒃᑲᓐᓂᖅᑕᕐᓂᐊᖅᐱᓯ ᐅᕝᕙᓘᕝᕙ ᐸᕐᓇᒃᓯᒪᕕᓯ? 
25-ᖑᓪᓗᐊᕐᒪᑕ ᓄᓇᓖᑦ ᓄᓇᕗᒻᒥ. ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ.  
 
 
 
ᐃᓅᑎᖅ: ᑖᔅᓱᒥᖓ ᐊᕐᕌᒍᒥ 2013-14 ᐊᒻᒪ 2014-15 
ᐸᕐᓇᓯᒪᓗᐊᓚᐅᓐᖏᑦᑐᖓ ᓄᓇᓕᓐᓅᑲᑕᓐᓂᕐᒧᑦ. 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᕐᒪ ᓇᓗᕈᔪᓚᐅᖅᑐᖓ ᓂᕆᐅᒧᑦ 
ᒪᓕᒐᐃᑦ ᕿᒥᕐᕈᔭᐅᓂᐊᕐᓂᖓᓂ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ 
ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐅᑭᐅᑦ ᑕᓪᓕᒪᑦ 
ᓈᑉᐸᑕ ᑖᓐᓇ ᒪᓕᒐᖅ ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᖅ. 
ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᒋᓪᓗᒍ ᐅᑕᖅᑭᓪᓗᖓ 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑕ ᓇᓗᓪᓗᖓ 
ᐸᕐᓇᓯᒪᓗᐊᓚᐅᓐᖏᓐᓇᒪ ᓄᓇᓕᓐᓅᑲᑕᓐᓂᐊᕐᓂᕐᒧᑦ. 
ᓄᓇᓕᓐᓅᑲᑕᓐᓂᐊᖅᐸᑕ ᐱᖃᑕᐅᓂᐊᕈᒪ 
ᓄᓇᓕᓐᓅᖃᑕᐅᒐᔭᓚᐅᕋᒪ. ᑕᐃᒫᒃ 
ᐋᖅᑭᒃᓱᖅᓯᒪᓗᐊᓚᐅᓐᖏᑦᑐᖓ. 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᒫᓐᓇᒧᑦ ᑕᒫᓂ ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ. . . 
ᐅᐊᑦᑎᐊᕈᐊᐃ. ᐊᕐᕌᒍᕆᓚᐅᖅᑕᑎᓐᓂ 
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Kivalliq to Arviat, Rankin Inlet, and 
Baker Lake. I stated earlier that I was in 
Cambridge Bay in March and I went 
there again last month. Keeping the 
communities informed and being visible 
and being known about is important. 
I just wanted to say that because I was 
expecting the Act was going to be 
reviewed, I was just waiting, so I didn’t 
make any plans to visit the communities 
in 2013-14 and 2014-15. Thank you, Ms. 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. As the Languages 
Commissioner of Nunavut, it has to be 
dealt with carefully.  
 
Also on page 129 of your report, looking 
at the figure, there are 31,770 Nunavut 
residents. However, it states there that 
“Inuktut is the mother tongue of 21,225 
people.” It also states, “Within that 
population 16,490 say they speak Inuktut 
at home.” Looking at those figures, it’s 
pretty much half of the people. As the 
Office of the Languages Commissioner, 
do you have any concerns about that? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): The two 
Language Acts were enacted to protect 
the languages. They envisioned it 
applying to language in the home, in the 
media and telecommunications, such as 
TV and radio language provision so that 
language can be everywhere. This also 
applies to the private sector to offer 
proper Inuktitut services, to offer proper 

ᑭᕙᓪᓕᕐᒨᖅᓯᒪᓪᓗᖓ, ᐊᕐᕕᐊᑦ, ᑲᖏᖅᖠᓂᖅ ᐊᒻᒪ 
ᖃᒪᓂᑦᑐᐊᖅ ᐊᒻᒪ ᐅᖃᖅᑲᐅᒋᓪᓗᖓ 
ᐃᖃᓗᒃᑑᑦᑎᐊᒦᓚᐅᕋᒪ ᒫᑦᓯᐅᑎᓪᓗᒍ ᐊᒻᒪ 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒨᒃᑲᓐᓂᓚᐅᕆᓪᓗᖓ 
ᑕᖅᑭᕆᓚᐅᖅᑕᑦᑎᓐᓂ. ᐃᓛᒃ ᓄᓇᓕᓐᓂ 
ᖃᐅᔨᒪᑎᑦᑎᓂᖅ ᑕᑯᔅᓴᐅᓂᖅ ᖃᐅᔨᒪᔭᐅᓂᖅ 
ᐊᑖᓅᔭᕆᐊᖃᓪᓚᕆᒻᒪᐃᓛᒃ. 
ᑭᓯᐊᓂ ᐅᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᑕᐃᒪᐃᒧᑦ 
ᓂᕆᐅᒧᐃᓛᒃ ᕿᒥᕐᕈᓂᕐᒥᒃ ᒪᓕᒐᕐᒥᒃ ᐅᑕᖅᑭᓪᓗᖓ 
ᐋᖅᑭᔅᓱᐃᓯᒪᓚᐅᓐᖏᑦᑐᖓ ᓇᒧᓐᖓᕐᓂᐊᕐᓂᕐᓂᒃ 
ᑖᔅᓱᒥᖓ ᐊᕐᕌᒍᒥ 2013-14 ᐊᒻᒪᓗ 2014-15. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑎᓪᓗᑎᑦ ᓄᓇᕗᑦᒥ ᑕᒪᓐᓇ  
ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕆᐊᒃᑲᓐᓂᖁᑉᓗᒍ.  
 
 
ᐊᒻᒪ ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ ᓱᓕ ᐅᕙᓂ ᒪᒃᐱᒐᖓᓂ 
ᑎᑎᖅᑳᓂ ᓴᖅᑭᓯᒪᔭᕐᓂ 129. ᑖᓐᓇ ᓈᓴᐅᑖ ᑕᐅᑐᒃᖢᒍ 
31,770 ᓄᓇᕗᑦᒥᐅᑕᐃᑦ, ᐊᓪᓚᓐᖑᖅᓯᒪᓕᖅᑐᖅ 
ᓇᓪᓕᐊᖑᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᑕᒡᕙᓂ ᐅᖃᖅᓯᒪᖕᒥᖕᒪᑦ 
ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᓐᓇᖅᑐᑦ 21,225-ᖑᑉᓗᑎᒃ ᐊᒻᒪᓗ 
ᑭᖑᓂᑦᑎᐊᖓᒍᑦ ᐅᖃᖅᓯᒪᒋᑉᓗᓂ ᑖᑉᑯᐊᑦ ᑕᐅᑐᒃᖢᒋᑦ 
16,490 ᐅᖃᓗᒍᓐᓇᑦᓯᐊᕐᒪᑕᒎᖅ ᐃᓄᒃᑎᑐᑦ 
ᐊᐃᓯᒪᑉᓗᑎᒃ ᐅᕙᒍᒋᔭᒥᓂᒃ. ᑖᒻᓇ ᑕᐅᑐᒃᖢᒍ 
ᓇᑉᐸᓪᓗᐊᖏᓃᓕᐊᓂᖕᒪᑦ. ᑕᒪᓐᓇ ᖃᓄᕐᓕ 
ᐃᓱᒫᓘᑎᒋᕕᓯᐅᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑎᓪᓗᑎᒃ 
ᑎᑎᕋᕐᕕᒃᓯ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᑖᒃᑯᐊ ᒪᓕᒑᒃ ᒪᕐᕉᖅ ᐅᖃᐅᓯᕐᓅᖓᔫᒃ 
ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖅᑰᔨᓪᓗᑎᒃ 
ᒪᓕᒐᓐᖑᖅᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. ᑕᑯᓐᓇᓐᖑᐊᖅᑐᑎᒃ 
ᐊᖏᕐᕋᒥ, ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᖅ, ᒪᑯᐊ ᑕᓚᕖᓴᒃᑯᑦ 
ᓈᓚᐅᑎᒃᑯᑦ ᐅᖃᐅᓯᖅ ᐱᑕᖃᑦᑎᐊᕐᓂᐊᖅᑐᖅ.  
ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓪᓗ ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᑦᑎᐊᕐᓗᑎᒃ,  
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Inuktut language programs in schools, as 
well as the different programs and 
services provided by all levels of 
governments, including our communities, 
and to combine all of them to protect our 
language and to hear it spoken properly 
and to have our children hear Inuktitut 
spoken properly. That is the only way 
they can become proficient in the 
language. 
 
However, the diminishing use of the 
language is very strong. We must find a 
way to redouble our efforts to deal with 
this trend, so we need to work together 
and come up with ways to increase the 
visibility and use of Inuktut in a more 
holistic way. The private sector can 
improve their language services. Starting 
at the school level, parents need to speak 
Inuktitut at home more often to their 
children. That is what is envisioned in the 
legislation for the protection of the Inuit 
language. 
 
Statistics Canada is also aware of it and 
in the 2011 results, the Inuit, French, and 
English were not done divided up in the 
statistics as to how many of them speak 
their mother tongue at home. In 2016, 
they say that they’re going to come back 
to do it again in the long form survey.   
 
As to how far the Inuit language has 
dropped since 2011, and if we’re going to 
try and revitalize the language and make 
it stronger, then we need to be aware of 
how far it has dropped and we need to be 
able to measure how quickly it’s rising 
up again. The work that we do gives us 
indicators of those things. I don’t know 
how else to respond to that. However, if 
the provisions in the Act are implemented 
properly and the visions are realized, we 
will be able to protect our language 
properly and be able to measure the drop 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ, ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑦᑎᐊᕐᓗᑎᒃ, ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕐᓂᖓ ᓄᓇᓖᓪᓗ. ᑖᒃᑯᐊ ᑲᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᖅ 
ᓴᐳᒻᒥᔭᐅᑦᑎᐊᕐᓂᐊᕐᖓᑦ ᐅᖃᓪᓚᒃᑕᐅᑦᑎᐊᖅᐸᓪᓗᓂ  
ᐊᒻᒪ ᓱᕈᓰᑦ ᑐᓵᕙᓪᓗᑎᒃ ᐅᖃᐅᓯᕐᒥᒃ 
ᐃᓕᑉᐸᓪᓕᐊᒍᒪᓂᐊᕐᒪᑕ.  
 
 
 
ᑭᓯᐊᓂ ᑲᑕᒃᐸᓪᓕᐊᖏᓐᓇᕐᒪᑦ ᐅᖃᐅᓯᖅ 
ᖃᐅᔨᒪᔭᐅᓂᖓ ᐃᓄᒃᑐᑦ. ᓴᖅᑮᕙᓪᓕᐊᔪᖃᖅᑑᒐᓗᐊᖅ 
ᒪᑯᓂᖓ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒨᖓᔪᓂᒃ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐅᖃᐅᓯᕐᒥᒃ ᓴᒃᑯᐃᕙᓪᓕᐊᓂᖅ ᓴᓐᖏᔪᕕᔾᔪᐊᕌᓘᒻᒪᑦ. 
ᖃᓄᖅᑐᖅ ᐊᒃᓱᕉᑎᖃᒃᑲᓐᓂᓚᐅᖅᑕ, ᑖᒃᑯᐊᒃ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑖᒃᑲᒃ ᑲᑑᑎᓗᑎᒃ ᐅᖃᐅᓯᕐᒥᒃ 
ᐱᑕᖃᑦᑎᐊᖅᑎᑦᑎᓂᕐᒨᖓᓇᓱᒃᑐᐃᑦ ᐃᒫᒃ, 
ᐃᓗᐃᑦᑑᔮᓕᖅᑎᓪᓗᑎᒍᑦ. ᓇᒻᒥᓂᖃᖅᑐᐃᑦ 
ᐱᔨᑦᑎᖅᑎᐊᓕᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᓂ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑦᑎᐊᓂᕐᒥᒃ ᐃᓄᒃᑐᑦ ᐱᑕᖃᕐᓗᓂ ᐊᒻᒪ 
ᐊᖏᕐᕋᒥ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᐃᑦ ᐃᓄᒃᑎᑑᖅᐸᒡᓗᑎᒃ 
ᕿᑐᕐᖓᒥᓄᑦ. ᑕᐃᒫᒃ 
ᑕᑯᓐᓇᓐᖑᐊᖅᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᖓᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ. 
ᓄᓇᕗᑦ ᖃᓄᐃᓕᖓᖁᔭᐅᓪᓗᓂ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᐃᓛᒃ 
ᐅᖃᐅᓯᖅ.  
 
ᑖᓐᓇᐅᒻᒥᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᓴᑦᑎᐊᕐᓂᖅ ᑲᓇᑕᒥ 
ᑭᒡᓕᓯᓂᐊᖅᑎᐅᓂᕋᖅᑕᐅᕙᒃᑐᓂ 
ᓈᓴᐃᔨᐅᓇᕋᖅᑕᐅᕙᒃᑐᑎᓪᓗ. 2011-ᒥ ᖃᐅᔨᓴᕐᓂᖅ 
ᐃᓄᐃᑦ ᖃᓪᓗᓈᑦ ᐅᐃᕖᑦ ᐊᕕᒃᑐᖅᓯᒪᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᓇᓗᓇᖅᓯᓪᓗᓂᓗ ᐃᓄᐃᑦ ᖃᔅᓰᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ 
ᐊᖏᕐᕋᒥ ᐊᑐᖅᐸᒃᐸᑦ. 2016  
ᐅᑎᓛᕐᓂᐊᖅᓯᒪᒻᒪᑎᒃ ᖃᐅᔨᓴᖃᑦᑕᓚᐅᖅᓯᒪᔭᖓᑕ 
ᑕᑕᑎᕈᑎᑯᑖᖑᓇᕋᖅᑕᐅᔪᒥᒃ ᖃᐅᔨᓴᕐᓂᑐᖃᐃᑦ 
ᐅᑎᖅᑎᑕᐅᓂᐊᓕᖅᑑᓚᓯᒪᒻᒪᑕ.  
 
 
ᑖᓐᓇ ᓇᓗᓇᖃᑕᐅᔪᖅ ᖃᓄᑎᒋ ᑲᑕᒃᓯᒪᒻᒪᖔᖅ 2011 
ᐃᓄᐃ, ᐃᓄᑐᐊᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ. 
ᐅᑎᖅᑎᑦᑎᓐᓇᓱᓐᓂᐊᕈᑦᑕ ᓴᓐᖏᓕᖅᑎᑦᑎᓐᓇᓱᓐᓂᐊᕈᑦᑕ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑕ ᖃᓄᑎᒋ ᑲᑕᒃᐸᓪᓕᐊᒻᒪᖔᑦ 
ᖁᕝᕙᖅᐸᓪᓕᐊᒻᒪᖔᕐᓗ ᑕᐃᒪᐃᓕᖓᔪᒥᓇᖅᑑᒐᓗᐊᖅ. 
ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᐱᓇᓱᒃᑕᕗᑦ ᐊᑑᑎᖃᕐᒪᖔᑕ 
ᖃᐅᔨᒪᑎᑦᑎᓲᖑᒻᒪᑦ. ᖃᓄᒃᑲᓐᓂᖅ ᑭᐅᒐᔭᓐᖑᐊᕐᒪᖔᒃᑯ 
ᓇᓗᕈᔪᒃᑲᒃᑯ. ᑭᓯᐊᓂ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᐃᑦ 
ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᖅᐸᑕ ᑕᑯᓐᓇᓐᖑᐊᖅᑕᐅᓚᐅᖅᑐᐃᓪᓗ 
ᑕᐃᒫᒃ ᓴᐳᒻᒥᑦᑎᐊᕋᓱᓕᕋᔭᖅᐳᒍᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᑕᑯᓕᕐᓗᑕ ᑲᑕᒃᐸᓪᓕᐊᔪᖅ  
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and rise of language proficiencies. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 
Chairperson. Moving right along, you 
indicate that your office will conduct a 
survey to determine the number of 
employees of territorial institutions that 
can work in the Inuit language, know 
their language rights, have access to 
information in the Inuit language, and 
report workplace discrimination related 
to the use of the Inuit language. Can you 
indicate if this survey has been conducted 
to date and, if not, when do you plan to 
begin and complete this survey? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): We said that 
we will do that in 2016-17. We have to 
put together the survey questionnaires 
and they were in the 2011-12 or 2012-13 
report. I’m not sure which one. We had to 
revise the surveys. Once the 
questionnaires are completed, we want to 
have them completed by 2015-16. Thank 
you, Ms. Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. This will be my last 
question. With this survey that you will 
be conducting in 2015-16 and there are 
25 communities in Nunavut, will it 
include data from all communities? 
Thank you, Madam Chairperson. 
 

ᖁᕝᕙᒃᐸᓪᓕᐊᖔᓕᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᔪᓯᓗᖓ, ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᑎᑎᕋᕐᕕᓯ 
ᖃᐅᔨᓴᕐᓂᖃᕐᓂᐊᕐᒪᑕ  
ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒍ ᖃᔅᓯᐅᒻᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ ᐱᓕᕆᕕᐅᔪᓂ 
ᐃᓄᒃᑑᕈᓐᓇᖅᑐᓂᒃ, ᖃᐅᔨᒪᓗᑎᒃ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐱᔪᓐᓇᐅᑎᒥᓂᒃ. ᑐᓴᕈᑎᓕᕆᔪᓐᓇᕐᓗᑎᒃ ᐃᓄᒃᑐᑦ 
ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑎᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐊᔾᔨᒌᑎᑦᑎᓐᖏᓐᓂᐊᓗᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ 
ᐊᑐᖅᑕᐅᓂᖓᓄᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑕᒪᓐᓇ 
ᖃᐅᔨᓴᐃᓂᖅ ᑲᔪᓯᑎᑕᐅᓯᒪᓕᕐᒪᖔᑦ ᐅᓪᓗᒥᒧᑦ ᐊᒻᒪᓗ 
ᐋᒡᒐᐅᒍᓂ, ᖃᖓᒃᑯᑦ ᐱᒋᐊᕈᒫᖅᐱᓯᐅᒃ ᐱᔭᕇᕐᓗᒍᓗ 
ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ: ᑖᓐᓇ ᑲᒪᒋᓂᐊᕐᓂᕋᖅᓯᒪᔭᕗᑦ 2015-16. 
ᐊᐱᖅᑯᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ 
ᐋᖅᑭᒃᓱᕆᐊᖃᖅᑕᕕᔾᔪᐊᕆᒐᑦᑎᒍᑦ ᐊᕐᕌᒍᓕᒫᒥ. 
ᑐᓴᖅᑎᑦᑎᔾᔪᑎᓃᓚᐅᖅᓯᒪᒻᒪᑕ 2011-12, 2012-13 
ᓇᓕᐊᖕᓂᒃᑭᐊᖅ. ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ 
ᑕᐃᒪᓕᖓᓗᐊᕆᓪᓗᒋᑦ ᖃᓄᐃᓕᖓᓪᓚᕆᒃᑐᓂᒃ 
ᐊᐱᖅᓱᕋᔭᓐᖑᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒫᒃ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕐᔫᒥᓗᑎᒃ ᐊᐱᖅᑯᑏᑦ ᑕᐃᒪᐃᓕᖓᓯᒪᔪᖅ 
2015-16-ᒧᑦ ᐋᖅᑭᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᑖᒃᑯᐊ 
ᐊᐱᖅᓱᕐᓂᐊᕐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᕆᒻᒫᕐᓂᐊᖅᑰᕋᒐ ᒫᓐᓇᓚᐅᖅ. ᑖᓐᓇ 
ᐊᐱᖅᓱᕐᓂᐅᓂᐊᖅᑐᖅ ᖃᐅᔨᓴᕐᓂᐅᓂᐊᖅᑐᖅ 
ᐱᓕᕆᐊᕆᓂᐊᕋᑉᓯᐅᒃ ᓇᓗᓇᓐᖏᒻᒪᑦ 2015-16, 
ᓄᓇᓕᐅᖕᒪᑕ 25-ᖑᓪᓗᐊᖅᑐᑦ ᓄᓇᕘᓗᒃᑖᒥ, ᑕᐃᒪ 
ᓄᓇᓕᓗᒃᑖᑦ ᓄᓇᕗᑦᒥ ᐱᓕᕆᕝᕕᖃᖅᑐᑦ 
ᐃᓚᐅᑎᑕᐅᓂᐊᖅᐸᑦ ᑕᒪᒃᑭᕐᓗᒋᑦ ᓄᓇᓖᑦ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 



 100

Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): The survey 
will be sent to all the hamlet councils and 
the City of Iqaluit, Madam Chairperson. 
Thank you. 
 
Chairperson: Thank you, Ms. Inutiq. 
(interpretation) Are you done, Mr. 
Mikkungwak? Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. Your 2013-14 annual report 
was tabled in the Legislative Assembly 
earlier this month, over a year and a half 
after the end of the 2013-14 fiscal year. 
Can you indicate when your office 
completed this annual report and what 
factors have contributed to it being tabled 
over a year after the end of the fiscal 
year? Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: Once a fiscal year is done, 
the Languages Commissioner has another 
fiscal year within the next fiscal year to 
table the annual report. Technically, yes, 
it is seven months late. There were 
several factors. When I started my job, I 
asked all the staff to provide activity 
reports. There was one month where a 
person left and there was no activity 
report, so we had to look through our 
files and make sure that we were not 
missing any activities. That was one 
major factor.  
 
Everything was done by last February 
except the activity report. By then, it was 
quite clear that we couldn’t meet the 
deadline of March 31 because, even if 
you’re done your annual report, you need 
to have it designed, translated, and 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᓄᓇᓕᓐᓄᑦ ᐊᐱᖅᓲᑎᕗᑦ 
ᕼᐋᒻᓚᓕᒫᓅᖓᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᐸᐅᔭᖅ ᑕᒫᓂ 
ᐃᖃᓗᓐᓂ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫᖅᑮᑦ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ? ᒥᔅᑐ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2013-
14-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓯ ᓴᖅᑭᖅᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᖅᑭᕆᔭᑦᑎᓐᓂ ᐊᕐᕌᒍ ᓇᑉᐸᖓᑕ 
ᐅᖓᑖᓂ ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒍ 2013-14 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᑦ ᐃᓱᓕᓯᒪᓂᖓᑕ 
ᑭᖑᓂᐊᒍᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑎᑎᕋᕐᕕᓯ ᖃᖓᒃᑯᑦ 
ᐱᔭᕇᖅᓯᓚᐅᕐᒪᖔᑕ ᑕᒪᑐᒥᖓ ᐅᓂᒃᑳᒥᒃ ᐊᒻᒪᓗ ᑭᓱᐃᑦ 
ᐱᔾᔪᑕᐅᓪᓗᑎᒃ ᓴᖅᑭᑦᑕᓰᓐᓇᓕᓚᐅᖅᐸᑦ ᐊᕐᕌᒍ 
ᓇᑉᐸᖓᓗ ᐅᖓᑖᓂ ᖄᖏᐅᑎᓯᒪᓕᖅᑎᓪᓗᒍ 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᑕ ᐃᓱᓕᓚᐅᕐᓂᖓᓂᒃ? 
ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊ 
ᐃᓱᓕᓚᐅᖅᑎᓪᓗᒍ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᐊᕐᕌᒍᒃᑲᓐᓂᕐᒥᒃ ᐱᕕᖃᖅᑎᑕᐅᓲᖑᕗᖅ ᓴᖅᑮᓂᐊᕐᓂᕐᒥᒃ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ. ᐄ, ᑭᖑᕙᕐᓂᖃᖅᑐᖅ ᑕᖅᑭᓂᒃ 7-
ᓂᒃ. ᐱᔾᔪᑎᖃᓚᐅᖅᑐᒍᑦ ᐱᖃᓯᐅᑦᑐᒍ ᐱᒋᐊᓯᒐᒪ. 
ᐃᖅᑲᓇᐃᔮᕆᔭᕐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᓕᒫᒃᑲ 
ᑐᒃᓯᕋᕐᕕᒋᓚᐅᖅᓯᒪᔭᒃᑲ ᐱᓕᕆᓯᒪᓂᕐᒥᓂᒃ 
ᐅᓂᒃᑳᓕᐅᖁᓪᓗᒋᑦ. ᑕᖅᑭᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 
ᓄᖅᑲᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᐱᓕᕆᓯᒪᓂᕐᒧᑦ 
ᐅᓂᒃᑳᖃᕈᓐᓃᓚᕿᓕᖅᑐᓂ ᐊᒻᒪ 
ᕿᒥᕐᕈᒋᐊᖃᓯᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᓪᓚᒃᓯᒪᔪᖁᑎᑦᑎᓐᓂᒃ 
ᐊᓪᓗᐃᔪᒪᓐᖏᒧᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᒥᓂᕐᓂᒃ ᓇᓪᓕᐊᓐᓂᒃ. 
ᑖᓐᓇᐅᓚᐅᖅᑐᖅ.  
 
ᐱᔭᕇᖅᑕᐃᓐᓇᕆᓚᐅᖅᑕᕗᑦ  
ᕕᕝᕗᐊᕆᐅᓚᐅᖅᑐᒥ ᑭᖑᓪᓕᕐᒥ ᑕᐃᑯᐊ 
ᐱᓐᖏᑕᑐᐊᕆᓪᓗᒋᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓄᑦ ᐅᓂᒃᑳᖅ. 
ᓇᓗᓇᕈᓐᓃᓚᐅᖅᓯᒪᔪᖅ ᐊᓐᖑᑎᔪᓐᓇᔾᔮᖏᑦᑐᒍᑦ 
ᐱᔭᕇᕐᕕᒃᓴᖃᕐᓂᕆᔭᑦᑎᓐᓂᒃ ᒫᑦᓯ 31-ᒧᑦ, 
ᐱᔭᕇᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ, 
ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᖃᕐᒥᒻᒪᑦ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓯᒪᓗᓂᓗ 
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printed. By June, it was completed. From 
June until November were the design, 
translation, and printing. That’s the 
general timeline of what happened.  
 
The other factor is when you have 
different staff starting, there is a learning 
curve of the annual report writing and the 
process of translations, and so on. There 
are several factors and it’s not something 
that I’m proud of and it’s something that 
I really want to avoid for the next fiscal 
year. Those are the factors. Thank you, 
Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the 2014-15 work plan 
included in your annual report, you 
indicate that your office will review the 
Auditor General of Canada’s 2013 report 
on education in Nunavut and the Minister 
of Languages’ annual report to determine 
the number of schools with Inuit 
language instruction. Does your office 
have any plans to undertake its own 
analysis of the status of Inuit language 
instruction in Nunavut’s schools? Thank 
you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: Yes, as I indicated earlier, 
the focus of our 2015-16 annual report 
will be on education, so it will look at 
early childhood education as well as 
kindergarten to grade 12, to answer the 
Member’s question. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Akoak. 
 

ᐊᒥᓱᕈᖅᑎᑕᐅᓯᒪᓗᓂᓗ. ᔫᓂᐅᓕᕐᒪᑦ 
ᐱᔭᕇᑦᑎᐊᓕᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᔫᓂᒥᒃ ᓄᕕᐱᕆᒧᑦ 
ᑎᑎᖅᑐᒐᖅᑕᐅᓂᖓ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓂᖓᓗ 
ᐊᒥᓱᕈᖅᑎᑕᐅᓂᖓᓄᓪᓗ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᖅ. 
ᑕᐃᒪᐃᓕᖓᓚᐅᖅᑐᖅ ᑕᕝᕙ.  
 
ᐊᓯᐊᓗ ᐱᔾᔪᑕᐅᓚᐅᖅᑐᖅ  
ᐃᓕᑉᐹᓪᓕᐅᑎᒋᖃᑦᑕᕋᑦᑎᒍᑦ ᑕᒪᒃᑯᐊ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐅᖅᐸᓪᓕᐊᓪᓗᓂ ᐊᒻᒪᓗ 
ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ. ᐱᔾᔪᑎᓂᒃ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐱᑕᖃᐅᓚᐅᖅᑐᖅ. 
ᐱᐅᓱᒋᔾᔪᑎᒋᓐᓂᖏᑕᕋ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐊᑐᒃᑲᓐᓂᕈᒪᔾᔮᖏᑕᕋ ᐊᕐᕌᒍᒥ ᐊᒡᒋᖅᑐᒥ. ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑕᐅᓚᐅᖅᐳᑦ ᑭᖑᕙᐅᑎᒋᔭᐅᓚᐅᖅᐳᓪᓗ 
ᐅᓂᒃᑳᓕᕐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2014-
15 ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᖓᓂ ᐱᖃᓯᐅᑎᔪᖅ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᓇᓗᓇᐃᖅᓯᒻᒪᑦ ᑎᑎᕐᕕᓯᒎᖅ 
ᕿᒥᕐᕈᓂᐊᕐᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᑲᓇᑕᒥ 
2013-14-ᒥ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖓᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. ᒥᓂᔅᑕ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂ 
ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒍ ᖃᔅᓯᐅᖕᒪᖔᑕ ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᕈᑎᖃᖅᑐᓂᒃ. ᑎᑎᕋᕐᕕᓯ 
ᐸᕐᓇᐅᑎᖃᖅᐹᑦ ᕿᒥᕐᕈᓂᐊᕐᓂᕐᒥᒃ ᑕᒪᒃᑯᓂᖓ 
ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᔪᐃᑦ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ 
ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐅᖃᖅᑲᐅᒐᒪᐃᓛᖅ ᑕᒫᓂ 
2015-16 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᑐᕌᖓᓂᖃᕈᒫᕐᒪᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ. ᑕᑯᓇᒃᑕᐅᔪᒫᖅᑐᑦ 
ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓄᑦ ᐃᓕᓴᐃᓂᕐᒥᒃ ᐊᒻᒪᓗ ᒥᑭᓛᓂᒃ 
ᖁᑦᑎᖕᓂᓕᒃ 12-ᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ. ᑕᐃᒫᒃ 
ᑭᐅᔪᓐᓇᖅᑐᖓ ᑲᑎᒪᔨᐅᑉ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
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Mr. Akoak: Thank you, Madam 
Chairperson. This will be my last 
question. In the 2014-15 work plan 
included in your annual report, you refer 
to the conference on language rights that 
your office hosted with the Minister of 
Languages in February of 2015. Can you 
indicate how many participants attended 
this conference and provide an overview 
of the main outcomes of this conference? 

Thank you, Madam Chairperson.  
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Inutiq. 
 
Ms. Inutiq: The Minister of Languages 
prepared a report from that conference 
and there were over 100 participants. 
Some of the areas that were focused on 
were discussions on the state of the Inuit 
language, what’s being done well in 
terms of trying to protect the language, 
looking at how minority languages have 
been revitalized around the world, and 
also what needs to be done. Those were 
the main areas of focus for that 
conference. Thank you, Ms. Chairperson.
 
Chairperson: Thank you, Ms. Inutiq. Do 
you have any more questions? Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I have some 
questions. In the investigation report of 
your annual report, you indicate that your 
office received a concern that a 
candidate’s name was not available in 
syllabics during an election and that you 
have been “attempting to resolve the 
matter informally.” Can you indicate if 
this matter has been resolved and, if not, 
can you provide an update on this issue? 
Thank you, Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ. 2014-15-ᒥ 
ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓄᑦ ᐸᕐᓇᐅᑎᖓᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᐱᖃᓯᐅᑎᒻᒪᑦ ᕕᕝᕗᐊᕆ 2015-
ᖑᑎᓪᓗᒍ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᑎᑦᑎᓂᐊᕐᓂᕐᓂᒃ ᐱᖃᑎᒋᓗᒍ ᒥᓂᔅᑕ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᖃᔅᓯᐅᓚᐅᖅᐸᑦ ᑕᐃᑲᓂ 
ᑲᑎᒪᖃᑕᐅᓚᐅᖅᑐᒥᓃᑦ ᑕᐃᔅᓱᒧᖓ ᐊᒻᒪ ᐅᓂᒃᑳᕆᓗᒋᑦ 
ᑲᑎᒪᓂᐅᑉ ᐱᓪᓗᐊᑕᕆᓚᐅᖅᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐅᓂᒃᑳᒥᒃ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᔅᓱᒪᓐᖔᖅᑐᒥᓂᒃ 
ᑲᑎᒪᓂᐅᓚᐅᖅᑐᒥᒃ. 100 ᐅᖓᑖᓂ 
ᑲᑎᒪᖃᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ ᐃᓚᖏᓪᓗ ᐊᕙᓗᑕᐅᓚᐅᖅᑐᑦ 
ᐅᖃᐅᓯᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᓇᒦᓕᕐᒪᖔᑦ, 
ᑭᓱᐃᓪᓗ ᑲᔪᓯᑎᑕᐅᑦᑎᐊᕐᒪᖔᑕ ᓴᐳᒻᒥᔭᐅᓂᒃᓴᖓᓄᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᐅᓪᓗᓂ ᖃᓄᖅ 
ᐅᖃᐅᓯᕆᔭᐅᔪᐃᑦ ᖃᔅᓰᓐᓇᐅᓂᖅᓴᓄᑦ. 
ᐆᒻᒪᖅᑎᑕᐅᒃᑲᓐᓂᖅᓯᒪᖕᒪᖔᑕ ᓯᓚᕐᔪᐊᒥ ᐊᒻᒪᓗ ᑭᓱᐃᑦ 
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᒪᖔᑕ. ᑖᒃᑯᐊᓪᓗᐊᑕᐅᓚᐅᖅᑐᑦ 
ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᑕᐃᑲᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᐲᑦ? ᒥᔅᑕ ᐃᓄᒃ, ᐃᕝᕕᐅᓕᕐᒥᔪᖅ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᓄᖓ ᐊᐱᕆᔪᒪᔪᖓ. 
ᐅᓂᒃᑳᓕᐊᑦ ᐃᓗᐊᓃᑦᑐᒧᑦ ᖃᐅᔨᓴᕐᓂᕕᓂᕐᓂᒃ 
ᐱᓗᐊᖅᑐᒥ, ᑎᑎᕋᖅᓯᒪᒐᔅᓯ ᐃᓱᒫᓘᑕᐅᔪᒥᒡᒎᖅ 
ᖃᐃᑦᑎᔭᐅᓚᐅᖅᓯᒪᒥᒐᔅᓯ. ᑕᐃᒃᑯᐊ ᓂᕈᐊᒐᔅᓴᐅᔫᑉ 
ᐊᑎᖓ ᐃᓄᒃᑎᑑᖓᓐᓂᖏᒻᒪᑦ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᓪᓗᓯ 
ᑕᒪᓐᓇᒎᖅ ᐱᓕᕆᐊᕆᓇᓱᒃᑲᓗᐊᕋᔅᓯᐅᒃ  
ᖃᓄᖅ ᐋᖅᑭᒍᓐᓇᕐᒪᖔᑦ  
ᑐᑭᑖᖃᑎᖃᕈᓐᓇᕐᒪᖔᔅᓯᖅᑲᐃ. ᑖᓐᓇ ᐱᓗᐊᖅᑐᒥᒃ 
ᐋᖅᑭᒃᓯᒪᓕᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒃᓯᒪᓕᓐᖏᑉᐸᑦ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐅᓂᒃᑲᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Enook. Ms. Inutiq.  
 

Ms. Inutiq (interpretation): Yes, when 
we heard about that incident, we looked 
at solutions with the Office of the Chief 
Electoral Officer. We thought it was 
going to be easy to find a solution and we 
decided that all ballots should be written 
in Roman orthography. I had written a 
letter to the chief electoral officer, but we 
didn’t get a response from her office. It 
was their lawyer who was responding to 
me. 
 
When you have to go through the court 
system, I’m sure that happens. It is a 
learning curve when you are dealing with 
the court system. It doesn’t require a 
formal agreement to achieve that since 
the Languages Commissioner is already 
there to carry out research. This is 
something I learned from experience. 
When this was brought to court, I learned 
that they only responded through their 
lawyer. They didn’t seem to have a lot of 
work to do if only they had agreed. This 
will be the case now.  
 
I tried calling that person, but they 
weren’t there. I wanted to talk with that 
person without a lawyer to see if we can 
come up with an agreement. Without 
even sending an email or correspondence, 
I tried to call that person directly to see if 
we can come up with an agreement 
through discussion. However, it just 
seems to be hanging there now and it’s 
unfortunate. Our lawyers correspond with 
each other, even though this seems to be 
an easy matter to agree to.  
 
I think it will have to go through an 
investigation, even though it doesn’t 
seem to require much work. It’s 
unfortunate. When I started dealing with 
it, I didn’t want to force the issue. I 
wanted agreement through dialogue. I 

ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᑐᓵᑐᐊᕋᑦᑎᒍᑦ ᐋᖅᑭᒍᑎᒃᓴᒥᒃ 
ᐊᖏᖃᑎᒌᓐᓂᕐᒧᑦ ᓂᕈᐊᖅᑐᓕᕆᔨ ᐊᖏᖃᑎᒋᒐᓱᑦᑐᒍ 
ᑎᑎᕋᕐᕕᒋᓚᐅᖅᓯᒪᒐᒃᑯ. ᐱᔭᕆᑐᒋᓇᒍ ᑖᓐᓇ 
ᐱᔭᕆᐊᑐᖅᑰᔨᓐᖏᒻᒪᑦ ᓂᕈᐊᖅᑕᐅᓇᓱᒃᑐᑦ ᐃᓄᒃᑐᑦ 
ᖃᓂᐅᔮᖅᐸᐃᑎᑐᑦ ᑎᑎᕋᖅᓯᒪᖃᑦᑕᕐᓗᒋᑦ ᓂᕈᐊᕈᑏᑦ  
ᐱᔭᕆᑐᖅᑰᔨᓐᖏᒻᒪᑦ ᐊᖏᖃᑎᒋᓇᓱᒃᑐᒍ ᓂᕈᐊᖅᑐᓕᕆᔨ 
ᑎᑎᕋᕐᕕᒋᓚᐅᖅᓯᒪᒐᒃᑯ. ᑭᓯᐊᓂ ᒪᓕᒐᓕᕆᔨᖓ 
ᑭᐅᖏᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᕙᓐᓄᑦ ᑕᐃᓐᓇ 
ᑭᐅᓐᖏᖔᖅᑐᓂ.  
 
 
 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓂᕐᒨᖓᓯᒪᔪᖃᖅᑎᓪᓗᒍ ᓇᒻᒥᓂᖃᐃ 
ᑭᐅᒋᐊᔅᓴᖅ, ᖃᓄᐃᓐᓂᕋᒥᑭᐊᖅ. ᐃᓱᒪᓇᓕᓚᐅᖅᑐᖅ 
ᑖᓐᓇᐃᓛᒃ ᐃᓕᒍᑎᒋᓯᒪᒻᒥᒐᒃᑯ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑐᖃᕐᓂᐊᕈᓂ 
ᐊᖏᖃᑎᖃᕋᓱᓐᓂᕐᒨᖓᔭᕆᐊᖃᖅᑰᓐᖏᑦᑐᖅ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᖃᐅᔨᓴᕐᓂᒃᑯᑐᐊᖅ 
ᐊᑐᕆᐊᖃᕐᓂᕐᒥᒃ ᐃᓕᒍᑎᒋᓚᐅᖅᑕᕋ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑐᖃᕐᖓᐃᓛᒃ ᑖᔅᓱᒫ 
ᒥᒃᓵᓅᖏᑦᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᒪᓕᒐᓕᕆᔨᖓᒍᑦ ᑭᐅᖃᑦᑕᓚᐅᕐᖓᑦ ᐊᖏᕈᑎᒥᒃ. 
ᐱᔭᕆᑐᓐᖏᑦᑎᐊᖅᑰᔨᒋᒐᓗᐊᖅᑐᓂ ᐊᖏᕈᓂ ᑕᕝᕙ 
ᑕᐃᒪᐃᓕᖓᖃᑦᑕᕐᓂᐊᓕᖅᑐᖅ ᓇᓗᓇᕈᓐᓃᕐᓗᓂ.  
 
 
 
ᐊᒻᒪ ᐅᖄᓚᕕᒋᒋᐊᒃᑲᓐᓂᔪᒐᓗᐊᕐᒥᒐᒃᑯ 
ᑕᐃᑲᓃᓐᖏᓪᓗᐊᖅᑎᓪᓗᒍ ᒪᓕᒐᓕᕆᔨ ᐊᑐᓐᖏᓪᓗᑎᒍ 
ᐊᖏᖃᑎᒌᒍᓐᓇᕐᒪᖔᓐᓄ ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᔨᖓ 
ᑎᑎᕋᓐᖏᓪᓗᖓ ᖃᕆᓴᐅᔭᒃᑯᓪᓘᓐᓃᑦ ᑎᑎᖅᑲᒃᑯᓪᓘᓐᓃᑦ 
ᓇᒃᓯᐅᑎᓐᖏᓪᓗᖓ ᐅᖄᓚᕕᒋᒋᐊᑦᑎᐊᔪᒐᓗᐊᕋᒃᑯ ᐊᒻᒪ 
ᐊᖏᖃᑎᒌᒍᓐᓇᕐᒪᖔᓐᓄᒃ ᐅᖃᖃᑎᒋᔪᒪᓪᓗᒍ. 
ᑭᓯᐊᓂ ᓂᕕᖓᑐᐃᓐᓇᖅᑰᔨᓕᕐᒪᑦ ᐊᐃᑦᑖᖑᒐᓗᐊᖅ.  
ᒪᓕᒐᓕᕆᔨᕗᑦ ᑎᑎᕋᖃᑦᑕᐅᑎᕙᒃᑐᑎᒃ ᑕᕝᕙ 
ᐱᔭᕐᓂᖅᑐᕈᓘᖅᑰᔨᒐᓗᐊᖅᑎᓪᓗᒍ.  
 
 
 
 
ᖃᐅᔨᓴᕐᓂᕐᒨᖓᒋᐊᖃᕐᓂᐊᓪᓚᕆᖅᑰᔨᓕᖅᑐᖅ 
ᐱᔭᕆᑐᖅᑰᔨᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᔅᓱᒪᓂ 
ᑲᒪᒋᓕᖅᐸᓪᓕᐊᓪᓗᒍ ᓲᖑᓇᓱᓐᓂᐊᓕᕐᒨᖓᓐᖏᖔᕐᓗᖓ 
ᐊᖏᖃᑎᖃᕈᓐᓇᕐᓂᕐᒧᑦ 
ᑕᐃᒪᓕᖓᖁᔭᐅᓂᖅᓴᐅᖅᑰᔨᓪᓗᖓ  
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was told that I was expected to do that. It 
seemed that I was going too much by the 
letter. Sometimes you have to do things 
in a certain way, in my job, especially if 
it’s going through the courts. I really 
learned from that.  
 
I’m not sure if I answered the question. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I believe your 
response indicated that it hasn’t been 
completed yet. I think I understood it in 
that manner. 
 
I would like to turn to another concern 
and I want to ask about the status. In your 
report, you indicate that your office 
received a concern relating to 
documentation that was provided in 
English only by the Nunavut Impact 
Review Board and that “there is an 
ongoing communication” with them. Can 
you indicate if this concern has been 
resolved to date? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Enook. 
Ms… (interpretation) I completely drew a 
blank. Ms. Inutiq. (interpretation ends) I 
don’t know why I had a blank moment 
for a while. 
 
>>Laughter 
 
An Hon. Member: It’s four o’clock. 
 
Chairperson: I know it’s tiring. 
 
Ms. Inutiq (interpretation): As per my 
earlier statement, the organizations or 
(interpretation ends) institutes of public 

ᑎᓕᔭᐅᖃᑦᑕᓚᐅᖅᓯᒪᒐᒪ ᓂᕆᐅᒋᔭᐅᓪᓗᖓ. ᑕᐃᒫᒃ 
ᑕᐃᒪᐃᓕᖓᓇᓱᒧᑦ ᓈᓚᓗᐊᖅᑰᔨᓕᕐᓂᕋᒪ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᕋ ᐃᓛᓐᓂᒃᑯᑦ ᐊᑐᕆᐊᖃᕐᓂᖅ, ᐱᓗᐊᖅᑐᒥ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑐᖃᖅᑎᓪᓗᒍ 
ᖃᐅᔨᒍᑎᒋᓪᓚᕆᓚᐅᖅᑕᕋ.  
 
 
ᑭᐅᕙᕋᓗᑭᐊᖅ ᑖᔅᓱᒫ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᖅᑰᕆᓐᖓ 
ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ. ᑕᒫᓂᕈᔪᑐᐃᓐᓈᖅᑐᖅ ᒫᓐᓇ. 
ᑕᐃᒪᓐᓇ ᑐᑭᓯᖅᑰᖅᐳᖓ.  
 
 
 
ᐊᓯᐊᓂᑦᑕᐅᖅ ᐃᓱᒫᓘᑕᐅᓯᒪᔪᒥᒃ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ 
ᐊᐱᖅᑯᑎᖃᓚᐅᕐᓚᖓ. ᑎᑎᕋᖅᓯᒪᔭᔅᓯᓐᓂᑦᑕᐅᖅ 
ᐅᖃᐅᖅᓯᒪᒐᔅᓯ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅᑕᖃᓚᐅᖅᓯᒪᖕᒪᒡᒎᖅ 
ᑎᑎᖅᑲᐅᔪᒃᓴᐅᔪᑦ ᖃᓪᓗᓈᑎᑑᖓᑐᐃᓐᓇᓚᐅᕐᒪᑕ 
ᑖᒃᑯᓇᓐᖓᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᔪᑦ. 
ᐊᒻᒪᓗ ᐅᖃᖅᖢᓯ ᑕᒪᑐᒧᖓᒎᖅ ᒥᒃᓵᓄᑦ 
ᐅᖃᖃᑎᒌᒃᑲᔅᓯ. ᑖᓐᓇᓕ ᐋᖅᑭᒃᓯᒪᓕᖅᐹ 
ᑐᑭᑖᕈᑎᒋᓯᒪᓕᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ…. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐳᐃᒍᑲᓪᓚᓕᕐᒥᔭᕋ. ᒥᔅ ᐃᓅᑎᖅ. 
(ᑐᓵᔨᑎᒍᑦ) ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᐳᐃᒍᑲᐃᓇᕋᑖᕋᒪ. 
 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᓚᖓᑦ ᑲᑎᒪᔨ: 4:00-ᒨᖅᑐᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᖃᓕᖅᑰᕋᒪ. 
 
 
ᐃᓅᑎᖅ: ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑖᒃᑯᐊ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)  
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government (interpretation) within the 
legislation, I am not sure if they have that 
ability to enforce that for studies. That is 
doubtful and it doesn’t really identify 
which body has that authority. However, 
the Nunavut Impact Review Board has 
been informed about that language 
concern that has been submitted to our 
office.  
 
We informed them that the report wasn’t 
in Inuktut that was made publicly 
available, only the executive summary. 
We asked them what preparations or 
plans they have to comply with the 
legislation about proper service provision 
in Inuktitut, especially when requesting 
public opinion. 
 
The executive director said they felt that 
the executive summary contained enough 
information for the public, that the 
information contained sufficient detail, 
and that most of the report was meant for 
the information of the Minister. That was 
the argument submitted for that concern. 
 
Furthermore, it was also mentioned that 
no budget was provided for any language 
services other than interpretation at 
public meetings for the Nunavut Impact 
Review Board. It was noted that shortly 
after the Nunavut Tunngavik 
Incorporated lawsuit against the federal 
government, funding for language 
services has been added to all institutions 
of public government. However, with 
respect to different languages, I haven’t 
yet looked into the details as to whether 
they now have funding for translating 
reports. 
 
Further, the executive director also 
mentioned that one of their difficulties in 
trying to comply with Inuktitut language 
translations is the shortage of 

ᒪᓕᒐᐃᑦ ᐃᓗᐊᓂ ᐱᕕᖃᕐᒪᖔᑦᑕ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᓇᓗᓇᕐᒪᑦ. ᐊᒻᒪ ᓇᓕᐊᖑᒻᒪᖔᑕ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᑯᓗᓐᓇᑎᒃ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᐊᕙᑎᓕᕆᔩᑦ ᐅᖃᐅᑎᓯᒪᔭᕗᑦ ᐃᓱᒫᓗᒍᑎᒥᒃ 
ᐅᖃᐅᔾᔭᐅᓯᒪᒐᑦᑕ.  
 
 
 
 
 
 
ᐃᓄᒃᑑᑐᐃᓐᓇᐅᓚᐅᓐᖏᒻᒪᑕ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐃᓄᓕᒫᖅᑐᓅᖅᑎᑕᕕᓂᓯ. ᐱᒋᐊᕈᑎᑐᐊᖏᑦ 
ᓇᐃᓈᕆᔪᐃᑦ ᐅᓂᒃᑳᑦ ᐃᓄᒃᑎᑑᖅᓯᒪᓚᐅᕐᒪᑕ. ᖃᓄᕐᓕ 
ᐸᕐᓇᐃᓯᒪᕕᓯ ᐃᓄᒃᑎᑑᕐᓂᕐᒥᒃ ᐱᔨᑦᑎᖅᑎᑦᑎᐊᕐᓂᕐᒧᑦ 
ᖃᐅᔨᓇᓱᓕᕌᖓᔅᓯ ᐃᓄᓕᒫᓂᒃ.  
 
 
 
 
 
ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᐅᖃᓚᐅᖅᑐᖅ ᑖᒃᑯᐊᒎᖅ 
ᓇᐃᓈᖅᑐᐃᑦ ᐅᖃᐅᓯᖏᑦ. ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 
ᐃᓄᓕᒫᓄᑦ ᓈᒪᐸᓗᒻᒪᑕ ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ 
ᒥᓂᔅᑐᒧᑦ ᑐᕌᖓᓗᐊᐸᓗᒻᒪᑕ  
ᑕᐃᒪᐃᓕᓪᓗᓂ.  
 
 
 
ᐊᒻᒪ ᑮᓇᐅᔭᖅᑖᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔨᑦᑎᓐᓂᕐᒧᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᕐᒪᑦᑕᐅᖅ 
ᐊᕙᑎᓕᕆᔨᒃᑯᓐᓄᑦ. ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᖏᕈᑎᖓᑦ ᑖᓐᓇ 
ᐃᓚᓯᒪᓕᖅᑑᒐᓗᐊᖅ ᑎᒥᖁᑏᑦ ᑕᐃᒪᐃᑦᑐᐃᑦ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᖃᑦᑕᕐᓂᐊᓕᖅᑐᐃᑦ. ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᕐᓅᖓᔪᓂᒃ  
ᖃᐅᔨᒋᐊᓚᐅᓐᖏᑦᑐᖓ. ᓱᓕ ᑮᓇᐅᔭᕐᓂᒃ 
ᐱᑕᖃᖃᑦᑕᕐᓂᐊᓕᕐᒪᖔᑦ.  
 
 
 
 
 
 
ᐊᒻᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔪᖅ ᐅᖃᓚᐅᕐᒥᔪᖅ 
ᐃᓄᒃᑎᑑᓕᖅᑎᑦᑎᓇᓱᒃᑎᓪᓗᒋᒡᒎᖅ ᒪᑯᓂᖓ 
ᐅᔭᕋᑦᑕᕐᓂᕈᔪᒻᒧᑦ ᐅᖃᐅᓯᕐᓂᒃ ᖃᐅᔨᒪᔪᓂᒃ  
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interpreter/translators who are 
knowledgeable about mining terminology 
and technical details. They are 
deliberating on ways to have the mining 
terminology included in workshops or 
how NIRB can be involved and have it 
included in Arctic College courses. This 
doesn’t seem to be a priority that should 
be implemented right away, even though 
they seem to be planning for it. NIRB is 
facing roadblocks.  
 
I have wanted more discussion on when 
their funding is going to be increased, if 
languages services are not there, that they 
need to apply for funding. We really need 
to show more support so that they can 
provide services in Inuktut. That’s where 
it stands right now. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. If you’re going to 
have discussions with them, I think you 
can also tell them that if they have a hard 
time finding people who know the 
mining terminology and they need 
assistance, the interpreter/translators at 
the Assembly know everything. 
 
>>Laughter 
 
My question is in 2012-13, there were 15 
concerns. In 2014-15, there were only 
six. Is that good? Are you worried about 
that? That’s why I’m asking the question 
because I don’t know the answer. The 
number of people who complained is 
declining. Is it declining when people ask 
for Inuktitut services? Is it because 
services are getting better or are 
Nunavummiut not informed enough 
about their language rights? Is that why 

ᑐᓵᔨᓂᒃ ᓇᓂᓯᓇᓱᒋᐊᔅᓴᖅ ᐊᔪᕐᓇᐸᓗᖃᑦᑕᕐᒪᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᓄᖅᑑᖅᑑᒐᓗᐊᒡᒎᖅ 
ᐱᑕᖃᕈᓐᓇᖅᑎᑦᑎᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᐃᑦ ᒫᓂ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ ᖃᓄᖅ 
ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᐱᖃᑕᐅᔾᔫᒥᒍᓐᓇᖅᑲᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᑐᓵᔨᐅᓂᕐᒧᑦ ᑖᓐᓇ 
ᐅᔭᕋᑦᑕᕐᓂᐅᑉ ᒥᒃᓵᓅᖓᔪᖅ ᐱᖃᑕᐅᖃᑦᑕᕐᓂᐊᕐᖓᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ. ᑖᓐᓇ ᒫᓐᓇᑦᑎᐊᑯᓗᒃ 
ᐊᑐᓕᑲᐅᑎᒋᓂᕐᒨᖓᖅᑰᔨᓐᖏᒻᒪᑦ.  
ᐸᕐᓇᒃᐸᓪᓕᐊᖅᑰᔨᒐᓗᐊᖅᑐᑎᒃ ᐊᒻᒪ ᐊᐳᕈᑎᖃᖅᑐᑎᒃ 
ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ. 
 
 
ᐅᖃᖃᑎᒌᒃᑲᓐᓂᕈᒪᓂᐊᖅᓯᒪᔭᒃᑲ ᑮᓇᐅᔭᖅᑖᕐᓂᐊᕐᓂᖅ 
ᐊᒥᓱᕈᒃᑲᓐᓂᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ 
ᐱᑕᖃᓐᖏᒃᑯᓂ ᑐᒃᓯᕋᕆᐊᖃᓛᕐᓂᕐᒥᓂᒃ ᐊᒻᒪ 
ᐃᑲᔪᖅᑐᕐᓗᒋᑦ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᓐᓂᖓᓂᒃ 
ᐱᔨᑦᑎᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᐃᓄᒃᑐᐃᓛᒃ ᑕᐃᒪᐃᓕᕗᖅ 
ᑖᓐᓇ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᖃᑎᒋᓂᐊᕈᕕᒋᑦ 
ᐅᖃᐅᑎᖃᓯᐅᑎᔪᓐᓇᖅᑰᖅᑕᑎᑦ ᑕᐃᒃᑯᐊ ᓲᕐᓗ 
ᐅᔭᕋᖕᓂᐊᕐᓂᕈᔪᖕᒧᑦ ᓇᓂᓯᔪᓐᓇᓐᖏᒃᑯᑎᒡᓘᓐᓃᑦ, 
ᐅᖃᐅᑎᓚᐅᕐᓂᐊᖅᐸᑎᑦ ᐃᓛᒃ ᑐᓴᖅᑎᑦᑐᓐᓇᖅᑕᑎᑦ 
ᐅᕝᕙᒎᖓᐃᑦ ᐃᑲᔪᖅᑎᖃᕆᐊᖃᕈᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 
ᑐᓵᔨᒋᖃᑦᑕᖅᑕᕗᑦ ᓇᓗᔭᖃᓐᖏᑦᑐᑦ. 
 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ: ᑕᐃᒃᑯᐊ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑕᐃᔅᓱᒪᓂ 2012-13 15-ᖑᓚᐅᖅᓯᒪᖕᒪᑕᒎᖅ. 
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐅᖃᐅᓯᐅᓪᓗᑎᒃ ᐊᒻᒪ 2014-15-ᒥ 6-
ᖏᓐᓇᐅᓕᖅᖢᑎᒃ. ᑕᒪᓐᓇ ᖁᕕᐊᓇᖅᐸ, ᐅᕝᕙᓘᓐᓃᑦ  
ᐃᓱᒫᓗᖕᓇᖅᐸ? ᖃᐅᔨᒪᓐᖏᓐᓇᒃᑯᓗ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ 
ᐃᒪᓐᓇ ᐅᑯᐊ ᐃᓱᒫᓘᑎᖃᖅᑐᕕᓃᑦ ᐅᖃᖅᑐᑦ 
ᖃᔅᓰᓐᓇᕈᖅᐸᓪᓕᐊᕙᑦ ᐱᔨᑦᑎᕈᑕᐅᔪᑦ ᐃᓄᒃᑎᑐᓪᓗ 
ᐱᔨᑦᑎᖅᑕᐅᔪᒪᔪᖃᖅᑎᓪᓗᒍ, ᐊᑲᐅᓯᕙᓪᓕᐊᓂᖏᓐᓄᑦ? 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐱᔪᓐᓇᐅᑎᒥᖕᓂᒃ 
ᐱᔨᑦᑎᖅᑕᐅᔪᒪᓗᑎᒃ ᐅᖃᐅᓯᕐᒥᓄᑦ  
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the numbers of complaints are down? 
Would you have that information? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Inutiq. 
 
Ms. Inutiq (interpretation): I cannot tell 
you why the number of complaints 
dropped so much in 2013-14. It went 
back up to 11 in 2014-15. I don’t know 
why there were only six in 2013-14. I 
think that in 2012-13, the Official 
Language Act was passed and the public 
was informed through the radio at that 
time. Perhaps that got people thinking 
that their language is officially 
recognized now. They were informed of 
the fact that there was an Office of the 
Languages Commissioner.  
 
Some of the languages commissioners in 
Canada have expressed the need for 
research on why complaints spike and 
drop. It’s impossible to tell. The federal 
languages commissioner found through 
examining the data that one concern 
submitted was actually representing 21 
people who had also submitted the same 
complaint. If there was any kind of 
research similar to this work, I would 
want to be involved, especially in 
determining what reasons exist and what 
exactly has to be publicized and how we 
can disseminate this information.  
 
I don’t think the number of complaints 
about improper language service 
provision will decrease. Also, one wants 
to be open and welcoming or at least that 
is the ideal practice. We want the public 
to know about our office, our work and 
mandate, as the protection of languages is 
part of our work. This is the sole purpose 
of this office and the only way we can do 
our work is if people submit their 

ᑐᓴᐅᒪᓐᖏᓗᐊᕐᓂᑯᖏᓐᓄᑦ ᖃᔅᓰᓐᓇᕈᖅᐹᓪᓕᖅᓯᒪᕙᑦ? 
ᖃᐅᔨᒪᒐᔭᓐᖑᐊᓐᖏᓵᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
 
ᐃᓅᑎᖅ: ᓇᓗᓇᑦᑎᐊᖅᑐᖅ ᖃᓄᐃᒻᒪᑦ 
ᑲᑕᑳᓪᓚᓐᓂᑰᒻᒪᖔᑕ 2013-2014-ᒥ, 2014-15 11-
ᒨᒃᑲᓐᓂᓕᕐᒥᒻᒪᑕ. ᑭᓱᒧᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᖅᑐᓂ 6-
ᖑᑐᐃᓐᓇᕐᓂᖅᑯᑦ. 2013-14. ᑭᓯᐊᓂ ᐃᓱᒪᓇᖅᑐᖅ 
2012-13 ᑖᓐᓇ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ 
ᒪᓕᒐᖅ ᒪᓕᒐᓐᖑᖅᑎᑕᐅᑎᓪᓗᒍ 
ᓈᓚᐅᑎᒃᑰᕈᑕᐅᑲᑕᒃᑐᓂ ᐃᓱᒪᒋᔭᐅᓪᓗᓂᖃᐃ ᐅᖃᐅᓰᑦ  
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐊᓪᓚᕝᕕᑦᑕ ᐱᑕᖃᕐᓂᖓᓂᒃ 
ᐅᖃᐅᓯᐅᑲᑕᒃᑎᓪᓗᒍ ᓈᓚᐅᑎᒃᑯᑦ. 
 
 
 
 
 
 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓄ ᐃᓚᖏᑦ ᑲᓇᑕᒦᓛᒃ 
ᖃᐅᔨᓴᕈᒪᓂᕐᒧᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᖃᓄᐃᒻᒪᑦ ᐃᓱᒫᓘᑏᑦ 
ᐊᒥᓱᓐᖑᓲᖑᕙᑦ ᖃᔅᓰᓐᓇᓐᖑᓲᖑᕙᑦ ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖅᑐᑎᒃ? ᓇᓗᓇᕐᖓᐃᓛᖅ. ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᖓ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐃᒫᒃ 
ᖃᐅᔨᓂᑰᒻᒪᑕ ᐊᑕᐅᓯᖅ ᐃᓱᒫᓗᒍᑎᓄᑦ ᐅᖃᖅᓯᒪᔪᖅ 
21-ᓂᒃ ᑭᒡᒐᖅᑐᖅᑐᖅ ᑕᐃᒪᐃᑦᑐᓂᑦᑕᐅᖅ. 
ᖃᐅᔨᓴᕐᓂᐊᕐᓂᖅᐸᑕ  
ᑕᐃᒫᒃ ᐱᖃᑕᐅᔪᒪᒐᔭᖅᑐᖓ ᑭᓱᓂᒃ 
ᐱᔾᔪᑎᖃᖃᑦᑕᕐᒪᖔᑕ ᑐᓴᐅᒪᑦᑎᑦᑎᒃᑲᓐᓂᕋᓱᒋᐊᖃᖅᐱᑖ 
ᐊᒻᒪ ᖃᓄᖅ ᑐᓴᐅᒪᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ.  
 
 
 
 
 
ᐃᓐᓄᒃᐸᓪᓕᐊᖅᑰᓐᖏᒻᒪᑕᐃᓛᒃ ᐱᔨᑦᑎᖅᑕᐅᑦᑎᐊᖏᑦᑐᑦ  
ᐊᒻᒪ ᖃᓄᖅ ᑐᓐᖓᓱᑎᑦᑎᑦᑎᐊᕈᒥᓇᓲᖑᒐᓗᐊᕐᖓᑦ. 
ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕈᒥᓇᓲᖑᒐᓗᐊᕐᒪᑦ 
ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕐᓗᑕᓗ. ᑕᕝᕙᐅᔪᒍᑦ ᐃᖅᑲᓇᐃᔮᕗᑦ, 
ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᐃᓛᖅ ᐃᖅᑲᓇᐃᔮᕆᒐᑦᑎᒍᑦ 
ᑕᕝᕙᓃᒍᑎᑐᐊᑦᑎᐊᕆᒐᑦᑎᒍᑦ.  
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complaints. Only then will improvements 
be recommended and we can request 
their compliance. 
 
I have been talking for such an extended 
period in trying to explain it to you that I 
lost track. 
 
>>Laughter  
 
That’s it, Ms. Chairperson.  
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. I, too, am getting rather 
forgetful probably because I’m also tired. 
 
>>Laughter 
 
The one person whom we haven’t heard 
from yet today is Mr. Rumbolt. 
(interpretation ends) You’re on next, Mr. 
Rumbolt. 
 
Mr. Rumbolt: Thank you, Madam 
Chairperson. I just have a few quick 
questions on the budget part of the report, 
which is on page 179. One line item in 
your budget, it says that you spent 
$25,553 on travel. I’m wondering if you 
can provide us a brief breakdown of how 
that money was spent. Thank you, 
Madam Chairperson. 
 
Chairperson: Thank you, Mr. Rumbolt. 
Ms. Inutiq. 
 
Ms. Inutiq: For 2013-14, the travel 
included going to Arctic Bay, Rankin 
Inlet, Dublin, Ireland, and the trade show 
in Ottawa. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you. Another line 
item, it says that you spent $289,642 on 

ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕈᑦᑕ ᑭᓯᐊᓂ ᐋᖅᑭᒃᐸᓪᓕᐊᒍᓐᓇᕐᖓᑕ 
ᑕᒪᒃᑯᐊ ᑎᓕᐅᕆᒍᓐᓇᖅᓯᓗᑕᓗ. 
 
 
ᐊᑯᓂᐊᓗᒃ ᐅᖃᓪᓚᓕᖅᑐᖓ ᐅᖃᐅᑎᓇᓱᒃᑐᒋᑦ 
ᖃᐅᔨᒪᖏᑦᑐᖓ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑕᐃᒪ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ, ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐳᐃᒋᑐᔪᐊᓘᓕᕐᒥᔪᖓ ᒫᓐᓇ ᑕᖃᕙᓪᓚᐃᔪᖓ. 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᑕᐃᒪ ᐅᓪᓗᒥ ᑐᓴᕐᕕᒋᓚᐅᓐᖏᑕᕗᑦ ᒥᔅᑐ ᕋᒻᐴᑦ. 
(ᑐᓵᔨᑎᒍᑦ) ᐃᕝᕕᐅᓕᕐᒥᔪᖅ, ᒥᔅᑕ ᕋᒻᐴᑦ. 
 
 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐃᑦᑐᑯᓗᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᑐᐃᓐᓇᖅᑐᖓ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓄᐊᖓᔪᓂᒃ ᐅᓂᒃᑳᒧᑦ, ᒪᑉᐱᒐᖅ 179-
ᒥ. ᐊᑕᐅᓯᖅ ᑕᕝᕙᓂ ᐅᖃᐅᖅᓯᒪᒻᒪᑦ ᐊᑐᓚᐅᕋᔅᓯᒎᖅ 
$25,553-ᓂᒃ ᖃᖓᑦᑕᐅᑎᒥᓂᕐᓄᑦ. 
ᐅᓂᒃᑳᕈᓐᓇᖅᐱᖅᑲᐃ  
ᑖᒃᑯᐊ ᐃᓗᓕᑯᓗᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): 2013-14-ᒥ 
ᖃᖓᑦᑕᐅᑎᐅᓚᐅᖅᑐᐃᑦ ᐱᖃᓯᐅᑎᓚᐅᖅᐳᑦ 
ᐃᒃᐱᐊᕐᔪᓕᐊᕐᓂᕐᒧᑦ, ᑲᖏᖅᖠᓂᕐᒧᑦ, ᑕᑉᓕᓐ ᐊᐃᔪᓚᓐᒧᑦ 
ᐊᒻᒪᓗ ᓇᒻᒥᓂᕆᔭᓂᒃ ᑕᑯᑎᑦᑎᓂᐅᓚᐅᖅᑐᒧᑦ ᐋᑐᐊᒥ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᕋᒻᐴᑦ. 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᓕ ᐊᓯᐊᓂ 
ᐅᖃᖅᓯᒪᔪᖅ $289,642-ᓂᒃ ᐊᑐᓚᐅᕋᔅᓯᒎᖅ 
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contract services. I wonder if you can 
explain to us what types of contract 
services you obtained for this funding. 
Thank you. 
 
Chairperson: Thank you, Mr. Rumbolt. 
Ms. Inutiq. 
 
Ms. Inutiq: The largest piece for that is 
our rent, which is $223,000, and after 
that, it’s our legal services, which was 
$25,000, and the rest are things like 
design and print of promotional items and 
our annual report. Thank you, Ms. 
Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you. Another line 
item is that you spent $34,833 on casual 
wages, which is about 30 percent less 
than the previous year. I’m just 
wondering if you can explain what 
accounts for the decrease in casual labour 
dollars. Thank you. 
 
Chairperson: Thank you, Mr. Rumbolt. 
Ms. Inutiq. 
 
Ms. Inutiq: I was anticipating the 
question of who I hired as a casual. There 
was an indeterminate position filled and 
that was… . Wait, let me just take a 
second to look at the staffing.  
 
What caused the decrease is the less 
hiring of casuals. There was a casual 
hired from October to December and one 
was there from April to July. Thank you, 
Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you. Don’t get me 

ᑳᓐᑐᕌᒃᑎᑦᑎᓂᕐᒧᑦ. ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᑳᓐᑐᕌᑎᑦᑎᓚᐅᕐᒪᖔᔅᓯ ᑖᒃᑯᓄᖓ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇᓵᖑᓂᖅᐹᖑᔪᖅ ᑎᑎᕋᕐᕕᑦᑕ 
ᐊᑐᖅᑐᐊᕈᑎᖏᓐᓄᑦ, $223,000-ᖑᓪᓗᓂ. ᑭᖑᓂᐊᒍᓪᓕ 
ᒪᓕᒐᓕᕆᔾᔪᑎᓄᐊᖓᓚᐅᖅᑐᐃᑦ $25,000-ᖑᓚᐅᖅᑐᑎᒃ. 
ᑭᖑᓪᓕᖅᐹᑦ ᒪᑯᐊ ᓲᕐᓗ ᑎᑎᖅᑐᒐᐃᓂᕐᒧᑦ 
ᐊᒥᓱᕈᖅᑎᑕᐅᓂᕐᒧᓪᓗ ᑐᓴᐅᒪᒋᐊᕈᑎᓯᐅᑏᑦ ᐊᒻᒪᓗ 
ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᕋᒻᐴᑦ. 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᒃᑲᓐᓂᖓᑦᑕᐅᖅ 
$34,833-ᓂᒃ ᐊᑐᓚᐅᕋᔅᓯ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔾᔭᓵᓄᑦ. 30 
ᐳᓴᐸᓗᓐᓂᒃ ᐊᑐᓐᖏᓐᓂᖅᓴᐅᔾᔪᑕᐅᓪᓗᑎᒃ 
ᐊᕐᕌᒎᓚᐅᖅᑑᑉ ᓯᕗᓂᐊᓂ. ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ 
ᑖᒃᑯᐊᖑᓚᐅᕐᒪᖔᑕ ᐊᑐᓐᖏᓐᓂᖅᓴᐅᒍᑕᐅᔪᐃᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ 
ᐃᓅᑎᖅ. 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᓂᕆᐅᒋᕋᑖᖅᑕᕋ ᑖᔅᓱᒥᖓ 
ᐊᐱᕆᓂᐊᕆᐊᒃᓴᕐᓂᒃ. 
ᐊᑐᓐᖏᓐᓂᖅᓴᐅᔾᔪᑎᖃᓚᕿᓚᐅᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᐃᓚᖓᑦ ᐃᓐᓄᒃᑕᐅᓚᕐᒪᑦ… ᐅᐊᑦᑎᐊᕈᐃ. 
ᕿᒥᕐᕈᓈᓪᓚᓪᓚᖓᐃ ᐸᐃᑉᐹᖁᑎᒃᑲ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᕿᒥᕐᕈᓇᑲᐃᓐᓇᕐᓚᒃᑲ. 
 
ᐃᓅᓴᓪᓕᒋᐊᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᓐᓂᐊᖅᑐᓂᒃ 
ᐱᖃᓐᖏᓐᓂᖅᓴᐅᓚᐅᕋᑦᑕ. ᐊᑕᐅᓯᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᓪᓚᓚᐅᖅᑐᖅ ᐅᑐᐱᕆᒥ 
ᑎᓯᐱᕆᒧᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᐊᐃᐳᕈᒥᒃ ᔪᓚᐃᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᕋᒻᐴᑦ. 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  
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wrong, reducing the dollars in casual 
wages is a good thing because we’re 
always after other government 
departments in spending a lot of money 
in their casual budgets. I’m just letting 
you know that’s a good thing.  
 
My last question is going to be overall, 
you lapse about 30 percent of your 
budget. I know you talked about lack of 
staff and a few other things during that 
period. Were there any other contributing 
factors toward the 30 percent lapse of 
funding? Thank you.  
 
Chairperson: Ms. Inutiq. 
 
Ms. Inutiq: It was largely vacancies in 
the office, including the director’s 
position, which was vacant from January 
until the end of the fiscal year. That was 
the largest contributor. When you have 
vacancies, there is less work on projects. 
As you know, I had to move over some 
of the projects we had hoped to do to 
other years, partly to focus on finishing 
the systemic investigation, but also due to 
the vacancies. When you work on 
projects, there are more costs associated. 
Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
That’s it for you? Mr. Mikkungwak, I 
understand you have another question.  
 
An Hon. Member: No, he doesn’t. 
 
>>Laughter 
 
Chairperson: Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Madam 
Chairperson for recognizing me again. I 
appreciate that. I’ll get right into the nitty 
gritty of it.  
 

ᑐᑭᓯᕐᓂᓗᒃᑕᐃᓕᓐᖓ. ᐊᑐᓐᖏᓐᓂᖅᓴᐅᖃᑦᑕᕐᓂᖅ 
ᑮᓇᐅᔭᓂᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᒃᑎᑦᑎᓂᒃᑯᑦ 
ᐱᐅᑐᐃᓐᓇᖅᑐᖅ ᑲᒪᒌᓐᓇᖅᐸᑲᑦᑎᒍᑦ ᐊᓯᖏᑦ ᐱᓕᕆᕖᑦ 
ᐊᒥᓱᐊᓗᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᒃᑎᑦᑎᖃᑦᑕᕐᓂᖏᓐᓄᑦ. 
 
 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐊᑕᖏᐅᒪᔪᑎᒍᑦ  
ᐊᑐᓐᖏᓐᓂᖃᓚᕿᓚᐅᕋᔅᓯᒎᖅ ᑮᓇᐅᔭᖁᑎᔅᓯ 30 
ᐳᓴᓐᑎᐸᓗᖏᓐᓂᒃ. ᐅᖃᐅᓕᒪᖅᑲᐅᒐᓗᐊᖅᑐᑎᑦ 
ᐃᖅᑲᓇᐃᔭᑭᔅᓴᓐᓂᕐᒧᑦ ᐊᓯᖏᓐᓂᓪᓗ. ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 
ᐱᔾᔪᑎᑕᖃᓚᐅᕆᕙ ᑖᒃᑯᓄᖓ 30 ᐳᓴᓐᑎᖏᑕ 
ᐊᑐᓐᖏᓚᕿᓂᔅᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐃᓅᑎᖅ. 
 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ 
ᐃᓐᓄᒃᑕᐅᒍᓐᓇᐃᓕᓂᐅᔪᓄᐊᖓᓚᐅᖅᑐᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ, ᐱᖃᓯᐅᑎᓗᒍ ᐊᐅᓚᑦᑎᔨᐅᑉ ᐃᓂᒋᔭᖓ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᓐᖏᒻᒪᑦ ᔭᓐᓄᐊᕆᒥᒃ ᑮᓇᐅᔭᑐᕐᓇᐅᑉ 
ᐊᕐᕌᒍᐊᑕ ᐃᓱᐊᓄᑦ. ᑖᓐᓇ ᐊᖏᓛᖑᓚᐅᖅᑐᖅ 
ᐱᔾᔪᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓐᓄᒃᑕᐅᖏᑦᑐᖅᑕᖃᕌᖓᑦ 
ᐱᓕᕆᐊᖑᔭᕆᐊᓕᓐᓂ ᐱᓕᕆᔭᐅᓐᖏᓂᖅᓴᐅᓯᕙᒻᒪᑦ. 
ᖃᐅᔨᒪᒐᕕᑦ ᐅᖓᕝᕙᕆᐊᕆᔭᕆᐊᖃᓕᓚᐅᕋᑦᑕ 
ᐃᓚᖏᓐᓂᒃ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᒃ ᐊᕐᕌᒍᒃᑲᓂᕐᓄᑦ, 
ᑐᕌᖓᓂᖃᕈᓐᓇᖁᓪᓗᑕ. ᑕᐃᒃᑯᐊ 
ᐱᔭᕇᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᖃᐅᔨᓴᐃᓂᕆᔭᑦᑎᓐᓂᒃ, 
ᑕᐃᒃᑯᐊᓗ ᐱᔾᔪᑎᖃᓚᐅᖅᑐᑎᒃ ᐃᓐᓄᒃᑕᐅᔪᓐᓇᐃᓕᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐱᓕᕆᖑᔭᕆᐊᓕᓐᓂᑦ ᐱᓕᕆᑎᓪᓗᑕ 
ᐊᑭᑦᑐᕈᑕᐅᓚᕿᕙᒃᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᐊᓯᐊᓂᒃ 
ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᐸᓪᓚᐃᒐᕕᑦ. 
 
ᐃᓚᖓᑦ ᑲᑎᒪᔨ: ᐋᒡᒐᐃ. 
 
>>ᐃᓪᓚᖅᑐᑦ  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᐃᓕᓴᕆᒃᑲᓐᓂᕋᕕᓐᖓ, ᖁᔭᓐᓇᒦᕕᔾᔪᐊᖑᔪᑎᑦ. 
ᐱᓪᓗᐅᑕᖓᓄᑦ ᐊᐱᕆᓚᐅᕐᓚᖓᐃᑦ.  
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On page 132, “April 2013, Reviewing job 
descriptions to ensure there are bilingual 
language requirements for vacant 
positions,” I combined that with page 
141, “Article 23 of the Nunavut Land 
Claims Agreement recognizes priority 
hiring of Inuit and Inuit language 
speakers. We recommend the Department 
of Finance create a policy related to 
hiring including consideration for the 
preferred hiring of persons with the 
ability to communicate in French and 
English as a second priority.”  
 
I understand on the follow-up portion that 
your office, in collaboration with the 
Department of Finance, create a policy. 
Seeing that a number of MLAs have 
brought up Article 23 in the House and 
that we are now in the 2015-16 fiscal 
year, have you already met with the 
Department of Finance? Is that policy 
being created as we meet today? Is it 
ongoing? When do you anticipate the 
finalization? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. Ms. Inutiq. 
 
Ms. Inutiq: As far as I understood, our 
office has received the draft guidelines. 
As far as I understood, it was near to 
finalizing. I have not received an update 
on when they anticipate the guidelines 
will come into effect within the GN. It 
just says that they will review their 
human resource policies and guidelines 
this fiscal year. I have not asked for an 
update on the status of that to date. Thank 
you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. 
Mr. Mikkungwak, your final question. 
 
Mr. Mikkungwak: Thank you. When do 

ᒪᑉᐱᒐᖓᓂ 132, ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 2013 
ᕿᒥᕐᕈᔭᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐅᓂᒃᑳᖏᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᖁᓪᓗᒋᑦ ᒪᕐᕉᓐᓄᑦ 
ᐅᖃᐅᓯᓕᓐᓄᐊᖓᒐᓗᐊᕐᒪᖔᑕ ᐱᔭᕆᐊᖃᖅᑐᓂᒃ 
ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᐊᒻᒪ ᑲᑎᖃᓯᐅᑎᓪᓗᒍ 
ᒪᑉᐱᒐᖓᓂ 141. ᐅᖃᓕᒫᕐᕕᒃ 23 ᓄᓇᕗᒻᒥ 
ᓄᓇᑖᕈᑎᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ ᐃᓕᓴᕆᔭᐅᓂᖃᕐᒪᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓂᖃᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐃᓄᓐᓂᒃ ᐊᒻᒪ ᐃᓄᒃᑎᑑᓲᓂᒃ. ᐊᑐᓕᖁᔨᕗᒍᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᓴᖅᑮᖁᓪᓗᒋᑦ ᐊᑐᐊᒐᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᐅᖁᔭᐅᓗᑎᒃ 
ᐅᖃᓕᒪᒍᓐᓇᖅᑐᓂᒃ ᐅᐃᕖᑎᑐᑦ ᐊᒻᒪ 
ᖃᓪᓗᓈᑎᑑᕈᓐᓇᕐᓂᖅ ᑐᓪᓕᕆᔭᐅᓗᓂ. 
 
 
ᑐᑭᓯᐊᔭᒃᑯᑦ ᑖᔅᓱᒪ ᑭᖑᓂᐊᓂ ᖃᐅᔨᒋᐊᕐᓂᐊᕐᓂᕐᒧᑦ 
ᑎᑎᕋᕐᕕᓯ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᓯ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐊᑐᐊᒐᓕᐅᖁᓪᓗᓯ ᐊᒻᒪ ᑕᑯᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᒍᑦ 
ᐃᓚᖏᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᒐᑦᑕ ᐅᖃᓕᒫᕐᕕᒃ 23-ᒥᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. ᒫᓐᓇᓕ 2015-16-ᒥ ᑮᓇᐅᔭᑐᕐᓇᐅᑉ 
ᐊᕐᕌᒍᖓᓃᓕᖅᑐᑕ, ᑲᑎᖃᑎᖃᕇᖅᓯᒪᕖᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᒃ. ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᓯᕚ 
ᑲᑎᒪᓂᕗᑦ ᐃᖏᕐᕋᓂᖓ ᐅᓪᓗᒥ? ᑲᔪᓰᓐᓇᖅᑑᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᒻᒪ ᖃᖓ ᓂᕆᐅᑉᐱᓯ 
ᐱᔭᕇᖅᑕᐅᕕᔅᓴᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᐊᔭᒃᑯᑦ  
ᑎᑎᕋᕐᕕᒋᔭᕗᑦ ᐊᑐᐊᒐᔅᓴᐅᓂᐊᖅᑐᓂᒃ 
ᖃᐃᑦᑎᕕᐅᓯᒪᔪᒍᑦ, ᑐᑭᓯᐊᔭᒃᑯᓪᓗ 
ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓯᔪᖅ. ᖃᖓᒃᑯᑦ ᑖᒃᑯᐊ 
ᐊᑐᓕᖅᑎᑕᐅᔪᒫᕐᒪᖔᑕ ᓱᓕ ᑐᓴᓚᐅᓐᖏᑦᑐᖓ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ. ᐄ, ᐅᖃᖅᓯᒪᑐᐃᓐᓇᕐᒪᑦ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑐᒡᒎᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᑦ ᒪᓕᒐᖏᓐᓂᒡᓗ 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᑕ ᐃᓗᐊᓂ ᐊᑐᖅᑕᑦᑕ. 
ᑭᓯᐊᓂ ᑐᓴᕋᓱᒃᑲᓐᓂᓚᐅᓐᖏᓐᓇᒻᒪ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ ᑕᒪᓐᓇ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ, ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᖓᓕ ᑕᐃᒪ 
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you anticipate following up on that and 
when do you anticipate a policy being 
created? By the end of this fiscal year or 
by the end of 2016? Thank you, Madam 
Chairperson. That’s my last question. 
 
Chairperson: Thank you, Mr. 
Mikkungwak. I think she sort of 
answered that, but I’ll pass it over to Ms. 
Inutiq once again.  
 
Ms. Inutiq: I can. It’s something that I 
can check on after in the next little while 
just to get an update on what’s happening 
with both the guidelines and the review 
of the human resource policies. It wasn’t 
within my radar in the next little while, 
but it can be if the Members feel that it is 
important. Thank you, Ms. Chairperson. 
 
Chairperson: Thank you, Ms. Inutiq. I 
think we look forward to that 
information. If you can pass that onto us, 
it would be great.  
 
Before I wrap this up, I better ask if there 
are any more questions for the Languages 
Commissioner and if not… . Really? Mr. 
Joanasie wants to ask one question. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. This is 
primarily a clarification request as well as 
a question on the status of your 
investigations. You said that you did six 
investigations and one was said to be 
inadmissible. If you look on page 30 in 
the Inuktitut version, it states that the 
concern was inadmissible. I believe the 
English version has that on page 150, 
where a person wanted to communicate 
with a hamlet in the English language. 
 
They were asked to translate the 
correspondence into Inuktitut for the 

ᓂᕆᐅᑉᐱᑦ ᑕᒪᑐᒥᖓ ᖃᐅᔨᑎᑕᐅᓂᐊᕆᐊᒃᓴᖅ ᐊᒻᒪᓗ 
ᖃᖓ ᐊᑐᐊᒐᓕᐅᖅᑕᐅᒐᔭᕐᓂᖓᓂᒃ ᐊᕐᕌᒍᑦᑕ ᓄᕐᖑᐊ 
ᑎᑭᓯᒪᓕᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ 2016 ᓄᕐᖑᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᓗ ᑭᖑᓪᓕᖅᐹᕆᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᔭᕋ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
ᑭᐅᖅᑰᕋᑖᖅᑕᕋᓗᐊᖓ, ᑭᓯᐊᓂ ᑐᓂᒃᑲᓐᓂᖅᐸᕋ ᒥᔅ 
ᐃᓅᑎᕐᒧᑦ. 
 
 
ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᖃᐅᔨᒋᐊᕈᓐᓇᕐᓂᐊᖅᑕᕋ 
ᒫᓐᓇᓵᐸᓗᒃᑐᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᓴᐃᑦ 
ᖃᓄᐃᑉᐸᓪᓕᐊᓕᕐᒪᖔᑎᒃ ᑕᐃᓐᓇᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᐃᑦ 
ᕿᒥᕐᕈᔭᐅᓂᕆᔭᖏᑦ. 
ᓯᕗᓂᕆᓂᐊᖅᑕᓐᓃᓚᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑲᑎᒪᔨᓄᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᒍᓂ ᑕᐃᒪᐃᓕᖓᑎᒍᓐᓇᕐᒥᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 
ᑕᐃᓐᓇ ᐅᓂᒃᑳᖅ ᐱᔪᓐᓇᖅᑕᒥᓂᕆᓐᓂᕈᕕᐅᒃ 
ᖃᐅᔪᓐᓇᓛᕈᕕᐅᒃ ᖁᔭᓕᑦᑎᐊᕋᔭᖅᑐᒍᑦ.  
 
 
ᑲᔪᓯᒋᐊᓚᐅᓐᖏᓂᕐᓂ ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᑐᖃᕐᒪᖔᖅ 
ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ. ᒥᔅᑕ 
ᔪᐊᓇᓯᒎᖅ ᐊᐱᖅᑯᑎᖃᕈᒪᒻᒪᑦ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑐᑭᓯᒋᐊᕈᑎᑐᐃᓐᓇᖅ 
ᐊᒻᒪᓗ ᖃᓄᐃᓕᖓᑦᑕᓕᕐᒪᖔᖅ ᐊᒻᒪ 
ᖃᐅᔨᓴᕈᑎᕕᓂᕆᓚᐅᖅᑕᓯ ᐱᖓᓲᔪᖅᑑᓚᐅᕐᒪᑕ, 
ᐃᓚᖓᓪᓗ ᓈᒻᒪᖏᓐᓂᕋᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ. ᐅᕙᓂ 
ᒪᑉᐱᒐᖓᓂ 30 ᐃᓄᒃᑎᑑᖓᔪᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᑖᓐᓇᒎᖅ 
ᓈᒻᒪᖏᑦᑐᖅ ᐃᓱᒫᓘᑕᐅᓯᒪᔪᖅ, ᖃᓪᓗᓈᑎᑑᖓᔪᓂ 150, 
ᐃᓄᒻᒥᒎᖅ ᐅᖃᖃᑎᖃᕈᒪᔪᖃᖅᓯᒪᔪᖃᓚᐅᕐᓂᕐᒪᑦ 
ᕼᐋᒻᓚᒃᑯᓐᓂ ᖃᓪᓗᓇᐅᔭᕐᓗᓂᒎᖅ.  
 
 
 
 
 
ᐅᖃᐅᔾᔭᒥᓂᖅ ᑐᑭᓕᐅᕆᖁᔭᐅᓯᒪᓂᑰᓪᓗᓂ 
ᑎᑎᖅᑲᖏᓐᓂ ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᖁᔭᐅᓪᓗᓂ.  
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hamlet and they submitted a concern that 
English is a recognized language within 
Nunavut. Therefore, the hamlet had no 
authority to ask for translation of the 
correspondence into Inuktitut. If I 
understand it, perhaps it’s due to the fact 
that the Inuit Language Protection Act 
provisions have not all been enacted to 
date.  
 
Your office can’t do anything about that, 
but what did the hamlet say? Did they 
end up corresponding only in English? 
My question is: what was the result or 
what was the outcome of this after you 
investigated that concern? What was the 
result or outcome from this? Let me first 
ask that question. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. I’m just smiling at you 
now. 
 
>>Laughter 
 
Ms. Inutiq. 
 
Ms. Inutiq (interpretation): Yes, I spoke 
to this concern about the English 
language service request to the hamlet 
and that we couldn’t handle that 
complaint, as we are only tasked with 
looking into lack of Inuktut language 
service provision presently.  
 
Once the (interpretation ends) cabinet 
(interpretation) provides a directive 
authorizing that could we conduct 
investigations for complaints about 
English and French services, we would 
then be able to request compliance. 
Currently, the only applicable part of the 
legislation applies to communities and 
provision of Inuktut language services. 
Due to that, our recommendations 

ᑖᓐᓇᒎᖅ ᐃᓱᒫᓘᑎᒋᔭᖓ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᐅᖃᖅᑐᓂ, 
ᖃᓪᓗᓈᑎᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓪᓗᓂ ᐅᖃᐅᓯᐅᒻᒪᑦ ᓄᓇᕗᒻᒥ 
ᑕᐃᒪ ᕼᐋᒻᓚᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᖃᔪᓐᖏᑦᑐᑦ 
ᑐᑭᓕᐅᖅᑕᐅᖁᔨᓂᕐᒧᑦ ᑎᑎᖅᑲᓂᒃ. ᑖᓐᓇ 
ᑐᑭᓯᐅᒪᖅᑰᖅᑐᒍ ᑕᐃᓐᓇ ᐃᓄᐃᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᑦᓴᑦ 
ᓄᑖᖅ ᐱᖁᔭᖓ ᐃᓗᓕᖏᑦ ᐊᑐᓕᖅᓯᒪᔪᐃᓐᓇᐅᖏᒻᒪᑕ  
ᒫᓐᓇᒧᑦ.  
 
 
 
ᑖᓐᓇ ᑕᐃᒪᐃᓕᖓᒻᒪᑦ ᑕᐃᒪᓕ ᐃᓕᑦᓯᓄᓪᓗ 
ᖃᓄᐃᓕᐅᕐᕕᖃᕈᓐᓇᕋᓯ ᑖᑦᓱᒧᖓ. ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ 
ᖃᓄᐃᓕᖓᓯᓐᓂᖅᑲᑦ ᕼᐋᒻᓚᒃᑯᑦ? 
ᖃᓪᓗᓇᐅᔭᑐᐃᓐᓇᓕᓐᓂᖅᑲᑦ, ᑐᑭᓯᒐᓱᐊᖅᑐᖓ 
ᖃᓄᐃᓕᖓᓯᓐᓂᕐᒪᖔᑕ ᐃᓕᔅᓯᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ, ᑭᖑᓂᐊᒍᑦ 
ᑐᑭᓯᓕᓕᓚᐅᖅᓯᒪᕕᓯ ᖃᓄᐃᓕᕐᓂᕐᒪᖔᑕ? ᐃᓛᒃ 
ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑳᓚᐅᕐᓚᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. 
ᖁᖓᑐᐃᓐᓇᓕᖅᑲᒋᑦ. 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᐱᓕᕆᔪᓐᓇᔪᓐᖏᓐᓇᑦᑎᒍᐃᓛᒃ 
ᖃᓪᓗᓈᑎᑐᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᒪᓂᖅ ᕼᐋᒻᓚᒃᑯᓐᓅᖓᔪᖅ  
ᑲᒪᒋᔪᓐᓇᓐᖏᓇᑦᑎᒍᑦ, ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᒪᔪᑐᐊᑦ  
ᑲᒪᒋᔪᓐᓇᕋᑦᑎᒍ.  
 
 
 
 
 
ᒥᓂᔅᑐᐃᑦ ᑭᓯᐊᓂ ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕈᑎᒃ ᓄᓇᓖᑦ ᐅᑯᐊ 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕆᐊᓖᑦ, 
ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕈᑎᒃ ᑭᓯᐊᓂ ᖃᐅᔨᓴᕈᓐᓇᕋᔭᖅᑐᒍᑦ 
ᑎᓕᐅᕆᒋᐊᖃᓐᓂᕈᑦᑕ ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ.  
ᒫᓐᓇ ᐊᑐᖅᑐᑐᐊᑦᑎᐊᖑᒻᒪᑦ ᓄᓇᓕᓐᓅᖓᔪᖅ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᕐᒥᒃ ᐱᔨᑦᑎᕆᐊᖃᕐᓂᖅ. ᑕᐃᒫᖑᓂᖓᓄᑦ ᑕᐃᒪ 
ᐊᑐᓕᖁᔭᕗᑦ  
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included one to the Minister to request 
that further directives be enacted to 
determine which communities will offer 
services in which languages. 
 
I’m not too sure if I responded to the 
Member’s question. Thank you, Ms. 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Inutiq. Did she answer your 
question, Mr. Joanasie? 
 
Mr. Joanasie (interpretation): Although I 
don’t want the name of the individual, the 
person who wanted to communicate with 
the hamlet in English was told to 
translate their document into Inuktitut.   
What was the outcome of this? Have you 
never done an investigation? The hamlet 
requested documents to be translated into 
Inuktitut, but you said this was an 
inadmissible concern because the hamlet 
falls outside of their jurisdiction. Do you 
know what the outcome of this was? I’m 
trying to clarification as to whether they 
got the translated versions of the 
document? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Inutiq.  
 
Ms. Inutiq (interpretation): We never 
checked to see what happened with the 
correspondence that caused the 
disagreement or whether the hamlet 
ended up corresponding with them in just 
English or not. I don’t know. When we 
found out it was an inadmissible concern 
and that we could not deal with it, I told 
the Deputy Minister that we won’t be 
able to investigate that just for their 
information. Thank you, Ms. 
Chairperson. 
 

ᐱᖃᑕᐅᕗᖅ ᒥᓂᔅᑐ ᑲᒪᒋᐊᖁᓪᓗᒍ ᑖᒃᑯᓂᖓ 
ᐋᖅᑭᒃᓱᐃᑦᑎᐊᓂᕐᒧᑦ ᒪᓕᒐᐃᑦ ᓇᓕᐊᒃ ᓄᓇᓖᑦ 
ᐱᔨᑦᑎᕆᐊᖃᖅᑲᑦ ᓇᓕᐊᓐᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ.  
 
 
 
ᑭᐅᕙᕋᓗᑭᐊᖅ ᑖᓐᓇ ᑲᑎᒪᔨ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᑭᐅᔭᐅᕖᑦ, ᒥᔅᑐ 
ᔪᐊᓇᓯ? 
 
 
ᔪᐊᓇᓯ: ᐄ, ᐃᓛᒃ ᑕᐃᓐᓇ ᑭᓇᑭᐊᖅ ᐃᓅᒐᓗᐊᖅ 
ᖃᐅᔨᒪᒍᒪᓐᖏᑕᕋ. ᑭᓯᐊᓂ ᖃᓪᓗᓈᑎᑐᒎᖅ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᑐᕈᒪᓐᓂᕐᒪᑦ ᓯᓂᑦᑎᑕᐅᓕᖅᑎᑦᑎᒋᐊᑦᓴᖅ 
ᖃᓄᑎᒋᒋᐊᑐᓐᖏᓐᓂᕋᐃᓪᓗᓂ. ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᕼᐋᒻᓚᒃᑯᓐᓄᑦ ᑎᑎᕋᖅᑕᕕᓂᖏᑦ. ᑕᐃᒫᒃ 
ᐊᑐᑐᐃᓐᓇᖅᓯᓐᓂᖅᑳᑦ ᐅᕝᕙᓗ ᑭᖑᓂᐊᒍᑦ 
ᖃᐅᔨᓴᓚᐅᖅᓯᓚᐅᖅᓯᒪᓐᖏᓚᓯ? ᑕᐃᒃᑯᐊ ᕼᐋᒻᓚᒃᑯᑦ  
ᑐᑦᓯᕋᓐᓂᕋᓗᐊᕐᒪᑕ ᐃᓄᑦᑎᑑᖅᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᑖᑦᓱᒪᓐᖓᑦ, ᑭᓯᐊᓂ ᑖᓐᓇ  
ᐃᓱᒫᓘᑎᒋᔭᐅᓂᑯᖅ ᓈᒻᒪᓐᖏᓐᓂᕋᖅᓯᒪᒐᑦᓯᐅᒃ 
ᖃᐅᔨᓴᕆᐊᓪᓚᒍᓐᓇᐃᓕᓐᓂᖅᓱᓯᓪᓗ. ᐅᕝᕙᓗ 
ᓱᖁᑎᒋᔪᓐᓃᖅᑐᓯᐅᒃ, ᑭᖑᓂᐊᒍᑦ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᕕᓯ 
ᑲᔪᓯᓐᓂᕐᒪᖔᑕ ᖃᓪᓗᓈᑎᑐᑐᐊᖅ ᑎᑎᖅᑲᓂᒃ 
ᐊᑐᖅᓱᑎᒃ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᑦᑎᑐᓪᓗ ᑕᐃᒃᑯᐊ 
ᕼᐋᒻᓚᒃᑯᑦ ᑎᑎᖅᑲᖅᑖᓐᓂᕆᕙᑦ? ᑐᑭᓯᒐᓱᐊᖅᑐᖓ 
ᑕᒪᑦᓱᒪᓐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᐃᓅᑎᖅ. 
 
 
ᐃᓅᑎᖅ: ᑐᑭᓯᓇᖅᓯᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᖃᓄᐃᓕᕐᒪᖔᑕ, 
ᑎᑎᖅᑲᐃᑦ ᐱᔭᐅᔪᒪᔪᑦ ᖃᓪᓗᓈᑎᑐᑐᐊᖅ ᐱᓐᓂᕐᒪᖔᑕ 
ᖃᐅᔨᒪᓐᖏᑕᕋ. ᖃᐅᔨᓴᕈᓐᓇᔾᔮᓐᖏᑕᕗᑦ ᓇᓗᓇᓐᖏᒻᒪᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᒥᓂᔅᑐ ᐅᖃᐅᑎᓯᒪᔪᔭᕋ ᐃᓛᒃ ᑐᓪᓕᐊ 
ᑖᓐᓇ ᖃᐅᔨᓴᕈᓐᓇᔾᔮᓐᖏᓐᓇᒃᑯ ᖃᐅᔨᒪᖁᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Ms. Inutiq. Are you done? (interpretation 
ends) If there are no more questions, I 
would like to take this time to thank you, 
commissioner, for spending your time 
here with us today. Do you have any 
closing comments that you would like to 
make? No? Okay. Well, thank you very 
much and I thank all the Members for 
their excellent questions. We will see you 
back here at nine o’clock tomorrow 
morning. Thank you. 
 
>>Committee adjourned at 16:34 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᐱᔭᕇᖅᑮᑦ? 
(ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᑕᖃᕈᓐᓃᖅᑰᕐᒪᑦ. ᒫᓐᓇ 
ᖁᔭᓐᓇᒦᕈᒪᕙᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓪᓗᑎᒃ 
ᑕᒫᓃᖃᑎᒋᔪᓐᓇᕋᑖᕋᑦᑎᒍᑦ. ᒪᑐᔾᔪᑎᖃᕈᒪᕖᑦ? 
ᖁᔭᓐᓇᒦᑯᓘᔪᑎᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᓕᒫᑦ ᖁᔭᓐᓇᒦᖅᐸᒃᑲ  
ᐊᐱᖅᑯᑎᖃᑦᑎᐊᖃᑦᑕᖅᑲᐅᒐᔅᓯ. ᑕᑰᑎᒃᑲᓐᓂᓛᕆᕗᒍᑦ 
ᖃᐅᑉᐸᑦ 9:00-ᒧᐊᖅᐸᑦ ᐅᓪᓛᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᐳᖅ 16:34-ᒥ 
 

 


